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OFFICE OF THE VICE CHANCELLOR
FOR EXTENSION AND ENGAGEMENT
108 Whitten Hall
Columbia, MO 65211
EMAIL

PHONE 573-882-2394
stewartmars@missouri.edu

December 5, 2019
Dear county commissioners and friends of MU Extension,
I had the good fortune to catch up with some of you this past fall as I traveled the state to share the University of Missouri’s
Extension and Engagement vision and plan for the coming years. What a pleasure it is to serve this state we call home.
As you know, we’ve listened closely to Missourians’ needs, restructuring our faculty and program delivery to better
serve people and communities. With this reset nearly complete, we’re better positioned to work together to strengthen
our state’s economy, increase Missourians’ access to meaningful education and workforce development options, and
improve our citizens’ health and well-being.
MU Chancellor Alex Cartwright often calls us the University for Missouri. In very real terms this means that MU Extension is
leading efforts to connect the university’s powerful research, knowledge and science-based information with our state’s diverse
needs and local efforts to address them.
Whether you’re a farmer researching the latest profitable grazing practices, a 4-H leader developing after-school robotics programs with local schools, or a community leader helping people formerly addicted to opioids return to productive work, you deserve the very best MU Extension and university engagement efforts have to give. As a comprehensive university, we can be uniquely responsive. We have schools of medicine, nursing and health professions, for
instance, to support health care in rural communities, a law school clinic that helps veterans qualify for the benefits
they deserve. MU education students become the teachers who enrich children’s lives in nearly every school district in
the state. We are here for you and with you.
Together, we can make lasting impacts. That’s why in this new year we are focused on growing and leveraging local partnerships, expertise and resources. With 110 of 115 county engagement specialist positions filled — and renewed focus on responsive program development — we are ready to go.
As the first public university west of the Mississippi River, our land-grant roots run deep through Missouri’s heritage
and history. They help chart our future, too: What can we do to make our state better? How can we think and do different?
I know you will be proud to see your own communities’ successes in the pages of this year’s county annual report. On behalf of
all of us at MU Extension, I look forward to your thoughts on how we can best lead, serve and grow through the year ahead.
Sincerely,

Marshall Stewart

University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating
EQUAL OPPORTUNITY/ADA INSTITUTIONS
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Who we are
Sullivan County Extension
Council

Sullivan County faculty and
staff

Staff serving Sullivan County, (based in other counties)

Sullivan County
Commissioners

David Tharp, Chairperson

Penny Kittle

Mark Christian

Chris May

Shannon Tipton, Vice Chair

County Engagement Specialist

Missouri PTAC @ MU

Nancy Watt, Secretary

Presiding Commissioner

4-H Youth Education Specialist

Charles Holland,

Penny Bronk, Treasurer

Christopher Kempke

Bruce Emberton

Community Economic
Development Specialists

David Hauser

Jan Swearengen

James Jamison

Office Manager

Greg Snyder

Mike Hepler

Missouri SBDC in NE MO

Eastern District

Jennifer Schutter

Kirsten Tharp

Horticulture Specialist

Steven McCully
Randy Huffman

Jeremiah Terrell

Chris May

Human Development Specialist

Ansil Hale
David May

Joseph Koenen
Agriculture & Environment
Specialist

Sullivan County Courthouse

2019 Sullivan County
University of Missouri
Extension Council
operating budget

Suite 30—Milan MO

Budget:

$29,000.00

Hours:

Salary:

$21,017.42

Location:

M-F 9-Noon & 1-4pm
Contact info:

Phone: 660-265-4541
Email: SullivanCo@missouri.edu

Western District

Anastasia Tiedemann, Ashley
Shafer, Carolyn Chrisman

John McKinny

About us

Randy Huffman

State legislators

Payroll Exp:

$9,533.83

Telephone:

$1,451.41

Supplies:
Total:
Council Funding:
Balance:

$ 247.71

Kent Shannon

Danny Busick

Agricultural Engineering Specialist

Representative
Dan Hegeman

Mary Smyser

Senator

NE Region Family Nutrition
Education Program Coordinator
Valerie Tate
Agronomy Specialist

$33.235.09
$4,235.09
$0.00

MU Extension in Sullivan County
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County Engagement
Sullivan County Extension strives to engage the communities in the county and to make University of Missouri Extension relevant to our stakeholders and partners. The Extension Information Night in March and the Sullivan County
Farm Tour in the fall are annual events hosted by our office in an effort to build relationships with the residents we
serve.

