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Extension’s Program Guidance Comes From You
The University of Missouri Extension council and staff would like to thank the Polk County Commissioners for their support and funding for programs during this past year. In turn, the council and staff remain
committed to improving people’s lives by helping them meet the opportunities and challenges of the 21st
century with research-based education and information.
County residents decide the direction of extension’s educational programming. Current emphasis areas in
Polk County focus on:


Agricultural Profitability and Viability



Productivity of Horticultural Crops



Children, Youth, and Family Development



Health and Wellness Education



Business Development



Community and Economic Development

The mission of University of Missouri Extension is to: "serve Missouri by extending the unbiased research
-based knowledge and problem-solving resources of the University of Missouri to focus on high-priority
needs of people throughout the state."
The contents of this report are a brief summary of some of the highlights of our educational efforts during
the past year. We hope that this report provides a greater understanding about University of Missouri
Extension programming efforts in Polk County.

Submitted by,

LaNelda Presley

Rachel Lightfoot

Velynda Cameron

Extension Council Secretary

County Council Chair

Community Engagement Specialist

University of Missouri, Lincoln University, U.S. Department of Agriculture and Local University Extension
Councils Cooperating
University of Missouri Extension does not discriminate on the basis of race, color, national origin, sex, sexual
orientation, religion, age, disability or status as a Vietnam-era veteran in employment or programs.
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VICE CHANCELLOR’S OFFICE
108 Whitten Hall
Columbia, MO 65211
PHONE: (573) 882-7477
FAX: (573) 882-1955

December 5, 2019
Dear county commissioners and friends of MU Extension,

I had the good fortune to catch up with some of you this past fall as I traveled the state to share the University of Missouri’s Extension and Engagement vision and plan for the coming years. What a pleasure it is to serve this state we call
home.
As you know, we’ve listened closely to Missourians’ needs, restructuring our faculty and program delivery to better
serve people and communities. With this reset nearly complete, we’re better positioned to work together to strengthen our state’s economy, increase Missourians’ access to meaningful education and workforce development options,
and improve our citizens’ health and well-being.
MU Chancellor Alex Cartwright often calls us the University for Missouri. In very real terms this means that MU Extension is leading efforts to connect the university’s powerful research, knowledge and science-based information with
our state’s diverse needs and local efforts to address them.
Whether you’re a farmer researching the latest profitable grazing practices, a 4-H leader developing after-school robotics programs with local schools, or a community leader helping people formerly addicted to opioids return to productive work, you deserve the very best MU Extension and university engagement efforts have to give. As a comprehensive university, we can be uniquely responsive. We have schools of medicine, nursing and health professions, for
instance, to support health care in rural communities, a law school clinic that helps veterans qualify for the benefits
they deserve. MU education students become the teachers who enrich children’s lives in nearly every school district in
the state. We are here for you and with you.
Together, we can make lasting impacts. That’s why in this new year we are focused on growing and leveraging local
partnerships, expertise and resources. With 110 of 115 county engagement specialist positions filled — and renewed
focus on responsive program development — we are ready to go.
As the first public university west of the Mississippi River, our land-grant roots run deep through Missouri’s heritage
and history. They help chart our future, too: What can we do to make our state better? How can we think and do
different?
I know you will be proud to see your own communities’ successes in the pages of this year’s county annual report. On
behalf of all of us at MU Extension, I look forward to your thoughts on how we can best lead, serve and grow through
the year ahead.
Sincerely,

Marshall Stewart
University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating
Equal Opportunity/ADA Institutions

8

Faculty and Staff Assigned to Polk County Extension
Velynda Cameron
Community Engagement in
4-H youth development
***
Wesley Tucker
Field Specialist in
Agricultural Business
***
Chandra Noteware
Nutrition Program
Associate
***

Kathy Drake
County Office Support Staff

Additional Regional Staff Serving Polk County
Andrew McCorkill

Field Specialist in Livestock

417-345-7551

Kyleigh Sullivan

Field Specialist in Human Development

816-380-8460

Vacant

Community Engagement in

417-745-6767

Nutrition and Health
Raysha Tate

Community Engagement in

417-646-2419

Agriculture and Environment
Terry Halleran
Mission:

Field Specialist in Agronomy

417-745-6767

Improve Missourians' lives by addressing their highest priorities through
the application of research based knowledge and resources.
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Ag Business
Wesley Tucker

The type of programs offered included
but were not limited to:

Farm, Family & ME!—Summit for Women:
Risk management topics, particularly marketing and
production, were the focus of the two-day conferences. Knowledgeable instructors/speakers led sessions on crop insurance 101, rainfall index insurance:
pasture, rangeland, and forage (PRF), livestock insurance, crop and livestock marketing, retirement planning, communicating in the family business, estate
planning, electric fencing tips, farm bill update, designing a flexible grazing system, and farm financial
management. Participants attended the conference
from around the state.

