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Return on investment

Budget and more

Appropriations budget

MU Extension is a unique funding partnership.

Local Support

Income

County Appropriations 44,000

Total Income 44,000

Expenses

Salaries/Benefits 30,000

Travel  2,100

Telephone  1,100

Office Supplies/Misc 1,000

Utilities  3,000

Insurance  800

Rent/Lease  6,000

Total Expenses 44,000

Extension funding is a three-way partnership of federal, state and county government. Federal and state money, 

through the University of Missouri system, pay professional staff salaries, training costs, computers and 

communication equipment. County funds support the local office, secretarial and youth assistant salaries, staff 

mileage and council expenses.

The Monroe County Extension Council, faculty and staff would like to express our appreciation to the Monroe 

County Commissioners for their continued support of extension programs.

Did you know you can donate directly to Monroe County Extension with a gift to 

be used immediately or as an endowment contribution for long term efforts. 

Monies put into the endowment are left forever to earn interest with the county 

office benefiting each year. You can also direct your donation to a specific 

program such as 4-H or Master Gardeners.

Monroe County partners
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ENROLLMENT

Monroe County has 143 
members enrolled in 4-H 
through 6 community 
clubs and 1 SPIN club. 
This includes members 5-
18, both Clover kids and 
regular members. This is 
up 17 members over the 
previous year. 

SMQA

SMQA (Show Me 
Quality Assurance) 
is a valuable 
program for kids 
who exhibit meat 
animals. We had 15 
members get 
qualified to show 
their livestock 
projects. 

LIVESTOCK JUDGING

Monroe County sent a Jr and Sr team to 
the fall State Livestock Judging contest. 8 
members attended. 5 members on Sr team 
and 3 on Jr team. 

EMBRYOLOGY

Embryology Program was 
presented in 12 classrooms in 
Monroe County spring of 2023 to 
196 students from Kindergarten 
to 4th grade. School districts 
participating were Holliday, 
Middle Grove, Madison, Paris, 
Monroe City and Holy Rosary. 

CLUBS
Cannon Kids

Eager Beavers

Holliday Horizons

Madison 4-H

Mark Twain

Paris Patriots

Clay Busters SPIN Club
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Monroe

County Highlights—Curing, Fairs, Recognition Night and National Day 
of Service
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ACHIEVEMENT DAY

37 4-H members participated 
in our Spring Achievement 

Day event. 5 of the 6 
community clubs were 
represented. We had 3 

members go on to compete at 
State Public Speaking and 7 
present their demonstrations 

at the State Fair. 

CAMP
90 members of Monroe 

County 4-H went to camp 
at Camp Si Coburn at the 

Mark Twain Lake in June of 
2023. The theme was The 
Sandman Chronicles for 

our beloved Charlie 
Rosenkrans who celebrated 
his 60th year at 4-H Camp. 

MONROE COUNTY FAIR

July 15-22, 2023 was the Monroe 
County Fair. 86% pf members 

competed in:

Hams and Bacons

Building Exhibits, Royalty and 
Dog Show

Poultry, Rabbit and Cattle Show

Goat and Sheep Show

Swine Show and Sale

Horse Show

RECOGNITION NIGHT

48 4-H members were recognized 
for their outstanding work in 4-H. 
We had fair royalty, state fair sale 

of champions, state fair 
showmanship, shooting sports, 

camp counselors, Achievement Day 
top Demonstrations, public 

speaking, meats judging and 
livestock judging along with top 
end of the year applications. 

Several adult volunteers were 
recognized as well for their help at 

camp and other 4-H activities. 



County
Missouri 4-H

Local Profiles and Stories

Monroe

County Highlights—Embryology, Fair, Camp and Project Meetings
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Agronomy Report 2023

PPAT:

Nick Wesslak taught 30 participants for private pesticide applicator training (PPAT) in Marion County, 19 

participants in Ralls County, 18 participants in Knox County, 19 participants in Shelby County, 33 participants 

in Lewis County, 28 participants in Clark County, 17 participants in Scotland County, and 33 participants in 

Monroe County. 197 total applicants were trained for PPAT licensing by Nick Wesslak in the Northeast 

Region. 

Nick presented at the 2023 Pesticide Safety Education ISE on the MU Extension Pesticide Safety Education 

Program's (PSEP) Vision of Excellence, in which he covered a short history of MU Extension's PSEP program 

including a current state of the program update, MU Extension's PSEP program goals, and metrics of how 

success could be measured for PSEP programming efforts. There was a total of 50 participants at this event, 

which was held in Columbia. 

