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Who we are  
Mission:  Our distinct land-grant mission is to improve lives, communities and economies by producing relevant, reliable and 
responsive educational strategies that enhance access to the resources and research of the University of Missouri. 

Contact Information: 

University of Missouri Extension, Wayne County 
 P.O. Box 200, 109 Walnut. Greenville, Mo. 63944 
Phone:  573-224-5600 Ext. 8  
email:  wayne@missouri.edu  
http://extension.missouri.edu/wayne 
Hours of Operation:  Monday – Friday 9am to 4pm 

Wayne County 
Commissioners 
Brian Polk 

Bill Hovis 

Chad Henson 

 

 

Wayne County 
Extension Council 
Ben Bridges 

Teresa Montgomery-Buresh 

Kim Combs 

Shirley Diesel 

Susan Elayer 

Stanley Griggs 

Julie Gronski 

Jeff Henson 

Barbara Lyon 

Lisa Marler 

Linda McAlister 

Curt Rhea 

Peggy Roach 

Brenda Ross 

Tracey Whitte 

Brian Polk - Appointed 

 
 

Staff serving Wayne 
County, (based in other 
counties) 
Sarah Denkler 

Southeast Regional Director 

John Fuller 

Human Development & Family Science Specialist 

Stephanie Milner 

County Engagement Specialist, 4-H Development 

Gordon Jones 

Field Specialist in Agronomy 

 

Donna Aufdenberg 

Field Specialist in Horticulture 

 

Kendra Graham 

Field Specialist in Livestock 

 

Nancy Keim 

FNP Coordinator, SE Region 

 

Willis Mushrush 

Field Specialist in Procurement 

 

Richard Proffer 

Field Specialist in Business Development 

 

Rebecca Blocker 

Field Specialist in Housing Education 

 

 

Wayne County 
Faculty and 
Staff 
Kelley Brent 

County Engagement Specialist 

Angie Cook 

Nutrition Program Associate 

 

Diane Brown 

Office Support 

 

State 
Representatives 

Jason Smith 

Lacy Clay, Jr. 

Ann Wagner 

Blaine Luetkemeyer 

Vicky Hartzler 

Emanuel Cleaver II 

Sam Graves 

Billy Long 
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2018 Wayne County Appropriations Budget –  

Income    

     County Appropriations       25,000  

Total Income         25,000      

Expenses    

     Salaries, Wages and Benefits    10,952  

     Travel                    1,507  

     Postage                      182 

     Phone                946     

     Services and Supplies         2,714  

     Insurance                                33 

     Repairs and Maintenance                 

     Furniture and Equipment        1,270   

     Misc. Council Expenses                    735 

Total Expenses                18,340 
*There were multiple positions within the Extension that were vacant throughout the year.  These totals do not accurately reflect the needs of the 
office. 

 

 

 

 

 

 

 

THANK YOU 
MU Extension is a unique funding partnership. 

Extension funding is a three-way partnership of federal, state, and county government.  Federal and state money,  
through the University of Missouri System, pay professional staff salaries, training costs, computers, and communication equipment.  

County funds support the local office, secretarial and youth assistant salaries, staff mileage, and council expenses. 

 

The Wayne County Extension Council and staff would like to express our appreciation to the Wayne County Commissioners:  
 Brian Polk, Bill Hovis and Chad Henson for their continued support of extension programs. 
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FAMILY NUTRITION PROGRAM (FNP), WAYNE COUNTY REPORT 

 

 
Number of Wayne County 

Learners 

Total Hours of 
Collective 
Workshop 

Participation 
in 2018 

 
What Did They Learn? 

 
What Action Did 

They Take? 

 
How Does This Work Make Wayne County and 

Missouri Better? 

 
University of Missouri 
Extension’s Family 
Nutrition Program (FNP) 
reached 1,502 participants. 
Of that number, 1,502 were 
direct and 0 were indirect 
nutrition education in 
Wayne County during 
2018. A significant 
percentage of these 
participants were low 
income.  FNP provides 
information on nutrition, 
food safety, gardening, and 
physical activity for lifelong 
health and fitness by 
working with qualifying 
schools, community groups 
and agencies.  
 

