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Dear county commissioners, elected leaders and friends of MU Extension and Engagement, 

As we reflect on the past year, I want to express my deep gratitude for your support of MU 

Extension and for your partnership in enhancing the lives of Missourians.  

Your support for MU Extension fuels Missouri’s agriculture, strengthens families, prepares our 

youth and promotes the health, well-being and vitality of our communities. Over the past year, our 

programs have focused on addressing key needs throughout the state:  

• Expanding access to 4-H: To make 4-H more accessible, we’ve introduced more in-school

and after-school clubs, reducing barriers and creating opportunities for young Missourians to

develop essential skills and leadership abilities.

• Supporting agriculture and land stewardship: We’re addressing critical issues such as

succession planning for family farms, rural mental health, agricultural business management
and land stewardship. These initiatives are helping Missouri’s farmers plan for the future

and preserve the health of our land for future generations.

• Advancing health initiatives: Our team of community health field specialists, covering

every region of the state, works directly with local leaders to assess health needs and bring

UM System resources and expertise to these communities, supporting healthier lives and

stronger communities.

• Promoting economic development: MU Extension is helping to create economic

opportunities by working with individuals, supporting businesses in their growth and

collaborating with communities to enhance local vibrancy. Through these efforts, we help

bring new jobs, skills and possibilities to Missourians across the state.
• Providing essential training: Our continuing education programs prepare Missouri’s

firefighters and health care workers to meet the demands of their roles with the latest skills

and knowledge, ensuring they are well-prepared to serve our communities.

As you read through this annual report, I hope you feel as proud as I do of the accomplishments 

we’ve achieved together. The dedication and professionalism of MU Extension’s faculty and staff 

are inspiring, and I am grateful to work alongside them—and each of you—as we make Missouri a 

stronger, healthier and more vibrant place. Thank you for your continued support and partnership. 

Together, we are serving Missouri by delivering the University for Missouri.  

Warm regards, 

Chad Higgins, PhD 

Vice Chancellor, MU Extension and Engagement 

Chief Engagement Officer, UM System 
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Budget and more

Appropriations budget

MU Extension is a unique funding partnership.

Income
County Appropriations 20,000
Total Income 20,000

Expenses
Salaries/Benefits 15,468
Travel 2,767
Communications 849
Office Supplies/Service 4,191
Utilities 2,570
Insurance 695
Rent 8,400
Total Expenses 34,940

Did you know you can donate directly to Randolph
County Extension with a gift to be used 
immediately or as an endowment contribution for 
long term efforts. Monies put into the endowment 
are left forever to earn interest with the county 
office benefiting each year. You can also direct 
your donation to a specific program such as 4-H or 
Master Gardeners.

Extension funding is a three-way partnership of federal, state and county government. Federal and state money, 
through the University of Missouri system, pay professional staff salaries, training costs, computers and 
communication equipment. County funds support the local office, secretarial and youth assistant salaries, staff 
mileage and council expenses.

The Randolph County Extension Council, faculty and staff would like to express our appreciation to the Randolph
County Commissioners for their continued support of extension programs.

Local Support
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Missouri Grand Challenges:
Local Solutions
RANDOLPH COUNTY

Knowing Missouri's Needs
MU Extension asked Missourians to share the greatest
challenges they and their communities face.

We heard that feedback and made big changes in the
way we work with council and local partners to improve
lives. Locally, a network of county engagement and
subject matter specialists now share MU’s knowledge,
research and engagement, targeting programs,
information and assistance in:

agriculture and environment

youth and family

business and community

health and safety

For each grand challenge, MU Extension and
Engagement targets a specific gain by 2023:

Economic opportunity
Increase MU Extension and Engagement's
economic impact to the State of Missouri from
$1 billion to $1.5 billion overall, and from $88
billion to $100 billion in agriculture, the top
economic sector

Educational access and excellence
Increase participation in postsecondary
education from 66% to 70%

Health and well-being
Improve Missouri’s health ranking from 40th to
35th in the nation

Knowing Local Challenges

CHALLENGE 1: Economic Opportunity: Labor Market

Average Earnings per Job
Average earnings per job can reflect the type of economy, skill of
employees, and availability of jobs and workers in an area. Average
earnings is calculated by dividing total full-time and part-time
employment by total earnings. Earnings is the sum of three
components of personal income--wages and salaries, supplements
to wages and salaries, and proprietors' income.  Full-time and part-
time jobs are counted at equal weight. Both employment for
wages and salaries and proprietors employment are included, but
the employment of unpaid family workers and volunteers is not
included. Average earnings per job is a measure of the wages paid
at jobs in the county not the earnings of people who live in the
county. The dollar figures shown are not adjusted for inflation.

