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Missouri 4-H Inspires Kids to Do 
95% said they are willing to work hard on 

something difficult.        
80% set personal goals.                                
96% said they try to learn from their 

mistakes.                                   
97% said they treat others the way they want to 

be treated.        
  
4-H Builds Leadership and Communication Skills 
86% help others reach their goals. 
69% comfortable speaking in a group. 
98% said they show respect for other’s ideas.       
86% Can work with someone who made them 

upset. 
93% Look for ways to involve all members of a 

group. 
 

Top Skills Developed because of 4-H: 
ϭ͘ >ĞĂĚĞƌƐŚŝƉ 
Ϯ͘ �ƵŝůĚŝŶŐ�ZĞůĂƟŽŶƐŚŝƉƐͬDĞĞƟŶŐ�ŶĞǁ�ƉĞŽƉůĞ 
ϯ͘ WƌŽũĞĐƚ�^ŬŝůůƐ 
ϰ͘ tŝůůŝŶŐ�ƚŽ�ƚƌǇ�ŶĞǁ�ƚŚŝŶŐƐ 
ϱ͘ WƵďůŝĐ�^ƉĞĂŬŝŶŐͬWƌĞƐĞŶƚĂƟŽŶ�^ŬŝůůƐ 
ϲ͘ ^ƉŽƌƚƐŵĂŶƐŚŝƉͬ,ĂŶĚůĞ��ŽŵƉĞƟƟŽŶ 

Missouri 4-H Grows True Leaders 
91% said they like to learn about people who 

are different from them. 
91% said they think about others feelings before 

they say something.                                 
76% reported feeling comfortable being a 

leader. 
 
 
4-H Builds Social and Emotional Skills 
92% said they keep trying until they reach their 

goals. 
85% Stop to think about their choices, when 

making a decision. 
98% reported that they like to learn new things. 
67% of Missouri 4-H’ers surveyed said they are 

willing to try something they might get 
wrong.            

 
 
 
What youth enjoy most about 4-H: 
ϭ͘ �ǆŚŝďŝƟŶŐ�Ăƚ�ĨĂŝƌƐ 
Ϯ͘ WĂƌƟĐŝƉĂƟŶŐ�ŝŶ�ƉƌŽũĞĐƚƐ 
ϯ͘ 'ŽŝŶŐ�ƚŽ��ĂŵƉ 
ϰ͘ �ŽŵŵƵŶŝƚǇ�^ĞƌǀŝĐĞ 
5. WĂƌƟĐŝƉĂƟŶŐ�ŝŶ��ŽŶƚĞƐƚƐ 
 

Youth Development 

Top Six 

A community of 155 4-H Youth learned life skills, contributed to their community, and participated in 
college and career readiness programs.  Findings from a 2019-20 evaluation study reveals that Mis-
souri 4-H do the following. 

4-H Youth Development 

 
4-H also prepares youth for the work place. Youth must be prepared to live and work in a world we 
cannot completely envision – competing for jobs that do not yet exist, using technologies that have 
not yet been invented to solve problems that have yet to be identified.  4-H is the only youth devel-
opment program with direct access to technological advances in agriculture, life sciences, engi-
neering, learning technologies and social sciences from the university system.  This brings relevant sci-
ence content and hands-on learning that helps youth thrive (Arnold, Bourdeau, & Nott, 2013). 
 
In  Osage County youth were engaged in 310 science related projects and experiences. 

Career Readiness 
75% said 4-H Helped me decide what I will do after high school. 
96% said 4-H has given me skills that will be helpful after high school. 
86% said I know what I want to do after high school. 
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4-H Clubs 
A total of 125 youth participated in Osage  county 4-H. Osage County 4-H clubs offer long-term 
educational experiences in which members learn life skills such as decision making, public speaking 
and working with others.  Members learn by doing under the guidance of adult volunteers, who 
teach projects ranging from computers science and arts to animal science and healthy living. Clubs 
also involve youth in community service, camping and educational trips. 
4-H Day Camp: 

Participants = 30 

Osage County youth attended a Holiday 
Fun Fest. Youth participated in several 4-
H projects such as cooking, robotics, 
public speaking, healthy living, and arts 
and crafts. This event hosted 4-H and non
-4-H families. 

Volunteers 

4-H members are supported by 60 youth 
and adult volunteers. Volunteers are the 
core of the 4-H Program.  They help to 
create, support and deliver educational 
programs and experiences.  Missouri 4-H 
volunteers report contributing on average 
100 hours per year to the program. Valuing 
their time at $27.20 per hour (Independent 
Sector, 2019), the contribution of  Osage 4-
H volunteers was worth more than $163,200 
in 2020.  More importantly, these individuals 
serve as role models and mentors for youth. 
QuaranTIME 

To keep youth and volunteers active and engaged during a period of quarantine due to Covid-19, 
Missouri 4-H implemented a series of online activities from mid-March through the end of May 2020. 
We used Facebook to house these activities and branded the overall experience as QuaranTIME. 
Monday through Friday we had a schedule of events that included the QuaranTIME Challenge, 
healthy living posts/videos from the 4-H State Council, a Cooking Connection segment from our 
partners in HES, 4-H Online: Learning episodes, and Chick Watch.  

Chick Watch 
Each spring, 4-H sends many incubators into elementary classrooms so that youth can learn about 
embryology and watch the chicks hatch. Schools went into shut down about the time the eggs 
were being distributed. 4-H State Specialist Laura Browning took an incubator and eggs to her home 
and set up a nest cam. The nest cam live streamed to 4h.missouri.edu for anyone to watch the 
eggs. Each day on Facebook, Laura posted an educational piece to teach what was happening 
inside the egg.  There was a total of 16 Facebook posts, which resulted in a total reach of 25,334 
with 1,135 engagements. 
References 
Arnold, M., Bourdeau, V., & Nott, B. (2013). Measuring science inquiry skills in youth development programs: The Science Process Skills 
Inventory, Journal of Youth Development, 8(1). 

Independent Sector (2019).  Independent sector releases new value of volunteer time of $27.20 per hour.  Retrieved from http://
independentsector.org/news-post/value-volunteer-time/ 

Youth Development 
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Youth Development 
Traditions at the County Fair 

With a few changes to adjust to the pandemic, 
the 2020 Osage County Fair proceeded to allow 
local youth to exhibit their hard work. 4-H building 
exhibits, livestock shows, and the market animal 
auction were all a success! To keep members 
and judges healthy, all members who displayed 
4-H projects filled out a paper interview form; 
sharing what they learned in the 4-H project, 
steps to accomplishing the project, and what 
they can do to make the project even better. 

