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Equal opportunity/ADA institution  

The University of Missouri does not discriminate on the basis of race, color, national origin, ancestry, religion, sex, sexual 

orientation, gender identity, gender expression, age, genetic information, disability, or protected veteran status. The 

University’s nondiscrimination policy applies to all phases of its employment process, its admission and financial aid programs, 

and to all other aspects of its educational programs and activities. Further, this policy applies to sexual violence and sexual 

harassment (forms of sex discrimination) occurring both within and outside of the University context if the conduct negatively 

affects the individual’s educational or work experience or the overall campus environment. Retaliation directed to any person 

who pursues a discrimination complaint or grievance, participates in a discrimination investigation, or otherwise opposes 

unlawful discrimination is prohibited.  
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Who we are 

Montgomery County 

Extension Council 

Dennis Weinrich, Chairperson 

Chris Pritchett 
Vice Chairperson 

Dan Cole, Secretary 

Pasty Cox, Treasurer 

Stacey Carroz 

Mike Henderson 

Richard Kleinsorge 

Doug Lensing 

Sharon Lensing 

Toni Schwartz 

Donna Viehmann 

Income: 

County Appropriations     $75,375 

Expenses: 

Personnel Services          $28,000 

Payroll Expenses             $17,000 

Non-Payroll Salaries        $18,100 

Travel                            $4,500 

Postage                             $1,500 

Telephone Service             $1,600 

Rent/Lease Equipment      $2,200 

Supplies/Services              $1,500 

Insurance                              $725 

Repairs/Maintenance             $50 

Furniture/Equipment             $200 

2020 Operating Budget 

Montgomery County 

Faculty and Staff 

Rusty Lee 

County Engagement 

Specialist in Agronomy 

Heather Warren 

Nutrition Program Associate 

Kim Cullom 

4-H Program Associate 

Joan Andrews 

Office Support Staff 

Meeting Date 

Third Monday of Month, 7 p.m. 

Extension Council Office 

Staff Serving 

Montgomery County 

(based in other counties) 

Kris Bockting 

PTAC  Counselor 

 

Mark Christian 

SBTDC Business Specialist 

 

Anita Ellis 

Field Specialist in Livestock 

 

Charles Ellis 

Field Specialist 

in Agricultural Engineering 

 

Tyler Hall 

County Engagement Specialist 

in Nutrition & Health Education 

 

Marsha Moore 

Missouri SBCD 

Business Specialist 

 

Rhonda Shafer 

County Engagement Specialist 

in 4-H Youth Development 

 

Mary Sobba 

Field Specialist 

in Agricultural Business 

 

David Steffes 

SBTDC Central 

Regional Director 

 

Jana Weitkemper 

PTAC State Director 

 

Matthew Herring 

Regional Director 

East Central Region 

Montgomery County 

Commissioners 

Ryan Poston 

Presiding Commissioner 

 

Dave Teeter 

First District Commissioner 

 

Doug Lensing 

Second District Commissioner 

State Legislators 

Senator 

Jeannie Riddle 

District 10 

 

Representative 

Jeff Porter 

District 42 

About us 

Location: 

310 E. Salisbury St., Ste. E 

Montgomery City, MO 63361 

 

Hours: 

8 a.m. to 12 Noon 

1 p.m. to 4:30 p.m. 

Monday through Friday 

 

Contact: 

573-564-3733 

573-564-6145 FAX 

montgomeryco@missouri.edu 
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MONTGOMERY COUNTY EXTENSION 

310 Salisbury St., Suite E 

Montgomery City, MO 63361 

PHONE:  573-564-3733 

FAX:  573-564-6145 

E-MAIL:  montgomeryco@missouri.edu 
WEBSITE:  extension.missouri.edu/montgomery 
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December 2022 

 

Dear Friends of Extension: 

MU Extension continues to step up to today’s challenges with innovative ideas to connect our citizens 

and communities with knowledge, resources and progamming. 