2022 Average Earnings ($)

$61,858
Randolph

Missouri $62,528

Data Source: US Department of Commerce, US Bureau of Economic Analysis
Regional Economic Accounts. 2007-2022.

Labor Force Participation
The labor force participation rate is a measure of an economy's
active workforce and includes people who are employed and those
seeking employment. According to the 2015 – 2019 American
Community Survey, of the 19,786 persons of working age in the
report area, 57.12% are included in the labor force. This rate falls
short of the Missouri labor force participation rate of 63.12%.

Labor Force Participation Rate

57.12%
Randolph

Missouri 63.12%

Data Source: US Census Bureau, American Community Survey. 2019-23.

For more data, visit allthingsmissouri.org

01/30/2025

https://apps.bea.gov/regional/downloadzip.cfm
https://www.census.gov/programs-surveys/acs/


CHALLENGE 2: Educational Access and Excellence: College and Career Readiness

Post High School Report
The 12-month post-graduation activity of recent high school graduates can inform communities about postsecondary education, career
readiness, and characteristics of the future workforce. In 2022, of 246 graduates surveyed in the report area, 55 went to a four-year
college, 100 to a two-year college, 63 directly entered the job market. The remaining 28 are reported as in the military, not in college, or
unknown.

Data Source: Missouri Department of Elementary & Secondary Education. 2022.

CHALLENGE 3: Healthy Futures: Mental Health

Deaths of Despair
Untreated mental health conditions, substance abuse, and stress
have caused an epidemic of “deaths of despair” across the United
States. Research shows that deaths due to suicide, alcohol-related
disease, and drug overdose have caused the first decreases in U.S.
life expectancy in the 21st century. Within the report area there
were an estimated 70 deaths of despair, or 41.37 deaths per
100,000 population between 2011 and 2017. This rate is lower
than the state rate of 52.01 per 100,000, and represents an
increase of 19.19% since the 2001-2007 report period.

Mortality Rate,
2014-2020

41.37
Randolph

Missouri 52.01

Data Source: Centers for Disease Control and Prevention, CDC - National Vital
Statistics System. Accessed via CDC WONDER. 2014-20.

Poor Mental Health Days
Self-reported mental health status is a widely used measure of
health-related quality of life. In 2018, adults in the report area
averaged of 5.6 mentally unhealthy days per month, which is
higher than the state average of 5.3. This measure of mental
health status has worsened since 2014, when adults in the report
area averaged 4.4 mentally unhealthy days per month.

Average Poor Mental Health Days per Month, 2018

5.6
Randolph

Missouri 5.3

Data Source: Centers for Disease Control and Prevention, Behavioral Risk Factor
Surveillance System. Accessed via County Health Rankings. 2021.

Four Year College: 22%​Four Year College: 22%

Two Year College: 41%​Two Year College: 41%

Employed: 26%​Employed: 26%

Military, Non-College, or
​Unknown: 11%

​Military, Non-College, or
​Unknown: 11%

For more data, visit allthingsmissouri.org

01/30/2025

http://dese.mo.gov/
https://www.cdc.gov/nchs/nvss/index.htm
http://wonder.cdc.gov
http://www.cdc.gov/brfss/
http://www.countyhealthrankings.org/


CHALLENGE 4: Agricultural Growth & Stewardship: Soils Testing

Recent public initiatives and USDA programs are putting a focus on producers to improve the health of their soil. The USDA-NRCS defines
soil health as the continued capacity of the soil to function as a vital, living ecosystem that sustains plants, animals and humans. A variety
of practices can improve soil health, including regular monitoring, sampling and testing protocols. The MU Soil and Plant Testing Laboratory
provides testing and unbiased, research-based recommendations for economically viable and environmentally safe nutrient management
practices across Missouri.

