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Staff Based in Ste. Genevieve County 

Ste. Genevieve County Staff 

Additional Staff Serving Ste. Genevieve County 

Pablo Arroyo, Business Development Specialist 

Rebecca Blocker, Housing and Environmental Design Specialist 

Judy Colligan, Nutrition Program Associate  

Charles Ellis, Natural Resource Engineer Specialist 

Kendra Graham, Livestock Specialist 

Rachel Hopkins, Agricultural Business Specialist 

Matt Herring, Agronomy Specialist 

Stephanie Schindler, 4-H Youth Specialist 

Mary Schroepfer, Nutrition and Health Specialist 

Stephanie Cunningham, Family Financial Specialist 

Kate Kammler 

County Program Director  

Horticulture Specialist 

Tiffany Williams-Cobleigh 

Community Development 
Specialist 

Cindy Otte 

Office Manager 

http://extension.missouri.edu/Website/DisplayCountyStaff.aspx?C=45010&WID=102
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        VICE CHANCELLOR’S OFFICE 

                                         108 Whitten Hall 
                                 Columbia, MO  65211 

                            PHONE:  (573) 882-7477 

University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating 

Equal Opportunity/ADA Institutions 

January 5, 2017 

Dear County Commissioners and Friends of MU Extension: 

The past year was a busy one for University of Missouri Extension. As a long-time extension professional and 
newcomer to Missouri, I have found the support from people like you to be remarkable. Missouri is a special 
place with a promising future.      

Through the efforts of faculty, staff and amazing volunteers, MU Extension connects millions of Missourians 
with knowledge they put into action in their daily lives. Using a range of learning experiences, we reach 
people of all ages and backgrounds, in every corner of the state.   

In response to direct input received from local councils and the unique nature of each county, extension 
programs vary slightly across the state. This strength of local flexibility and public engagement enables 
county-based Mizzou faculty to provide local learning experiences that improve lives and community vitality. 
For example: 

 MU Extension business specialists helped local Missouri businesses achieve sales increases of $186 
million while creating or retaining 7,766 jobs.  

 Helping assure access to health care in local communities, MU Nursing Outreach made it possible for 
2,094 nurses keep their skills up to date. 

 Our 4-H youth development specialists and other extension team members worked with volunteers and 
community leaders to reach 269,000 youths ages 5 to 18 across the state.     

 Anticipating the needs of Missouri’s aging farm population, extension faculty developed workshops that 
target estate planning, succession and retirement planning specific to farmers.  

These are just a few examples of how Mizzou’s commitment to extension and engagement benefitted 
Missourians this past year.  

In the interest of better serving Missourians, we are conducting a statewide needs assessment. It will include 
extensive input from local communities and stakeholders. It will result in stronger alignment between 
extension programs and local needs.  

I encourage you to read the attached annual report from your county office to gain an understanding of how 
MU Extension has worked this past year to serve your community.   

Your support of MU Extension and our efforts in your community is greatly appreciated.  As always, I 
welcome your input on how the University of Missouri can better serve the people.   

Sincerely, 

 

Marshall Stewart, Ed.D. 

Vice Chancellor for Extension 
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Dear Friends of Extension:  

Thank you for continuing to make University of Missouri Extension 

relevant and successful in providing educational programs for 

citizens of  Ste. Genevieve County.  This annual report outlines the 

success MU Extension has had in Ste. Genevieve County in 2016.   

We are pleased to provide a brief overview of some of those 

successes.  County citizens helped determine our programming 

focus by defining local needs and priorities. Program emphasis 

areas include agriculture, business and economic development, 

strengthening  families, enhancing health and nutrition, protecting 

the environment and youth development. Efforts to provide this 

programming include short courses, meetings, newsletters, 

telephone consultation and one-on-one interaction.   

The success of University of Missouri Extension in Ste. Genevieve 

County depends upon the dedication and support of members of 

the Extension Council.  The council assists staff with planning and 

implementing programs by communicating the interests and 

concerns of local citizens.  Programming requires the best efforts 

of our partnerships in the state to maximize and apply our 

resources where the greatest impact can be made.   

