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VICE PROVOST’S OFFICE
108 Whitten Hall
Columbia, MO 65211
PHONE: (573) 882-7477
FAX: (573) 882-1955

January 5, 2017
Dear County Commissioners and Friends of MU Extension:
The past year was a busy one for University of Missouri Extension. As a long-time extension professional and
newcomer to Missouri, I have found the support from people like you to be remarkable. Missouri is a special
place with a promising future.
Through the efforts of faculty, staff and amazing volunteers, MU Extension connects millions of Missourians
with knowledge they put into action in their daily lives. Using a range of learning experiences, we reach people
of all ages and backgrounds, in every corner of the state.
In response to direct input received from local councils and the unique nature of each county, extension
programs vary slightly across the state. This strength of local flexibility and public engagement enables countybased Mizzou faculty to provide local learning experiences that improve lives and community vitality. For
example:





MU Extension business specialists helped local Missouri businesses achieve sales increases of $186
million while creating or retaining 7,766 jobs.
Helping assure access to health care in local communities, MU Nursing Outreach made it possible for
2,094 nurses keep their skills up to date.
Our 4-H youth development specialists and other extension team members worked with volunteers
and community leaders to reach 269,000 youths ages 5 to 18 across the state.
Anticipating the needs of Missouri’s aging farm population, extension faculty developed workshops
that target estate planning, succession and retirement planning specific to farmers.

These are just a few examples of how Mizzou’s commitment to extension and engagement benefitted
Missourians this past year.
In the interest of better serving Missourians, we are conducting a statewide needs assessment. It will include
extensive input from local communities and stakeholders. It will result in stronger alignment between extension
programs and local needs.
I encourage you to read the attached annual report from your county office to gain an understanding of how MU
Extension has worked this past year to serve your community.
Your support of MU Extension and our efforts in your community is greatly appreciated. As always, I welcome
your input on how the University of Missouri can better serve the people.
Sincerely,

Marshall Stewart, Ed.D.
Vice Chancellor for Extension

University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating
EQUAL OPPORTUNITY3/ADA INSTITUTIONS

Our Mission
To extend the educational resources and knowledge base of the
University of Missouri and Lincoln University
to the people of Perry County, Missouri.
University of Missouri Extension is the statewide educational outreach of the University of
Missouri System and Lincoln University. Extension specialists in county extension centers and
on the campuses provide educational programs to help citizens apply university research
knowledge to solve individual problems.
Appropriations from County Commissions provide funds for operations of County University Of
Missouri Extension offices. These people served as Perry County Commissioners during 2016:
Carl “Topper” Lueckel, presiding commissioner
Patrick Heaps, District 1 commissioner
Jim Sutterer, District 2 commissioner
Thanks to the citizens of Perry County and the Perry County Commissioners
for their continued support.

Extension Center Operations
Requests:
Thousands of requests are handled in person and over the telephone as clients are immediately
provided with answers to their questions; are referred to additional sources of assistance; or
receive follow-up information to provide the help they need.
Publications:
The extension center serves as a source for transmittal of research based information for the
University of Missouri system and Lincoln University. Hundreds of University pamphlets, guide
sheets, and publications are distributed each year providing county residents with concise,
unbiased, and detailed information on a particular topic of interest. Information is not only
distributed at the local office, but is also available at the Perry County Extension Council booth
at the East Perry Fair. The extension council booth is manned by office staff and volunteer
extension council members. During 2016, 348 pages of farm record income and expense pages
were sold along with thirteen farm record books, 54 Natural Events Calendars and several
hundred other various informational guide sheets and books.
Media/Newsletters:
 “Briefings on Family Matters” is sent out quarterly to 479 homes
 “4-H Update” is sent out nine times a year to 116 4-H families.
4

County Extension Council
In almost all 114 Missouri counties, an MU county extension council guides local educational
programming. Elected and appointed county council members are partners in the entire
educational process, from needs assessment through program implementation and evaluation of
outcomes. Council members work with extension specialists to:
 Provide practical educational programs for the county.
 Manage finances of local extension operations.
 Provide personnel to carry out extension activities.
 Elect and organize the local extension council.
Perry County has twenty-one members on its 2016 extension council consisting of 16 elected and
five appointed members, two of whom are teens. Council member’s major responsibilities
include planning local programs, approving county staff members, administering the budget and
maintaining University of Missouri Extension facilities and equipment.
2016 Perry County Extension Council Officers
President:
Vice-President:
Secretary:
Treasurer:

Daniel Miesner
Brian Lohmann
Angie Schuessler
Bridget Bachmann

2016 Extension Council Members
Keith Brown
Bridget Bachmann
Lois Fritsche
Alan Grebing
James Hicks
Kevin Hogard
Rick Kammler