Report Area Agriculture Home and Garden Community Areas Research Total

Randolph 27 21 7 0 55

Missouri 13,742 4,773 421 6,406 25,342

Data Source: University of Missouri Extension Soil and Plant Testing Laboratory Annual Summary. 2022.

For more data, visit allthingsmissouri.org

01/30/2025

https://extension.missouri.edu/programs/soil-and-plant-testing-laboratory
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County
Missouri 4-H

Local Impact

A community of 133 youth building life skills, contributing to their community, and 
becoming college and career ready.

Three in every 100 Randolph County youth under the age of eighteen participated in a MU 
Extension 4-H Youth Development program in 2024.

4-H Youth Development programs are guided by the 4-H Thriving Model, which is a framework to 
illustrate the connection between high quality 4-H programs and indicators of youth thriving with 
developmental outcomes which ultimately leads to the long-term outcomes of youth who experience 
academic or vocational success, are civically engaged, are employable and economically stable, 
and experience happiness and wellbeing.

Randolph



County
Missouri 4-H

Local Impact

4-H Members
4-H programs are also grounded in the belief that youth learn best by doing. Through hands-on 

projects like science, health, agriculture, and civic engagement in a positive environment, 
youth receive guidance from adult mentors and are encouraged to take on proactive leadership 
roles. Youth have the opportunity to concentrate on one focus area, or they can try a variety of 
programs throughout their 4-H experience. Randolph County served youth through six 
community clubs offering long-term educational experiences in which members learn life skills 
such as decision-making, public speaking, and working with others.

• There were 133 youth reached through community clubs, SPIN clubs, in-school, and afterschool 
4-H clubs in Randolph County during the 2023-2024 4-H Year.

• Over 113 4-H members were engaged in science related projects and experiences.
• Collectively youth participated in over 1300 hours of community club work in Randolph County.
4-H members have demonstrated learning through the following activities:

• Forty-eight youth participated in a variety of different events including Cake decorating, Public 
Speaking, Collections, Photography, Table Place Setting, and several others during the 2024 
Randolph County 4-H Major Events Day.

• Eleven members and adults participated in the Northeast Region Energizer held in the spring of 
2024 in Palmyra and sixteen members and adults attended the Northeast Region 4-H Round Up 
held in Macon in the fall.

• Four members participated in the State 4-H Teen Conference, which offered youth a fantastic 
opportunity to experience being developing leaders in 4-H. This event provides a safe and 
enjoyable campus experience where youth can enhance their skills and forge new friendships.

• Randolph County was represented at State 4-H Congress by four delegates. Delegates attended 
workshops covering diverse areas from science to leadership development that were 
complemented by experiences at the MU Student Center, social activities, and inspirational 
speakers. State Congress plays a vital role in helping these teens develop essential life skills, 
exploring potential career paths, nurturing leadership abilities, and fostering new friendships 
with peers from across the state.

• Nine youth from Randolph County participated in State Shoot events and one youth represented 
the state on the Missouri team at the National Shooting Sports Invitational.

• Two state level recognition forms were completed by members. These forms provide members 
with a vital step in the Experiential Learning Model. Members reflect on the things they have 
done and learned throughout the 4-H year and how they can apply what they have learned in the 
upcoming year.

4-H Clubs offer in-depth educational experiences in which members learn life skills such as 
decision making, public speaking, and working with others. Members learn by doing under this 
guidance of adult volunteers, who lead a wide variety of projects that support 4-H members in 
finding their SPARK. Club and project leaders also involve youth and teens in community 
service, leadership opportunities, and educational trips. 4-H project work and related 
educational experiences help youth explore interests in citizenship, communication, and 
leadership.