 
1127 collective 

workshop 
hours 

 

 
Youth from Pre-school to 
12th grade learned 
through kid-friendly, 
hands-on lessons and 
activities. Activities 
include opportunities for 
taste-testing healthy 
foods and practicing 
skills that lead to good 
health. Education for 
adults also included 
nutrition, food safety, 
and physical activity, as 
well as food resource 
management.  

 

 
Nutrition Program 
Associates 
(NPA’s) teach in 
schools and other 
grant eligible 
locations in the 
county to help 
them make 
healthier choices 
and build healthy 
habits. Also, 
through indirect 
teaching as well as 
health fairs or 
other one time 
workshops, they 
impact many 
people that they 
are unable to 
actually see in a 
classroom setting.  
 
 

                                                                          

The Family Nutrition Program (FNP) brought 
$9,449,699.00 federal funds to the state of Missouri.  
These funds were used to provide nutrition education 
to 735,541 Supplemental Nutrition Assistance 
Program recipients and eligible citizens of Missouri.  
There were 2,932,390 educational contacts.  This 
year we had 2,242,249 indirect educational contacts. 
Indirect contacts are reached through newsletters, 
health fairs, food pantries and the Show Me Nutrition 
help line.  1,502 of these participants reside in 
Wayne County.   

Participants in FNP become more aware of nutrition, 
make healthier meal and snack choices, eat 
breakfast more often, are more willing to try new 
foods, increase their physical activity and in general 
make healthier food choices.  Those who practice 
healthy eating and activity behaviors are more likely 
to enjoy a high quality of life as an adult and into old 
age. A healthy labor force is critical to attracting and 
keeping jobs in Missouri.  In addition, this important 
programming effort serves to reduce healthcare costs 
over the participant’s lifetime, saving taxpayers 
money in reduced public healthcare benefits and 
insurance premiums.   

 

 

Angie Cook  
Nutrition Program Associate 
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Photos for Wayne County:     

 

Williamsville Elementary, Submitted By Angie Cook, NPA 

 

 

Success Stories for Wayne County: 

Submitted by Angie Cook 

 

I was programming at Williamsville elementary with a kindergarten class.  I was using the Show Me Nutrition curriculum Adventures in Nutrition.  We 
were doing the dairy lesson. We talked about the benefits of dairy foods and keeping our bones strong.  We were making the astronaut pudding, 
which the kids enjoy so much.  One child in the class suffers from severe food allergies and every day is a battle for her because she cannot eat 
what the other kids are eating.  She was not going to be able to make the pudding.  She informed me that she had almond milk in the cafeteria that 
we could use to replace the 1 percent milk I was using.   I was not certain about the pudding mix but I was able to call her mom and she checked the 
ingredients and gave us the ok for her daughter to have it. The little girl was thrilled!!  That was the first time she was able to make pudding and said 
she would for sure have her mom make it for her again.  I told her that the almond milk would give her the calcium she needed just like that other 
kids in the class.  
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Human Enviornmental Science, WAYNE COUNTY REPORT 
John Fuller – Field Specialist in Human Development, Butler County 
 
Courses Offered: 
 
 
 
  

Boost Your Brain and Memory has been the catalyst behind the vision.  
Boost Your Brain and Memory is a 1 hour, 1 day a week, 8 week brain 
health course.  The program provides information on the following areas: 
physical exercise, emotions, intellectual concepts, nutrition, spirituality, 
and social engagement.   

Stay Strong Stay Healthy Level 1 

Stay Strong Stay Healthy class is an exercise class is targeted for those 
60 years and older.  Participants are taught some basic exercises twice a 
week for 8 weeks to improve their strength.  This is a fun class for both 
exercising and social time.  The participants are given an opportunity to do 
a pre-assessment and a post assessment to measure their progress.  
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Business Development/ 
Community Economic Development, WAYNE COUNTY REPORT 
Richard D. Proffer – Field Specialist in Business Development/Community Economic Development, Cape Girardeau County 
 

 

Number of  
Wayne County 

Learners 

 

Program 

 

What Did They Learn? 

 

What Action Did They Take? 

 

How Does This Make Wayne County 
and Missouri Better? 