 

 

 

 

 

 

 

 

 

 
Youth participating in a Ozobots Robotics activity  

at Fun Fest 

Fun Fest 

Osage County youth attended a Holiday Fun 
Fest. Youth participated in several 4-H projects 
areas such as cooking, robotics, public speaking, 
healthy living, and arts and crafts. This event 
hosts 4-H and non 4-H families. The goal out-
comes of the event are to expose new families 
to the offerings of 4-H and the benefits of joining; 
while also allowing current 4-H members to try 
new projects areas they have not participated in 
before. 

 

 

 

 

 

 

 

 

 

�   

Sheep project members showing at the  
2020 Osage County Fair. 

 

Regional Energizer 

Each year, the 4-H East Central Region holds a 
Regional Energizer to allow youth to meet 4-H 
members from other counties, learn about new 
project areas, and hear from motivational speak-
ers cover simple tasks members can focus on to 
improve their learning and leadership skills. 
Osage County had five members attend in 2020. 

4-H members learning about square dancing as a 
new healthy living activity at the  

East Central Energizer. 
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Continuing Education 
Focus on Kids  
Focus on Kids provides divorcing and separated 
parents with information to make divorce successful 
for the children by helping parents learn co-
parenting skills and understand how to help the 
children cope with the big change in their life.  Pro-
gram evaluations indicate that participating in the 
Focus on Kids can reduce the level of conflict be-
tween parents and therefore reduce the level of 
stress on children. Parents learn how to nurture and 
support their children during and after separation 
and divorce, which leads to more children being 
raised in a healthy, low-conflict environment. This 
benefits other community members by reducing 
the need for community health services for chil-
dren. 
 

One-year follow-up surveys indicate that nearly 75% 
of former FOK participants report the program as 
being helpful and worthwhile, still credit the pro-
gram as increasing their knowledge and usage of 
positive co-parenting behaviors, and reported sig-
nificant reductions in co-parenting conflict. 
 
In 2020, due to the pandemic, many parents were 
instructed to take the Focus on Kids online class.  22 
Osage County parents completed the class online.  
An additional 12 parents completed an in-person 
class. 

 
MU Extension Field Specialists in Human Develop-
ment collaborate with judges in the 20th Judicial 
Circuit to provide Focus on Kids classes. 
 

 

 

 

 

 

 

 

 

 

Child Care Provider Classes 
The staff who work in licensed child care centers 
must obtain 12 clock hours of professional develop-
ment each year for the site to maintain licensure.  
MU Extension Field Specialist in Human Develop-
ment offer local classes to provide convenient op-
portunities for the child care providers to obtain the 
hours needed.  Due to the pandemic, classes were 
offered via zoom in 2020.  A total of 16 classes were 
offered.  Each class was repeated twice, once in 
the afternoon and once in the evening for the con-
venience of the child care providers, and each of-
fered two clock hours of professional development. 

 
6 Osage County Child Care Providers 
participated in at least one of the 
classes. 

 
Child care provider training impacts communities 
by meeting the three grand challenges MU Exten-
sion seeks to address. 

Economic Opportunity:  Helping child care cen-
ters maintain the licensure needed to pro-
vide quality child care allows parents with 
young children to enter and/or stay in the 
workforce.  In addition, it provides employ-
ment for the child care staff. 

Educational access and excellence:  Providing 
quality educational programs to child care 
staff, at a convenient time and in a conven-
ient location, increases their knowledge of 
best practices in procedures and their un-
derstanding of child development.  This al-
lows for a greater quality of child care for the 
children they work with. 

Health and Well-being:  Some of the courses of-
fered, such as Taking Care of You and Sleep 
and Health are designed to help care givers 
learn to take care of their mental and physi-
cal health needs.  Other courses are de-
signed to help care givers understand the 
best way to work with children of different 
ages, so they can provide a high standard 
of nurturing and care, and provide an envi-
ronment that helps children thrive, physically, 
emotionally, and cognitively. 
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Fire and Rescue Training Institute 

MU Extension’s Fire and Rescue Training Institute 
(FRTI) is charged with providing comprehensive 
continuing professional education and training to 
Missouri’s fire-service and emergency response 
personnel. The institute has a direct effect on the 
well-being and protection of Missouri’s 24,000 fire-
fighters and the 5.9 million citizens they serve. In 
addition to preparing them to fight fires, courses 
prepare firefighters for medical emergencies, haz-
ardous materials response and disaster prepared-
ness and mitigation. Twenty-one individuals from 
Osage County received training in 2020 from Ex-
tension and University of Missouri.                                       
        Picture courtesy of Linn Fire Protection District 

 

Continuing Education 
Osage/Gasconade Treatment Court Life Skills 

The 20th Circuit Court requested Dave Hileman, MU Extension Field Specialist in Human Development, 
to provide life skills lessons for the Osage/Gasconade Treatment Court.  A plan was developed to pro-
vide 8 classes in 2020.  Due to the pandemic, all but one of the classes was cancelled.  However, the 
February Class on Communication Skills to Help Reduce Conflict was delivered to 11 participants from 
Gasconade and Osage Counties.  All of the participants were able to list two things they learned from 
the class that they would try going forward. 
 

Building Strong Families for Clients of Gasconade and Osage County Children’s Division 

The Gasconade and Osage County Children’s Division of the 20th Circuit Court asked Dave Hileman, 
MU Extension Field Specialist in Human Development, to provide parent education classes for parents 
who are seeking to regain custody of their children.  A plan was developed to provide the class four 
times each year, twice in Hermann and twice in Linn.  The class included education in Family 
Strengths, Positive Discipline, Setting Goals and Communication Skills to reduce conflict.  Due to the 
pandemic only three classes were held in 2020, all of them in Hermann.  A total of 14 parents attend-
ed one of the parenting classes.  All were able to indicate how they would try to use the information 
received in each session to strengthen their family and other relationships. 



ϵ 

 

Who Are the Learners? 
What School 

District/Agencies are 
Served? 

What Did Participants Learn? 
How Does This  Make  
Osage County and   

Missouri Better? 
 