Randolph



County
Missouri 4-H

Local Impact

Randolph County members enrolled in a combined total of 562 projects in 2024. The top project areas 
included:

• Arts and Crafts
• Photography
• Shooting Sports Safety
• Shotgun
• Woodworking
• Swine
• Country Cured Bacon
• Poultry
• Archery
• Cake Decorating
• Country Cured Hams
Other pride points

• Anna Hess served as a State Shooting Sports Ambassador.
• Mackenzie Moyer participated on the state team placing 1st in Hunting and Outdoor Skills at the 

National Shoot.
Impacts of 4-H Programming

• 4-H members are twice as likely to go college compared to their non 4-H peers and they tend to 
pursue careers in STEM fields (Lerner & Lerner, 2011).

• 4-H also prepares youth for the workplace. Youth must be prepared to live and work in a world we 
cannot completely envision- competing for jobs that do not yet exist, using technologies that have yet 
to be identified. 4-H is the only youth development program with direct access to technological 
advances in agriculture, life sciences, and social sciences from the university system. This brings 
relevant science content and hands-on learning that helps youth thrive (Arnold, Bourdeau, & Nott, 
2013).

• Youth who earn a bachelor’s degree increase their annual earnings by $2 million over their lifetime. 
(U.S. News and World report, 2011) If 50% of the Randolph County County youth participating in 4-H 
events on a college campus receive a Bachelor’s degree, 4-H would help young people acquire 
$8,000,000 more in lifetime earnings.

4-H Volunteers

• Randolph County 4-H members were supported by 39 enrolled, screened and oriented adult 
volunteers supporting the development of youth in 2024.

• Volunteers contributed 3,900 hours to the Randolph County 4-H program valued at $130,611.

Randolph
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Missouri 4-H

Local Impact

Volunteers participate in development opportunities like project leader training and club leader 
summits, in addition to ongoing support from MU Extension youth faculty and staff gaining 
knowledge in how to offer a valuable learning experience for the youth they are working with while 
maintaining a safe, supportive environment. Volunteers create, support, and are a vital part of the 4-
H community. Dedicated volunteers help to organize club meetings, fundraisers and events. They 
also provide learning opportunities for youth in their projects, teaching life skills and instilling 
qualities of character like respect and responsibility in members. Adult volunteers serve as mentors 
for our youth, helping them transition into caring, healthy adults who contribute back to their 
communities, which is priceless.

Resources

Arnold, M., Bourdeau, V., & Nott, B. (2013). Measuring science inquiry skills in youth development 
programs: The Science Process Skills Inventory, Journal of Youth Development, 8(1).

Arnold, M. E. (2018). From Context to Outcomes: A Thriving Model for 4-H Youth Development 
Programs. Journal of Human Sciences and Extension, 6(1), 11. https://doi.org/10.54718/NBNL5438

Independent Sector. (2023). Value of Volunteer Time Report | Independent Sector Resources. 
Independent Sector. https://independentsector.org/resource/value-of-volunteer-time/

Lerner, R.M., Lerner, J.V. (2011). The positive development of youth: Report of the findings from the first 
seven years of the 4-H Study of Positive Youth Development. Retrieved from http://www.4-
h.org/about/youth-development-research/.

U.S. News and World Report (2011). How Higher Education Affects Lifetime Salary. Retrieved from
https://www.usnews.com/education/best-colleges/articles/2011/08/05/how-higher-education-affects-

lifetime-salary

Randolph

https://independentsector.org/resource/value-of-volunteer-time/
http://www.4-h.org/about/youth-development-research/
http://www.4-h.org/about/youth-development-research/
https://www.usnews.com/education/best-colleges/articles/2011/08/05/how-higher-education-affects-lifetime-salary
https://www.usnews.com/education/best-colleges/articles/2011/08/05/how-higher-education-affects-lifetime-salary
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County
Agriculture and Environment

Local Impact
Magic City Master Gardeners

Rosalee Mason, secretary
Members of the Magic City Master Gardeners Club maintain a Maze Garden and a Ticket Station Garden 

in Rothwell Park near the Magic City Mini Train area. Currently, we are in the process of planning a 
redesign of these gardens because three large oak trees had to be removed this past summer and 
fall; thus, changing areas from being in shade to being in full sun.