As we address the challenges of the future, we appreciate the 

continued support and hard work of the Ste. Genevieve County 

Commission. In addition, we salute the many volunteers, 

community leaders, organizations and businesses, extension council members and staff who have given of 

their time and talents. Together we look forward to enhancing the economic well being and improving the 

lives of the citizens of Ste. Genevieve  County in 2017.  

 

 

 

 

 

A Note From the Ste. Genevieve County                                        

Extension Council 

Phillip Tucker 

Chair 

Kate Kammler 

County Program Director 

A Message from the Council 

Extension Council Members 

Phillip Tucker, Chair 

Francis Frelix-Vann, Vice Chair 

Paul Herzog, Treasurer 

Ana Odem, Secretary 

Dena Branstetter 

DeAnna Cartee 

Joe Gettinger 

Mike Kertz Jr. 

Chris Klein 

Don Naeger 

Rebekah Naeger 

Tom Otte 

Owen Roth 

Nick Rozier 

Jean Werner 

Phillip Tucker Kate Kammler 
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Number of 

Learners in 2016 

 45 4-H members 

 15 trained 4-H volunteers 

 5 organized county 4-H Clubs 

What Did They 

Learn? 

Ste. Genevieve County 4-H clubs offer long-term educational experiences in which 

members learn life skills such as decision making, leadership, responsibility and team 

work.  Members learn by doing under the guidance of adult volunteers who teach 

the different project areas.  Clubs also involve children and teens in community 

service and educational trips. 

How                        

Participants 

Benefit 

4-H helps grow caring, confident, contributing members of the community.  The 

youth are empowered with knowledge of how to set goals, learning management 

skills, self-motivation and an understanding of what it means to be part of 

something bigger than themselves. 

 

How Does This 

Work Make Ste. 

Genevieve 

County and  

Missouri Better? 

 4-H members are the future leaders, businessmen, and community members of 

Ste. Genevieve County. Learning the skills that 4-H has to offer and by 

empowering youth, our volunteers have helped to create a better community for 

all of us to live in. 

 4-H Is growing future scientists! 4-H members are 3 times more likely to go into 

science related careers than similar peers. 

 Studies show that youth in programs like 4-H are 70% more likely to attend 

college and increase their earning potential by $2.01 million over their lifetime. 

 Communities reap long-term benefits when they support 4-H.  Youth engaged in 

the program are 60% more likely to vote than their non-engaged peers.  In 

addition, 4-H youth are more likely to volunteer and contribute to their 

communities.  

Ste. Genevieve County  
4-H 4-H Youth Specialist    

Stephanie Schindler 
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Ste. Genevieve County 4-H clubs and programs offer 

long term education experiences to participating 

youth through 4-H activities and meetings.  Members 

learn life skills such as decision making, public 

speaking, and working with others throughout their 4

-H career.  4-H project work is a large part of how 

members “Learn By Doing.”  Project experiences and 

related educational opportunities help youth explore 

interest areas in animal science, communications and 

expressive arts, civic engagement, consumer and 

family sciences, environmental sciences, health and 

safety, leadership, plant and physical sciences, 

technology, and many more.   Many 4-H members in 

Ste. Genevieve County complete a variety of projects 

to exhibit at the Ste. Genevieve County fair.  In 2016, 

10 members exhibited steers and 21 members 

exhibited hogs.  In addition to the large animal 

exhibits, members showed poultry and rabbits, as 

well as submitted over 100 projects in the exhibit 

hall.  It takes the support of 4-H volunteers, parents, 

and the community members to make 4-H a success 

in Ste. Genevieve County. 

Program Highlight 

Clover Kid Club Engages Youth at an Early Age 

Ste. Genevieve County 4-H saw a new club start in 

2016.  The Ste. Genevieve County 4-H Clover Kids 

started meeting in January and has continued 

meeting monthly throughout all of 2016.  Youth who 

participated in the Clover Kid Club were between the 

ages of 5 and 7 and took part in fun activities that 

were a part of a theme each month.  Members also 

took part in the annual Clover Campaign fundraiser 

at Tractor Supply Company. The club had 5 youth 

enrolled and attend meetings each month.  Youth 

who participated in the Ste. Genevieve County 4-H 

Clover Kid Cub learned to say the 4-H pledge, learned 

what the 4 H’s stood for, and  took part in projects 

and activities that centered around a 4-H project 

each month.   

