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        VICE PROVOST’S OFFICE 

                                         108 Whitten Hall 

                                 Columbia, MO  65211 

                            PHONE:  (573) 882-7477 

                                FAX:   (573) 882-1955 

December 4, 2017 

 

 
Dear County Commissioners and Friends of MU Extension: 

 

For much of the past year, MU Extension was focused on a long-overdue assessment of statewide needs and a 

deep look at how we respond to these needs with programs and resources.    

 

We crisscrossed the state to gather input from 42 community conversations with 1,200 people and reviewed 

analysis and recommendations from a range of external experts. As a result, MU Extension is working on a 

variety of changes in the interest of providing better university engagement with your communities.  

 

We are steadfast in our resolve to help local communities and the state meet grand challenges associated with 

economic opportunity, educational excellence and healthy futures. These challenges reflect what Missourians 

from every corner of the state told us they were most concerned about.  

 

As you read your county’s annual MU Extension report, I believe you will be pleased to see the results that have 

been accomplished through county-based University of Missouri faculty. These faculty members work in 

response to input received from local extension councils.  

 

At the state level, local MU Extension efforts really add up. Though we have long known extension funds were 

leveraged, an independent review revealed that MU Extension created more than $945 million dollars of public 

value from the $80 million it received from federal, state, county, grant and contract partners. A public value 

ratio exceeding 11:1 even surprised us.  

 

As we go about implementing changes based on the recently completed needs assessment and review of our 

organization, I am confident that our ability to create value at the local level will be even greater.  

 

I encourage you to read the attached annual report from your MU Extension county center to gain an 

understanding of how MU Extension has worked this past year to serve your community.  

 

Your support of MU Extension and your efforts in your community is greatly appreciated.  As always, I 

welcome input on how the University of Missouri can better serve your community and its people.   

 

Sincerely, 

 
Marshall Stewart, Ed.D. 

Vice Chancellor for Extension and Engagement 

 

ch 

 

University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating 

EQUAL OPPORTUNITY/ADA INSTITUTIONS 
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To extend the educational resources and knowledge base of the  

University of Missouri and Lincoln University 

to the people of Perry County, Missouri. 

  

University of Missouri Extension is the statewide educational outreach of the University of 

Missouri System and Lincoln University.  Extension specialists in county extension centers and 

on the campuses provide educational programs to help citizens apply university research 

knowledge to solve individual problems. 

  

Appropriations from County Commissions provide funds for operations of County University Of 

Missouri Extension offices.  These people served as Perry County Commissioners during 2017: 

  

  Carl “Topper” Lueckel, presiding commissioner 

  Patrick Heaps, District 1 commissioner 

  Jim Sutterer, District 2 commissioner 

  

Thanks to the citizens of Perry County and the Perry County Commissioners 

for their continued support. 

  

 

 

 
Requests: 

Thousands of requests are handled in person and over the telephone as clients are immediately 

provided with answers to their questions; are referred to additional sources of assistance; or 

receive follow-up information to provide the help they need. 

  

Publications: 

The extension center serves as a source for transmittal of research based information for the 

University of Missouri system and Lincoln University.  Hundreds of University pamphlets, guide 

sheets, and publications are distributed each year providing county residents with concise, 

unbiased, and detailed information on a particular topic of interest.  Information is not only 

distributed at the local office, but is also available at the Perry County Extension Council booth 

at the East Perry Fair.  The extension council booth is manned by office staff and volunteer 

extension council members.  During 2017, 273 pages of farm record income and expense pages 

were sold along with eight farm record books, 37 Natural Events Calendars and several hundred 

other various informational guide sheets and books. 

  

Media/Newsletters: 

 “Briefings on Family Matters” is sent out quarterly to 141 homes 

 “4-H Update” is sent out nine times a year to 115 4-H families. 

Our Mission 

Extension Center Operations 
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In almost all 114 Missouri counties, an MU county extension council guides local educational 

programming.  Elected and appointed county council members are partners in the entire 

educational process, from needs assessment through program implementation and evaluation of 

outcomes.  Council members work with extension specialists to:   

 Provide practical educational programs for the county. 

 Manage finances of local extension operations. 

 Provide personnel to carry out extension activities. 

 Elect and organize the local extension council. 

 

Perry County has twenty-one members on its 2017 extension council consisting of 15 elected and 

two appointed members.  Council member’s major responsibilities include planning local 

programs, approving county staff members, administering the budget and maintaining University 

of Missouri Extension facilities and equipment. 