Family Nutrition Pro-
gram (FNP) provides 
information on nutri-
tion, food safety, and 
physical activity for 
lifelong health and 
fitness.   

In Osage County, a 
total of 713 contacts 
were made.  

· 533 youth  

· 180 adults  

 

In the following schools 
and agencies: 

· Fatima Elementary 

· Osage Co. Elemen-
tary—Linn 

· Osage Co. Health 
Department 

 

Nutrition Program Associate, 
Kevin Lawrence, goes into 
schools and interacts with 
community members to help 
them make healthier meals 
and snack choices, eating 
breakfast more often, are 
willing to try new foods, in-
crease their physical activity, 
and make healthier food 
choices. 

 

 

 

 

Those who practice 
healthy eating and are 
physically active are 
more likely to contribute 
to a healthy labor force 
and enjoy a high quali-
ty of life throughout the 
lifespan. 

The Family Nutrition Edu-
cation Program reduc-
es healthcare costs 
over the participant’s 
lifetime, saving taxpay-
er money in reduced 
public healthcare ben-
efits and insurance pre-
miums. 

 

 

Family Nutrition Program 
Reaching low-income children and families with nutrition education 

Success Story….. 

While doing the first virtual show me 
nutrition lesson with a second grade class at 
Fatima Elementary, one of the students 
shouted out that they remember me. She 
said that “she remembers trying the sugar 
snap peas in first grade and liked them so 
much that she has eaten them many times 
at home since then. She said that they are 
her favorite vegetable and that she wants to 
eat them every day.” 
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Livestock Education 

WƌŽŐƌĂŵ tŚĂƚ��ŝĚ�dŚĞǇ�>ĞĂƌŶ͍ tŚĂƚ��ĐƟŽŶ��ŝĚ�dŚĞǇ�dĂŬĞ͍ 
,Žǁ��ŽĞƐ�dŚŝƐ�tŽƌŬ�ƚŽ�DĂŬĞ� 

KƐĂŐĞ��ŽƵŶƚǇ�ĂŶĚ�DŝƐƐŽƵƌŝ���ĞƩĞƌ͍ 
^ŚŽǁ-DĞ-^ĞůĞĐƚ�WƌŽͲ
ŐƌĂŵ�ĂŶĚ�&ŝƌƐƚ��ĞŶƚƌĂů�
ZĞŐŝŽŶ�^ĂůĞ 
 

 

 

 

 

 
 

——————————- 

�ĂĐŬŐƌŽƵŶĚŝŶŐ�ϭϬϭ�� 
������;ŽŶůŝŶĞ�ĞǀĞŶƚͿ 

 

 

 

 

 

 

——————————— 

WĞĂƌůƐ�ŽĨ�WƌŽĚƵĐƟŽŶ�
;WŝǆĞůƐ�ŽĨ�WƌŽĚƵĐƟŽŶͿ 
��;ŵƵůƟ-ĚĂǇ�ŽŶůŝŶĞ�ĞǀĞŶƚͿ 

&ŽĐƵƐĞƐ�ŽŶ�ŝŶĐƌĞĂƐĞĚ�ĂĚŽƉͲ
ƟŽŶ�ƌĂƚĞ�ďǇ�ĨĂƌŵĞƌƐ�ŝŶ�DŝƐͲ
ƐŽƵƌŝ�ŽĨ�ŵĂŶĂŐĞŵĞŶƚ�ƉƌĂĐͲ
ƟĐĞƐ�ƚŚĂƚ�ŽīĞƌ�ƉŽƚĞŶƟĂů�ƚŽ�
ŝŵƉƌŽǀĞ�ůŽŶŐ-ƚĞƌŵ�ƌĞƉƌŽͲ
ĚƵĐƟǀĞ�ĞĸĐŝĞŶĐǇ�ŽĨ�ƚŚĞŝƌ�
ŚĞƌĚƐ�ĂŶĚ�ƌĞƐƵůƟŶŐ�ƉƌŽĮƚĂͲ
ďŝůŝƚǇ͘�� 

 
 

 

———————————— 

DŽƌĞ�ĂďŽƵƚ�ƚŚĞ�ĨĂĐĞƚ�ŽĨ�ďĞĞĨ�
ŵĂŶĂŐĞŵĞŶƚ�ƚŚĂƚ�ŝƐ�ƌĞĨĞƌƌĞĚ�
ƚŽ�ĂƐ�ďĂĐŬŐƌŽƵŶĚŝŶŐ͘� 

 

 

 

 

 
 
————————————- 

dĂƌŐĞƚĞĚ�ǁŽŵĞŶ�ŝŶ�ĂŐƌŝĐƵůͲ
ƚƵƌĞ�ƚŽ�ƉƌŽǀŝĚĞ�ƚŚĞŵ�ǁŝƚŚ�
ŝŶĨŽƌŵĂƟŽŶ͘� 

&ŽĐƵƐ�ŝƐ�ƉƵƚ�ŽŶ�ŝŶĐƌĞĂƐŝŶŐ�
ŵĂƌŬĞƟŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĂŶĚ�
ĂĚĚŝŶŐ�ǀĂůƵĞ�ƚŽ�DŝƐƐŽƵƌŝ-
ƌĂŝƐĞĚ�ŚĞŝĨĞƌƐ�ǁŝƚŚ�ƚŚĞ�ĐƌĞĂͲ
ƟŽŶ�ŽĨ�ƌĞůŝĂďůĞ�ƐŽƵƌĐĞƐ�ŽĨ�
ƋƵĂůŝƚǇ�ƌĞƉůĂĐĞŵĞŶƚ�ŚĞŝĨĞƌƐ�
ŝŶ�ƚĞƌŵƐ�ŽĨ�ŐĞŶĞƟĐƐ�ĂŶĚ�
ŵĂŶĂŐĞŵĞŶƚ͘ 

 

 
 