Ste. Genevieve County 
4-H 4-H Youth Specialist    

Stephanie Schindler 

4-H Pledge 

I pledge my HEAD to clearer thinking,  

my HEART to greater loyalty,  

my HANDS to larger service,  

and my HEALTH to better living, 

for my club, my community, my country, and my world. 
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Horticulture 
Horticulture Specialist                 

Kate Kammler 

Number of 

Learners in 2016 

 437 direct contact participants through programming (participants are actively 

engaged in the learning process); examples include Master Gardener Programs, 

Farmer’s Market  Workshop, and individual contacts such as farm visits 

 8531 indirect contacts through calls, walk-ins, emails, monthly gardening 

newsletter, meetings, and other special assignments 

What Did They 

Learn? 

Participants who engaged in horticultural/agronomy programming learned about 

integrated pest management (insects, weeds, disease), soil health, general plant 

care, and  variety selection. 

How                                 

Participants 

Benefit 

Participants who gained knowledge on horticulture/agronomy topics may benefit in 

the following ways: 

 Learn to identify the problem, be it insect, disease, weed or nutrient and use an 
effective control measure, therefore reducing pesticide application and runoff 
into local water systems.  

 Knowledge gained about soil health leads to saving money by applying the need 
rates of fertilizer, reducing nutrient runoff, and improving soil quality for future 
generations.  

 Knowledge gained on general plant health and selecting the right plant for the 
right place for landscaping leads to increased property values, environmental 
benefits of reduced erosion and improved air quality, and conserving natural 
resources through reduced heating/cooling costs. 

 Knowledge gained on home vegetable and fruit production leads to increased 
consumption of healthy food and increased exercise. 

How Does This 

Work Make Ste. 

Genevieve 

County and 

Missouri Better? 

When you support the community Integrated Pest Management (IPM) program, 

participants will increase the use of IPM, increase use of personal protective 

equipment, and read the label contributing to correct pesticide application 

practices, which leads to reduced use of pesticides, decreased pesticide exposure, 

and increased IPM practices. This will benefit the community by reducing cost to 

consumers, increasing health and safety, and protecting the environment. 
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Agriculture Business 
Agriculture Business Specialist 

Rachel Hopkins 

Number of 

Learners in 2016 

 345 Direct Contact participants through programming (participants are actively 

engaged in the learning process) i.e., Farm Lease, Quicken For Farmers 

 9 Individual Contacts i.e., e-mails, phone calls, walk-ins 

 15 Indirect Contacts (information distributed) i.e., meetings and other special 

assignments 

What Did They 

Learn? 

Participants who engaged in agriculture business programming learned about cash 

and crop share leases, pertinent items to included in a lease, record keeping, current 

trends in agriculture markets and livestock risk protection. 

How                                 

Participants 

Benefit 

Participants who gained knowledge on farm business management topics may 

benefit in the following ways: 

 Greater knowledge of farm leases and key points need to be included in a lease. 

This enables better landlord/tenant relationships, potentially saving money in 

litigation fees if there are disputes between parties. 

 Knowledge of record keeping gives farmers greater confidence to keep better 

records and generate financial reports. Good records translates to better 

decision making and increased profitability. Additionally, tax accounting 

becomes easier and saves on accountant fees. 

 Agriculture lenders are able to  assist their clients make informed decisions 

derived from the decision tools, budgets and other resources. This benefits their 

producers by a better understanding of enterprise budgets and cash flow 

affecting families’ and businesses’ financial health.  

How Does This 

Work Make Ste. 

Genevieve 

County and 

Missouri Better? 

Farm Business Management programs encourage improved business 

practices by producers which translates to higher profitability. When 

farmer’s are profitable, they will reinvest in their operation, which in 

turn supports local communities and businesses and thus helps to 

sustain Missouri’s rural economies.  
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Number of 

Learners in 2016 

 142 direct contact participants through programming (participants are 

actively engaged in the learning process); i.e., beef cattle workshops, kids 

conservation day, Show-Me-Select program, grazing schools, Cattleman’s 

meetings, and Show-Me Quality Assurance training. 

 32 individual contacts (one on one); i.e., farm visits, walk ins, phone calls, 

emails.  

 164 indirect contacts (information distributed); i.e., newsletters, SEMO Bull 

sale, meetings, and other special assignments. 