We have an Annual Plant Sale in May each year at the James Youth Building in Rothwell Park. Besides 
selling plants, we answer questions. Funds support the gardens that we maintain and with other 
projects. We have a Grant Committee who has been blessing applicants with funding. Those assisted 
in 2024 were: Kiwanis - money for a tree and plague in the new park; Emily Taylor (Girl Scout Gold 
Award project) - money to assist in building an outdoor classroom at Westran High School; and the 
YMCA – money for raised beds in an outdoor vegetable garden as a youth educational program.

We have an Info table at Little Dixie Public Library. We usually change the display monthly. It also 
includes a variety of free literature and a monthly garden tip sheet – suggestions of things that should 
be accomplished each month.

In September each year, we have a booth in front of the Extension Office during the Junk Junction 
event. We answer questions on horticulture and about the Master Garden program and Extension in 
general. We sell iris, day lilies and an assortment of other plants.

Some of the Master Gardeners in Randolph County (Peg Dann, Elizabeth Valtr and Rosalee Mason) are 
involved in Moberly Grow-a-Garden - an Extension Project. This project is run by a coalition of 
representatives from Extension, Randolph County Health Department, Little Dixie Library, Central 
Christian Church, Christos Center and several individuals. When it was started in the fall of 2022, this 
project received funding from the Administration for Children and Families (ACF) of the US 
Department of Health and Human Services (HHS), Missouri Department of Social Services, the 
University of Missouri Extension and many local businesses.

The gardens are located on land owned by Central Christian Church that long ago had been Whitaker 
Hospital and its gardens. The purpose of the project is to provide plots, education and assistance to 
help people raise fresh vegetables. 4x8 foot plots are rented for $5 each for the growing season. In 
2024, 29 plots were available and approximately 25 were rented. The Master Gardeners lend their 
assistance with growing and supplying plants; teaching, demonstrating and answering questions; 
harvesting vegetables to donate, etc. To help the vegetables grow better and to provide a beautiful 
area for resting, we also have a pollinator garden. The pollinator garden was in a temporary location 
in 2023 and was moved in June 2024 to its intended permanent location after all the work was 
completed to get it ready - thanks to many hours of work by Peg Dann, Matt Everts and his wife -
Stephanie. The new location is a repurposed old koi pond. Unrented plots were planted with 
vegetables, harvested and then donated to the Community Kitchen or to Christos. With the help of 
Brittany Ames, we applied and won a grant through MU in late summer 2024. We received items 
worth many thousands of dollars - a larger wooden shed, shelving, garden tools, a small cultivator 
type tiller, tomato cages, panels, etc.

Our club does many things throughout the year to add to our knowledge of horticulture. We tour public 
and private gardens; visit gardening centers, orchards, and commercial horticultural enterprises and 
have educational speakers present programs, and more. We assist the public with our knowledge 
and our encouragement in the areas of horticulture.

Randolph
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Agriculture and Environment

Local Impact

Soil Testing

Soil testing is a valuable tool for farmers. It is a process used to estimate the ability of the soil to support 
plant growth. Samples submitted to the University of Missouri Soil Testing Lab are analyzed for pH and 
nutrients including phosphorus, potassium, calcium and magnesium. Soil can also be tested for 
micronutrients including sulfur, zinc, manganese, iron and copper.

The objectives of the MU Soil Testing Lab are: to help farmers make effective use of fertilizer to increase 
their financial returns; benefit society with improved environment and water quality through efficient use of 
fertilizer on farms, lawns and gardens; and to ensure public and private labs are providing reliable and 
quality soil test results to the citizens of Missouri.

University of Missouri Soil Testing Lab ensures Missouri farmers are efficiently using the plant nutrients 
which are applied to agricultural fields by providing unbiased, research-based fertilizer and limestone 
recommendations based on soil fertility analysis. This is a cost-effective way to determine if adequate 
fertilizer is being applied in order to obtain the yield goals set by the farmer. It also ensures the farmer is 
not applying excess fertilizer, which is not only costly, but can be damaging to the environment. In 2024, the 
MU Soil Testing Lab analyzed 56 soil samples from Randolph County.

Private Pesticide Applicator Training

The private pesticide applicator license issued by the Missouri Department of Agriculture is required 
for producers wanting to purchase and apply restricted use pesticides. Restricted-use pesticides are 
classified as such because without additional training they pose a risk to people, animals, or the 
environment. Agricultural producers needing to obtain or renew certification of this license must 
take this pesticide safety training every five years. They must be 18 years of age and directly 
involved in the production of agricultural commodities to obtain this license.