  

2017 Perry County Extension Council Officers 

 

President:  Rick Kammler    

Vice-President: Dan Miesner  

Secretary:  Angie Schuessler 

Treasurer:  Bridget Bachmann   

 

 

2017 Extension Council Members 

 

Bridget Bachmann   Phillip Kaufmann   Daniel Miesner 

Myles Clifton    Tom Lappe   Ken Reiss 

Mary Ellen Franklin  Kimberly Lohmann   Melinda Roth   

James Hicks   Todd Lohmann  Angie Schuessler   

Rick Kammler   John Mahnken   Jim Sutterer    

Sue Kammler      

    

       

     

 

2017 County Budget 
  

Personnel Salaries and Benefits   $35,181 

Travel             3,683 

Communication           2,088 

Supplies          1,533 

Repairs & Maintenance               395 

Other                         120 
 

       TOTAL $43,000 

County Extension Council 
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 Frank Wideman, Natural Resources Engineering Specialist, CPD 

 Bethany Bachmann, Nutrition and Health Education Specialist  

 Estrella Carmona, Nutrition Program Associate  

 Dianna Koenig, 4-H Youth Program Assistant 

 JoAnn Steffens, Office Manager 

 

 

 Donna Aufdenberg, Horticulture Specialist, Bollinger County 

 

 Ashley Bales, Family Financial Education Specialist, Madison County 

 

 Rebecca Blocker, Housing and Environmental Design Specialist, St. Francois County 

 

 Erin Larimore, Livestock Specialist, Cape Girardeau County 

 

 Lesley Meier, 4-H Youth Specialist, Cape Girardeau County  

 

 Anthony Ohmes, Agronomy Specialist, Cape Girardeau County 

 

 Richard Proffer, Business and Industry Specialist, Cape Girardeau County 

 

Vacant, Community Development Specialist, Ste. Genevieve County 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

County Based Staff 

Other Staff Serving Perry County 
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FRANK WIDEMAN 

 
NATURAL RESOURCES ENGINEERING SPECIALIST 

 

Perry County farmers produce over $93 million in sales annually, divided between livestock 

enterprises and crops.  Extension plays a vital role with answers to thousands of information 

requests.  There are 951 farms in Perry County with the average size of the farm being 238 acres.  

Total land in farms is 226,441 acres.   

 

Economic contributions of Agriculture, Forestry and Related Industries to Perry County: 

 Sales:  $1.1 billion 

 Value-Added: $276.7 million 

 Inputs:  $836 million 

 Jobs:  3,908 

 Labor Income:  $125.6 million 

 Taxes:  $50.2 million 

 

AGRICULTURE PROFITABILITY PROGRAMS 

One-On-One Individual Problem Solving 

Crop Production - Systems and Management 

 Weed Control Fertility 

 485 Soil Tests were processed for farm, home and business owners. 

 Variety Testing 

 Pesticide Applicator Training and Re-certification - 144 people trained 

 Small Fruit Production 

50 farmers attended the agricultural production seminar where best management practices 

were discussed in all areas of crop production. 

Water Quality/Soil Stewardship 

 Water Testing Clinics, Nutrient Management, Environmental Education 

Perry County Karst Watershed Community Plan 

A community coalition planning to monitor the Karst community water quality that has 

brought together a complete a listing of production and management practices to 

minimize sediment, nutrients and other contaminates that might find their way into the 

Karst and cave system. 

 

 

2017 Program Highlights 

Agriculture 
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Sustainability of Family Farms 

 Farm First, Farm Safety 

Economic Strategies/Management 

Farm Financial Planning and Records, Enterprise Analysis, Crop and Grain Marketing 

Seminars, Fence laws, Year-end tax planning, Farm Tax School, Estate Planning, Individual 

Development Savings Program, Women in Agriculture, Entrepreneurship Grant 

Livestock Facilities and Waste Management 

Livestock handling facilities, and building plans, including the new beef cattle feeding 

barns that allow the producer to better manage the manure nutrients and have a smaller 

impact of the surrounding environment. 

 

 

 

 

ANTHONY OHMES 

 
AGRONOMY SPECIALIST 

 

 

 

 

Missouri Crop Management Systems (90 Participants) 

This program uses multiple delivery methods to target a broad range of learners on various 

aspects of sustainable crop production.  Education events include direct contact through corn, 

soybean meetings; individual contact through field and office visits, soil test reports, phone calls 

and email; and indirect contact through extension publications and agronomy fact sheets.  These 

programs motivate learners to implement practices that will improve crop yield and minimize 

their impact on the environment. 

 

The goal for the program is to change row crop management by increasing: 

• Knowledge of available information sources and how to use them in selecting the best 

crop genetics. 

• Knowledge of the complex interactions between crop choice, planting date, seeding 

rate, nutrient management, soil management, and harvest management. 

• Knowledge of the limitations of different sources of information used in crop 

management decisions. 