What Did They 

Learn? 

Participants who engaged in livestock programming learned about heifer 

development, forage management, animal nutrition and vaccinations, livestock 

risk protection, and fencing systems. Youth participating in the Show-Me Quality 

Assurance training learned about animal handling and proper care. 

How                                 

Participants 

Benefit 

Participants who gained knowledge on livestock  topics may benefit in the 

following ways: 

 Producers involved in the Show–Me–Select Heifer program gain knowledge on 

raising and marketing high-quality heifers.   An increase in prices for heifers 

has been seen if they carry the Show-Me-Select tag. 

 Knowledge gained and implementation of forage/pasture management allows 

producers to reduce feed costs, improve pasture health, decrease synthetic 

fertilizer application and cost, therefore improving profitability. 

 Youth gained knowledge on how to produce a high quality meat or milk 

product. 

How Does This 

Work Make Ste. 

Genevieve 

County and 

Missouri Better? 

Livestock production education programs teach management practices that can 

lead to a reduction of input costs and increased profitability.  Profits made on the 

farm are likely to be re-invested in local agribusinesses.  Increased livestock 

management tends to result in the production of higher quality meat or milk 

product, therefore increasing the value of that product.  Educating youth about 

proper animal handling and welfare practices at an early age increases the chance 

they will continue utilizing the proper techniques as adults. 

Livestock Education 

Livestock Specialist                 
Kendra Graham 



 11 

Livestock Education 

Missouri Show-Me Quality  

Assurance Training 

Thirty youth raised food animal projects for the Ste. 

Genevieve County Fair in 2016.  Food safety is a major 

concern for consumers, and the Show-Me Quality 

Assurance (SMQA) training is designed to teach young 

producers how to raise a safe, high-quality food 

product.  Participants are required to complete three 

SMQA trainings throughout their 4-H career to exhibit 

as 4-Hers at many fairs and complete their 4-H food 

animal project. They acquire knowledge in nutrition, 

safety, housing, production, food chain, and record 

keeping.  Educating youth about proper animal 

handling and welfare practices at an early age 

increases the chance they will continue utilizing the 

proper techniques as adults. Increased animal health, 

meat quality and producer awareness have been 

impacts of the SMQA trainings. 

Show-Me-Select Heifer program 

 The Show–Me–Select Heifer program aids 

producers in raising and marketing high-quality 

heifers.  Local veterinarians, regional livestock 

specialists and producers work together to create a 

reliable source of replacement heifers in terms of 

genetics and management.  Producers are also given 

the opportunity to market their heifers in various 

sales across the state of Missouri.  Four producers 

enrolled 140 heifers in the Show-Me-Select Heifer 

program in Ste. Genevieve County with 58 heifers 

selling in the local Show-Me-Select sales.  The 

economic impact of the 58 heifers selling in the sales 

is estimated to be $53,726 for the local community. 

2016 Regional Grazing Schools 

The Missouri Regional Grazing Schools are 

educational programs taught by the Natural 

Resource Conservation Service (NRCS) and 

University of Missouri Extension (MU). The goals of 

the program include educating producers in the art 

and science of grazing management, transferring 

new technology in grassland management to 

producers, and qualify producers for state cost-

share programs through the soil and water 

conservation district.  

Eight producers from Ste. Genevieve 

County attended the local grazing schools held at 

Mineral Area College in 2016. According to surveys 

filled out by participants: 

 94% of participants plan to adopt rotational 

grazing and 25% already use a form of the 

practice. 

 100% plan to extend the grazing season  

 94% plan to better manage soil fertility  

 100% plan to interseed legumes or plant warm-

season forages. 

 89% of participants plan to feed less harvested 

forages.  

As a result of all of the grazing schools held 

throughout Missouri since 1997, there have been 

1.65 million acres put into grazing 

systems, 15,550 producers that 

have attended the schools and 

$83.6 million added to the 

Missouri economy. 

Livestock Specialist                 
Kendra Graham 
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Around the County 

Mizzou Alternative Breaks  is a program where  

Mizzou partners with local Extension offices to 

send students out to the counties to work on 

community service projects.   In November, Ste. 