During the training, participants learn about safe handling of pesticides, proper mixing, calibration 
techniques, environmental ramifications of improper mixing or careless application, chemical 
breakdown of pesticides in the environment, what records are needed, pesticide formulations, 
personal protective wear and how to clean it, pesticide storage, common Missouri pests, and 
integrated pest management (IPM) techniques.

During 2024, 7 agricultural producers in Randolph County were trained and licensed to purchase and 
apply restricted use pesticides.

Randolph
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County
Business and Community

Local Impact

Agriculture Lender Seminar
Mary Sobba

Seventy-two lenders from 20 Missouri counties and Illinois attended an ag lender seminar in Mexico. 
Lenders learned about crop and livestock outlook, agriculture policy, rental rates & land values, MU 
budgets, wind and solar leasing, input costs and enterprise budgets, Missouri farm business 
management summary and Missouri Agricultural and Small Business Development Authority 
(MASBDA) programs.

By attending University of Missouri’s Agricultural Lenders’ seminars, lenders gain knowledge to help 
their clients make better decisions based on objective education and resources. More information 
and better decisions benefit their portfolio of producers, landowners, and agribusinesses through 
enhanced understanding of enterprise budgets, market expectations, and other decision influencing 
factors affecting families’ and businesses’ financial health. Lenders in attendance manage farm loans 
totaling $155,250,000.

Randolph
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County
Health and Human Sciences

Local Impact

SNAP-Ed Public Value Statement 2024

The Supplemental Nutrition Assistance Program Education (SNAP-Education or SNAP-Ed) brought 
$11,145,237 in federal funds to Missouri. The funds support engagement with 74,864 Supplemental 
Nutrition Assistance Program (SNAP) recipients and eligible citizens of Missouri who learned about 
being active and healthy eating on a budget. This year we had 1,164,143 indirect educational 
contacts through newsletters, health fairs, food pantries, and the Show Me Nutrition helpline.

4686 direct and indirect contacts were made in Randolph County.

Participants in SNAP-Ed learn the importance of making healthier meals and snack choices, eating 
breakfast more often, are more willing to try new foods, increase their physical activity, and make 
healthier food choices. Those who practice healthy eating and are physically active are more likely 
to contribute to a healthy labor force and enjoy a high quality of life throughout the lifespan. 

This vital programming effort also reduces healthcare costs over the participant’s lifetime, saving 
taxpayer money in reduced public healthcare benefits and insurance premiums.

Brittney Ames, Nutrition Program 
Associate serving Randolph County

Randolph

Success Stories:
During my visits to Community Daycare Learning 
Center, I have visited all of the classrooms in the 
building. While I was visiting during the School Aged 
Summer Program, some of the children from when I 
visited doing Preschool Show Me Nutrition recognized 
me on their way into the building at the beginning of the 
day and the end of the day on their way out.
When I entered the building to visit with the children in 
the School Aged room I had a family follow me in with a 
child I had previously had in a preschool aged group. 
She recognized me right away, ran over and hugged my 
leg. Her mother immediately smiled at me when I looked 
up from the sign in book confused, and the teachers 
laughed and said " That's Ms. Brittney. She visits and 
does nutrition education with the kids." The mother 
smiled and waved, and we introduced ourselves to one 
another and she took the little girl into her classroom and 
I went into the School aged room to teach. At the end of 
the day when I went in to pick up my own daughter from 
the School Aged room later that day, the SAME little girl 
came around the corner with her father this time and ran 
to me like she did that morning.



County
Health and Human Sciences

Profiles and Stories

(Con’t)
Her father looked confused for a couple of seconds 
when the same teachers from earlier that morning 
started laughing even harder than they had that 
morning. " That's Ms. Brittney. She does nutrition 
education with the Littles, Middles and Pre-K 
classrooms during she school year." The father 
seemed to recognize the name because he started 
laughing and said, "Oh! YOU'RE Ms. Brittney that 
[child's name] talks about when we go grocery 
shopping or cook sometimes! You don't know how 
much more fruit we have at home now because of 
you. Thank you!"
"Oh! YOU'RE Ms. Brittney that [child's name] talks 
about when we go grocery shopping or cook 
sometimes! You don't know how much more fruit we 
have at home now because of you. Thank you!"