————————————- 

· DĂƌŬĞƟŶŐ�Θ��ĐŽŶŽŵŝĐƐ 

· EƵƚƌŝƟŽŶ 

· DĂŶĂŐĞŵĞŶƚ�Θ��KƚŚĞƌ�
ƐƚƌĂƚĞŐŝĞƐ 

· ,ĞĂůƚŚ 

· &ĂĐŝůŝƟĞƐ 

· �ĂĐŬŐƌŽƵŶĚŝŶŐ�ŽƉĞƌĂͲ
ƟŽŶ 

————————————- 

��ĨĞǁ�ƚŽƉŝĐƐ͗� 

· �ƌŐŽŶŽŵŝĐ�dŽŽůƐ 
· WƵďůŝĐ�ZĞůĂƟŽŶƐ�ŝŶ��ŐƌŝͲ

ĐƵůƚƵƌĞ 
· >ŝǀĞƐƚŽĐŬ�/ĚĞŶƟƚǇ�ĂŶĚ�

dĂŐŐŝŶŐ 
· DĂŬŝŶŐ�DŽŶĞǇ�ǁŝƚŚ�

dŝŵďĞƌ 
· ^ŝůǀŽƉĂƐƚƵƌĞƐ 
· &Ăƌŵ�^ĞƌǀŝĐĞ��ŐĞŶĐǇ�

WƌŽŐƌĂŵƐ 
· sĂĐĐŝŶŽůŽŐǇ 
· �ŶŝŵĂů�tĞůĨĂƌĞ 
· 'ƌĂŶƚƐ 
· >ŝǀĞƐƚŽĐŬ�dŽŽůƐ�Θ��ƋƵŝƉͲ

ŵĞŶƚ 
· ZĞŐĞŶĞƌĂƟǀĞ��ŐƌŝĐƵůƚƵƌĞ 

dŚƌĞĞ�KƐĂŐĞ��ŽƵŶƚǇ�ƉƌŽĚƵĐĞƌƐ�ĞŶͲ
ƌŽůůĞĚ�ŝŶ�ƚŚĞ�ƉƌŽŐƌĂŵ͘��tŝƚŚ�Ă�ƚŽƚĂů�ŽĨ�
ϭϰϱ�ŚĞŝĨĞƌƐ�Ăƚ�ƚŚĞ�ĮƌƐƚ��ĞŶƚƌĂů�ZĞŐŝŽŶ��
^ŚŽǁ-DĞ-^ĞůĞĐƚ�,ĞŝĨĞƌ�ƐĂůĞ�Ăƚ�ƚŚĞ�
^ŽƵƚŚ��ĞŶƚƌĂů�ZĞŐŝŽŶĂů�ƐƚŽĐŬǇĂƌĚƐ͕�
ƚŚĞ�ĂǀĞƌĂŐĞ�ǁĂƐ�Ψϭϳϯϱ�;ĐŽŵƉĂƌĞĚ�ƚŽ�
ŽƚŚĞƌƐ�ĂǀĞƌĂŐĞ�ŽĨ�ΨϭϭϲϴͿ͘��&Žƌ�Ăůů�
KƐĂŐĞ�ĐŽƵŶƚǇ�ŚĞŝĨĞƌƐ͕�ƚŚŝƐ�ƚŽƚĂůĞĚ�ƚŽ�
ΨϵϬϳϮ�ĂĚĚĞĚ�ǀĂůƵĞ͘ 

 
 

———————————————- 

tŚŝůĞ�ŵĂŶǇ�ŽĨ�ƚŚĞ�ďĞĞĨ�ĐĂƩůĞ�ŽƉĞƌĂͲ
ƟŽŶƐ�ŝŶ�DŝƐƐŽƵƌŝ�ĂƌĞ�ĐŽǁͬĐĂůĨ͕�ƚŚŝƐ�ŝƐ�
ĂŶŽƚŚĞƌ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ŵĂƌŬĞƚ�ďĞĞĨ͘�� 

 

 

 

 

 
 

————————————————- 

KǀĞƌ�ϰϮϬ�ƉĂƌƟĐŝƉĂŶƚƐ�ĂƩĞŶĚĞĚ�ǁŝƚŚ�
ϭ�ĨƌŽŵ�DĂƌŝĞƐͬKƐĂŐĞ�ĂƌĞĂ͘ 



ϭϭ 

 

dĞĂĐŚŝŶŐ�ƉƌŽŐƌĂŵƐ�ŝŶ�ĐƌŽƉ�ĂŶĚ�ĨŽƌĂŐĞ�ƉƌŽĚƵĐƟŽŶ͕�
ƉůĂŶƚ�ƉĂƚŚŽůŽŐǇ͕�ĞŶƚŽŵŽůŽŐǇ͕�ǁĞĞĚ�ƐĐŝĞŶĐĞ�ĂŶĚ�ƐŽŝůƐ 

Agronomy  

WƌŽŐƌĂŵƐ tŚĂƚ��ŝĚ�WĂƌƟĐŝƉĂŶƚƐ�>ĞĂƌŶ͍ ,Žǁ�WĂƌƟĐŝƉĂŶƚƐ��ĞŶĞĮƚ͍ 
,Žǁ��ŽĞƐ�dŚŝƐ�tŽƌŬ�DĂŬĞ���
KƐĂŐĞ��ŽƵŶƚǇ�ĂŶĚ�DŝƐƐŽƵƌŝ���

�ĞƩĞƌ͍ 

  

^Žŝů�dĞƐƟŶŐ 

 

 

 

 

 

 

 

 

 

 

 

————————— 

WƌŝǀĂƚĞ�WĞƐƟĐŝĚĞ�
�ƉƉůŝĐĂƚŽƌ�dƌĂŝŶŝŶŐ 

 

 

 

 

 

 

————————— 

/ŶƚĞŐƌĂƚĞĚ�WĞƐƚ�
DĂŶĂŐĞŵĞŶƚ 

 

 

 

 

 

 

KǀĞƌ�ϰϴϬ�ƐŽŝů�ƐĂŵƉůĞƐ�ǁĞƌĞ�ĨƌŽŵ�
KƐĂŐĞ��ŽƵŶƚǇ�ŝŶ�ϮϬϮϬ͘ 

dĞƐƚ�ƌĞƐƵůƚƐ�ĂŶĚ�ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ�
ŽĨ�ĨĞƌƟůŝǌĞƌ�ĂƉƉůŝĐĂƟŽŶƐ�ǁĞƌĞ�
ŵĂŝůĞĚ�ƚŽ�ƚŚĞ�ĐƵƐƚŽŵĞƌƐ�ƚŚĂƚ�ŚĂĚ�
ƐƵďŵŝƩĞĚ�ƚŚĞŝƌ�ƐĂŵƉůĞƐ͘��&ŽůůŽǁ-ƵƉ�
ĐŽŶƐƵůƚĂƟŽŶƐ�ǁĞƌĞ�ƉƌŽǀŝĚĞĚ͕�ĂƐ�
ĐƵƐƚŽŵĞƌƐ�ŶĞĞĚĞĚ�ĂĚĚŝƟŽŶĂů�ĂƐƐŝƐͲ
ƚĂŶĐĞ�ŝŶƚĞƌƉƌĞƟŶŐ�ƚŚĞ�ƌĞƐƵůƚƐ�ĂŶĚ�
ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ͘ 