Genevieve hosted 10 students. They raked  

leaves in Memorial Cemetery,  hung Christmas 

lights at the Welcome Center, did yard clean-up 

at the Guibourd-Valle House, and helped with a 

5K run sponsored by the Community Center. 

In 2016, Ste. Genevieve County had one Century 
Farm owned by Larry and Kathleen Schmidt.  
They own the farm originally purchased by 
Larry’s grandfather, Lawrence Schmidt in 1913 
for the sum of $6,850 according to an old 
newspaper clipping.  The farm then passed to 
his parents in 1921.  Larry and Kathleen added 
52 acres to the original 185 in 1972.  The farm is 
diversified with the row crop ground rented out.  
The rest is pasture and hay for the cow/calf 
operation.  

The Gegg family was selected as the Ste. Genevieve County 
Missouri Farm Family by the Ste. Genevieve County 
Extension Council and local Farm Bureau. The family 
includes husband Rodney, wife Kacey and children Maddie, 
Leo and Emma Gegg. 

Each year, the fair sets aside a day to recognize farm 
families from across the state who are active in their 
communities, involved in agriculture, and participate in local 
outreach and extension programs such as 4-H or FFA. 

The Gegg family operates a row crop and cow/calf 
operation, contributing to the local agricultural economy. 

This was the first year in its 58-year history that all 114 
counties participated by nominating a family. 
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Top Ag Information Requests 

How to Interpret Soil Tests 

Insect Identification 

Plant Diagnostics 

Weed Identification and Control 

What to Plant 

Horticulture Resources 

2016 Ag Summary  

171 Soil Tests 

800+ inquires about horticulture and                 

agriculture information 

1150+ Master Gardeners and garden             

enthusiasts receive The Garden Spade 

monthly newsletter 

Community  Development Specialist     
Tiffany Williams-Cobleigh 

Community Development 

 

Community Garden 

The Ste. Genevieve Community Garden began as an 

idea from a community member who wanted to grow 

fresh vegetables but didn't have the yard space for a 

garden.  The Ste. Genevieve resident reached out to 

several Master Gardeners and the local MU Extension 

office for help to get the garden started.  Six plots 

were planted in 2016 with room to grow.  We hope 

this formerly bare and unused piece of land will 

eventually be a city park available to all community 

members, gardeners, and those who just enjoy an 

outdoor spot to sit, picnic, and appreciate nature. The 

Ste. Genevieve Master Gardeners and Extension 

Council members donate grant money and resources 

for improvements to the area, seed, and plants. 

 Extension Council booth at Heritage Day 
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Business Development Specialist     
Pablo Arroyo 

Business Development 

MU Extension’s Business Development Program each year provides research

-based education and technical assistance to thousands of Missouri business 

owners to help them improve the competitiveness and success of their small 

businesses. 

East Central 

Missouri Impact 

As a result of assistance provided by the MU Extension Business Development 
program in the assigned East Central Region in FY2016, businesses generated 
the following economic impact: 

 Generated sales increases of $7,630,639 

 Secured loans and acquired assets for $1,575,600 

 Received government contract awards of $169,148 

 Created or retained 298 jobs 

 Provided training events for 687 individuals and companies 

 An additional 109 residents and businesses received start-up and 
management counseling, training, and other assistance. 

Total Statewide 

Impact 

Overall, the University of Missouri Extension Business Development Programs 
(BDP) assisted companies and businesses across the state by supporting 
business growth, sustainability, enhancing the creation of new businesses 
entities and fostering job creation and job retention.  The total impact for all 
businesses assisted by the BDP was: 

 1751 new jobs 

 1811 retained jobs 

 226 new businesses 

 $157,306,766 of increased sales   

 $341,603,813 in awarded government contracts  

 $110,351,258 in loans and investments received  

 $944,865 in awarded research grants 

 $10,312,296 in export awards received 

 2,723 clients/companies receiving assistance or counseling 

 7,617 participants attending training events and seminars   
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Stephanie Cunningham 
Family Financial Specialist 

Family Financial Education 

When you support MU Extension’s Financial Education Programs, 

participants spend and borrow responsibly, save more and gain control over 

their financial health.  These behaviors benefit other community members 

by reducing predatory lending, reliance on public assistance programs, and 

crime.  Please see below for the programs offered in 2016.  Across the four 

counties of Jefferson, Franklin, St. Francois County, and Ste. Genevieve 

County, and a few surrounding counties there were 274 participants/

families reached.  The programs held in Ste. Genevieve County are listed 

below.  Other possible future classes include: Identity Theft, When Creditors 

are Predators, Small Steps to Health & Wealth, Your Farm Your Business 

Your Future, and more! 