 

13 clients (6 
male/female owned 
business; 5 male 
owned businesses; 
1women owned 
businesses; 2 small 
business 
disadvantaged) 

 

 

 

 

Community 
Economic 
Development 

  

Ozark Foothills 
Economic 
Development Plan  

 

 

 

 

 

 

 

 

 

 

  

Individualized 
counseling (A total of 
33 hours) 

 

 

 

 

 

 

 

 

 

 

 

9 meetings over 1 year 

 

 

 

 

  

 

Business Plan 

Financing 

Gaining Capital  

Marketing/Sales  

Cash Flow 
Management 

Human Resources 

Managing Employees 

Managing a Business  

  

 

 

 

 

Economic development 
strategies that they 
could use to improve 
the  economic future of 
their region and how to 
write an economic 
development plan 

 

Changed their business 
structure from sole proprietor to 
a LLC  

2 new jobs added 

Commercial bank loan for 
$84,109 

Equity investment for $37,800 

 

 

 

 

 

 

 

They wrote an economic 
development plan for the 
region (Wayne, Carter, Ripley, 
Butler & Reynolds) and it was 
approved and recognized as a 
high quality economic 
development plan by the 
national review team  

 

 By helping our county residents 
become more business minded and 
aware, we were able to expand the 
local economy thru job creation, capital 
infusion and able to compete for more 
small business contracts with the state 
and federal governments.  These 
actions increased the awareness of 
our state and federal legislators about 
the program and will aid in program 
funding.  

 

 

 

 

 

By involving the citizens of the region, 
they are more aware of the impact 
they can have on community planning 
and how to help determine their 
region’s future. 

 

 

 

 

.  
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4H, WAYNE COUNTY REPORT 
Richard D. Proffer – Field Specialist in Business Development/Community Economic Development, Cape Girardeau County 

A community of 37 youth building life skills, contributing to their community and becoming college and career 
ready. 

Findings from a 2018 evaluation study reveals that Missouri 4-H: 

Develops Leadership 

81% of the Missouri 4-H’ers surveyed said they find it easy to speak up in a group. 

89% reported feeling comfortable being a leader. 

95% said 4-H is a place where they get to help make group decisions.        

95% said 4-H is a place where you have a chance to be a leader. 

97% said 4-H is a place where you learn about ways to help your 
community                                                                                                                         

Builds Initiative                                                                                               

92% of Missouri 4-H’ers surveyed said they are willing to try something they might get wrong.                                                

93% said they keep trying until they reach their goals.                                      

97% said they try to learn from their mistakes.                                    

98% said they are willing to work hard on something difficult.                                       

99% reported that they like to learn new things.  

Builds Connections for a Bright Future 

92% said they like to learn about people who are different from them, and get along.          

93% said they think about others feelings before they say something.                                  

93% say they think about how their choices affect others.                                              

97% said they treat others the way they want to be treated.         

98% said they show respect for others ideas.        

 

4-H’ers are twice as likely to go to college compared to their non 4-H peers and they tend to pursue careers in STEM fields 
(Lerner & Lerner, 2011).  In 2018 Missouri 4-H connected 4,818 young people to University of Missouri campuses.  Being on 
campus is a predictor of youth going onto higher education (Dalton & St. John, 2016).    

Youth who earn a earn bachelor’s degree increase annual earnings by $2 million over their lifetime (U.S. News 
and World Report, 2011). If 50% of the Wayne youth participating in 4-H events on a college campus receive a 
Bachelor’s degree, 4-H would help young people acquire $37,000,000 more in lifetime earnings. An example - 
25 youth X 0.50 X @$2,000,000 = $25 million) more of lifetime earnings. 

4-H also prepares youth for the work place.  Youth must be prepared to live and work in a world we cannot 
completely envision – competing for jobs that do not yet exist, using technologies that have not yet been invented 
to solve problems that have yet to be identified.  4-H is the only youth development program with direct access to 
technological advances in agriculture, life sciences, engineering, learning technologies and social sciences from 
the university system.  This brings relevant science content and hands-on learning that helps youth thrive (Arnold, 
Bourdeau, & Nott, 2013).   
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In Wayne County, 37 youth were engaged in science related projects and experiences. 

 

4-H clubs   :   4-H participants = 37 

Wayne County 4-H clubs offer long-term educational experiences in which members learn life skills such as decision 
making, public speaking and working with others.  Members learn by doing under the guidance of adult volunteers, who 
teach projects ranging from computers science and arts to animal science and healthy living. Clubs also involve youth in 
community service, camping and educational trips. 

