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Dear county commissioners and friends of MU Extension and Engagement, 

We have much to celebrate and anticipate in 2023. As you know, Chad Higgins is taking over from 
me as interim vice chancellor of extension and engagement and interim chief engagement officer 
for the UM System.  

Chad believes in transformational leadership and change that will continue to advance the 
University of Missouri’s land-grant mission. He has a strong team around him to support MU 
Extension in this time of transition. 

Most important, Chad has you as key partners in championing our work to empower each county 
and community and to improve every Missourians’ access to economic and educational 
opportunities and health and well-being.  

We started our journey in 2016, reimaging what extension and engagement needed to be to meet 
communities’ 21st century needs. Your partnership has led to a true renaissance of extension and 
engagement that will serve as the foundation for MU Extension’s healthy future through this 
decade and beyond. 

The challenges of the pandemic showed us how to be even more responsive and nimble. Thanks to 
the foresight of state leadership, we are also now in a much stronger budget position. We have the 
organizational, staffing and program structure in place to keep growing the value and impact of MU 
Extension and university engagement work at the local level. 

We have made strides in each year’s areas of focus: broadband, workforce development, 
community and mental health access and care, and now food security in this current year. 

I hope you see throughout this county annual report the impact of your own partnership and hard 
work in these areas. I thank you for your continuing support as we recommit ourselves to do what 
we do best: Serve Missouri, Deliver Mizzou.  

Sincerely, 

Marshall Stewart, EdD  
Vice Chancellor, MU Extension and Engagement 
Chief Engagement Officer, UM System 
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Budget and more

Appropriations budget

MU Extension is a unique funding partnership.
Extension funding is a three-way partnership of federal, state and county government. Federal and state 
money, through the University of Missouri system, pay professional staff salaries, training costs, computers 
and communication equipment. County funds support the local office, secretarial and youth assistant 
salaries, staff mileage and council expenses.

The Polk County Extension Council, faculty and staff would like to express our appreciation to the Polk
County Commissioners for their continued support of extension programs.

Local Support
Did you know you can donate directly to Polk County Extension with a gift to 
be used immediately or as an endowment contribution for long term efforts. 
Monies put into the endowment are left forever to earn interest with the 
county office benefiting each year. You can also direct your donation to a 
specific program such as 4-H or Master Gardeners.

Key Outcomes and Numbers
Income
County Appropriations 41,750.00
Delarue Trust 9,068.97
Soil Testing 1,181.00
Resale 102.00
City of Bolivar 5,000.00
Credit Card Rewards 617.75
Total Income 57,719.72

Expenses
Salaries/Benefits 43,596.99
Travel 2,521.76
Communications 2,868.01
Equipment 239.67 
Office Supplies/Service 644.85
Utilities 2,348.77
Insurance 1,380.00
Miscellaneous 50.00
Advertising 70.20
Soil Test Expense 993.44
Resale 90.00
Total Expenses 54,803.69

Restricted Accounts 34,614.90
CD & Money Market 59,201.75
Shortcourses 3,915.56

67 soil test were submitted. The knowledge 
gained from these provide citizens with crucial 
information concerning liming and fertilizing and 
cost saving measures.

18 individuals completed the requirements for the 
Private Applicators license.

269 social media posts were made along with 29 
newspaper articles published.

41 nitrate test were administered providing needed 
information to guide producers during the dry 
season.

971 clients were provided information in person in 
the office. 1225 clients were provided assistance 
by phone. 175 individuals received information 
through email inquiries.

10 pressure gauges were check to assure safe 
canning for clients.