SW MO Beef Conference:
Since beef production is a vital part of our community, Polk County Extension sponsors this regional educational event to update producers on
key management practices and help improve
their profitability. Producers from all over Southwest Missouri come to Bolivar to attend this
great educational event.

Ag Lenders Seminar:
All segments of agriculture are experiencing tremendous financial stress as
livestock and grain prices fall. Extension used it’s 13th annual ag lenders
seminar at Smith’s restaurant in Bolivar
to provide training and educational resources to local lenders to prevent a
recurrence of the 1980’s.
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Polk County Grazing School:

Extension, NRCS, and the Soil & Water
Conservation District partner to teach
a five night course on how to get the
most out of your forages. On surveys
of landowners that attended the grazing school more than 5 years ago, participants reported that attending the
school allowed them to increase their
profitability by an average of 22%.

Supervisory Training Series:
As businesses promote employees from within often those new
supervisors are not given the tools to be successful. The skills
that made them a good front line employee are not the same
skills needed to manage other people. MU Extension provides
human resource training for supervisors covering important topics such as leading teams, coaching employees, conflict resolution, and legal responsibilities of managers.

Farm Tax Management Meetings:
Polk County Extension hosted and taught online famer tax
meetings to help producers understand the changes in recent income tax legislation. This program will help producer make better management decisions and improve the
profitability of their operations.

Livestock & Forage Conference:
Local producers look to Polk County Extension to
provide the education they need to stay current in
the livestock industry. This annual conference is
just another example of the valuable educational
resources being provided to our community. This
year’s conference focused on management strategies to help our livestock and pastures recover
from the devastating drought.
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Agronomy
Terry Halleran

Number of County
residents served

Through the various opportunities to work with the clientele in Polk
County, over 100 individuals were served. On site visits, educational programs, trainings, and presentations including:
“Private Pesticide Applicator Training”

Missouri law requires all purchasers and users of restricted-use pesticides to attend a training session to be certified for a private applicators
The type of programs offered license. Those obtaining a private applicators license may not accept
included but were not limited payment if spraying pesticides for someone else. The private applicators
to:
license is good for five years.

What action did they take?

During this training, participants will learn about safe handling of pesticides, proper mixing, calibration techniques, environmental ramifications
of improper mixing or careless application, chemical breakdown of pesticides in the environment, what records are needed, pesticide formulations, personal protective wear and how to clean it, pesticide storage,
common MO pests, and integrated pest management (IPM).
“Gardening Programs”
Master gardeners are looking for educational opportunities to stay up
and current. This class was addressing soils and raise bed gardening.
“Halfway Grazing School”
Grazing schools are a mixed program between NRCS and MU Extension
addressing the basic
need to set up and
maintain a pasture
rotational system as
recommended by the
University of Missouri
and Soil and Water. It
is well known that
this type of pasture
utilization program
greatly improves the
effectiveness of any
type of grazing system.
12

University of Missouri Extension
Family Education Nutrition Program
January 15, 2020

Polk County Extension Center
110 E Jefferson
Bolivar, MO 65613
Re: Polk County Annual FNEP Report

The Family Nutrition Program (FNP) brought $9,595,006.00 federal funds to the state of Missouri. These funds were used to provide nutrition education to 897,375 Supplemental Nutrition Assistance Program recipients and eligible citizens of Missouri. There
were 3,283,220 educational contacts. This year we had 2,578,418 indirect educational contacts. Indirect contacts are reached
through newsletters, health fairs, food pantries and the Show Me Nutrition help line. 12,277 of these participants reside in Polk
County.

Participants in FNP become more aware of nutrition, make healthier meal and snack choices, eat breakfast more often, are more
willing to try new foods, increase their physical activity and in general make healthier food choices. Those who practice healthy
eating and activity behaviors are more likely to enjoy a high quality of life as an adult and into old age. A healthy labor force is critical to attracting and keeping jobs in Missouri. In addition, this important programming effort serves to reduce healthcare costs
over the participant’s lifetime, saving taxpayers money in reduced public healthcare benefits and insurance premiums.

In Polk County, 2,283 Youth and 9,994 Adults contacts were made for a total of 12,277 contacts.