Who Gets Grandma’s Yellow Pie Plate? 

A program designed to help families distribute their non-titled property. Topics covered include 

determining what fair means, identifying objects to transfer, distribution options and consequences, and 

managing conflicts if they arise.  Action Steps after attending the workshop: 90% of the participants will 

determine what objects are meaningful and why, 81% plan to share stories and meanings of special items 

with others, and 76% plan to initiate conversations with others about inheritance and personal 

possessions.  Quotes from participants include: “Benefitted from input from other participants as well as 

class resources.” “Very good class, keep posting in the paper.” 

Making Money Count 

This program focuses on strategies and techniques for using your money and other resources more 

effectively. Making Money Count addresses the need for financial management education. Making Money 

Count includes eight units: Making Decisions and Communicating About Money, Spending Plan, Credit, 

Consumer Skills and Contracts, Record Keeping and Taxes, Banking Services, Insurance, and Saving and 

Investing. The classes can be tailored for the specific audience. 

I worked with the Department of Health & Senior Services and St. Vincent de Paul to train some of their 

staff on the Envelope Method of budgeting, how to track their spending, and develop a budget.  I gave 

them budget folders that they can use when helping their clients.  We also worked with St. Vincent de Paul 

to provide 90 packets for a future mailing to their clients.  Quotes from the class include: “Good 

information and multiple handouts will be good to provide to clients.” “I think this tool will be very 

helpful for our clients.” “This was a good resource for our office to use for our clients.” “Budgeting is a 

very pertinent issue for our clients and you’ve assembled practical, easy to understand tools that anyone 

can benefit from.”  
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Family Nutrition 
Education Programs 

Number of Ste. 

Genevieve County                 

Learners in 2016 

429 youth and 355 adults received nutrition education at Ste. Genevieve and  

Bloomsdale Elementary. 

What Did They 

Learn? 

In addition to the numbers, Judy Colligan shared these success stories 

demonstrating local impact:  

Last week, I taught a Germ Lesson to first graders at Ste. Genevieve Elementary 
School. Today, I visited for our second session and was surprised to hear so 
many children share their "Germ Buster" stories. Many were proud to tell me 
about how well they were doing washing their hands and remembering to use 
soap. One teacher even reported that she heard singing in the bathroom as 
they washed up their hands, after learning that singing the ‘ABC’ song takes 20 
seconds, the same amount of time you need to scrub your hands when washing. 

Total Statewide 

Impact 

 Participants in FNP become more aware of nutrition, make healthier meal 

and snack choices, eat breakfast more often, are more willing to try new 

foods, increase their physical activity and in general make healthier food 

choices.   

 Those who practice healthy eating and activity behaviors are more likely to 

enjoy a high quality of life as an adult and into old age.  A healthy labor 

force is critical to attracting and keeping jobs in Missouri.  In addition, this 

important programming effort serves to reduce healthcare costs over the 

participant’s lifetime, saving taxpayers money in reduced public healthcare 

benefits and insurance premiums. 

 

Judy Colligan  
Nutrition Program Educator 

The Family Nutrition Education Program (FNEP) brings the latest nutrition information 

to low-income Missourians.  FNEP helps clients achieve life long health and fitness.  

Paraprofessional nutrition educators work with clients individually and in groups in 

their communities and schools.  Clients gain skills that pave the way for nutrition well-

being and health.  
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Nutrition and Health 
Education Mary Schroepfer 

Nutrition & Health Education Specialist 

Team Nutrition – Ste. Genevieve County 

Today, the large majority (i.e., 76%) of children ages 

3 to 5 participate in some form of non-parental 

child care on a weekly basis.  As such, these settings 

have great potential to favorably influence 

children’s health and development.   