Sue Kammler
Phillip Kaufmann
Tom Lappe
Brian Lohmann
Kimberly Lohmann
John Mahnken

Daniel Miesner
Ken Reiss
Melinda Roth
Angie Schuessler
Jim Sutterer
Edward Welker

2016 County Budget
Personnel Salaries and Benefits
Travel
Communication
Supplies
Repairs & Maintenance
Other

$34,455
3,215
2,170
1,800
200
160
TOTAL
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$42,000

County Based Staff
Frank Wideman, Natural Resources Engineering Specialist, CPD
Bethany Bachmann, Nutrition and Health Education Specialist
Estrella Carmona, Nutrition Program Associate
Dianna Koenig, 4-H Youth Program Assistant
JoAnn Steffens, Office Manager

Other Staff Serving Perry County
Vacant, Agriculture Business Specialist, Carter County
Donna Aufdenberg, Horticulture Specialist, Bollinger County
Rebecca Blocker, Housing and Environmental Design Specialist, St. Francois County
Mary Gosche, Human Development Specialist, Cape Girardeau County
Erin Larimore, Livestock Specialist, Cape Girardeau County
Lesley Meier, 4-H Youth Specialist, Cape Girardeau County
Anthony Ohmes, Agronomy Specialist, Cape Girardeau County
Richard Proffer, Business and Industry Specialist, Cape Girardeau County
Vacant, Community Development Specialist, Ste. Genevieve County
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2016 Program Highlights
Agriculture

FRANK WIDEMAN
NATURAL RESOURCES ENGINEERING SPECIALIST
Perry County farmers produce over $93 million in sales annually, divided between livestock
enterprises and crops. Extension plays a vital role with answers to thousands of information
requests. There are 951 farms in Perry County with the average size of the farm being 238 acres.
Total land in farms is 226,441 acres.
Economic contributions of Agriculture, Forestry and Related Industries to Perry County:
 Sales: $1.1 billion
 Value-Added: $276.7 million
 Inputs: $836 million
 Jobs: 3,908
 Labor Income: $125.6 million
 Taxes: $50.2 million
AGRICULTURE PROFITABILITY PROGRAMS
One-On-One Individual Problem Solving
Crop Production - Systems and Management
Weed Control Fertility
412 Soil Tests were processed for farm, home and business owners.
Variety Testing
Pesticide Applicator Training and Re-certification - 49 people trained
Small Fruit Production
84 farmers attended the agricultural production seminar where best management practices
were discussed in all areas of crop production.
Water Quality/Soil Stewardship
Water Testing Clinics, Nutrient Management, Environmental Education
Perry County Karst Watershed Community Plan
A community coalition planning to monitor the Karst community water quality that has
brought together a complete a listing of production and management practices to
minimize sediment, nutrients and other contaminates that might find their way into the
Karst and cave system.
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Sustainability of Family Farms
Farm First, Farm Safety
Economic Strategies/Management
Farm Financial Planning and Records, Enterprise Analysis, Crop and Grain Marketing
Seminars, Fence laws, Year-end tax planning, Farm Tax School, Estate Planning, Individual
Development Savings Program, Women in Agriculture, Entrepreneurship Grant
Livestock Facilities and Waste Management
Livestock handling facilities, and building plans, including the new beef cattle feeding
barns that allow the producer to better manage the manure nutrients and have a smaller
impact of the surrounding environment.