County highlights

Polk County 4-H Youth Development
4-H empowers youth to reach their full potential working and learning in 

partnership with caring adults. The mission of 4-H is to provide meaningful 
opportunities for all youth and adults to work together to create sustainable 
community change. This is accomplished within three primary content areas, 

or mission areas – civic engagement and leadership, healthy living, and 
science. These mission areas reiterate the founding purposes of Extension 

through agriculture (e.g., community leadership, quality of life, and technology 
transfer) in the context of 21st century challenges and opportunities

Velynda
Cameron,

Youth 
Specialist

Number of Polk County residents served
• 439 4-H Members
• 40 Trained Adult Volunteers

4-H Clubs
4-H clubs offer long and short-term educational experiences in which members learn life skills such as 
decision making, public speaking and working with others. Members learn by doing under the 
guidance of adult volunteers, who teach projects ranging from computer science and arts, to animal 
science and healthy living. Clubs also involve youth in community service, camping and educational 
trips.
• Community 4-H Clubs

• 4 community clubs – Eudora (Morrisville), Good Samaritan Boys Ranch (Brighton), Good 
Times (Halfway), and Woodlawn (Bolivar)

• 4-H SPIN and special-interest programs
• 5 County 4-H SPIN and special-interest clubs include community partnerships and events, 

day camps and other educational activities – Clover Kids, Embryology, SOPOCO 
(livestock), Sportfishing, Shooting Sports, and Zoology

• 4-H school programs
• Polk County 4-H school programs are educational experiences that supplement learning in 

the classroom. Teachers, 4-H volunteers or 4-H staff lead these activities.
• Embryology – hatching chicks in the classroom = 294 in 16 classes at Bolivar, Fair Grove 

and Morrisville
• GSBR Ranch School = 81 (arts & crafts, beef, foods, first aid and wildlife conservation) 



County highlights

During the Polk County 4-H Capital Tour Trip to Jefferson City – Polk 
County 4-H members met with Senator Sandy Crawford, State 
Representative Mike Stephens, explored the Capital, and were 
introduced on both the House and Senate Floor. The 4-H members also 
enjoyed a special meeting in the Governor’s office with Missouri 
Governor Mike Parson and First Lady Teresa Parson.

Accomplishments
Polk County 4-H members have demonstrated learning through the following activities:

County
• 12 Club Officers
• 4 County Council Officers
• 716 Projects registered by members – Projects with 25+ enrollment were beef, arts & crafts, 

archery, foods, gardening and wildlife conservation
• 7 members participated in the Capital Tour to Jefferson City and met the Governor (March)
• 3 members spoke at the monthly Rotary meeting (March)
• 36 members exhibited 162 handmade projects at county exhibit night (June)
• 19 members participated in summer camps (June and July)
• 28 members completed 37 project records (August)
• 11 members participated in the Agriculture Career Tour (August)
• 1 council member attends the County Extension Council meetings as a Liaison from the 4-H 

Council
• 4-Hers also participate in many local events such as county 4-H council meetings, county-wide 

fundraisers, Handmade Exhibit Night, summer camps, the recognition celebration, Light the Park 
and community service activities.

Regional and State Events
• 2 members attended the West Central Regional Energizer (March)
• 12 members competed at the regional shooting sports competition (June)
• 2 members competed at the state sport fishing competition (June)
• 1 member competed at the national shooting sports competition (June)
• 32 members exhibited 58 handmade projects at the Ozark Empire Fair (July-August)
• 25 members exhibited 44 handmade projects at the Missouri State Fair (August)
• 2 members assisted as leaders at the summer zoo apprentice camps in Springfield, and Busch 

Gardens in Florida 
• 4 members competed at the state shooting sports competition (August and September)



County highlights

Special Awards and Recognition
• 3 Club Officer awards
• 4 Camp Counselor awards
• 1 4-H Key Award
• 1 4-H Family awarded the 4-H Century Award for 100 years of combined membership and service
• 1 Missouri State (MSU) Intern assisted with summer programming
Missouri 4-H Key Award

•The Key Award, the highest award a 4-H member can receive, recognizes 4-H members who have 
achieved significant leadership at the club or group, community and state levels. The Key Award is a 
prestigious award rewarding 4-H members for their hard work and accomplishments as well as the 
contribution they have made to the overall 4-H program.

•The objective of the Key Award is to encourage the growth of Missouri young people in the areas of 
leadership, community service and project excellence.

Missouri 4-H Century Family Award
•The Missouri 4-H Century Family Award recognizes families with a long, sustaining involvement in the 4-
H program. Missouri 4-H families with a combined total of 100 years or more of membership and/or 
volunteer service in 4-H are eligible for recognition.