Action taken included: 

• soil tests 

• cropping options and awareness of the benefits of crop rotation 

• selecting soybean varieties with resistance to cyst nematode 

• cover crop acres improving water infiltration and decreasing soil erosion 

• improved nutrient application timing for maximum crop uptake and improved yields 

• increased knowledge of producers and crop advisors in the areas of crop production, 

pests, soils, and nutrients  
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Forage Production and Management (75 Participants) 

This program covers the largest agricultural industry in Missouri.  Direct through grazing schools 

in conjunction with indirect and individual contact, forage producers learn to better manage their 

forage resources by improving forage quality, quantity, and persistence through proper grazing 

and hay harvesting, soil testing, nutrient distribution, and forage specie selection for improved 

economic return while protecting the environment. 

 

The goal for the program is to change forage management by increasing: 

• Knowledge of managed intensive grazing to improve forage quality, quantity and 

persistence.  

• Knowledge of the complex interactions between forage types, planting date, seeding 

rate, planting methods. 

• Knowledge of fescue toxicosis and benefits of replacing with novel endophyte fescue 

• Knowledge of nutrient (manure) management for improved plant development and 

reduced environmental impact. 

 

Action taken included: 

• soil tests 

• phosphorus (P) application on low P soils to improve root development and decrease 

grass tetany 

• shift to more fall application of nutrients improved persistence and increased 

stockpiling fescue to reduce hay needs 

• increase in rotational grazing vs. continuous grazing to improve plant health and 

nutrient distribution 

• renovation of pastures with legumes to improve animal gain and reduce dependence 

on nitrogen 

• replaced toxic fescue with novel endophyte fescue to improve animal performance. 

 

Integrated Pest Management (Twenty participants) 

This program is an integral part of all other agronomic programs targeting all aspects of pest 

management.  Forage and row crop producers, agricultural advisors, pesticide applicators learn 

the necessity of integrating scouting fields, with informed decision making to protect plant yield 

and quality through pest identification and control strategies that are economically viable and 

environmentally sound. 

 

The goal for the program is to enhance management systems for improving yield and 

environmental quality by increasing: 

• Knowledge and skills to successfully integrate pest management to delay pesticide 

resistance and use pesticides only when necessary.  

• Knowledge related to plant protection including natural and applied controls. 

• Knowledge of current technologies and recommended control measures. 

Action taken:  

• increased awareness of soybean cyst nematode 

• planted herbicide tolerant soybeans to improve resistant pigweed control 

• research based product selection for pasture weeds with IPM guide as tool 

• weed identification and incorporating mechanical, cultural and chemical methods of 

controlling 
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• increased awareness of sudden death and other diseases in soybeans, wheat and corn 

resulting in more pest management practices such as seed treatments. 

 

Sustainable Agriculture (104 participants) 

This program provides timely education through media outlets that promote sustainable 

agronomic practices.  These media outlets include electronic newsletters, news releases, and 

social media. 

 

The goal for the program is to provide in-season information where changes can be made by 

increasing: 

• Knowledge of current in-field pest problems. 

• Knowledge of current weather conditions that influence nutrient loss. 

• Knowledge of extension education on multiple topics to a broad range of learners. 

Action Taken: 

• weekly update for timely pest scouting such as alfalfa weevil and fall armyworm 

• awareness of invasive pasture weed species 

• pasture renovation 

• prussic acid management after a frost 

• managing hay quality in wet spring 

• spraying pasture weeds 

• wheat management 

• corn production 

• soybean insect, disease, weed updates 

 

 

 

 

ERIN LARIMORE 

 
LIVESTOCK SPECIALIST 
 

 

Show-Me-Select Replacement Heifer Program (Two sales per year.) In the spring, there were 

eighteen head with an average sale price of $1830.  In the fall, there were seven head with an 

average sale price of $1900 per head.  Three producers enrolled sixty-two heifers, there were 

fifteen registered bidders and ten buyers purchased twenty-one heifers. 

Producers learn to implement total quality management to on farm heifer development. Buyers 

realize this is a reliable source of quality replacement females based on management, 

reproduction, and genetics.  Producers manage heifers separately from the cowherd, synchronize 

heifers and use artificial insemination, follow a strict vaccination program, and do routine 

pregnancy exams. Repeat buyers are common, as they understand the value associated with these 

heifers.  Producers improve their herd management, reproduction, and genetics with retained 

ownership or market heifers for added income. Buyers improve their herds and experience lower 

incidence of dystocia and calf or heifer losses. This program enhances marketing opportunities 

for and adds value to MO-raised heifers. 
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Performance Tested Bull Sale (Two sales per year) one producer consigned two bulls, 50 

participants and registered bidders. 

 

Participants learned about genetics, selection, nutrition and value-added cattle production. 