4-H SPIN and special-interest programs   :   4-H participants = 2 

Wayne County 4-H SPIN and special-interest clubs and programs include community partnerships and events, day camps 
and other educational activities.    

4-H school programs   :   4-H participants = 157 

Wayne County 4-H school programs are educational experiences that supplement learning in the classroom. Teachers, 4-
H volunteers or 4-H staff lead these activities.  The most popular 4-H school program in Wayne County is Ecology Day. 
* Duplicates not removed. 

4-H members are supported by 28 youth and adult volunteers 
Time valued at $8,111.04 

Volunteers are the core of the 4-H Program.  They help to create, support and deliver educational programs and 
experiences.  Missouri 4-H volunteers report contributing on average 100 hours per year to the program. Valuing their 
time at $24.14 per hour (Independent Sector, 2017), the contribution of Wayne 4-H volunteers was worth more than 
$8,111.04 in 2018.  More importantly, these individuals serve as role models and mentors for youth.   

References: 

Arnold, M., Bourdeau, V., & Nott, B. (2013). Measuring science inquiry skills in youth development programs: The Science 

Process Skills Inventory, Journal of Youth Development, 8(1).  

 

Dalton, R., & St. John, E. (2016). College for every student: A practitioner's guide to building college and 
career readiness. New York, NY:  Routledge.  
Independent Sector (2017).  Independent sector releases new value of 
volunteer time of $24.14 per hour.  Retrieved from 
http://independentsector.org/news-post/value-volunteer-time/ 
 
Lerner, R.M., Lerner, J.V. (2011).  The positive development of youth:  Report of the findings from the first seven years of the 4-H 
Study of Positive Youth Development. Retrieved from http://www.4-horg/about/youth-development-research/ 
 

U.S. News and World Report (2011). How Higher Education Affects Lifetime Salary.  Retrieved from  
https://www.usnews.com/education/best-colleges/articles/2011/08/05/how-higher-education-affects-lifetime-salary 
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MU Extension Continuing Education 
 

Missouri University Conference Office 
The MU Conference Office provides high-quality, professional, full-
service meeting management for a variety of noncredit educational 
programs, such as conferences, workshops, seminars and symposia. 
Whether a meeting is hosted on campus, in out-state Missouri or 
anywhere in the world, the office’s professional staff provides 
assistance to create the best learning environment for participants. In 
FY 2018, more than 20,000 Missourians registered to attend 
conferences, where university knowledge and research across 
disciplines was shared. http://muconf.missouri.edu/ 

Fire and Rescue Training Institute 
MU Extension’s Fire and Rescue Training Institute (MU FRTI) 
provides comprehensive continuing professional education and 
training to Missouri’s fire service and emergency response 
personnel. The institute has a direct impact on the well-being and 
protection of Missouri’s 29,000 firefighters and the 6 million citizens 
they serve. Courses prepare firefighters for medical emergencies, 
hazardous materials response and disaster preparedness and 
mitigation, as well as fires. In FY 2018, MU FRTI provided more than 
11,000 hours of instruction to 13,494 fire and emergency responders. 
https://www.mufrti.org 

Law Enforcement Training Institute (LETI) 
LETI brings certified, professional training to law enforcement officers 
and continuing professional education to other criminal justice and 
public safety professionals. For more than 60 years, the institute has 
been the state’s leader in providing vital training and education 
services to Missouri’s 17,000 in-service personnel and police recruits 
annually. Working with national, state and local agencies from 31 
states, LETI also provides basic and advanced animal cruelty 
investigations training. LETI presents to civic organizations, churches 
and businesses throughout the state on a variety of topics, including 
personal safety and armed intruder response. http://leti.missouri.edu 

Missouri Training Institute 
The Missouri Training Institute provides continuing education, 
custom-designed training programs and consulting services for 
business and industry, public and nonprofit organizations and 
educational institutions. Training programs include subjects such as 
human resource management, supervision, management, 
leadership, team building and other business-related topics. The 
institute’s consulting services include curriculum design, human 
resources, strategic planning, board development and facilitating 
meetings and retreats. In FY 2018, 3,700 people enrolled in the 
institute’s 180 programs. http://mti.missouri.edu 