ANTHONY OHMES
AGRONOMY SPECIALIST

Missouri Crop Management Systems (40 Participants)
This program uses multiple delivery methods to target a broad range of learners on various
aspects of sustainable crop production. Education events include direct contact through corn,
soybean meetings; individual contact through field and office visits, soil test reports, phone calls
and email; and indirect contact through extension publications and agronomy fact sheets. These
programs motivate learners to implement practices that will improve crop yield and minimize
their impact on the environment.
The goal for the program is to change row crop management by increasing:
• Knowledge of available information sources and how to use them in selecting the best
crop genetics.
• Knowledge of the complex interactions between crop choice, planting date, seeding
rate, nutrient management, soil management, and harvest management.
• Knowledge of the limitations of different sources of information used in crop
management decisions.
Action taken included:
• soil tests
• cropping options and awareness of the benefits of crop rotation
• selecting soybean varieties with resistance to cyst nematode
• cover crop acres improving water infiltration and decreasing soil erosion
• improved nutrient application timing for maximum crop uptake and improved yields
• increased knowledge of producers and crop advisors in the areas of crop production,
pests, soils, and nutrients
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Forage Production and Management (27 Participants)
This program covers the largest agricultural industry in Missouri. Direct in conjunction with
indirect and individual contact, forage producers learn to better manage their forage resources by
improving forage quality, quantity, and persistence through proper grazing and hay harvesting,
soil testing, nutrient distribution, and forage specie selection for improved economic return while
protecting the environment.
The goal for the program is to change forage management by increasing:
• Knowledge of managed intensive grazing to improve forage quality, quantity and
persistence.
• Knowledge of the complex interactions between forage types, planting date, seeding
rate, planting methods.
• Knowledge of fescue toxicosis and benefits of replacing with novel endophyte fescue
• Knowledge of nutrient (manure) management for improved plant development and
reduced environmental impact.
Action taken included:
• soil tests
• phosphorus (P) application on low P soils to improve root development and decrease
grass tetany
• shift to more fall application of nutrients improved persistence and increased
stockpiling fescue to reduce hay needs
• increase in rotational grazing vs. continuous grazing to improve plant health and
nutrient distribution
• renovation of pastures with legumes to improve animal gain and reduce dependence
on nitrogen
• replaced toxic fescue with novel endophyte fescue to improve animal performance.
Integrated Pest Management
This program is an integral part of all other agronomic programs targeting all aspects of pest
management. Forage and row crop producers, agricultural advisors, pesticide applicators learn
the necessity of integrating scouting fields, with informed decision making to protect plant yield
and quality through pest identification and control strategies that are economically viable and
environmentally sound.
The goal for the program is to enhance management systems for improving yield and
environmental quality by increasing:
• Knowledge and skills to successfully integrate pest management to delay pesticide
resistance and use pesticides only when necessary.
• Knowledge related to plant protection including natural and applied controls.
• Knowledge of current technologies and recommended control measures.
Action taken:
• increased awareness of soybean cyst nematode
• planted herbicide tolerant soybeans to improve resistant pigweed control
• research based product selection for pasture weeds with IPM guide as tool
• weed identification and incorporating mechanical, cultural and chemical methods of
controlling
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•

increased awareness of sudden death and other diseases in soybeans, wheat and corn
resulting in more pest management practices such as seed treatments.

Sustainable Agriculture
This program provides timely education through media outlets that promote sustainable
agronomic practices. These media outlets include electronic newsletters, news releases, and
social media.
The goal for the program is to provide in-season information where changes can be made by
increasing:
• Knowledge of current in-field pest problems.
• Knowledge of current weather conditions that influence nutrient loss.
• Knowledge of extension education on multiple topics to a broad range of learners.
Action Taken:
• weekly update for timely pest scouting such as alfalfa weevil and fall armyworm
• awareness of invasive pasture weed species
• pasture renovation
• prussic acid management after a frost
• managing hay quality in wet spring
• spraying pasture weeds
• wheat management
• corn production
• soybean insect, disease, weed updates

ERIN LARIMORE
LIVESTOCK SPECIALIST
Show-Me-Select Replacement Heifer Program (Two sales per year. In the spring, there were
51 head with an average sale price of $2220. In the fall, there were fourteen head with an
average sale price of $1760 per head. Four producers enrolled 130 heifers, there were 25
registered bidders, and five buyers purchased eleven heifers.
Producers learn to implement total quality management to on farm heifer development. Buyers
realize this is a reliable source of quality replacement females based on management,
reproduction, and genetics. Producers manage heifers separately from the cowherd, synchronize
heifers and use artificial insemination, follow a strict vaccination program, and do routine
pregnancy exams. Repeat buyers are common, as they understand the value associated with these
heifers. Producers improve their herd management, reproduction, and genetics with retained
ownership or market heifers for added income. Buyers improve their herds and experience lower
incidence of dystocia and calf or heifer losses. This program enhances marketing opportunities
for and adds value to MO-raised heifers.