Buyers realize 50 percent of their calf crop is made up of the bull.  Buyers attend the sale 

because they know high quality bulls will be there and that these bulls will improve the quality 

and weight gain of the calves.  The bull sale adds quality genetics to the region and added value 

in sales to producers selling seed stock.  Bulls from Perry County averaged $2,100. 

 

Beef Production Systems Meetings and Clinics (131 participants) 

Issues with grazing toxic fescue, synchronization protocol benefits and expected heat response, 

split-time AI, genomic testing, herd health program, low-stress cattle handling and facility 

design. Producers develop a herd health program, utilize low-stress cattle handling techniques, 

implement rotational grazing to avoid high ergovaline in fescue, utilize estrus synchronization 

for heifers/cows, use gemonic testing for bull and heifer selection. Producers are improving their 

herd genetics and health increasing the value of their calf crop. By using the tools to better select 

for female longevity and reproductive success, producers increase their profitability. These 

practices also lead to the development of new market outlets to sell their cattle. Adoption of low-

stress cattle handling techniques can improve animal health, productivity, and animal and 

handler safety.   

 

SEMO Livestock News (Monthly publication with 159 learners)  

This newsletter informs learners of current Ag issues, upcoming events and meetings, and 

management practices of livestock.  Producers will attend meetings. Follow-up email or phone 

calls with inquiries or requesting more information.  Keeps producers informed on important 

agricultural topics, exposes producers to new research and production practices that may 

improve the sustainability and profitability of their farm. 

 

Show-Me Quality Assurance (Eight participants) 

Youth learn proper care and management of animal projects.  Youth participated in the training 

are eligible to show their animals at the 4-H Fair, SEMO District Fair and East Perry Community 

Fair.  Educating youth about proper animal handling and welfare practices at an early age 

increases the chance they will continue utilizing the proper techniques as adults. 

 

4-H Livestock Judging/Livestock Project Information Meeting/Steer Weigh-In   
(Forty-eight youth and adults) 

Youth learn how to place animals within a class and give a set of reasons when judging cattle, 

sheep, and swine. Potential animal project participants learn about the management, time 

commitment, costs, and equipment needed for beef, swine, sheep, goats, rabbits, and poultry. 

Youth learn about getting their animal broke to lead and gains needed to ensure their animal 

makes weight for the fair. Learning about the management and requirements of various livestock 

species, parents and youth can decide which animals would fit their means and resources. 

Participants talked with potential buyers and invited them to the show & sale.  Livestock judging 

is a valuable tool for future leaders of the agriculture industry.  Participants can better select their 

show animals making them more competitive in the show arena.  
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RICHARD PROFFER 

 
BUSINESS DEVELOPMENT SPECIALIST 

 

 

Ninety-four Perry County clients (70 male/female owned business; 63 male owned businesses; 

56 female owned businesses) received individualized counseling for a total of 200 counseling 

hours. 

 

Counseling topics covered:  

 Business Planning 

 Managing a Business 

 Start Up 

 Marketing/Sales 

 Financing 

 Buying/Selling a Business 

 Legal 

 Cash Flow 

 Government contracting 

 Research 

 Disaster Recovery 

 

 

Action Taken: 

 Nine new jobs were created 

 One new business was started 

 Increase in sales was $308,000 

 Owner equity investment was $25,000 

 Commercial Loan was $3100,000 

 

By helping our county residents become more business minded and aware, we were able to 

expand the local economy thru job creation, capital infusion and able to compete for more small 

business contracts with the state and federal governments.  These actions increased the 

awareness of our state and federal legislators about the program and will aid in program funding.  

 

 

 

 

 

 

Business and Industry 
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   BETHANY BACHMANN 

 
NUTRITION AND HEALTH EDUCATION SPECIALIST 

 

 

 

Briefings on Family Matters Newsletter 

The Briefings on Family Matters Newsletter is a quarterly newsletter published and distributed 

by the Perry County Extension Office to families throughout the Southeast Region. 

 

Topics included in 2017 newsletters included: 

 National Nutrition Month 

 Heat Related Illness 

 Healthier Holiday Side Dishes 

 Good Health Start in Your Home 

 The Pros and Cons of Using Credit 

 Bringing Up Money Savvy Children 

 Medicare Part D Enrollment 

 Children and Grief 

 Taking Care of You During the Holidays 

 Asian Lady Beetles 

 Lookout for Diseases on Roses this Year 

 Deer Browsing in Your Garden 

 

Cooking Matters 

During program year 2017, the Cooking Matters program was delivered to seven participants in 

Perry County. The Cooking Matters program aims to serve low-income audiences across the 

state of Missouri. 