Nick taught youth pesticide safety programming to high school age children so they could learn safe usage of 

pesticides and other chemicals. The program aimed to help youth better understand why pesticides and other 

chemicals are important to human safety and food production, while also helping them to a better 

understanding of the risks involved with the use of these products.  The ultimate goal was equipping the next 

generation with the knowledge necessary to reduce easily avoidable pesticide and other chemical exposures 

caused by misuse, improper storage, lack of personal protective equipment (PPE), and improper disposal. 240 

students participated in this programming. Individual county attendance is as follows: Ralls: 37, Marion: 180, 

Monroe: 12, Lewis: 11. 

Nick Wesslak, Agronomist
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Extension Tax Schools 

 

University of Missouri Extension ag economics department and ag business specialists worked 

together to coordinate one summer and three fall tax schools. The summer school was in person 

and live online. Fall schools were in Columbia and Springfield and in addition a was online. The 

schools were designed for those who prepare taxes including enrolled agents, tax preparers, 

CPAs, individuals, and attorneys.   

 

The training included updates on legislation, rulings and cases, individual taxpayer issues, 

agricultural and natural resources topics, ethics, trusts and estates, agriculture and natural 

resource tax issues, business tax issues, business entity tax issues, IRS issues, penalties and 

defenses, form 4797 sales of property, retirement tax issues, like-kind exchange issues. The 

schools were approved for 8 and 16 hours of continuing education credit by the IRS, Missouri 

Bar and for CFP continuing education.  Total continuing education hours reported to IRS for the 

schools was 3,336 hours. 

 

The teaching teams included a CPA and former IRS stakeholder liaison, an IRS certified retired 

ag economics professor, an attorney, Missouri Department of Revenue and extension ag business 

specialists.   

 

The trainings received positive evaluations and planning is underway to offer trainings in 2024.  

Local county residents benefit when local tax preparers have the opportunity to gain knowledge, 

which benefits their clients and communities. The tax schools are a program of the ag business 

and policy program of MU Extension, coordinated by Mary Sobba with help from a team of ag 

business specialists throughout the state. 

 

The resources for the schools included the IRS, the National Income Tax Workbook from the 

Land Grant University Tax Education Foundation, and materials written by the instructors. 

 

The 2023 school attendance totaled three hundred twenty-seven people. The participants were 

from throughout Missouri.   

 

 

Mary Sobba
Ag Business Field Specialist
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Farm Succession Planning Workshops

This past summer MU Extension partnered with 

Missouri Department of Agriculture (MDA) to offer 

succession planning for Missouri farm families. MDA 

received federal funding to perform mediation services 

for agricultural producers. Farm succession disputes 

were listed as an eligible category for mediation services. 

To increase awareness of mediation services and provide 

families with tools needed to navigate family conflict, 

MDA partnered with the University of Missouri 

Extension to host basic farm succession planning 

workshops for Missouri farm families. The workshops 

were designed to share tools and resources and to 

educate participants on the importance of the following 

four core concepts:

• Navigating family roles and business roles to 

prevent conflict 

• Improving communication within the family farm 

business 

• Sharing farm management decision-making with 

family during short-term crises 

• Organizing a plan to transition farm ownership and 

management responsibilities to the next generation

A series of five workshops across Missouri reached a 

total of 177 attendees. There were four in-person 

workshops (Hannibal, Marshfield, Nevada and St. 

Joseph) and the fifth class was held online via Zoom. 

The total number of participants was 177.

Participant Feedback

A total of 92 evaluations were returned. Participants 

were satisfied with the program. All respondents said 

they would recommend the training workshop to others. 

On a scale of one to four, with four being very satisfied, 

the workshops were ranked 3.6 or higher across five 

satisfaction categories. No participant said they were 

“not satisfied” with any part of the training.

Participants reported gaining new knowledge

The workshops were successful at helping participants 

gain new knowledge in the four key subjects. Survey 

respondents were asked at the end of each session to rate 

their knowledge on four concepts before the training (pre-

test) and after the training (post-test). Participants were 

offered a 1 to 5 scale and asked to rate their knowledge 

from 1 (very low) to 5 (very high). After the training, 

participants offered an assessment of a 3.9 or higher 

indicating they felt their knowledge on the concept was 

“high". This assessment was higher than their perceived 

level of knowledge before the training began in all four 

categories. 

One of the most discrete learning topics in the workshop 

was centered on using the Short-Term Operating Plan to 

begin a conversation around farm succession planning. 