 

MU Nursing Outreach 
Keeping Missouri nurses up to date with the knowledge and skills 
they need to provide effective care and fully participate in the state’s 
health care efforts is a primary goal for Nursing Outreach. A full 92 
percent of Nursing Outreach’s Missouri participants reside outside 
the metropolitan St. Louis and Kansas City areas. Nursing Outreach 
brings high-quality, affordable continuing education programs to this 
audience using face-to-face, web-based and online delivery 
methods. In FY 2018, the program reached more than 4,300 health 
care professionals. http://nursingoutreach.missouri.edu/ 

Continuing Medical Education and Physician 
Lifelong Learning (CMD/PLL) 
CME/PLL serves MU Extension and the MU School of Medicine by 
educating physicians and other health care professionals and 
enhancing the standard of health care delivery statewide  Through 
health education, wellness promotion and health care quality 
performance initiatives, the program improves the health of 
Missourians. CME/PLL also facilitates and manages health care 
quality improvement projects for the University of Missouri Health 
Care system and the MU School of Medicine Springfield clinical 
campus. In FY 2018, CME/PLL offered 1,726 noncredit programs, 
courses and educational activities to more than 25,700 participants. 
https://extension2.missouri.edu/programs/continuing-medical-
education 

Veterinary Medical Extension and Continuing 
Education (VMECE) 
Veterinary Medical Extension and Continuing Education (VMECE) 
focuses on issues that impact Missouri veterinarians and livestock 
owners, such as disease risks, rising input costs and increasing 
regulations. VMECE provides up-to-date information and consultation 
to better prepare them to address these challenges. VMECE also 
provides continuing education for veterinarians renewing their 
veterinary licenses. Team members also present information about 
production-related topics and animal disease at meetings across the 
state. https://extension2.missouri.edu/programs/continuing-
veterinary-education 

Labor Education 
The MU Extension Labor Education Program works with members 
and leaders of workplace-based organizations representing the 
economic interests of more than 20,000 working people in Missouri 
and surrounding states. Programs help them develop skills to 
contribute to their organizations, act effectively in the workplace, and 
be informed and active participants in their communities. 
https://extension2.missouri.edu/programs/labor-education-program  
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FY 2018 Summary: Continuing Education Noncredit Activities  

Continuing education unit Number of 
activities 

Attendance 
total 

Individual hours 
of instruction 

Student FTE 

Continuing Medical Education 1,726 25,731 2,332 216.0 

Fire & Rescue Training Institute 643 13,494 11,500 580.0 

Labor Education 1 1 0 0.0 

Law Enforcement Training Institute 100 2,145 1,943 130.0 

Missouri Training Institute (MTI) 180 3,768 806 63.0 

MU Nursing Outreach 68 4,345 281 41.3 

Osher Lifelong Learning Institute 124 2,976 878 70.3 

Veterinary Med Ext & Continuing Education 1 4 4 0.1 

MU Conference Office     

Agriculture, Food and Natural Resources 18 5,820   

Arts and Science 1 43   

Business 2 95   

Engineering 1 424   

Human Environmental Sciences 3 243   

Journalism  3 1,235   

MU Administration 5 2,065   

MU Extension 9 1,880   

Veterinary Medicine 1 84   

Conference Office Hosted 21 8,228   

Conference Office Totals 64 20,117 1,079 1,207.0 

TOTALS 2,907 72,581 18,823 2,307.7  

This table includes noncredit activities reported through MU continuing education units and does not include contacts by cooperative extension specialists. 

 

Educational Contacts — FY 2018 

Impact area Direct contact total Indirect contact total Total contacts 

Agriculture and Environment 33,450 102,895 136,345 

Youth and Family (HES) 677,464 350,822 1,028,286 

Business Development 29,210 206,632 235,842 

Community Development 21,486 7,096 28,582 

4-H 137,411 178,928  316,339 

Conferences & Institutes (MTI) 141 157 298 

TOTALS 899,162 846,530 1,745,692 

Direct contacts refer to participants who engaged in programs, courses or activities individually or with a group. Indirect contacts include people reached at public 
events and through printed and online materials or content. 
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