 

As part of the No Kid Hungry campaign to end childhood hunger in America, Share Our 

Strength's Cooking Matters Program teaches participants to shop smarter, use nutrition 

information to make healthier choices and cook delicious, affordable meals.  

 

After attending a Cooking Matters six-week course, participants report improved knowledge, 

skills, and understanding of maintaining a healthier dietary intake,  using skills and recipes 

learned to improve their families diet, and using skills and knowledge to shop healthier and 

reduce food costs. 

 

 

 

Human and Environmental Sciences 
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Cooking Matters at the Store 

As part of the No Kid Hungry campaign to end childhood hunger in America, Share Our 

Strength’s Cooking Matters at the Store teaches participants to shop smarter, and use nutrition 

information to make healthier choices. 

Cooking Matters at the Store tours provide families with hands-on education as they are talked 

through a “mock” grocery store, giving them the skills to compare foods for cost and nutrition. 

Participants learn how to plan and budget for healthy, affordable, and delicious meals for their 

families. 

 

During program year 2017, Cooking Matters at the Store program was delivered to 18 

participants in Perry County. 

 

After attending a Cooking Matters at the Store program, participants reported improved 

knowledge, skills or understanding of maintaining a healthier dietary intake and using skills and 

knowledge learned to shop healthier and reduce food costs for their families.  

 

A Matter of Balance 

A Matter of Balance (MOB) is a program designed to reduce the fear of falling and increase the 

activity levels of older adults who have concerns about falls. This program was taught by 

Bethany Bachmann and Ashley Bales and consists of eight, two-hour sessions. Each session 

includes a variety of activities, including 20 minutes of basic stretching and strengthening 

exercises.   

 

During the spring of 2017, A Matter of Balance was delivered to five older adults in Perry 

County. After the program, participants reported that they felt more comfortable talking about 

their fear of falling, they made changes to their home environment to help reduce falls, the felt 

more comfortable increasing their activity level, they had increased their strength and balance, 

and they were going to continue to exercise after the program ended. 

 

Family and Community Education (FCE) Clubs 

During 2017, FCE Leader training was held for FCE club members in Perry and Cape Girardeau 

Counties. 

 

FCE Leader Training is designed to provide club members with reliable, research based 

information on a variety of topics. These club members will then take the information with them 

and present it to their clubs at monthly meetings. Information presented at the 2017 Leader 

Training included: 

 A Matter of Balance 

 Boost Your Brain 

 The Do’s and Don’ts of Food Preservation 

 Saving the Monarch Butterfly 

 Weatherizing Your Home 

 Popular Cake Decorating Techniques 
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Food Preservation Judging at County Fairs 

During 2017, Perry County Extension Faculty member, Bethany Bachmann, handled Food 

Preservation Judging at local fairs. Open class exhibits were judged at the East Perry Community 

Fair, 4-H exhibits were judged at the Perry County 4-H Fair and the SEMO District Fair, and 

both 4-H and open class exhibits were judged in Ste. Genevieve County.  

 

Stay Strong, Stay Healthy (SSSH) – Level 1 

Stay Strong, Stay Healthy – Level 1 is an 8-week strength-training program for middle-aged and 

older adults. The program is designed to increase aging adults’ access to safe, structured, and 

effective strength training programs. At each session a prescribed set of 8 upper and lower-body 

strengthening exercises are completed. Participants are made to feel comfortable regardless of 

their current fitness level so they can safely participate and gradually build the strength beneficial 

to health. 

 

In 2017, 13 people participated in the Stay Strong, Stay Healthy – Level 1 program in Perry 

County. After completion of the program, participants reported having more energy, feeling 

physically strong, better balance, increased endurance, and motivation to continue exercising. 

 

Stay Strong, Stay Healthy – Level 2 

Stay Strong, Stay Healthy – Level 2 is an 8-week follow-up program to Stay Strong, Stay 

Healthy – Level 1. The goal of SSSH – 2 is to challenge middle-aged and older adults with new 

and different exercises, which will help improve activities of daily living and overall health. This 

program features exercises using resistance from body weight, hand weights, and ankle weights. 

 

In 2017, 8 people participated in SSSH – 2 in Perry County. After completing this program, 

participants reported increased strength, energy, flexibility, and balance, which helped the 

participants completed tasks of everyday living such as squatting to pick something up and 

walking up stairs more easily. 

 

4-H Camp: Exploring Dairy 

In 2017, a $250 HEED grant was awarded to Bethany Bachmann and Estrella Carmona to 

provide a lesson on dairy and the cheese making process at 4-H Camp. 4-H members from seven 

different counties learned all about the different types of milk, the steps in the cheese making 

process, and then sampled over six varieties of cheese during the session. One hundred twelve 4-

H members participated in the session and reported an increase in knowledge in regards to the fat 

content of milk, how cheese is made, and over 80% of them tried a new cheese for the first time. 