10

Performance Tested Bull Sale (Two sales per year) two producers consigned six bulls, 55
participants and registered bidders.
Participants learned about genetics, selection, nutrition and value-added cattle production.
Buyers realize 50 percent of their calf crop is made up of the bull. Buyers attend the sale
because they know high quality bulls will be there and that these bulls will improve the quality
and weight gain of the calves. The bull sale adds quality genetics to the region and added value
in sales to producers selling seed stock.
Beef Production Systems Meetings and Clinics (40 participants)
Bull selection and genomic testing, fescue rennovation, improving reproduction, proper heifer
development, new antibiotic labeling and use, control and prevent anaplasmosis, show-me-select
program requirements and benefits, winter feeding program, hay testing, supplement options,
vaccine program. Producers think about their market endpoint to choose traits that are important
to their enterprise and understand the value of purchasing a young bull with GE-EPDs; have
started developing a veterinary-client patient relationship; adopted estrus synchronization and
A.I. developed a vaccine program. Producers are improving their herd genetics and health
increasing the value of their calf crop. By using the tools to better select for female longevity and
reproductive success, producers increase their profitability. These practices also lead to the
development of new market outlets to sell their cattle.
SEMO Livestock News (Monthly publication with 168 learners)
This newsletter informs learners of current Ag issues, upcoming events and meetings, and
management practices of livestock. Producers will attend meetings. Follow-up email or phone
calls with inquiries or requesting more information. Keeps producers informed on important
agricultural topics, exposes producers to new research and production practices that may
improve the sustainability and profitability of their farm.
Show-Me Quality Assurance (Seventeen participants)
Youth learned about animal handling and proper care and gained knowledge on how to produce
high quality meat or milk. Youth will take the practices taught and utilize them to handle and
raise their 4-H livestock projects. Educating youth about proper animal handling and welfare
practices at an early age increases the chance they will continue utilizing the proper techniques
as adults.
Pork Quality Assurance (PQA) Plus Certification (Two participants)
Pork producers learn good production practices in the areas of food safety, animal well-being,
environmental protection, and worker safety. Producers take the information learned and
succeed through continuous improvement. This industry-wide commitment to improve has
helped generations of consumers to develop confidence in our industry. PQA Plus not only helps
to ensure the safety of the food supply, animals, environment and farm workers, it is a sound
business decision; implementation of GGPs can positively impact farm production. Expert
review of the farm and its practices can lead to greater efficiency and less waste, lowering
production costs.
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DONNA AUFDENBERG

HORTICULTURE SPECIALIST
Donna Aufdenberg, Horticulture Specialist, assists homeowners in Southeast Missouri as well
as Perry County residents on horticulture questions. Donna assists on a variety of topics such as
vegetable gardening, flower gardening, houseplants, outdoor plants, insect problems, soil testing
and disease diagnostics. Donna assists commercial fruit and vegetable growers, Farmer’s
market growers as well as greenhouse growers.
Perry County Master Gardener’s Symposium
This series of garden-related classes provides homeowners with gardening information to
increase their gardening knowledge and skills, save money on the grocery and gardening bill,
and helps to identify and find ways of managing pests and beneficial insects. Over 75 people
attended this year’s symposium.
Evaluation of the various workshops shows that participants learned:
 Planting and promoting Pollinators plants
 Raised Bed Gardening
 Safety using Pesticides and then to use them
 Bringing birds into the garden
 Invasive pests for Missouri
Action taken:
 Extending the gardening season for more produce
 Homeowners indicated using pesticides less and reading the label more.
 Five participants reported putting in raised beds.
 Twelve participants indicated they were using some form of crop protection to extend the
gardening season.
 Sixty-seven percent of attendees purchased at least one pollinator plant to attract
pollinators.
Garden Spade Newsletter
The Garden Spade Newsletter provides timely garden topics to homeowners.
The Garden Spade newsletter is a monthly publication created to inform gardeners of timely
issues such as garden practices, plant information, insects and diseases and upcoming events.
Over 70 Perry County residents receive the monthly gardening newsletter. It is sent via email,
U.S. Mail, and is available at http://extension.missouri.edu/bollinger/mastergardener.aspx
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Gardeners reported:
 Getting regular soil tests.
 Using Insect Control and Disease control regularly.
 Using the monthly garden calendar with timely tips.
 Using different ideas and techniques shared through the newsletter.
 Increase of general horticulture knowledge.
Master Gardener Program
Twenty-four Perry County residents are active Master Gardeners
 Met monthly for meetings with various programs.
 Provided volunteer work and beautification work in Perry County

Business and Industry

RICHARD PROFFER
BUSINESS DEVELOPMENT SPECIALIST
Thirty Perry County clients (22 male/female owned business; 4 male owned businesses; 4
female owned businesses) received Individualized counseling for a total of 106 counseling hours
for an average of 3.5 hours per client.
Counseling topics covered:
 Managing a business
 Website development
 Business Plan
 Government Contracting
 Start Up
 Financing/Capital
 Buy/Sell a business
 Marketing/Sales
 Strategic Planning
Action Taken:
 Changed legal structure from sole proprietor to Limited Liability Company
 Created one new job
 Started a business
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We helped our county residents become more business minded and aware. These actions
increased the awareness of our state and federal legislators about the program and will aid in
program funding. We were able to educate the business owners on liability issues resulting in
more protection for the personal assets. With jobs and businesses being created, more money is
flowing into the local economy.