 

 

 

 

———————————————— 

�ƉƉƌŽǆŝŵĂƚĞůǇ�ϰϲ�ĨĂƌŵĞƌƐ�ƉĂƌƟĐŝͲ
ƉĂƚĞĚ�ŝŶ�ƉƌŝǀĂƚĞ�ƉĞƐƟĐŝĚĞ�ĂƉƉůŝĐĂƚŽƌ�
ƚƌĂŝŶŝŶŐ�ŝŶ�ϮϬϮϬ͘ 

&ĂƌŵĞƌƐ�ůĞĂƌŶ�ĂďŽƵƚ͗ 

· WĞƐƟĐŝĚĞ�ůĂďĞůŝŶŐ 
· WĞƌƐŽŶĂů�ƉƌŽƚĞĐƟǀĞ�ĞƋƵŝƉŵĞŶƚ 
· �ŶǀŝƌŽŶŵĞŶƚĂů�ĐŽŶĐĞƌŶƐ 
· WĞƐƟĐŝĚĞ�ŵŝǆŝŶŐ�ĂŶĚ�ĂƉƉůŝĐĂͲ

ƟŽŶ 
· WƌŝŶĐŝƉĂůƐ�ŽĨ�ƉĞƐƚ�ĐŽŶƚƌŽů 
· WĞƐƟĐŝĚĞ�ĨŽƌŵƵůĂƟŽŶƐ 
———————————————— 
&ĂƌŵĞƌƐ͕�ŐĂƌĚĞŶĞƌƐ�ĂŶĚ�ŚŽŵĞŽǁŶͲ
ĞƌƐ�ŶĞĞĚ�ŝŶĨŽƌŵĂƟŽŶ�ĂŶĚ�ĞĚƵĐĂƟŽŶ�
ŽŶ�ƉĞƐƚ�ŵĂŶĂŐĞŵĞŶƚ͘�WĞƐƚ�ƉƌŽďͲ
ůĞŵƐ�ƉƌŝŵĂƌŝůǇ�ĂƌĞ�ǁĞĞĚƐ͕�ŝŶƐĞĐƚƐ�
ĂŶĚ�ĚŝƐĞĂƐĞƐ͘ 

 

&ĂƌŵĞƌƐ�ǁŚŽ�ƵƐĞ�ƐŽŝů�ƚĞƐƟŶŐ�ŚĂǀĞ�
ƌĞƉŽƌƚĞĚ�ƚŚĂƚ�ǇŝĞůĚƐ�ŚĂǀĞ�ŝŵͲ
ƉƌŽǀĞĚ͘ 

KƚŚĞƌ�ĨĂƌŵĞƌƐ�ŚĂǀĞ�ƌĞĚƵĐĞĚ�ĨĞƌƟͲ
ůŝǌĞƌ�ŝŶƉƵƚƐ�ĚƵĞ�ƚŽ�ƐŽŝů�ƚĞƐƚƐ�
ƐŚŽǁŝŶŐ�ƚŚĂƚ�ĨĞƌƟůŝƚǇ�ůĞǀĞůƐ�ĂƌĞ�
ĂůƌĞĂĚǇ�ŚŝŐŚ͘ 

'ĂƌĚĞŶĞƌƐ�ĂŶĚ�ŚŽŵĞŽǁŶĞƌƐ�ƵƐĞ�
ƐŽŝů�ƚĞƐƟŶŐ�ƚŽ�ŝŵƉƌŽǀĞ�ĨƌƵŝƚ�ĂŶĚ�
ǀĞŐĞƚĂďůĞ�ƉƌŽĚƵĐƟŽŶ�Žƌ�ƚŽ�ŵĂŬĞ�
ƚŚĞŝƌ�ůĂǁŶ�ŐƌŽǁ�ďĞƩĞƌ͘ 

 

 

 

——————————————— 

&ĂƌŵĞƌƐ�ǁŚŽ�ǁŝƐŚ�ƚŽ�ƉƵƌĐŚĂƐĞ�Žƌ�
ĂƉƉůǇ�ƌĞƐƚƌŝĐƚĞĚ�ƐĞ�ƉĞƐƟĐŝĚĞƐ�
ŵƵƐƚ�ŐŽ�ƚŚƌŽƵŐŚ�ƚƌĂŝŶŝŶŐ�ƚŽ�ŽďͲ
ƚĂŝŶ�Žƌ�ƌĞŶĞǁ�Ă�ƉƌŝǀĂƚĞ�ƉĞƐƟĐŝĚĞ�
ĂƉƉůŝĐĂƚŽƌ�ůŝĐĞŶƐĞ͘ 

 

 

 

 

——————————————— 

/ŶĚŝǀŝĚƵĂůƐ�ŵĂǇ�ƌĞĂĐŚ�ŽƵƚ�ĨŽƌ�
ƉĞƐƚ�ŝĚĞŶƟĮĐĂƟŽŶ�ĂŶĚͬŽƌ�ŵĂŶͲ
ĂŐĞŵĞŶƚ�ŽƉƟŽŶƐ͘ 

 

 

�ŶĂďůĞƐ�ĨĂƌŵĞƌƐ�ƚŽ�ŵĂŶĂŐĞ�ƚŚĞŝƌ�
ƐŽŝů�ĨĞƌƟůŝƚǇ�ďǇ�ĮƌƐƚ�ŬŶŽǁŝŶŐ� 

ĐƵƌƌĞŶƚ�ůĞǀĞůƐ�ĂŶĚ�ǁŚŝĐŚ�ĂĚĚĞĚ�
ĞůĞŵĞŶƚƐ�ǁŽƵůĚ�ŐĞŶĞƌĂƚĞ�Ă�ƌĞͲ
ƚƵƌŶ�ŽŶ�ŝŶǀĞƐƚŵĞŶƚ͘ 