The following is a list of the locations where participants were served in Polk County:
Schools

Agencies

Bolivar Intermediate School
Bolivar Primary

Salvation Army- Bolivar Pantry

Fair Play Elementary

ARC Timber Creek

Halfway Elementary

Polk County Health Center

Humansville Elementary

Bolivar Karlin Lane Head Start (OACAC)

Pleasant Hope Elementary

Polk County Senior Center-Bolivar-Southwest
Missouri Office on Aging (SWMOA)
Bolivar YMCA

Marion C. Early

House of Hope
Good Samaritan Boys Ranch
Bolivar Main Street Head Start (OACAC)
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In summary, it has been a successful year in Polk County for FNP. We look forward in 2020 to more programming opportunities
and continued progress in helping to improve the lives of Missouri families.
Thank you,

Michelle Chapman-Larson
Michelle Chapman-Larson
West Central FNEP Coordinator

Nutrition and Health
Kelsa Ferguson

Number of County
residents served

What did they learn?

What action did they take?

A mini grant was received on behalf of the Southwest Regional Arthritis
Center and Missouri Arthritis Program to implement the Walk With Ease
program in Polk County. Walk With Ease is a program designed for individuals with Arthritis to learn how to be good self-managers and learn how to
comfortably walk with exercise. The class of 11 participants met twice a
week at the Polk County Senior Center to participate in the program. Each
class began with a mini lecture on arthritis and exercise and then was followed by the five step walking activity. Topics in the class included basic
arthritis information, problem solving skills, safety, and many other activities and topics to help reach individual walking goals. Participants of the
class were given a book to study more about the topics that were briefly
discussed in class. After the mini lecture the participants would go through
the 5 step walking activity which was a warm up, stretching, walking, a cool
down, and stretching again.
Throughout the six week program participants were encouraged to keep
journals with walking goals and record how much walking they did each
week. Participants were able to see the progress that they made at the end
of the class. In fact, one couple even doubled the time that they walked
from the first class to the last class. After the six weeks of class the participants decided that they enjoyed walking as a group so much that they
planned to continue walking together even after the class ended.
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4-H Youth Development
Velynda Cameron
Our mission:

Engaging youth as valued, contributing members of their communities
in partnership with caring adults.

Our vision:

A world in which youth and adults learn, grow and work together for positive change.
Number of County
residents served

4-H Members
4-H Volunteers
School Enrichment
142 youth
50 adults
379 participants
6 4-H Community Clubs
5 SPIN (Special Interest) Clubs
4-H members participate in club and project meetings, regional camp, county
and state events and other 4-H activities.
5 attended 4-H camp (including 3 Counselors)
37 project report forms were completed
146 Exhibit day entries
4 participated in the Mid MO Clover Circuit horse shows
60 Ozark Empire Fair entries
31 Missouri State Fair entries
3 members participated in the State Shooting Sports competitions
2 members participated in the State Sport Fishing Competition

What did they learn?

County 4-H clubs offer long-term educational experiences in which members
learn life skills such as decision making, public speaking and working with others. Members learn by doing under the guidance of adult volunteers, who teach
projects ranging from computers and horse to poultry and shooting sports. Clubs
also involve children and teens in community service, camping and educational
trips.
Volunteers create, support and are part of the 4-H community. Missouri 4-H
volunteers responding to a survey report they contribute on average 100 hours
per year. Valuing their time at $24.14 per hour (Independent Sector, 2017), the
contribution of Polk County 4-H volunteers was worth more than $120,000 in
2019. More importantly, these individuals serve as role models and mentors for
youth helping them transition into adulthood.
School enrichment activities such as the Embryology curriculum brings action
and hands-on experience to the classroom using incubators to hatch chicken
eggs. Pre-kindergarten through fifth grade students have the opportunity to observe the development of chicks while still in the eggs, view the eggs hatching,
and observe chick behavior after hatching.

How does this work make
Polk County and Missouri
better?

Missouri 4-H: University of Missouri Extension's youth development program, helps create opportunities for young people to be valued, contributing
members of their community. Providing opportunities for youth to develop positive self-esteem, leadership skills, decision-making skills, citizenship and practical life-skills are objectives of Extension’s youth program. Missouri 4-H connects
kids with caring adults for learning-by-doing experiences in organized clubs,
school enrichment programs, special-interest groups, camps and school-aged
child care programs. In a recent 2019 evaluation study:
70% of the Missouri 4-H’ers surveyed said they are comfortable speaking up in a group.
79% reported feeling comfortable being a leader.
90% said they look for ways to involve all members of a group.
83% said they stop to think about their choices when making a decision.
84% said they help others reach their goals.
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4-H Continued……..

How does this work make
Polk County and Missouri
better?