Extension Information Night
Extension Information Night provides a platform for University of Missouri Extension Faculty and Staff to inform the
residents of Sullivan County about the programs and resources offered. Regional field specialists who serve Sullivan
County, along with state Extension professionals, are each given the opportunity to introduce themselves and briefly
describe the programs and services they offer. In 2019, Valerie Tate Field Specialist in Agronomy and Jenna Monnig
Field Specialist in Livestock made presentations at this event.

Sullivan County Farm Tour
The 2019 Sullivan County Farm Tour was well attended with
65 people from three counties in attendance. Hersch Belgians
hosted the tour to showcase their award winning Belgian
horses. After the farm tour, the crowd traveled to the
Winigan Community Center for a meal and Dr. Jim Spain, Vice
Provost for Undergraduate Studies, eLearning and a Professor
of Animal Science, gave a presentation on the how University
of Missouri Extension impacts local producers and consumers
in Sullivan County.

Tour participants eating dinner at the
Winigan Community Center

Duane Herschberger driving a young team during the
Sullivan County Farm Tour

Dr. Jim Spain speaking on Mizzou,
the University “for” Missouri
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Penny Kittle, 4-H Youth Education Specialist

A total of 53 youth were members of community 4-H clubs where they participated in building
life skills, contributing to their community and becoming college and career ready.


County 4-H clubs offer long-term educational experiences in which members learn life skills such as decision making, public speaking and working with others. Members learn by doing under the guidance of
adult volunteers, who teach projects ranging from computer science and arts to animal science and
healthy living. Clubs also involve youth in community service, camping and educational trips.



4-H’ers are twice as likely to go to college compared to their non 4-H peers and they tend to pursue careers in STEM (Science, Technology, Engineering and Math) fields (Lerner & Lerner, 2011). In 2019 Missouri 4-H connected more than 4,628 young people to University of Missouri campuses. Being on campus
is a predictor of youth going onto higher education (Dalton & St. John, 2016).



4-H also prepares youth for the work place. Youth must be prepared to live and work in a world we cannot completely envision – competing for jobs that do not yet exist, using technologies that have not yet
been invented to solve problems that have yet to be identified. 4-H is the only youth development program with direct access to technological advances in agriculture, life sciences, engineering, learning technologies and social sciences from the university system. This brings relevant science content and handson learning that helps youth thrive (Arnold, Bourdeau, & Nott, 2013).



County 4-H school programs are educational experiences that supplement learning in the classroom.
Teachers, 4-H volunteers or 4-H staff lead these activities. The most popular 4-H school program in Sullivan County is Embryology.
4-H members are supported by 23 youth and adult volunteers
Time valued at $10,528.02.



Volunteers are the core of the 4-H Program. They help to create, support and deliver educational programs and experiences. Missouri 4-H volunteers report contributing on average 100 hours per year to
the program. Valuing their time at $25.43 per hour (Independent Sector, 2019), the contribution of Sullivan County 4-H volunteers was worth more than $13,427.04 in 2019. More importantly, these individuals
serve as role models and mentors for youth.



Sullivan County is growing future scientists. 4-H’ers are more likely to pursue future courses or a career in
science, engineering or computer technology. 100% of Sullivan County 4-H members were enrolled in
STEM related projects this past year.
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4-H Youth in Action

Show Stock Clinics teach
youth basic knowledge on
how to care for and exhibit
their livestock.

4-H Roping Clinic paired youth from 14 counties with experienced
ropers to teach them the proper mechanics of throwing a loop.
(right)

4-H youth tested their limits
and strengthened team work
skills and worked together to
create a community service
project during the Youth Civic
Leaders Summit. (left)

4-H members show off their hard work
during the Sullivan County 4-H & FFA
Fair. (right)

4-H Shooting Sports is the largest project in
the state of Missouri. Traditional projects like
Archery (left) and new projects like Western
Heritage Cowboy Shooting (right), continue
to draw youth from all backgrounds.
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Family Nutrition Program (FNP)
Brooke Knifong, Nutrition Program Associate

University of Missouri Extension’s Family Nutrition Program (FNP) reached seven participants directly and 150 indirectly during 21 collective workshop hours, with nutrition education in Sullivan County during 2019, a significant percentage of which were low income.


Nutrition Program Associates (NPA’s) go into schools and other grant eligible locations and interact with community members
to help them make healthier choices and build healthy habits. They see the difference the program makes in people’s lives.



Youth from pre-school through 8th grade learned through kid-friendly, hands-on lessons and activities including
taste testing healthy foods and practicing skills that lead to good health.