WƌŽŵŽƚĞƐ�ĨĂƌŵ�ƐƵƐƚĂŝŶĂďŝůŝƚǇ�ďǇ�
ŬĞĞƉŝŶŐ�ůĂŶĚ�ƉƌŽĚƵĐƟǀŝƚǇ�Ăƚ�Ă�
ŚŝŐŚ�ůĞǀĞů͘ 

ZĞĚƵĐĞƐ�ƵŶŶĞĐĞƐƐĂƌǇ�ĞǆƉĞŶƐĞƐ�ŽĨ�
ĂƉƉůǇŝŶŐ�ĐŽƐƚůǇ�ĨĞƌƟůŝǌĞƌ�Ăƚ�Ă�ůĞǀĞů�
ĂďŽǀĞ�ǁŚĂƚ�ĐĂŶ�ďĞ�ƵƟůŝǌĞĚ͘ 

ZĞĚƵĐĞƐ�ĞŶǀŝƌŽŶŵĞŶƚĂů�ŝŵƉĂĐƚ�
ĨƌŽŵ�ƚŚĞ�Žī-ƚĂƌŐĞƚ�ŵŽǀĞŵĞŶƚ�
ĂƐƐŽĐŝĂƚĞĚ�ǁŝƚŚ�ŽǀĞƌ-ĂƉƉůŝĐĂƟŽŶ͘ 
 

——————————————— 

�ƐƐŝƐƚƐ�ƚŚĞ�DŝƐƐŽƵƌŝ��ĞƉĂƌƚŵĞŶƚ�
ŽĨ��ŐƌŝĐƵůƚƵƌĞ�ŝŶ�ŝƐƐƵŝŶŐ�ƉƌŝǀĂƚĞ�
ƉĞƐƟĐŝĚĞ�ĂƉƉůŝĐĂƚŽƌ�ůŝĐĞŶƐĞ͘ 

 

 

 

 

 

——————————————— 

&ĂƌŵĞƌƐ�ĂŶĚ�ĐŽŵŵĞƌĐŝĂů�ǀĞŐĞƚĂͲ
ďůĞ�ƌŽǁĞƌƐ͕�ƉĞƐƚ�ŵĂŶĂŐĞŵĞŶƚ�
ĐĂŶ�ďĞ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ƉƌŽĮƚĂďŝůŝƚǇ͘ 

,ŽŵĞŽǁŶĞƌƐ�ƐĞĞŬ�ĂƐƐŝƐƚĂŶĐĞ�ĚƵĞ�
ƚŽ�ĂĞƐƚŚĞƟĐ�ĐŽŶĐĞƌŶƐ͘ 



ϭϮ 

 

Business Development 
Business clients that our office supported with counseling secured nearly $9 million in new loans, 

grants and equity in FY20. This included $2.7 million in funding related to COVID-19 Economic In-
jury Disaster Loans (EIDL) and Paycheck Protection Program (PPP) loans and funding that ena-
bled our area’s small businesses to continue operations and continue employing thousands of 
people. 

Helped 17 businesses get started in the region. 

Supported 2,537 jobs in the region. 
 

We partnered with Meramec Regional Planning Commission (MRPC) and the U.S. Small Business Ad-
ministration St. Louis District Office and Kansas City District Office on multiple programs to edu-
cate area business owners on EIDL and PPP programs related to the CARES Act and COVID-19 
business support programs.  

 

Held 18 trainings attended by 549 people in the region. This included adjusting to online delivery of 
trainings due to the pandemic. We partnered with federal, state, regional and local agencies to 
provide these business trainings, including University of Missouri Extension, Missouri Chamber of 
Commerce & Industry, Google, U.S. Small Business Administration, Veteran Business Resource 
Center, U.S. Census Bureau, Naturally Meramec Consortium, Missouri PTAC, Missouri Department 
of Higher Education and Workforce Development and YWCA St. Louis. 

 
Here is a business success story that covered what Prock Operations in St. James did to keep the 

doors open and people employed during the start of the pan-
demic.  

       https://sbdc.missouri.edu/news/keeping-the-doors-open-and-
people-employed-prock-operations-st.-james-mo-4838 

 

 
The Women in Business group, a collaborative program with the Small Business Development Center 

at Missouri S&T and the Missouri Chamber of Commerce and Industry, launched a Women in 
Business SPOTLIGHT program. This program recognizes women across central Missouri who are 
doing incredible work in their business or profession. Additionally, the U.S. Small Business Admin-
istration’s St. Louis District Office recognized the Women in Business group steering committee 
members for their work in providing more than 400 women across the region with opportunities 
for professional growth, training and strengthening their networks.  

 

Business development specialist Karen Leatherman was awarded the Top 5 in Client Satisfaction 
Award by the University Of Missouri Extension’s Business Development Program, received her ex-
ecutive coaching certificate from the Missouri Small Business Development Center and Blue Me-
sa Coaching and became a Growth Wheel International certified business advisor to better 
serve the needs of the area’s business owners.  



ϭϯ 

 

Nutrition and Health Kelsie Lineback 
County Engagement Specialist 

In Nutrition and Health Education 

Program Stay Strong, Stay Healthy (SSSH) 

What did participants 
learn? 

Stay Strong, Stay Healthy (SSSH) aims to improve the health of the fastest‐
growing age group in the United States—older adults.  By offering access to 
safe, effective and research‐based physical activity, SSSH helps mitigate many 
of the health issues these older adults face.  

How did participants 
benefit? 

The program aims to prevent frailty, injury and disease, improving the quality 
of life for older adults by increasing independence and productive living. 

How does this work 
make Osage county 
and Missouri better?  

 

Matter of Balance 

Participants: 207 

Total number of workshops offered: 20 

Average sessions attended: 5.5  
                                           (out of possible 8) 

 

Tai Chi for Arthritis and Fall Prevention  

Participants: 164 

Total number of workshops offered: 22 

Average sessions attended: 12  
                                           (out of possible 16) 

 



ϭϰ 

 

The Leader’s Honor Roll recognizes individuals who have excelled in supporting, educating and 
advancing MU Extension in our community and county.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
John Estes—  Mr. Estes who is owner of RTE of Linn, was nominated for the 2020 Leader’s Honor Roll 
because of his involvement with the grant to recycle the plastic haybale wrappings . 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Michael Rost— Mr. Rost, manager at Linn MFA, was nominated for the 2020 Leader’s Honor Roll 
because of his involvement with the grant to recycle the plastic haybale wrappings. 