4-H Youth are equipped with the knowledge, skills, attitudes and health for the 21 st
century workforce. Missouri 4-H members spend almost nine times more of their leisure time than peers engaged in projects anchored in science. As a result, 4-H members
are three times more likely to go into science related careers than similar peers (Lerner
and Lerner, 2008). Fostering career development is the fact that Missouri 4-H members are connected to college campuses and faculty. In fact, 4-H is the only youth development program with direct access to technological advances in agriculture, life sciences, engineering, learning technologies and social sciences from the university system.
This brings relevant science content and hands-on learning that helps youth thrive
(Arnold, Bourdeau, & Nott, 2013).
4-H also prepares youth for the work place. Youth must be prepared to live and work in
a world we cannot completely envision – competing for jobs that do not yet exist, using
technologies that have not yet been invented to solve problems that have yet to be
identified. 4-H’ers are twice as likely to go to college compared to their non 4-H peers
and they tend to pursue careers in STEM fields (Lerner & Lerner, 2011). Youth who earn
a bachelor’s degree increase annual earnings by $2 million over their lifetime (U.S.
News and World Report, 2011).

4-H Recognition
The annual 4-H Recognition program is a
celebration of the hard work and commitment each 4-H member has demonstrated
in their project work over the past year.
4-H members earn medals, project pins and
year pins by completing and turning in the 4H project report form. Some of the skills
reported as learned were “how to better
take care of my animals”, “how to be a
better leader”, and “I improved my public
speaking skills.”

WC Regional 4-H Camp
In July, 5 Polk County youth participated
in 4-H Camp at camp Windermere in
Roach, MO. Four Polk County youth
served as camp counselors gaining valuable leadership skills in a FUN atmosphere.
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2019 Polk County Extension Council
Unique partnership

Chairperson
Rachel Lightfoot, elected member, term ends 2021

Polk County’s University of Missouri Extension County Council is a full partner
with Missouri's land-grant universities.
Council members strive to bring highquality education and research-based

information to Polk County, which helps

Vice Chairperson
Al Skalicky, elected member, term ends 2020
Secretary
LaNelda Presley, elected member, term ends 2021
Treasurer
Jeannie Brown, elected member, term ends 2021
Extension Council Members:

local residents solve real-world prob-

Amanda Jones, elected member, term ends 2021

lems and take advantage of opportuni-

Beverly Stevens, elected member, term ends 2020

ties.

Bill Dryer, Farm Bureau appointed, term ends 2020
Darrin Inglis, elected member, term ends 2020

Council members:


Donald VanBlack, elected member, term ends 2021

Work with Extension specialists
to provide the county with
quality educational programs;







Donna Mitchell, elected member, term ends 2020
Doyle Spear, MFA appointed member, term ends 2020
Garrett Krtek, youth representative, term ends 2020

Manage finances of local

Jackie Truitt, elected member, term ends 2020

Extension operations;

Jeannie Drake, elected member, term ends 2020

Provide personnel to carry out

Jerry Hamby, Appointed City Rep., term ends 2021

Extension activities;

Karen Stillings, elected member, term ends 2021

Elect and organize the local Ex-

Katie Williams, elected member, term ends 2021
Lynn Williams, elected member, term ends 2020

tension council.

Summer Orbin, elected member, term ends 2021

Vesta Seiner, elected member, term ends 2020

POLK COUNTY COMMISSIONERS
(2019)
Shannon Hancock
Polk
County
Courthouse

Presiding Commissioner
Kyle Legan
Northern District Commissioner
Rex Austin
Southern District Commissioner
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2019 Polk County Financials
State, Federal and County
Funding for Extension
University of Missouri Extension programs in
Polk County are funded by county, state and
federal appropriations. Local funding for support of the Polk County Extension Center is
provided by the Polk County Commission. They
provide office space, funds for office expenses,
clerical salaries and travel expenses of Extension specialists who conduct educational programs in Program County.

Revenue
County Appropriations

$ 30,000.00

Delarue Trust

8,404.37

City of Bolivar

5,000.00

Interest Income
Soil Testing

Resale
Private Applicators
Bolivar Farmers Exchange
Total Revenue

50.04
2,090.00

87.00
1,410.00
10,000.00
57,041.41

Expenses

Special acknowledgement and
appreciation is given to the
Polk County Commission for
financial assistance.

Secretary Salary
Council Paid Benefits

University of Missouri provides approximately
$164,000 annually for the salary, benefits,
training and equipment expenses for one community engagement/4-H youth specialist
(Velynda Cameron), and one ag business specialist (Wesley Tucker) in Polk County. In addition, the Food and Nutrition Education program provides approximately $38,000 annually
for the salary, benefits and travel for one nutrition associate (Chandra Noteware) in Polk
County.

10,563.20

Travel

2,281.01

Telephone

1,782.48

Data Reimbursement

840.00

Postage

369.04

Supplies and Service

789.57

Utilities (trash, electric)

University of Missouri’s Contribution
to the Polk County Extension Program

$ 27,555.40

2,363.83

Insurance

243.00

Equipment & Maintenance

524.09

Advertising

70.20

Miscellaneous

83.00

Soil Test
Resale
Private Applicators
Total Expenses
Net Income

1,264.00
00.00
709.89
49,438.71
7,602.70
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