The 2022 Friends of 4-H were Polk County Sheriff Danny Morrison, and department and Mr. 
James Midles (not pictured). The award was presented during the 2022 4-H Recognition 
Program held on November 5, 2022.

Friend of 4-H Award
Friend of 4-H – The purpose of this award is to recognize individuals or organizations who have made 
a major contribution to the 4-H program. Selection is on the basis of service to 4-H. Nominees are 
persons other than 4-H Leaders and past or present University Extension personnel.

Missouri 4-H Members
Our programming empowers youth to be healthy – body and mind – with the skills to make healthy 
decisions and lead healthy lifestyles. Having the confidence and skills to lead healthy lifestyles not 
only improves overall well-being; it enables youth to tackle life’s challenges today and become leaders 
in their lives, careers and communities as they grow into responsible adulthood.



County highlights

The Missouri 4-H program also prepares youth for the work place. Youth must be prepared to live and work 
in a world we cannot completely envision – competing for jobs that do not yet exist, using technologies that 
have not yet been invented to solve problems that have yet to be identified. 4-H is the only youth 
development program with direct access to technological advances in agriculture, life sciences, engineering, 
learning technologies and social sciences from the university system. This brings relevant science content 
and hands-on learning that helps youth thrive (Arnold, Bourdeau, & Nott, 2013)

How does this make Polk County and Missouri Better?
4-H, the nation’s largest youth development organization, grows confident young people who are 
empowered for life today and prepared for a career tomorrow. 4-H programs empower nearly 6 million 
young people across the U.S. through experiences that develop critical life skills. 4-H is the youth 
development program of our nation’s Cooperative Extension System and USDA and serves every county and 
parish in the U.S. through a network of 110 public universities and more than 3000 local Extension offices.

The research-backed 4-H experience grows young people who are four times more likely to contribute to 
their communities; two times more likely to make healthier choices; two times more likely to be civically 
active; and two times more likely to participate in STEM programs.

• Youth who earn their bachelor’s degree, increase annual earnings by $2 million over their lifetime (U.S. 
News and World Report (2011).

• Volunteers are the core of the 4-H Program. They help to create, support and deliver educational 
programs and experiences. Missouri 4-H volunteers report contributing on average 100 hours per year 
to the program. Valuing their time at $29.95 per hour (Independent Sector, 2019). More importantly, 
these individuals serve as role models and mentors for youth.

References
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Economic Opportunity

The types of programs delivered include:

SW MO Beef Conference
Since beef production is a vital part of our community, Polk County Extension sponsors this regional 
educational event to update producers on key management practices and help improve their 
profitability. Producers from all over Southwest Missouri come to Bolivar to attend this great 
educational event. Topics included:
• Rebuilding the Herd with the Right Building Blocks
• Opportunities to Direct Market Freezer Beef to Consumers
• Reconfiguring our Beef & Forage Systems to Maximize Profits
Pictured is Senator Sandy Crawford giving producers a legislative update.

Agriculture Lenders Seminar

All segments of agriculture are experiencing tremendous financial stress due to drought and 
highly volatile commodity prices. Extension used its annual ag lenders seminar to provide training and 
educational resources to local lenders to prevent a recurrence of the 1980’s. On evaluations 100% 
answered the information presented would help them serve and advise their agricultural clients.

Wesley Tucker
Field Specialist in 
Agriculture Business



Economic Opportunity

Farm Succession Planning Workshop
Farm succession planning is so important if we want to see the next generation be successful. Rural 
America is about to transition many businesses from one generation to the next. To help meet this crucial 
need, Polk County Extension partnered with Missouri Department of Agriculture (MDA) to offer 
succession planning workshops here in Bolivar. Topics included:
• Navigating family roles and business roles to prevent conflict
• Improving communication within the family farm business
• Sharing farm management decision-making with family during short-term crises
• Organizing a plan to transition farm ownership and management responsibilities to the next 

generation

In addition to the workshop, Polk County Extension staff provided one-on-on counseling helping families 
through the farm transition process. Families travel from many counties away to the Bolivar office to 
receive counseling. This is a tremendous resource we have in our community.