Leader’s Honor Roll 



ϭϱ 

 

Missouri Century Farm 
Dowler Farm— Daniel & Deborah Dowler own and operate the 117 acre farm in Bland, Missouri.  The 
farm was founded on September 30, 1908 by Daniel’s father, Daniel M. Dowler.   
 
Falter Farm— The Falter family farm got its start 
when Herman and Theresia Wansing Falter 
purchased 420 acres from Frank Loehner, the son 
of settlers Henry and Gertrude Loehner, in early 
1918. In early 1918, Frank was married to Herman’s 
sister, Frances Falter Loehner.  Herman and 
Theresia purchased the land with the intent to sell it 
to two of their sons, one of them being Joseph 
(Joe) Falter.  Joe and Annie Falter then purchased 
204 acres from Joe’s parents, Herman and Theresia 
Wansing alter, in May 1918.  
 
When Joe and Annie bought the acreage in 1918, 
all farmers used draft horses to work the soil.  They 
raised corn and wheat to feed their six sows and 
20 head of cattle.  By 1942, they were farming with 
a John Deere B Tractor.  As the years went on, Joe and Annie kept the pioneering spirit alive by 
being early adopters of electricity when Three Rivers Electric Cooperative appealed to the area’s 
farmers in the early 1940s.  In 1949, they dug a well for indoor plumbing. For more than 50 years, Joe 
and Annie farmed the land.  After retiring, they sold the farm to their youngest son, Norbert and his 
wife, Anne Rehagen Falter, in 1969.  
 
Throughout the years, Norbert and Anne Falter made many changes to the farm.  They increased 
the acreage to 600 acres by purchasing the original Frank and Elizabeth Schwartze property from 
Sylvester Wieberg in 1976 to raise more cattle, hogs and row crops.  Plus, they rented additional 
adjoining acreage.  They were one of the first farmers in the area to plant soybeans, a cash crop 
that helped them innovate more.  Horses were brought back to the farm in 1992 when their 
youngest daughter wouldn’t take no for an answer.  
 
In 2009, Norbert and Anne received an Environmental Quality Incentives Program (EQIP) grant from 
National Resources Conservation Service (NRCS), a program of the United States Department of 
Agriculture (USDA), to implement intensive grazing systems.  Intensive grazing helps improve pasture 
and forage conditions and increase stocking rates.  They separated pastures into smaller lots and 
drilled more wells to ensure each paddock had water.  They continued upgrading their intensive 
grazing systems until 2018. 
 
The Norbert and Anne Falter family also raised lots of vegetables in a large garden and butchered 
their own animals for meat.  They made liver sausage in a seasoned large wooden dugout brought 
to the U.S. from Germany.  Many local families purchased this famous liver sausage.  Dry curing 
meat was also common for the family.  Country cured hams and summer sausage were staples that 
sustained the family of six children. 
 
Norbert and Anne are excited to pass along the farm to the next generation of Falters! It will be 
interesting to see what innovations the next 100 years bring. 



ϭϲ 

 

Kremer Farm—Wilfred H. and Mary Ann Kremer are the current owners of Kremer Farm, a 219 acre 
farm.  It was originally purchased by Adolph J. Kremer who is Wilfred’s father on February 26, 1920.  
Kremer Farm is located in the Bonnots Mill area.  
 
There are two notable landmarks on Kremer Farm.   
 
One notable landmark is a barn that was built about 110 years ago.  The barn is still standing and 
used on the farm homestead.  The barn was erected around an existing log barn or stable, which is 
standing in the center of the newer structure.  The log structure likely dates from the early settlers, 
perhaps in the 1840’s or 1850’s.  

 
The other notable landmark is  a rock quarry that is located on the property along Linn Creek, from 
which limestone rock was quarried and transported to the town of Frankenstein during the 
construction of the catholic church in 1922-1923.  Nearly all stone used in building the church 
originated from the farm. 
 
 
Schmitz Farm—  The Schmitz Farm started on February 4, 1920 when August and Regina Schmitz 
purchased the 175.5 acres.  It is currently owned and operated by Vernon and Gloria Schmitz.   
 
 

Missouri Century Farm 



ϭϳ 

 

Missouri Century Farm 
Schroeder Farm—  The Wachtendorf farm was originally settled in Babbtown by Claus Wachtendorf 
in 1896. The farm started in Osage County where Claus raised cattle, goats, hogs, and chickens.  

Pictured is a photo of the old log house that was originally built in the 1800’s. The original log from 
the home was used to build another barn for the livestock. The house was then added on to with 
each generation. Some of the original buildings are still in use to this day. Behind the house used to 
be an orchard with multiple fruit trees along with a larger garden. There is an old road that runs 
through the farm that was used as the main road to get to the Beck General Store, Post Office, and 
Black Smith Shop that sat on the north side of the farm. This road ran from Van Cleve to the Mari-Osa
-Delta.  

To the left is a picture of Claus Wachtendorf in front of the original barn that 
faced north and south which burnt. A new barn was built in its’ place in 1951 
facing east and west. This barn is still in use today.  

Through the years the farm was passed from Claus Wachtendorf to his son Carl 
Wachtendorf in 1917. Carl passed it to his daughter Anna Schroeder 
(Wachtendorf) and husband Otto Schroeder in 1946. Anna passed it to her 
nephew ED Schroeder (current owner) in 1993.  

Edwin (Ed) & late Jerline Schroeder 
bought the farm in 1993. Ed currently 
resides in the farmhouse that was built in 

1896 on the 330 acres. He continues to raise Registered 
American Black Herefords, chickens and hay. Their children 
are Karen, Jason, Stacia and Eric.  Jason and his family now 
own and reside on the land that the general store, post 
office and black smith shop were located years ago.  

 
 
 
 
 



ϭϴ 

 

Marketing Extension 
Program ECHO 

What did partici-
pants learn? 

Extension’s Community Engagement Specialists (CES) in collaboration with Show-
Me ECHO Program at MU’s School of Medicine were instrumental in recruiting staff 
from 135 nursing homes to participate in our Nursing Home COVID – 19 ECHO 
aimed at increasing best practices for preventing COVID - 19  in nursing home set-
tings.  Each nursing home that participates, at a predetermined level, will be 
awarded 6,000 dollars, funded by the ECHO Institute of Albuquerque in New Mexi-
co. These efforts will likely resulted in $810,000 in funding being awarded to nursing 
homes (many of them rural) in Missouri in 2021.  Furthermore, we believe that infor-
mation shared in these weekly informational meetings with Show-Me ECHO’s nurs-
ing home professions will result in improved care of the residents entrusted to their 
supervision. 
 