 

 

Other Programs Held in 2017 

 Exploring Unusual Fruits and Vegetables 

 Slow Cooker Safety 

 Microwave Safety 

 Food for Thought: Exploring Dementia for Missouri LAGERS Association 

 Extension Programming Overview for Perry County Memorial Hospital Occupational 

Therapists  
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ESTRELLA CARMONA 

 
NUTRITION PROGRAM ASSOCIATE 

 

 

  
University of Missouri Extension’s Family Nutrition Program (FNP) reached 1548 participants. 

Of that number, 1348 were direct and 200 indirect nutrition education in Perry County during 

2017. A significant percentage of these participants were low income.  FNP provides information 

on nutrition, food safety, gardening, and physical activity for lifelong health and fitness by 

working with qualifying schools, community groups and agencies.  

 

Youth from Pre-school to 12th grade learned through kid-friendly, hands-on lessons and 

activities. Activities include opportunities for taste-testing healthy foods and practicing skills that 

lead to good health. Education for adults also included nutrition, food safety, and physical 

activity, as well as food resource management.  

 

Nutrition Program Associates (NPA’s) teach in schools and other grant eligible locations in the 

county to help them make healthier choices and build healthy habits. In addition, through indirect 

teaching as well as health fairs or other one-time workshops, they impact many people that they 

are unable to actually see in a classroom setting.  

 

The Family Nutrition Program (FNP) brought $9,681,129.00 federal funds to the state of 

Missouri.  These funds were used to provide nutrition education to 838,295 Supplemental 

Nutrition Assistance Program recipients and eligible citizens of Missouri.  There were 3,831,270 

educational contacts.  This year we had 3,064,781 indirect educational contacts. Indirect contacts 

are reached through newsletters, health fairs; food pantries and the Show Me Nutrition help line.  

One thousand five hundred forty-eight of these participants reside in Perry County.   

 

Participants in FNP become more aware of nutrition, make healthier meal and snack choices, eat 

breakfast more often, are more willing to try new foods, increase their physical activity and in 

general make healthier food choices.  Those who practice healthy eating and activity behaviors 

are more likely to enjoy a high quality of life as an adult and into old age. A healthy labor force 

is critical to attracting and keeping jobs in Missouri.  In addition, this important programming 

effort serves to reduce healthcare costs over the participant’s lifetime, saving taxpayers money in 

reduced public healthcare benefits and insurance premiums.   

 

 

 

 

 

 

Family Nutrition Education Program 
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Success Story by Estrella Carmona: 

 

I explained to a class of third graders where we can get healthy carbohydrates from on the 

MyPlate. I pointed out that healthy carbohydrates are found in the grains, fruits, and vegetable 

group. A student raised her hand with a question. She asked me "how can Santa be healthy 

enough to deliver all of those presents, if all he eats is cookies?” She thought about it for a few 

minutes and raised her hand again this time she said, “I am going to put out carrots instead of 

cookies, it will help Santa see in the night, and make sure he puts the presents where they 

belong". I saw this student again, after the holiday break and I asked her what she put out for 

Santa. She told me she had put out the carrots with water to help Santa. 

 

Participants in FNP become more aware of nutrition, make healthier meal and snack choices, eat 

breakfast more often, are more willing to try new foods, increase their physical activity and in 

general make healthier food choices.  Those who practice healthy eating and activity behaviors 

are more likely to enjoy a high quality of life as an adult and into old age.  A healthy labor force 

is critical to attracting and keeping jobs in Missouri.  In addition, this important programming 

effort serves to reduce healthcare costs over the participant’s lifetime, saving taxpayers money in 

reduced public healthcare benefits and insurance premiums. 

 

 

It has been a successful year in Perry County for FNP. If you need further information about 

the Family Nutrition Education program, please contact: 

 

 

 
 

Linda Morgan, EdD 

Family Nutrition Education Program Coord. SE region 

Nutrition Specialist 

County Program Director-Pemiscot 
Dexter FNEP office  

1723 West Bus. Hwy 60, Su. 3 
Dexter, MO 63841 

(573)-614-7110 / (573)-624-4889 fax 

morganlj@missouri.edu 

 

 

 

 

 

 

 

 

 

 

mailto:morganlj@missouri.edu
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DIANNA KOENIG 

 
4-H YOUTH DEVELOPMENT PROGRAM ASSISTANT 

 

 

 

In 2017, Perry County had 759 youth that participated in 4-H Youth Development programs 

building life skills, engaging in science and contributing to their community. 

 

One of every five Missourians between the ages of five and 18 participated in a MU Extension  

4-H Youth Development program in 2017. 