Knowledge of this tool increased the most. 

More than half of all respondents indicated the intention 

to act

The workshops focused on providing tools to assist farm 

families in preparing to start farm succession planning. 

Practical handouts were created for each of the four core 

concepts and were provided in print to attendees, or 

electronically to Zoom registrants. In addition, the 

presentation named a series of suggested next steps to 

again encourage farm families to act. Through the 

evaluation summaries, more than half of all respondents 

indicated they intend to start addressing farm succession 

planning by taking one of four next steps (1) start a plan 

to adjust roles on the farm in the next five years, (2) 

schedule a family council meeting, (3) use a short-term 

operating plan, (4) tell someone about MDA’s ag 

mediation services.

Farm succession planning benefits individuals and 

families by increasing the understanding and knowledge, 

leading to improved communication, and eventually 

leading to transitioning farm businesses. Succession 

planning builds stronger families. Farm businesses that 

successfully transition to the next generation contribute to 

the local tax base and contribute to vibrate and strong 

rural economies.

Monroe
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Agriculture Lender Seminars

Darla Campbell and Mary Sobba  

Eighty-three lenders from 25 Missouri counties and 

Illinois attended this year’s seminars in Mexico and 

Brookfield. Lenders learned about crop and 

livestock outlook, agriculture policy,  rental rates & 

land values, MU budgets, input costs, USDA Farm 

Service Agency, and Missouri Agricultural and 

Small Business Development Authority 

(MASBDA) programs.  Lenders in attendance 

manage 6,007 farm loans totaling $115,500,000.  

By attending University of Missouri’s Agricultural 

Lenders’ seminars, lenders gain knowledge to help 

their clients make better decisions based on 

objective education and resources. More 

information and better decisions benefit their 

portfolio of producers, landowners, and ag-

businesses through enhanced understanding of 

enterprise budgets, market expectations, and other 

decision influencing factors affecting families’ and 

businesses’ financial health.

Monroe
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SNAP Ed

The Supplemental Nutrition Assistance Program Education (SNAP-Education or 

SNAP-Ed) brought $10,874,798 in federal funds to Missouri.  During FY2023, 

Missouri’s SNAP-Ed program reached over 78,000 Missourians through direct 

classroom education.   Each person participated in an average of 6 hours of 

education totaling over 15,000 hours.  In addition, an additional 760,135 persons 

participated in indirect education.   Direct and indirect education resulted in over 

1.8 million total contacts with Missourians.  

A total of 413 participants were from Monroe County.  

Participants in SNAP-Ed learn the importance of making healthier meals and 

snack choices, eating breakfast more often, are more willing to try new foods, 

increase their physical activity, and make healthier food choices.  Those who 

practice healthy eating and are physically active are more likely to contribute to a 

healthy labor force and enjoy a high quality of life throughout the lifespan. 

This vital programming effort also reduces healthcare costs over the participant’s 

lifetime, saving taxpayer money in reduced public healthcare benefits and 

insurance premiums.  

Expanded Food and Nutrition Education Program

The Expanded Food and Nutrition Education Program (EFNEP) brought $1,626,730 federal funds to 

Missouri.  These funds were used to enroll 526 limited-resource families in nutrition education and meal 

preparation classes, representing 1,926 family members. Additionally, 1,980 youth were enrolled in 

EFNEP classes. 

39 of these youth and adult participants reside in Monroe County.  

Participants in EFNEP learn the importance of making healthier meals and snack choices, eating 

breakfast more often, trying new foods, increasing their physical activity, and making healthier food 

choices.  Those who practice healthy eating and are physically active are more likely to contribute to a 

healthy labor force and enjoy a high quality of life throughout the lifespan. 

This vital programming effort also reduces healthcare costs over the participant’s lifetime, saving 

taxpayer money in reduced public healthcare benefits and insurance premiums.  
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Customer quotes
Female Participant, stated, "It was useful before and after knee 
surgery. I enjoyed it very much." Her movements are easier 
A female Participant writes, " Walking with more confidence."
Another participant writes, "Easier to get up and down; 
improved endurance."
A female Participant writes "I am having an easier time getting 
up off the floor. I can walk up steps normally instead of step by 
step. This has been so beneficial giving me more balance and 
range of motion. Carrie is a wonderful instructor. She encourages 
us to stretch our abilities while making it fun and challenging. 
Another participant writes, "I have more confident with 
activities. My energy level increased, lost weight 25 pounds. 
Great instructor and program." 
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