Grazing School
Each year Polk County Extension, NRCS, and the Soil & Water Conservation District partner together to 
teach a five-night course on how to get the most out of your forages. With rising costs of land, fertilizer, 
diesel fuel, and feed, the management practices taught in this school are more important today than 
ever. On surveys of landowners that attended the grazing school more than 5 years ago, participants 
reported that attending the school allowed them to increase their profitability by an average of 22%.

Wesley Tucker
Field Specialist in 
Agriculture Business



Economic Opportunity

Supervisory Training
As businesses promote employees from within the skills that made them a good front line employee are 
not the same skills needed to manage other people. Polk County Extension provides human resource 
training on important topics such as leading teams, coaching employees, conflict resolution, and legal 
responsibilities of managers. Pictured is training provided for City of Bolivar employees.

Farm Tax Management Workshops
Polk County Extension hosted and taught online farmer tax meetings to help producers understand the 
changes in recent income tax legislation. This program will help producers make better management 
decisions and improve the profitability of their operations.

Wesley Tucker
Field Specialist in 
Agriculture Business
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CEU Training for Tax Preparers

Polk County Extension provides training each year for those who prepare taxes including enrolled agents, tax 
preparers, CPAs, individuals and attorneys. These individuals are required to complete continuing education to 
maintain their accreditation, therefore we are providing a valuable resource for the community. The training 
included updates on legislation, rulings and cases, individual taxpayer issues, agricultural and natural resources 
topics, ethics, trusts and estates, agriculture.

Annie's Project
Annie’s Project is an educational program that was created specifically for women in agriculture.
The 18-hour course is a discussion-based workshop bringing women together to learn from experts in production, 
financial management, human resources, marketing and the legal field. As a result of participation in Annie’s 
Project, women are equipped with the knowledge, skills, and abilities to make informed risk management decisions 
regarding their agriculture business operations.

Drought Management Meetings
2022 was an extremely difficult year for Polk County. Extreme weather conditions included a cold, wet spring that 
quickly transitioned to a hot, dry summer. When relief did not return in the fall it left cattle producers with little 
options for feeding their herds. Polk County Extension partnered with surrounding counties to provide a series of 
drought management meetings to help producers consider their options to avoid selling their herds.

Livestock & Forage Town Hall Series
Covid 19 changed how people want to receive educational information. To provide beef producers with timely 
resources Polk County Extension provided weekly meetings that could be accessed live or viewed on-demand at the 
producer's convenience. Topics included cattle and forage management, and the ever-changing market outlook.



Economic Opportunity

Creating Entrepreneurial Communities-What is it?
• A non-traditional conference where breakout 

sessions are hosted by local entrepreneurs in their 
businesses.

• A state network of stakeholders come to share and 
learn evidence-based practices and ideas related to 
fostering entrepreneurship and business 
development.

• Designed to be held over a two-day period with an 
overnight stay at local hotels.

• Evening networking event encourages participants to 
share success stories and gain valuable knowledge 
to take back to their communities. 

CEC Hermann had 19 local, regional and 
statewide sponsors

Hermann Wursthaus was just one of the thirteen locations where 
breakout sessions were held. 

The conference had an opening panel discussion, 
opening keynote, five breakout session (with five 
session each), a closing panel discussion, and a 

closing keynote speaker. 

The 2022 conference was held September 21-
22 in downtown Hermann, Missouri.

The 2022 conference hosted 128 participants 
from 53 different communities and 4 states.

Short Term Outcomes
• 97% agreed that the conference was a good value 

for their time/money

• 87% agreed that the connections made at the 
conference would help them bring lessons learned 
back to their communities. 

• 100% of all participants were satisfied or extremely 
satisfied with the conference. Participant Quotes…

• “New connections at CEC can help be bring these 
practices to my community.”

• “Enjoyed sessions being located in local 
businesses. Great opportunity to engage while 
learning.”

• “Happy to see youth participate in the conference. 
They are our future.”