 

4-H Youth are equipped with the knowledge, skills, attitudes and health for the 21st century 

workforce.  Missouri 4-H members spend more of their leisure time than peers engaged in 

projects of interest anchored in science (Khan, 1989). It is no wonder, 4-H members are three 

times more likely to go into science related careers than similar peers (Lerner and Lerner, 2008).   

 

4-H youth are more connected to college campuses and faculty than their friends. MU Extension 

4-H connects 8,700 young people to University of Missouri campuses.  Being on campus is a 

predictor of youth going onto higher education (Hoover, 2006).  4-H youth are nearly twice as 

likely to expect to go onto college (Lerner and Lerner, 2011). 

 

Missouri 4-H members learn to use their talents to engage in their communities.  Young people 

in 4-H are engaged in twice as many leadership roles than their non-4-H peers.  This provides 

them with the experience in problem solving to step up and lead in a complex, changing world.   

 

Perry County had 759 youth that participated in 4-H clubs, 4-H special-interest school 

enrichment programs and camps learning leadership citizenship and life skills.  Perry County 

was tenth of 114 counties in total number of youth involved in 4-H program in 2017.   
 

4-H clubs - 4-H participants  

Perry County 4-H clubs offer long-term educational experiences in which members learn life 

skills such as decision making, public speaking and working with others.  There were 12 4-H 

clubs in the county.  One of the clubs was Teen Council, which welcomes all teenagers in the 

county, is co-sponsored by the Chamber of Commerce, and is a Missouri Community Betterment 

group. Two other clubs are afterschool 4-H groups at Altenburg Public School.  Members learn 

by doing under the guidance of adult volunteers, who teach a wide range of projects.   
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4-H special-interest programs  

Perry County 4-H special-interest programs include conferences, mentoring, day camps and 

other educational activities.  The Junior/Senior Conference was held for all Perry County high 

school juniors and seniors with an emphasis on making healthy choices about substance issues.  

The CHAMPS mentoring program for K-12 grade at-risk youth is partnered with 4-H as a 

special interest 4-H group.  4-H approved adult volunteers offer support and guidance to youth 

on a weekly basis through the CHAMPS mentoring program.  4-H Clover Kids Day Camp 

involves five to seven year olds in a day of fun, educational activities. 

 

4-H school programs  

Perry County 4-H school enrichment programs are short-term educational experiences that 

supplement learning in the classroom. Most are led by teachers or 4-H volunteers.  The most 

popular 4-H school program in Perry County is embryology. 

 

 

4-H members supported by 168 adult and youth volunteers - Time valued at $357,840 

Volunteers create, support and are part of the 4-H community.   Missouri 4-H volunteers 

responding to a survey report they contribute on average 100 hours per year. Valuing their time 

at $21.30 per hour, based on average Missouri incomes, the contribution of Perry 4-H volunteers 

was worth more than $357,840 in 2017!  More importantly, these adults serve as mentors for our 

youth helping them transition into healthy adulthood, which is priceless. 

 

County 4-H Program Highlights:  

Perry County is growing future scientists.  4-H’ers are more likely to pursue future courses or a 

career in science, engineering or computer technology.  Youth participating in 4-H programs 

were enrolled in a total of 1,054 science related projects this past year. 

 

 Perry County 4-H Achievement Day had 392 entries in 17 educational events including 

public speaking, demonstrations, fashion revue, and decision making/judging. 

 There were 649 projects/animals displayed at the Perry County 4-H Fair and 864 meals 

were served during the annual “4-H Chicken Dinner” at the American Legion Hall in 

July.  The “4-H Show-Me Wares” event at the 4-H Fair allowed a 4-H entrepreneur to 

sell 4-H project products. 

 More than 400 recognition completion/service/awards were given to 4-H members and 

leaders at Members and Leaders Recognition Share-the-Fun Skit night. 
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University of Missouri Extension personnel collaborate with many community coalitions, 

agencies, and groups to improve the lives of the people in Perry County.  Perry County 

University of Missouri Extension personnel are actively participating members of the following:   

 

 Community Emergency Response Team (CERT) 

 Chamber of Commerce 

 Community Betterment Committee   

 Downtown Revitalization Committee  

 East Perry Community Fair  

 Farm Service Agency 

 Friends of National Rifle Association Foundation 

 Master Gardeners  

 Perry County Council of Agencies 

 Perry County Dist. #32 Character Education Advisory Council  

 Perry County Farm Bureau 

 Perry County Head Start Advisory Council  

 Perry County Health Department 

 Perry County Karst Watershed Committee 

 Perry County Pork Producers 

 Perry County Soil and Water Conservation District 

 Perry County Task Force Communities Helping Adolescents Mature Positively and 

Successfully (CHAMPS) Mentoring 

 Southeast Missouri Community organizations Against Disasters and Long Term Recovery 
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In 2017 there were 91 residents of Perry County that participated in University of Missouri 

continuing education programs including: 