Education for adults also includes nutrition, food safety, physical activity and food resource management.

The Family Nutrition Program (FNP) brought $9,449,699.00 federal funds to the state of Missouri. These funds were
used to provide nutrition education to 735,541 Supplemental Nutrition Assistance Program (SNAP) recipients and eligible citizens of Missouri. There were 2,932,390 educational contacts. This year we had 2,242,249 indirect educational
contacts. Indirect contacts are reached through newsletters, health fairs, food pantries and the Show Me Nutrition help
line. 157 of these participants reside in Sullivan County.
Participants in FNP: 

Become more aware of nutrition



Are more willing to try new foods,



Make healthier meal and snack choices



Increase their physical activity



Eat breakfast more often



Make healthier food choices.

Those who practice healthy eating and activity behaviors are more likely to enjoy a high quality of life as an adult and
into old age. A healthy labor force is critical to attracting and keeping jobs in Missouri. In addition, this important programming effort serves to reduce healthcare costs over the participant’s lifetime, saving taxpayers money in reduced
public healthcare benefits and insurance premiums.

Brooke Knifong, NPA, teaching lessons from the Show Me Nutrition
curriculum in the classroom.
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Program: Tackling the Tough Skills

Jeremiah Terrell, M.Ed. , Human Development & Family
Science Specialist

Tackling the Tough Skills is a two-hour, five session curriculum for building “soft skills” for
work and life, delivered in partnership with the Sullivan County Treatment Court, reaching 17
participants.
Topics Include: attitude, responsibility, communication, problem solving, and preparing for
the workplace.

Participants learned:



Attitude affects everything in life



Negative self-attitudes can be conquered



Change is possible



Responsibility is a choice



Self-respect and responsibility are closely
interlinked



Responsible behavior involved making and
keeping commitments



Proactive behavior can change one’s life

Communities and employers frequently comment “We can teach people how to do the job that we want done, but we
don’t know how to teach them to show up on time, how to get along with their bosses and co-workers or to communicate in positive and meaningful ways.”

Chronic Disease Self-Management in Milan
Margo Myers, Nutrition and Health Educations Specialist
Sullivan County residents who participated in Chronic Disease Self-Management
were provided information on maintaining quality of life when faced with chronic
medical conditions. More specifically, topics covered included: techniques to deal
with problems such as frustration, fatigue, pain and isolation, appropriate exercises for maintaining and improving
strength, flexibility and endurance, appropriate use of medications, nutrition, and communicating effectively with
health professionals. Participants will take the knowledge gained in this course and apply it to their daily activities for
an enhanced quality of life. The Chronic Disease Self-Management Program provides participants with the necessary
tools to effectively manage their chronic disease, or the chronic disease of a loved one.


8 Sullivan County individuals participated in this program.



100% of program participants agreed that participation in the course made them more confident in their ability
to take care of their chronic condition.



100% of program participants said that they would recommend this course to others.
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2019 SULLIVAN COUNTY HORTICULTURE
Jennifer Schutter, Field Specialist in Horticulture

In 2019, Sullivan County Master Gardeners completed 456.75 volunteer
hours. Of this, 367 were service hours to their communities with a value of
$9,332.81, using the value of $25.43 per volunteer hour from the Independent Sector. They are required to complete 6 hours per year of continuing education, which totaled 89.75 hours for the Sullivan County Master Gardeners. During the year they were involved in many projects throughout the
county. Some of these included: planting flowers at the Green City Fire Station under the memorial sign; cleaning, weeding, planting and caring for
landscape beds at Green Castle City Hall, Green City Museum, and the Depot
in Green City. They spent many hours planting and maintaining beds at the scatter garden in Oakwood Cemetery in Milan. They also cleaned up, planted and maintained church grounds at a local church. They had a plant sale in Green City
in the spring. A Master Gardener represented Sullivan County at the Governor’s Tea on April 22 at the Governor’s Mansion, and she helped the Winigan 4-H club with cemetery clean-up and helped them plant flowers at the Winigan Community Center.
In April, 12 people from six counties attended a blackberry production workshop in Milan where they learned
production methods, variety selection, and harvesting and marketing techniques for growing blackberries. Participants
took a tour of a blackberry planting at the farm of a Sullivan county grower.
Other horticulture programs attended by Sullivan County residents included a spring gardening workshop in
Brookfield, a fruit tree grafting workshop in Kirksville, a sunset prairie tour in Brashear, and a garlic production workshop
in Kirksville. Participants learned tips, techniques and information they can use at home or in their growing operation.