Human and Environmental Sciences

BETHANY BACHMANN
NUTRITION AND HEALTH EDUCATION SPECIALIST

Briefings on Family Matters Newsletter
The Briefings on Family Matters Newsletter is a quarterly newsletter published and distributed
by the Perry County Extension Office to over 700 families in the Southeast Region, with the
majority residing in Perry County.
Topics included in 2016 newsletters included:
 Easter egg safety
 The new nutrition facts label
 Making it through flu season
 Growing vegetables in containers
 Planting pansies for the fall
 Striving for sustainable perennials
 Ways to build a lasting relationship
 Warning signs and solutions for older drivers
Cooking Matters
During program year 2016, the Cooking Matters program was delivered to four participants in
Perry County. The Cooking Matters program aims to serve low-income audiences across the
state of Missouri.
As part of the No Kid Hungry campaign to end childhood hunger in America, Share Our
Strength's Cooking Matters teaches participants to shop smarter, use nutrition information to
make healthier choices and cook delicious, affordable meals.
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After the program, 100 percent of the participants reported feeling confident in their abilities to
purchase healthy foods for their families on a budget and use basic skills to prepare the food at
home. Participants also stated that the program made them more aware of nutrition concepts and
made them feel more enthusiastic about cooking and trying new recipes/ingredients.
Chronic Disease Self-Management
In 2016, the Chronic Disease Self-Management program was held in Perryville through a
partnership with the Regional Arthritis Center and the Perry County and Cape Girardeau County
Health Departments. This program is a six-session program designed to help participants manage
their chronic conditions by introducing them to a variety of tools/concepts. Some of these
concepts include mindfulness, physical activity, weight management, understanding emotions,
and working with health care professionals.
In the fall of 2016, eight Perry County residents participated in the program and four of those
completed the course by attending at least four of the six sessions. Those who participated in the
program stated that the program made them more confident in their ability to take care of their
chronic conditions, improved their ability to deal with problems caused by the conditions, and
increased their independence and ability to carry-out daily activities.
Stay Strong, Stay Healthy
Stay Strong, Stay Healthy is a strength training program for designed for middle-age and older
adults. Ten participants completed the program in 2016. The program aims to improve balance
and flexibility, while increasing strength.
After completing the program, 100 percent of participants reported feeling their health was
better, feeling physically stronger and more flexible, and they had more energy as a result of the
program. When asked how the program improved their lives, participants stated that they had
better balance, more flexibility and were stronger (could lift more) than before completing the
program.
Advanced Stay Strong, Stay Healthy
Advanced Stay Strong, Stay Healthy is intended for those who have already successfully
completed the Stay Strong, Stay Healthy program. Participants in this program are challenged by
new, tougher exercises that aim to increase strength and improve balance and flexibility. In 2016,
seven people completed the advanced program.
As a result of this program, 100 percent of participants stated that they felt their overall health
was better, felt physically stronger, had more energy, and felt more flexible after completing the
16 sessions. Participants also reported feeling more confident and happier, having less back pain,
and more endurance. One participant also reported how surprised she was at her own strength
after completing exercises she never thought she would be able to do.
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Family and Community Education (FCE) Clubs
During 2016, FCE Leader training was held for FCE club members in Perry and Cape Girardeau
Counties.
FCE Leader Training is designed to provide club members with reliable, research based
information on a variety of topics. These club members will then take the information with them
and present it to their clubs at monthly meetings. Topics presented at the 2016 Leader Training
included:
 Fall prevention and chair exercising
 Small Steps to Health and Wealth
 Reverse mortgages
 Who Gets Grandma’s Yellow Pie Plate
 Fairy Gardening
 Technology
 Getting ready for retirement
 Spring cleaning for important documents
 Protecting yourself from identity theft
 Setting goals and a budget for charitable giving

Communities Helping Adolescents Mature Positively and Successfully (CHAMPS) Mentor
Cooking Program
The CHAMPS mentoring program is a program delivered by the Perry County Community Task
Force. At-risk youth in this program meet weekly with a mentor to help teach the youth life skills
and healthy living alternatives.
Mentors and mentees participate twice a year in a cooking session held at the Perry County
Extension Office. Participants prepare a healthy, affordable snack while learning nutrition
education concepts.