Show-Me ECHO currently has over 27 different topics that our ECHO’s cover.  Many 
of them strive to reduce health disparities and improve health outcomes in rural 
communities. Extension’s Community Engagement Specialists have been actively 
promoting these programs to professionals in organizations throughout their com-
munities.  They meet weekly to share outreach efforts, brainstorm additional oppor-
tunities for outreach, and trouble shoot challenges.   These professionals have even 
participated in focus group meetings with Dr. Kimberly Keller, and Dr. Kevin Everett 
to gain insight into how the CES’s  may be useful in collecting information/data on 
rural community’s attitudes, awareness, and behavior as it relates to health and 
health related issues.    

How did partici-
pants benefit? 

Show-Me ECHO learning sessions offer free continuing education and are provided 
at no cost to participating sites and individuals.  MU Extension officials from across 
Missouri have been collaborating with Show-Me ECHO to help increase awareness 
of the opportunities Show-Me ECHO provides to rural communities, as well as help 
increases participation in their learning programs.  

How does this work 
make Osage 
county and Mis-
souri better?  

Show-Me ECHO (Extension for Community Healthcare Outcomes) uses videoconfer-
encing to connect interdisciplinary teams of experts with primary care providers 
and other professionals. Participants collaborate in interactive case-based learning 
to develop advanced skills and best practices, which improves patient care, ac-
cess, quality and efficiency. Show-Me ECHO learning sessions offer free continuing 
education and are provided at no cost to participating sites and individuals.  MU 
Extension officials from across Missouri have been collaborating with Show-Me 
ECHO to help increase awareness of the opportunities Show-Me ECHO provides to 
rural communities, as well as help increases participation in their learning programs.  

1906 total Extension contacts in Osage county  

25 volunteer hours given 



ϭϵ 

 

Marketing Extension 
Program Plastic Baler Project  

What did partici-
pants learn? 

Participants and local area farmers/producers learn how to recycle plastic feed 
sacks and other plastic to be repurposed in to plastic pipe. During 2019, Osage 
County Extension council worked with County Commissioner John Galvin, local 
farmer Nathan Woehr, Osage County Farm Bureau and Michael Rost of MFA in Linn 
on the development of a $10,000 grant application to the Mid-Missouri Solid Waste 
Management District. The application was for the purchase of a baler to be sta-
tioned at Linn MFA to crate bales from the plastic wrap waste left over from silage 
hay bales to feed farm animals. Through a coordinated local promotional effort, a 
listing of 28 local farmers expressing interest in the project representing over 7,000 
bales with plastic to be recycled was assembled in support of the grant applica-
tion. The bales of used plastic would be collected by Revolution Recycling in Arkan-
sas to be repurposed into plastic pipe. This pilot project is the first of its kind in the 
entire state of Missouri. The application included letters of support from Osage 
County Farm Bureau, the Osage County Commissioners, and the Osage County 
Extension Council. The application received the highest review score of 9 applica-
tions during a November Mid-MO Solid Waste Management District Advisory Com-
mittee review.  

How did partici-
pants benefit? 

Participants benefit by recycling community plastic that would typically sit in a local 
dump affecting area pollution and wildlife. By recycling the plastic at MFA-Linn the 
material is turned in to plastic pipe in Arkansas instead of being thrown away. This 
saves money on supplies for pipe.  

How does this work 
make Osage 
county and Mis-
souri better?  

· The Osage County proposal, made by MFA-Linn, received the highest point 
total in the funding review process, with major support from Osage County 
Farm Bureau, county commissioners, Osage County Extension Council, MFA-
Chamois and Rosebud Tractor, the latter two promoting the project at their 
respective businesses. 

· A total of 28 local farmers expressed interest in participating in this pilot pro-
ject and shared how many bales they thought they would be contributing 
waste plastic from for the recycling baler. The Osage County Extension Coun-
cil also voted to include $400 in its 2020 budget to support this project.   



ϮϬ 

 

Financial Report 
Osage County 

University of Missouri Extension Council 
2020 Budget 

Income  

 Student Fees 2,735.90 

 Governmental  Appropriations 60,284.67 

 Investment Income 1,068.86 

 Gift/Grants/Contracts 12.00 

 Resales/Educ Services Fees 1,113.50 

 Miscellaneous Income 60.00 

 Balance Transfers 118.38 

Total Income 65,393.31 

   

Expense  

 
Personnel Serv - Salaries & 
Wages 22,561.50 

 Payroll Expenses 5,380.71 

 Non Payroll Salaries 15,304.56 

 Travel 1,827.45 

 Postage 2,082.32 

 Telephone Serv - Local 1,290.36 

 Advertising 842.92 

 Rent/Lease Equipment 1,806.08 

 Publishing/Printing 164.38 

 Reproduction/Copy Services 40.49 

 Supplies/Services 2,094.38 

 Insurance 640.00 

 Miscellaneous 455.90 

 
Extension Council  
      Election Expenses 25.00 

 Soil Test Expenses 629.50 

 Publications for Resale 96.00 

 Repairs/Maintenance 154.58 

 Fee Generation 70.00 

 Loss of Investment 97.68 

Total Expense 55,563.81 



Ϯϭ 

 

 

.HOVLH�/LQHEDFN 
�����,QWHULP�2VDJH�&RXQW\� 
���������(QJDJHPHQW�6SHFLDOLVW 

$OOLVRQ�5LHNH 
������<RXWK�3URJUDP�$VVRFLDWH 

.DUHQ�7KRPSVRQ 
�����$GPLQLVWUDWLYH�$VVLVWDQW��� 
���������%RRNNHHSHU 

 

 

 

 

2WKHUV�6HUYLQJ�2VDJH�&RXQW\� 

(OL]DEHWK�6PLWK��5HJLRQDO�'LUHFWRU 

$QLWD�(OOLV��)LHOG�6SHFLDOLVW�LQ� 
/LYHVWRFN 

7DQQHU�$GNLQV��)LHOG�6SHFLDOLVW� 
LQ��-+ 
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