Farm Tax Workshops
Mary Sobba, Wesley Tucker, Darla Campbell
Each year tax updates, legislation and court cases affect the taxes for farm businesses and families. MU Extension
designed farm workshops to help convey some of the issues relevant to Missouri farmers focusing on agriculture and
individual tax issues. The purpose of the classes is to get relevant and helpful information to farmers so they can
make decisions and be better prepared to work with their professional tax preparer.
There were twelve classrooms using distance learning with 90 participants. In addition, the class was recorded.
Most participants completed an optional post survey. Seventy-six percent reported they know exiting the farm business takes planning and can have tax consequences. Sixty-five percent said they had a better understanding of how
to use tax tools in purchasing farm assets (Section 179, Bonus Depreciation). Thirty-eight percent stated they understand the basics of QBI. Forty-four percent reported they know where to find Farmer’s Tax Guides and where to find
additional information.
Many participants plan to take some action before the end of the year. Some of the
things they plan to do include: reviewing farm records (65%), meeting with tax preparer and communicate with family members (46%). Other say they plan to communicate with family members about tax issues (56%) and forty percent plan to review resources before purchasing begins in 2020.
Farm tax education workshops benefit individuals by increasing their understanding
and knowledge, leading to more informed decisions and management of taxes.
Better knowledge also leads to improved communications with their tax preparers
and accountants. The result is researched and timely purchases of farm expenses,
optimizing income tax scenarios and improved profitability over time. Money
saved in income taxes gets to stay locally and is spent in local businesses up

(Participants: Adair-4; Putnam-1;
Schuyler-7; Scotland-1; and Sullivan-1)
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NE Missouri Agricultural Lenders’ Seminars
Darla Campbell, Mary Sobba,
Karisha Devlin, Jason Morris,
Seventy-five lenders attended, from twenty-two Missouri counties, at the Kirksville, Hannibal, and Mexico locations. Topics for the seminars were Crop Insurance in 2020, Agricultural Labor Issues, Resources for Handling Family and Financial Stress, Industrial Hemp
in Missouri, Crop & Livestock Outlook, Macro-economics, Tax Law Changes, and Land Values & Rents. Lenders received the 2020 Missouri Farm Financial Outlook book, which
included budgets for all major crop and livestock enterprises in the state.
The lenders in attendance manage 2,545 loans totaling $254,837,500. By attending University of Missouri’s Agricultural Lenders’ seminars, lenders are able to help their clients
make better decisions based on risk management tools, budgets, and other resources
provided. This benefits their portfolio of producers and landowners by an increased understanding of enterprise budgets and cash flow affecting families and businesses’ financial health. This is especially important with the downturn in
the agricultural economy as both crop and livestock producers expect lower incomes, continued high input costs, challenging marketing decisions, and adapt to a new farm bill.
(Adair-5; Audrain-9; Boone-11;Callaway-4; Chariton-2; Clark-2; Cole-4; Knox-2; Lewis-4; Lincoln-1; Linn-1; Macon-3; Marion-4; Monroe-7; Montgomery-1; Osage-2; Pike-3; Ralls-1; Randolph-2; Saint Charles-1; Shelby-4; and Sullivan-2)

Private Pesticide Applicator Training
Valerie Tate, Field Specialist in Agronomy
Private pesticide applicator training was conducted in Sullivan County in 2019.
Farmers have the option of viewing the training video in the Extension office if
they were unable to attend the face to face program. Twelve producers learned
how to safely handle and apply pesticides and how to minimize negative environmental impacts of pesticide application to protect drinking water and wildlife habitat. Producers learned the skills needed to apply pesticides in a way that is safe for them and the environment
while remaining competitive by having the option of using EPA restricted crop protection technologies.
Farmers tested 31 soil samples in Sullivan County in 2019. Soil testing is the only way to know how much fertilizer
should be applied to agronomic crops. Applying less than needed can result in crops not performing to their potential.
Applying more than is needed is not cost effective and can have negative environmental im-

Jenna Monnig, Field Livestock Specialist
The winter and spring of 2019 was unusually cold and wet, resulting in late spring pasture
growth and more time feeding hay, which was in short supply. As a result, many cows were
thin going into the spring breeding season. Beef producers attending the Spring Pastures &
Rebreeding Cattle meeting learned strategies to get cows cycling and rebred despite their poor
condition, as well as methods to jump start their spring pastures and improve forage growth
through the spring and summer.
Livestock producers also received technical assistance through phone calls and one on one farm visits throughout the
year. Producers obtained assistance on topics ranging from lowest cost feed rations and hay test interpretation to designing low stress handling facilities. Overall the information and resources provided helped producers achieve production goals and hopefully increase their bottom line.
University of Missouri Extension in Sullivan County Annual Report 2019
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Continuing Education