Lisa Doster, EES
CEC conference chair



Educational Access & ExcellenceAgriculture and Environment

Terry Halleran
Agronomy Specialist
Covering the following 
counties: Camden, Dallas, 
Hickory, Laclede and Polk

Being housed in Hickory County the agricultural needs may run from pasture management and weed 
control to Hay production as well as Timber management. I serve Dallas, Laclede, Hickory, Camden, and 
Polk Counties. I am currently housed in Hermitage, MO. As an Ozark community we are mostly timber 
covered hills with fescue-based pastures supporting a beef cattle production industry as our main type of 
livestock. There is a large prairie area as well as some open river bottoms where crop farming occurs 
including mostly corn, soybean and wheat production. We are also a rural community blessed to have a 
large lake reservoir, The Pomme De Terre, which creates many seasonal jobs revolving around lake type 
activities. We have often been identified as a desirable retirement area for those looking for the rural way 
of life in their senior years. This in turn often leads to many gardening and horticultural questions as well. 
Most of our agricultural is small scale operations and farms owned by an aging population.

What Did We learn?
Throughout the years programing we have offered, hopefully we meet the needs of our communities. 
Strategies to optimize production and cut costs on their operations allowing farmers to improve on 
their profit margins throughout the year.

Strategies to best determine the value of their forages, the variation in quality of forages and how best 
to manage these forages, while maintaining productivity, maximizing nutrient utilization, minimizing 
soil and nutrient losses, and other negative impacts on the environment.

This by no means will be an exact account of the entire courses offered and/or taught but a short and 
brief summary of the areas. These were made available to all my counties as well as the rest of the 
state through zoom offerings.

• Harvesting and marketing your timber: This was an overview of the timber industry, how it may 
affect you as well as your operation, and the best way to market your timber.

• Understanding Your Soil and How it Works: Breaking down the aspects of the common soils found 
on your farm. Learning to take a proper soil test , how to read it, and how to apply that 
information to your farming needs were discussed.

• More Grass on Fewer Acres: As renting and/or purchasing more land is very hard to do we must 
learn to do with what we have. This program looked at the pasture and hay fields on the farm and 
how we could improve the grass production. Thus, increasing grazing livestock potential and/or 
capacity.

• Pasture Weed Control Options: Here we discussed the common pasture weeds that plague us and 
what can be done to control if not eradicate them. This went hand in hand with the Private Pesticide 
Classes offered earlier in the season.

Agronomy Highlights



Educational Access & ExcellenceAgriculture and Environment

Agronomy Highlights Continued...
• Master Gardener Training Program: This is a name program offer by the university to meet the needs of 

those wishing to become Master Gardeners. It involves several classes taught by specialist over a 10-to-
11-week time period. Those involved in these classes must serve 30 hours of volunteer work to qualify 
for the degree.

• Winter Feeding/Drought Relief Programs: The drought of 2022 was one of the most severe in the last 20 
years. Several were looking for university guidance as to the best ways to survive it. We looked at cattle 
numbers, carrying capacities, hay and hay supplies as well as least cost feed rations to get them through 
this year.

• Private Pesticide Application Training: During this training, participants will learn about safe handling 
of pesticides, proper mixing, calibration techniques, environmental ramifications of improper mixing or 
careless application, chemical breakdown of pesticides in the environment, what records are needed, 
pesticide formulations, personal protective wear and how to clean it, pesticide storage, common MO 
pests, and integrated pest management (IPM).

• Farm Visits were made as to those who called and requested them. Each county I serve had visits made 
for one-on -one consultations about their projects and specific needs.

What Action Did They Take?

Based on the vastness and diversity of the areas discussed it would be hard to list everything learned and 
hopefully used by those partaking in our programs. One would hope, based on the researched backed and 
based information provided, they would look at their currents practices to see if any changes which could 
be implemented would be.

How Does This Work Make My Counties and Missouri Better?

Through a wide and diverse development of a variety of programs producers are introduced to new ideas, 
technology, and information relevant to their own operations. This in turn increases local profits, thus the 
local economy, as they continue to improve the standards of living for themselves and their families. 
Whenever putting together a program or set up a program, I have two major concerns in mind. First, will 
the information provide make life easier and/or more convenient for the consumer or second, will it 
possibly increase profits on their current operation over time. After all what is the value of information if it 
cannot be used?
Areas of interest may be, but not limited to, the following:
• Maintaining or improving soil health and water quality through better distribution of nutrients on our 

forage and beef cattle operations, we ensure future generations will have safe and plentiful natural 
resources.