 

Office of Continuing Medical Education and Physician Lifelong Learning (CME/PLL) 

CME/PLL serves MU Extension and the MU School of Medicine by educating physicians and 

other health care providers to improve the standard of care in Missouri. In FY 2017, CME/PLL 

offered 1,678 noncredit programs, courses and activities, serving 27,345 people, as well as 14 

accredited medical conferences, including the annual Missouri Telehealth Network Summit on 

trends in this emerging healthcare arena; an Ellis Fischel Cancer Symposium on holistic 

approaches to cancer care; and one of the world’s largest multidisciplinary conferences on 

dialysis. CME/PLL also provided online training for 6,400 state mandated child protection 

reporters in 20 occupational fields. medicine.missouri.edu/cme 
 

Fire and Rescue Training Institute (MU FRTI) 

Perry County – 50 Participants 

In FY 2017, MU FRTI celebrated its 85th anniversary of providing continuing professional 

education and training to Missouri’s fire service and emergency response personnel. In addition 

to fire training, courses prepare firefighters for medical emergencies, hazardous materials 

response and disaster preparedness and mitigation. In FY 2017, MU FRTI trained 11,319 

firefighters and emergency responders from 932 departments, organizations and agencies 

throughout all 114 Missouri counties. mufrti.org 

 

Law Enforcement Training Institute (LETI) 

Perry County – 3 Participants 

LETI provides training and education for Missouri’s 17,000 personnel and police recruits and 

presentations to community and civic groups, as well as collaborative programs with agencies 

from 31 states. In FY 2017, LETI reached nearly 2,000 police and emergency responders. With 

MU’s Human Environmental Sciences department, LETI piloted Taking Care of You and Mental 

Health First Aid for Law Enforcement, helping participants better understand mental illness and 

how it impacts their work. Other programs include advanced animal cruelty investigations 

training and armed intruder and personal safety response. Students receive over 700 hours of 

basic training and certification, with other topics and certifications like Crisis Intervention Team 

Training available. leti.missouri.edu 
 

MU Conference Office 

Perry County – 36 Participants 

The MU Conference Office provides full-service meeting management for a variety of noncredit 

educational programs. In FY 2017, the MU Conference Office organized 72 conferences for 

more than 20,000 people in teacher education in math, science and writing; crop management 

and agricultural lending, as well as statewide youth leadership programs, generating $3.2 million 

in revenue. muconf.missouri.edu 
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MU Nursing Outreach 

Nursing Outreach serves mainly rural health-care workers with high quality, affordable 

continuing education programs using face-to-face and online delivery methods; 92 percent live 

outside the St. Louis and Kansas City metro areas. In FY 2017, nurses from 77 Missouri counties 

and the city of St. Louis attended continuing education programs. Another 867 nurses and 1,986 

health care professionals — including social workers, nursing home administrators and 

psychologists — were served through multidisciplinary programs. nursingoutreach.missouri.edu 

 

Veterinary Medical Extension and Continuing Education (VMECE) 

Veterinary Medical Extension provides information and consultation to veterinarians and 

livestock owners on issues such as disease risks, rising input costs and regulations that impact 

farming operations. In FY 2017, VMECE provided 17 continuing education events for 

veterinarians needing credit to renew their licenses. Twelve events addressed antibiotic label 

changes that went into effect on January 1, 2017, and how to write a veterinary feed 

directive. The rest dealt with preventing and responding to disease outbreaks in Missouri 

livestock operations. The VMECE team also presented at more than 40 meetings across the state, 

educating animal owners about the antibiotic label changes. VMECE also taught food animal 

production medicine to MU College of Veterinary Medicine students and collaborated in 

research that addressed bovine reproduction. vmth.missouri.edu 
 

Missouri Training Institute (MTI) 

Perry County – 2 Participants 

The Missouri Training Institute provides continuing education programs in business, as well as 

customized training programs and consulting services for business and industry and public, 

nonprofit and educational organizations and institutions. In FY 2017, 10,630 people enrolled in 

the institute’s 371 programs that cover diverse business practices, such as human resource 

management, team building, decision-making, strategic planning and leadership. 

mti.missouri.edu 
 

Labor Education 

The Labor Education Program works with members and leaders of workplace-based 

organizations across Missouri to help them develop skills, act effectively in the workplace and be 

informed and active participants in their communities. In FY 2017, the program offered 35 

courses and conferences to 952 participants, most of whom are leaders of organizations 

representing the economic interests of more than 20,000 working people in Missouri and 

surrounding states. labored.missouri.edu 
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