Missouri University Conference Office
The MU Conference Office provides high-quality, professional, full-service meeting management for a variety of noncredit educational programs, such as conferences, workshops, seminars and symposia. Whether a meeting is hosted
on campus, in out-state Missouri or anywhere in the world, the office’s professional staff provides assistance to create the best learning environment for participants. In FY 2018, more than 20,000 Missourians registered to attend
conferences, where university knowledge and research across disciplines was shared. http://muconf.missouri.edu/

Fire and Rescue Training Institute
MU Extension’s Fire and Rescue Training Institute (MU FRTI) provides comprehensive continuing professional education and training to Missouri’s fire service and emergency response personnel. The institute has a direct impact on
the well-being and protection of Missouri’s 29,000 firefighters and the 6 million citizens they serve. Courses prepare
firefighters for medical emergencies, hazardous materials response and disaster preparedness and mitigation, as well
as fires. In FY 2018, MU FRTI provided more than 11,000 hours of instruction to 13,494 fire and emergency responders. https://www.mufrti.org

Law Enforcement Training Institute (LETI)
LETI brings certified, professional training to law enforcement officers and continuing professional education to other
criminal justice and public safety professionals. For more than 60 years, the institute has been the state’s leader in
providing vital training and education services to Missouri’s 17,000 in-service personnel and police recruits annually.
Working with national, state and local agencies from 31 states, LETI also provides basic and advanced animal cruelty
investigations training. LETI presents to civic organizations, churches and businesses throughout the state on a variety
of topics, including personal safety and armed intruder response. http://leti.missouri.edu

Missouri Training Institute
The Missouri Training Institute provides continuing education, custom-designed training programs and consulting services for business and industry, public and nonprofit organizations and educational institutions. Training programs
include subjects such as human resource management, supervision, management, leadership, team building and other business-related topics. The institute’s consulting services include curriculum design, human resources, strategic
planning, board development and facilitating meetings and retreats. In FY 2018, 3,700 people enrolled in the institute’s 180 programs. http://mti.missouri.edu

MU Nursing Outreach
Keeping Missouri nurses up to date with the knowledge and skills they need to provide effective care and fully participate in the state’s health care efforts is a primary goal for Nursing Outreach. A full 92 percent of Nursing Outreach’s
Missouri participants reside outside the metropolitan St. Louis and Kansas City areas. Nursing Outreach brings highquality, affordable continuing education programs to this audience using face-to-face, web-based and online delivery
methods. In FY 2018, the program reached more than 4,300 health care professionals. http://
nursingoutreach.missouri.edu/
University of Missouri Extension in Sullivan County Annual Report 2019
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Continuing Education

Continuing Medical Education and Physician Lifelong Learning (CMD/PLL)
CME/PLL serves MU Extension and the MU School of Medicine by educating physicians and other health care professionals and enhancing the standard of health care delivery statewide Through health education, wellness promotion
and health care quality performance initiatives, the program improves the health of Missourians. CME/PLL also facilitates and manages health care quality improvement projects for the University of Missouri Health Care system and the
MU School of Medicine Springfield clinical campus. In FY 2018, CME/PLL offered 1,726 noncredit programs, courses
and educational activities to more than 25,700 participants. https://extension2.missouri.edu/programs/continuingmedical-education

Veterinary Medical Extension and Continuing Education (VMECE)
Veterinary Medical Extension and Continuing Education (VMECE) focuses on issues that impact Missouri veterinarians
and livestock owners, such as disease risks, rising input costs and increasing regulations. VMECE provides up-to-date
information and consultation to better prepare them to address these challenges. VMECE also provides continuing
education for veterinarians renewing their veterinary licenses. Team members also present information about production-related topics and animal disease at meetings across the state. https://extension2.missouri.edu/programs/
continuing-veterinary-education

Labor Education
The MU Extension Labor Education Program works with members and leaders of workplace-based organizations representing the economic interests of more than 20,000 working people in Missouri and surrounding states. Programs
help them develop skills to contribute to their organizations, act effectively in the workplace, and be informed and
active participants in their communities. https://extension2.missouri.edu/programs/labor-education-program
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