Randolph

Programming Partners

Schools Agencies
Westran Elementary Caring Communities
Community Childcare Learning Center Little Dixie Regional Library
Moberly Head Start Huntsville Little Dixie Library
Northeast R1V Palmers Home Care
Moberly Area Community College Healthy Families of Randolph Co. Advisory Council
Randolph County Public Schools Randolph County Council of Social Agencies

Randolph County Health Dept.

Randolph County Farmers Market



Health & Well-being

PROGRAM: TACKLING THE TOUGH SKILLS
Tackling the Tough Skills is a two-hour, five session, 
curriculum for building “soft skills” for work and life.
Topics include: Attitude, Responsibility, Communication, 
Problem Solving, Preparing for the Workplace.  This 
program had 44 contacts in Randolph County.
Participants were able to:
• Recognize how their attitudes have affected their 

lives
• Brainstorm ways to change negative self-attitudes
• Recognize their personal strengths, and see how in 

doing so they felt more responsibility in their lives
• Consider what commitments they were willing to 

make and to keep
• Make a plan for the future

PROGRAM: MAKING MONEY COUNT
Making Money Count is a curriculum designed to help 
participants improve their overall economic well-being. 
Making Money Count is a curriculum designed to help 
participants improve their overall economic well-being. 
Each unit in Making Money Count includes additional 
resources to supplement learning, offer real life examples 
and reinforce the curriculum.
• Making decisions and communicating about money
• Values, goals, & attitudes about money
• Spending plan & budgeting 
• Understanding contracts
• Credit as a tool 
• Credit as a trust
This program had 80 contacts in Randolph County.

PROGRAM: BUILDING STRONG FAMILIES
The Building Strong Families: Challenges and Choices 
program helps families find their strengths, build on those 
strengths, and learn skills to create stronger families, 
improve relationships, and increase positive 
communication.  This program had 30 contacts in 
Randolph County.
Participants reported the following after attending:
• I learned how to take more time with each 

individual child.
• I realized that each member of my family has a role 

and responsibility and bring value to the family.
• I learned about how to manage my stress level and 

how to have a family council.
• I will organize my bills, and I will spend more time 

with my family.

Jeremiah Terrell, Field Specialist in Human Development & Family Science

Program: Anger Management
Anger Management is a two-hour, three session, curriculum 
for participants to learn to:
• Understand underlying causes of anger
• Recognize the physical, emotional, & mental effects of 

anger
• Develop coping mechanisms to reduce anger
This program had 18 contacts in Randolph County.

Total of Human 
Development 

Program 
Contacts.

PROGRAM: FOCUS ON KIDS
A 2.5 hour class, ordered by state statute, for all divorcing 
parents with kids still at home.  The program reviews the five 
predictors of positive outcomes for children when their 
parents’ divorce.  Through class discussion and viewing video 
vignettes, parents are reminded of the importance of keeping 
their children out of the conflict.  This program had 28 
contacts in Randolph County.
Participants learn that:  
• Avoiding conflict in front of the child improves the 

child’s outcomes.
• Open & frequent communication between parents 

must be maintained.
• Children need to know: both parents love them & will 

remain in their lives and that the divorce isn’t the child’s 
fault.

• Importance of listening to their children.

PROGRAM: TAKING CARE OF YOU
Taking Care of You is a multi-session program offering practical 
strategies and experiences to help deal with the stress in life. 
Managing life’s challenges in a healthy way allows you to take 
better care of yourself and your overall health.
A rigorous program evaluation showed decreased stress levels and 
improved lifestyle behaviors. 
As a result of the program, participants:
• Cultivate positive emotions and resiliency to stress
• Discover opportunities in life’s challenges
• Develop improved responses to stress in terms of their 

thoughts, emotions and behaviors
• Take better care of one’s health-body, mind and spirit
This program had 128 contacts in Randolph County.
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