In 2016, 33 child care providers attended 4 Child 

Care Wellness Workshops and received 66 clock 

hours of training on the following topics: 

 Taking Care of You 

 Eating Well/ Grow It, Try It, Like It 

 Making the ABCs and 123s More Active 

 Dealing with Food Allergies in  the Child Care 

Setting 

All workshops were approved by the state and 

counted toward providers’ annually required 12 

contact hours of training. MU Extension offers 

these workshops as part of MO SNAP-Ed’s “Policy, 

Systems, and Environments” approach to nutrition 

education. 

 When you support MU Extension’s child care 

wellness programming, you help participants 

increase their knowledge and self-confidence about 

child nutrition, physical activity, and living a healthy 

lifestyle.  With research-based knowledge and 

practical techniques, children, parents and child 

care center staff will benefit by preventing or 

postponing the onset of disease, by healthier eating 

and active living. 

Did You Know? 

 MU Extension’s Fire and Rescue Training 
Institute provides comprehensive continuing 
professional education and training to Missouri’s 
fire service and emergency response personnel. 
Courses prepare firefighters for medical 
emergencies, hazardous materials response, and 
disaster preparedness and mitigation, as well as 
fires. There were 55 FRTI students in 2016 from 
Ste. Genevieve County. http://www.mufrti.org 

 The MU Conference Office provides high-quality, 
professional, full-service meeting management 
for a variety of noncredit educational programs, 
such as conferences, workshops, seminars and 
symposia. Whether a meeting is hosted on 
campus, in out-state Missouri or anywhere in the 
world, the office’s professional staff provides 
assistance to create the best learning 
environment for participants. In FY 2016, 49 Ste. 
Genevieve county residents registered to attend 
MU Extension conferences  for teacher education 
in math, science, and writing; crop management, 
and agricultural lending, as well as statewide 
youth leadership programs such as FCCLA and 4-
H. http://muconf.missouri.edu  

 MU Nursing Outreach Keeping Missouri nurses 
up to date with the knowledge and skills they 
need to effectively provide care and fully 
participate in the state’s health care efforts is a 
primary goal for Nursing Outreach. Nursing 
Outreach serves a predominantly rural health 
care audience with high-quality, affordable 
continuing education programs using face-to-
face, web-based, and online delivery methods. In 
2016 there were 5 participants from Ste. 
Genevieve County. http://
nursingoutreach.missouri.edu  

 

http://muconf.missouri.edu


 18 



 19 

Did You Know? 

You can direct your donation to a specific county as a gift to be used immediately or as an endowment 
contribution to support the county's efforts long term. Gifts are generally used within one to two years. 
Monies put into an endowment are left in the fund forever to earn interest; once the endowment is fully 
funded, the county extension office receives the earnings monthly—forever. 

You can also direct your donation to a specific MU Extension program, such as your county’s Master 
Gardener or 4-H program. 

Ste. Genevieve County Extension is funded 
through a three-way partnership between 
federal, state, and county government. Federal 
and state funding provided through the 
University of Missouri pay professional staff 
salaries, benefits, training costs, and part of 
the communication equipment used in the 
local office.  

County funding provides the local Extension 
Center with office space, operation cost which  
includes secretary salary, benefits, mileage for 
staff, telephone, supplies, and other 
miscellaneous council costs for programming. 

Financial Report 

2016 Financial Report  
  

INCOME  

County appropriations 40,637.00 

Balance transfer 200.95 

TOTAL INCOME 40436.05 

  

EXPENSES  

Wages (1 Full Time Equivalent) 25590.24 

Payroll expenses 4593.13 

Travel reimbursement 3690.30 

Phone: regular service 1131.48 

Phone: long-distance 79.28 

Marketing and promotion 1632.59 

Equipment lease 312.00 

Supplies & services 1847.44 

Insurance 255.00 

Repairs & maintenance 0 

Equipment & furniture 1194.59 

Miscellaneous 110.00 

  

TOTAL EXPENSES 40436.05 

  

BALANCE $0 

 
Extension Council receiving a donation from the Jaycee’s 

Golf Tournament. 
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Ste. Genevieve County Extension 

255 Market St. 

Ste. Genevieve,  MO  63670 

573-883-3548 

stegenevieveco@missouri.edu 

 

 

 

 

A very special THANK YOU to the Ste. Genevieve County Commission for their      

continued support of Extension programming! 

LIVE. AND  LEARN. 