• By supporting beef and forage production for the clients in our area, participants learn high quality 
unbiased research-based production strategies, which result in increased success for producers in 
reaching their production and financial goals.

• Producers contact us looking for answers to questions specific to their operation. By taking a total 
quality management approach for each operation, we can help producers get the information and 
resources they need to improve the bottom line for their operations.

• By recognizing the success of our local farm families, we instill the pride in our community to those that 
are truly a successful farmer.
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FOCUS ON KIDS Is a parenting education class for those who are raising their children in
separated/divorced households. The class is designed to help parents understand what their children
are going through to best support them during this transition and to see how their co-parenting
behaviors, good and bad, impact their children. Results: 10 sessions of Focus on Kids were taught in
Polk County in 2022 for a total of 47 participants, 36 of whom were Polk County residents.

Kyleigh Brown
Human Development Specialist
Covering the following counties: Barton, 
Bates, Cass, Cedar, Henry, Hickory, 
Johnson, Polk, St. Clair, & Vernon 
Counties

SNAP-Ed Public Value Statement 2022

The Supplemental Nutrition Assistance Program Education (SNAP-Education or SNAP-Ed) brought 
$10,315,347 in federal funds to Missouri. The funds support engagement with 470,352 Supplemental 
Nutrition Assistance Program (SNAP) recipients and eligible citizens of Missouri. There were 317,179 
direct educational contacts. This year we had 2,410,436 indirect educational contacts through 
newsletters, health fairs, food pantries, and the Show Me Nutrition helpline.

1,236 direct and indirect contacts were made in Polk County.

Participants in SNAP-Ed learn the importance of making healthier meals and snack choices, eating 
breakfast more often, are more willing to try new foods, increase their physical activity, and make 
healthier food choices. Those who practice healthy eating and are physically active are more likely to 
contribute to a healthy labor force and enjoy a high quality of life throughout the lifespan.
This vital programming effort also reduces healthcare costs over the participant’s lifetime, saving 
taxpayer money in reduced public healthcare benefits and insurance premiums.

Jesse Arnold
Nutrition Program Associate
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Warren and Lynn Eagon represented Polk County as their 2022 
State Fair Farm family. They are active in Polk County agriculture 

and reside on their Century Farm in the Halfway.

State Fair Farm Family
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UM System Footprint in the county in 2022

FY22 county students

65 students
• 46 Undergraduates
• 19 Graduate and professional students
• 45 Full-time students
• 20 Part-time students
• 17 Pell grant recipients (aid year 2022)

County employees and
retirees

16 people employed by UM
• 14 Campuses
• 2 MU Health Care

7 UM retirees and beneficiaries
UM salary and retirement income:
$344,662
UM state tax revenue: $10,231
UM federal tax revenue: $43,162

County alumni

Selected school alumni
• 14 Medicine
• 22 Nursing
• 25 Health Professions
• 7 Dentistry
• 5 Pharmacy
• 2 Optometry
• 16 Veterinary Medicine
• 81 Agriculture
• 55 Engineering
• 24 Law

Alumni teaching K-12
• 9 teachers
• 2.2% of all district teachers
• 3 principals and administrators
• 14.3% of all district principals and

administrators

County breakdown

MU

• 42 students
• 307 alumni
• 13 employees

UMKC

• 7 students
• 66 alumni
• 0 employees

Missouri S&T

• 14 students
• 56 alumni
• 1 employee

UMSL

• 2 students
• 12 alumni
• 0 employees

County properties and
offices

MU Extension in: Polk County

County population: 32,031

County services
provided

Health care (FY22)
• 211 in-state patients seen at MU Health

Care, with $110,293 of uncompensated
care

• 7 in-state patients seen at UMKC
School of Dentistry with a statewide
average of $55.60 per patient in
uncompensated care