Family Nutrition Education Program
ESTRELLA CARMONA
NUTRITION PROGRAM ASSOCIATE

University of Missouri Extension’s Family Nutrition Program (FNP) reached a total of 2056
participants. Of that number, 1856 were direct and 200 indirect nutrition education in Perry
County during 2016. A significant percentage of these participants were low income. FNP
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provides information on nutrition, food safety, gardening, and physical activity for lifelong
health and fitness by working with qualifying schools, community groups and agencies.
Youth from Pre-school to 12th grade learned through kid-friendly, hands-on lessons and
activities. Activities include opportunities for taste-testing healthy foods and practicing skills that
lead to good health. Education for adults also included nutrition, food safety, and physical
activity, as well as food resource management.
Nutrition Program Associates (NPA’s) teach in schools and other grant eligible locations in the
county to help them make healthier choices and build healthy habits. In addition, through indirect
teaching as well as health fairs or other one-time workshops, they impact many people that they
are unable to actually see in a classroom setting.
The Family Nutrition Program (FNP) brought $8,582,289 in Federal funds to the state of
Missouri. These funds were used to provide nutrition education to 951,652 food stamp recipients
and food stamp eligible citizens of Missouri. Two thousand fifty-six of these participants reside
in Perry County.
Participants in FNP became more aware of nutrition, make healthier meal and snack choices, eat
breakfast more often, are more willing to try new foods, increased their physical activity and in
general make healthier food choices. Those who practice healthy eating and activity behaviors
are more likely to enjoy a high quality of life as an adult and into old age. A healthy labor force
is critical to attracting and keeping jobs in Missouri. In addition, this important programming
effort serves to reduce healthcare costs over the participant’s lifetime, saving taxpayers money in
reduced public healthcare benefits and insurance premiums.
Success Story by Estrella Carmona:
A first grade student’s parent wanted to know about the smoothie that her child tasted after a
lesson taught by me. The parent asked what the recipe was for the "Rainbow" smoothie that her
child went home and talked about the lesson. The smoothie is not called the rainbow smoothie
but the child had made that connection because the lesson I taught reinforced the idea of eating a
variety of fruits by making sure the students choose a rainbow of colors. When I made the
smoothie, I used a variety of frozen fruits that came in a rainbow of colors that included; red
strawberries, orange peaches, and yellow pineapples. The parent said it was wonderful that her
child wanted to eat a variety of fruits.
Participants in FNP become more aware of nutrition, make healthier meal and snack choices, eat
breakfast more often, are more willing to try new foods, increase their physical activity and in
general make healthier food choices. Those who practice healthy eating and activity behaviors
are more likely to enjoy a high quality of life as an adult and into old age. A healthy labor force
is critical to attracting and keeping jobs in Missouri. In addition, this important programming
effort serves to reduce healthcare costs over the participant’s lifetime, saving taxpayers money in
reduced public healthcare benefits and insurance premiums.
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It has been a successful year in Perry County for FNP. If you need further information about
the Family Nutrition Education program, please contact:

Linda Morgan, EdD
Family Nutrition Education Program Coord. SE region
Nutrition Specialist
County Program Director-Pemiscot
Dexter FNEP office
1723 West Bus. Hwy 60, Su. 3
Dexter, MO 63841
(573)-614-7110 / (573)-624-4889 fax
morganlj@missouri.edu

Youth
DIANNA KOENIG
4-H YOUTH DEVELOPMENT PROGRAM ASSISTANT

In 2016, Perry County had 1,073 youth that participated in 4-H Youth Development programs
building life skills, engaging in science and contributing to their community.
One of every five Missourians between the ages of five and 18 participated in a MU Extension 4H Youth Development program in 2016.
4-H Youth are equipped with the knowledge, skills, attitudes and health for the 21st century
workforce. Missouri 4-H members spend more of their leisure time than peers engaged in
projects of interest anchored in science (Khan, 1989). It is no wonder, 4-H members are three
times more likely to go into science related careers than similar peers (Lerner and Lerner, 2008).
4-H youth are more connected to college campuses and faculty than their friends. MU Extension
4-H connects 8,700 young people to University of Missouri campuses. Being on campus is a
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predictor of youth going onto higher education (Hoover, 2006). 4-H youth are nearly twice as
likely to expect to go onto college (Lerner and Lerner, 2011).
Missouri 4-H members learn to use their talents to engage in their communities. Young people
in 4-H are engaged in twice as many leadership roles than their non-4-H peers. This provides
them with the experience in problem solving to step up and lead in a complex, changing world.
Perry County had 1,073 youth that participated in 4-H clubs, 4-H special-interest school
enrichment programs and camps learning leadership citizenship and life skills. Perry County
was ninth of 114 counties in total number of youth involved in 4-H program in 2016.
4-H clubs - 4-H participants = 169*
Perry County 4-H clubs offer long-term educational experiences in which members learn life
skills such as decision making, public speaking and working with others. There were 12 4-H
clubs in the county. One of the clubs was Teen Council, which welcomes all teenagers in the
county, is co-sponsored by the Chamber of Commerce, and is a Missouri Community Betterment
group. Two other clubs are afterschool 4-H groups at Altenburg Public School. Members learn
by doing under the guidance of adult volunteers, who teach a wide range of projects. In 2016,
Perry County 4-H club members enrolled in 616 projects in 58 different areas. The most popular
project areas were shooting sports, foods, arts and crafts, photography, beef, crochet, gardening
and poultry. Clubs also involve children and teens in community service, camping and
educational trips.
4-H special-interest programs - 4-H participants = 329*
Perry County 4-H special-interest programs include conferences, mentoring, day camps and
other educational activities. The Junior/Senior Conference was held for all Perry County high
school juniors and seniors with an emphasis on making healthy choices about substance issues.
The CHAMPS mentoring program for K-12 grade at-risk youth is partnered with 4-H as a
special interest 4-H group. 4-H approved adult volunteers offer support and guidance to youth
on a weekly basis through the CHAMPS mentoring program. 4-H Clover Kids Day Camp
involves five to seven year olds in a day of fun, educational activities.
4-H school programs - 4-H participants = 544*
Perry County 4-H school enrichment programs are short-term educational experiences that
supplement learning in the classroom. Most are led by teachers or 4-H volunteers. The most
popular 4-H school program in Perry County is embryology.
*Duplicates not removed
4-H members supported by 233 adult and youth volunteers - Time valued at $496,523
Volunteers create, support and are part of the 4-H community. Missouri 4-H volunteers
responding to a survey report they contribute on average 100 hours per year. Valuing their time
at $21.30 per hour, based on average Missouri incomes, the contribution of Perry 4-H volunteers
was worth more than $496,523 in 2016! More importantly, these adults serve as mentors for our
youth helping them transition into healthy adulthood, which is priceless.
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County 4-H Program Highlights:
Perry County is growing future scientists. 4-H’ers are more likely to pursue future courses or a
career in science, engineering or computer technology. Youth participating in 4-H programs
were enrolled in a total of 1,054 science related projects this past year.