• MU Health Care's Missouri Telehealth
Network recorded 170 visits to 94
patients having ZIP codes associated
with the county

Extension (2021)
• 310 Total educational contacts from

MU Extension to residents of the
county, including:

• 40 contacts related to productive
farming, better gardening, and
managing natural resources

• 270 contacts related to healthy eating
and aging, strengthening families,
personal finance, or youth
development

Page 1 of 2 Data last updated 12/20/2022

www.umsystem.edu For more information, go to: www.umsystem.edu/ums/sc/datasheets

#content
https://www.umsystem.edu
https://www.umsystem.edu/ums/sc/datasheets
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UM System Statewide Footprint

Economic and Community Development
Highlights

• In 2020, Business Development Specialists worked with small
businesses and entrepreneurs statewide to create or retain
60,569 jobs.

For every dollar invested from 2019 to 2021, the MU
Extension Business Development Program has returned
$133 in economic impact for its clients by increasing
sales more than $1.6 billion. For a total impact of $3.1
billion, the program has generated more than 37,000
jobs and attracted nearly $451 million in capital
investments and $1.5 billion in government contracts.

• Between FY16 and FY21, UM System brought Missouri more than
$1.36 billion in federal and private research funds, funded primarily
from outside the state, but spent within the state.

In FY22, UM System was issued 31 patents and filed 63
new U.S. patent applications.

• In FY22, the UM System awarded 504 design and construction
project contracts throughout Missouri, for a total investment of
$132.1 million in the state.

In FY22, to improve access to medical and health
related services, MU Health Care’s Missouri Telehealth
Network’s Show-Me ECHO program provided 22,638 hrs
of case-based instruction to 2,778 learners located in
109 of 114 Missouri counties and the city of St. Louis.

Education and Training Provided

50,837 police, fire
fighters, and medical

professionals
attending continuing

education (2021)

Agriculture and
natural resource
programs served

101,822 farmers and
related businesses

(2021)

226,239 youth and
stakeholder

educational contacts
in 4-H clubs, schools,

camps and other
programs (2021)

Education Highlights
FY22 Financial Aid Awards
In FY22, 67.6% of the UM System’s 82,014 students received
financial aid totaling $966.5 million

MU UMKC

Missouri S&T UMSL

UM System’s MOREnet (Missouri Research and
Education Network) provides internet connectivity,
access, support and training to 58 higher education
institutions (239,000 students), 487 K-12 school
districts (827,000 students) and 135 public libraries
(serving nearly 3 million Missourians) in 2021.

• UM System awarded 51.5% of the 29,448 Bachelor’s or higher
degrees awarded by Missouri four-year public institutions in 2021-
22.

• UM System awarded 38.5% of the 1,856 research doctorates and
26.8% of the 3,662 professional doctorates awarded by Missouri
public and not-for-profit private institutions in 2021-22.

• In FY22, UM System’s $42.0 million in National Science Foundation
(NSF) grants represented 90.5% of all NSF grants made to Missouri
public colleges and universities.

Supporting the University of Missouri is an investment in the future of Missouri.

The university advances Missouri citizens and communities through its mission of teaching, research,
public service, and economic development across our four campuses and University of Missouri
Extension.
Prepared in December 2022, based on the best available and most recent data. Data Sources include: Missouri Office of
Administration • UM IR • Office of Social and Economic Data Analysis (OSEDA) • Center for Applied Research and Engagement
Systems (CARES) • MU • UMKC • Missouri S&T • UMSL • UM System • UM Health Care • MU Extension • US Census Bureau • US
Dept. of Health and Human Services • National Science Foundation

$3.1
billion

27,407
students receiving

financial aid

$529.3M
financial aid awarded

11,910
students receiving

financial aid

$204.7M
financial aid awarded

6,853
students receiving

financial aid

$122.1M
financial aid awarded

9,236
students receiving

financial aid

$110.4M
financial aid awarded

Page 2 of 2 Data last updated 12/20/2022

www.umsystem.edu For more information, go to: www.umsystem.edu/ums/sc/datasheets

https://www.umsystem.edu
https://www.umsystem.edu/ums/sc/datasheets
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