Sixty-eight youth attended different 4-H leadership conferences, statewide contests, trips
and camps during the year.
Perry County 4-H Achievement Day had 231 entries in 16 educational events including
public speaking, demonstrations, fashion revue, and decision making/judging.
There were 627 projects/animals displayed at the Perry County 4-H Fair and 875 meals
were served during the annual “4-H Chicken Dinner” at the American Legion Hall in
July. The “4-H Show-Me Wares” event at the 4-H Fair allowed a 4-H entrepreneur to
sell 4-H project products.
A total of 367 recognition completion/service/awards were given to 4-H members and
leaders at Members and Leaders Recognition Share-the-Fun Skit night.
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Community Coalitions
University of Missouri Extension personnel collaborate with many community coalitions,
agencies, and groups to improve the lives of the people in Perry County. Perry County
University of Missouri Extension personnel are actively participating members of the following:
 Community Emergency Response Team (CERT)
 Chamber of Commerce
 Community Betterment Committee
 Downtown Revitalization Committee
 East Perry Community Fair
 Farm Service Agency
 Friends of National Rifle Association Foundation
 Master Gardeners
 Perry County Council of Agencies
 Perry County Dist. #32 Character Education Advisory Council
 Perry County Farm Bureau
 Perry County Head Start Advisory Council
 Perry County Health Department
 Perry County Karst Watershed Committee
 Perry County Pork Producers
 Perry County Soil and Water Conservation District
 Perry County Task Force Communities Helping Adolescents Mature Positively and
Successfully (CHAMPS) Mentoring
 Southeast Missouri Community organizations Against Disasters and Long Term Recovery
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Continuing Education
In 2016 there were 100 residents of Perry County that participated in University of
Missouri continuing education programs including:
Office of Continuing Medical Education and Physician Lifelong Learning (CME/PLL)
CME/PLL serves both MU Extension and the MU School of Medicine by educating physicians
and other health care professionals and enhancing the standard of health care to improve the
health of the people of Missouri and beyond through health education, wellness promotion and
health care quality improvement/performance improvement initiatives. Additionally, CME/PLL
facilitates and manages health care quality improvement projects for the University of Missouri
Health Care system and the MU School of Medicine Springfield clinical campus. In FY 2016,
CME/PLL offered 1,879 noncredit programs, courses and educational activities with 31,779
participants. http://medicine.missouri.edu/cme/about
Fire and Rescue Training Institute (MU FRTI)
Perry County – 66 Participants
MU Extension’s Fire and Rescue Training Institute (MU FRTI) provides comprehensive
continuing professional education and training to Missouri’s fire service and emergency response
personnel. The institute has a direct impact on the well-being and protection of Missouri’s
29,000 firefighters and the 6 million citizens they serve. Courses prepare firefighters for medical
emergencies, hazardous materials response and disaster preparedness and mitigation, as well as
fires. In FY2016, MU FRTI trained firefighters representing all 114 Missouri counties for a total
enrollment of 13,828 fire and emergency responders. Student enrollment numbers rose by 6
percent in FY 2016 as compared to the previous fiscal year. MU FRTI served 1,360 fire
departments, organizations or agencies in FY 2016. http://www.mufrti.org
Law Enforcement Training Institute (LETI)
LETI brings state-of-the-art, certified, professional training to law enforcement officers and
continuing professional education to a wide spectrum of other criminal justice and public safety
professionals. For more than 60 years, the institute has been the state’s leader in providing vital
training and education services to Missouri’s 17,000 in-service personnel and police recruits
annually. Working with national, state and local agencies from 31 states, LETI provided basic
and advanced animal cruelty investigations training. LETI also conducted 17 armed
intruder/personal safety presentations to extension personnel and council members. LETI led
several presentations to civic organizations, churches and businesses throughout the state on a
variety of topics, including personal safety and armed intruder response. http://leti.missouri.edu
MU Conference Office
Perry County – 32 Participants
The MU Conference Office provides high-quality, professional, full-service meeting
management for a variety of noncredit educational programs, such as conferences, workshops,
seminars and symposia. Whether a meeting is hosted on campus, in out-state Missouri or
anywhere in the world, the office’s professional staff provides assistance to create the best
learning environment for participants. In FY 2016, 12,215 Missourians registered to attend MU
Extension conferences for teacher education in math, science and writing; crop management, and
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agricultural lending, as well as statewide youth leadership programs. — FCCLA and 4-H.
http://muconf.missouri.edu
MU Nursing Outreach
Keeping Missouri nurses up to date with the knowledge and skills they need to effectively
provide care and fully participate in the state’s health care efforts is a primary goal for Nursing
Outreach. In FY 2016, Nursing Outreach helped 2,094 health care professionals participate in its
programs and reached another 881 nurses through co-sponsored multidisciplinary programs.
Nursing Outreach serves a predominantly rural health care audience with high-quality, affordable
continuing education programs using face-to-face, web-based and online delivery methods. A
full 92 percent of Nursing Outreach’s Missouri participants reside outside the metropolitan St.
Louis and Kansas City areas. http://nursingoutreach.missouri.edu
Osher Lifelong Learning Institute (OLLI)
The Osher Lifelong Learning Institute (Osher@Mizzou) appeals to the curious and intellectual
world of adults 50 and better. Classes are taught by retired faculty, authors, artists and world
travelers. Courses cover subjects such as religion and politics, poetry and folklore, arguments
before the Supreme Court, writing your memoirs, and the 2017 solar eclipse. In addition to the
broad array of classes, Osher hosts social activities and provides service opportunities for
members. As the retiree population is projected to double in the next 15 years, Osher is poised to
stimulate and engage the minds of seniors. http://osher.missouri.edu
Veterinary Medical Extension and Continuing Education (VMECE)
Veterinary Medical Extension and Continuing Education (VMECE) focuses on issues that have
widespread impact on Missouri veterinarians and livestock owners. Factors such as disease risks,
rising input costs and increasing regulations all impact the livelihood of farming operations. The
primary goal of VMECE is to provide up-to-date information and consultation to veterinarians
and livestock owners so they are better prepared to address these challenges. For FY2016,
VMECE provided continuing education for veterinarians seeking continuing education credit to
renew their veterinary licenses. Team members also presented information about productionrelated topics or animal disease at more than 70 meetings across the state.
http://cvm.missouri.edu/cont-education.htm
Missouri Training Institute (MTI)
Perry County – 2 Participants
The Missouri Training Institute provides continuing education, custom-designed training
programs and consulting services for business and industry, public and nonprofit organizations
and educational institutions. Training programs include subjects such as human resource
management, supervision, management, leadership, team building and other business-related
topics. The institute’s consulting services include curriculum design, human resources, strategic
planning, board development and facilitating meetings and retreats. In FY 2016, 11,997 people
enrolled in the institute’s 421 programs. http://mti.missouri.edu
Labor Education
The MU Extension Labor Education Program works with members and leaders of a variety of
workplace-based organizations across Missouri to help them develop skills to contribute to their
organizations, act effectively in the workplace, and be informed and active participants in their
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communities. In FY 2016, the Labor Education Program offered 38 courses and conferences to
meet the needs of 1,007 participants. The majority of these participants are elected and appointed
leaders of organizations representing the economic interests of more than 20,000 working people
in Missouri and surrounding states. http://labored/missouri.edu
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