Our distinct land-grant mission is to improve lives, communities and economies by producing relevant, 

reliable and responsive educational strategies that enhance access to the resources and research of 

the University of Missouri. 

In 2022, more face-to-face meetings continued to be held across the county and state with Zoom 

options still available.  

In Montgomery County, our volunteer advisors  -  members of the county Extension Council  -  play a 

vital role in identifying community needs; providing counsel to regional and campus faculty about 

educational programs and personnel; and assist in finding resources to support the local educational 

program. 

This annual report highlights part of Extension’s yearly educational programming. In 2022, the 

Montgomery County Extension Office provided a total of 16,701 direct and indirect contacts. These 

contacts were made through in-person meetings, zoom short courses, newsletters, telephone 

consultations, personal instruction, electronic mail and educational displays. Program areas include 

Agriculture and Environment, Business and Community, Youth and Families, Nutrition and Continuing 

Education. 

With your support and the support of the Montgomery County Commission, every effort will be made to 

identify high-priority needs and to deliver programs that enhance the lives and livelihood of the residents 

of Montgomery County. 

The Montgomery County Extension Council would like to express its thanks to the staff, volunteers, 

other agencies, associations and businesses for their support and hard work during this difficult time. 

Special thanks to the County Commission for the county’s financial support provided to the Extension 

Council. 

In partnering with the County Commission and the people of Montgomery County, we look forward to 

working together to meet Extension’s grand challenges of economic opportunity, educational access 

and excellence, and health and well-being in 2023. 

 

Sincerely, 

Dennis Weinrich, chairperson     Rusty Lee 

Montgomery County Extension Council   County Engagement Specialist in Agronomy 
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Extension Tax Schools 

University of Missouri Extension ag economics 
department and ag business specialists worked 

together to coordinate one summer and 
three fall tax schools. The summer 
school was in person and live online. 
Two fall schools were in person and the 
third was online via Zoom. The schools 
were designed for those who prepare 
taxes including enrolled agents, tax 
preparers, CPAs, individuals and 
attorneys.   

The training included updates on 
legislation, rulings and cases, individual 
taxpayer issues, agricultural and natural 

resources topics, ethics, trusts and estates, 
agriculture and natural resource tax issues, business 
tax issues, business entity tax issues, IRS issues, 
current partnership tax issues, individual income tax 
issues, rulings and cases. The schools were 
approved for 8 and 16 hours of continuing education 
credit by the IRS, Missouri Bar and for CFP 
continuing education.  Total continuing education 
hours reported to IRS for the schools was 2,936 
hours. 

The teaching teams included a CPA and former IRS 
employee, an IRS certified retired ag economics 
professor, an attorney, Missouri Department of 
Revenue and extension ag business specialists.   

The trainings received positive evaluations and 
planning is underway to offer trainings in 2023.  
Local county residents benefit when local tax 
preparers have the opportunity to gain knowledge, 
which benefits their clients and communities. The 
tax schools are a program of the ag business and 
policy program of MU Extension, coordinated by 
Mary Sobba with help from a team of ag business 
specialists throughout the state. 

The resources for the schools included the IRS, 
National Income Tax Workbook from the Land 
Grant University Tax Education Foundation, and 
materials written by the instructors. 

 

The 2022 school attendance totaled 311 people. The 
participants were from all over Missouri. 

 

Four people attended from Montgomery County. 

Mary Sobba 

Field Specialist 

In Agriculture 

Annie’s Project 
Annie’s Project is an educational program that was 

created specifically for women in agriculture. In 2022, 

four online Annie’s Project courses were offered with 

a total attendance of 97 participants, one of which 

was from Montgomery County. One course, Inspired 

by Annie’s Project, was a new one to Missouri. The 

two-hour Inspired by Annie’s Project class focused 

on Understanding Carbon Credits. Three of the 

courses were the original 18-hour Annie’s Project 

course. The 18-hour course is a discussion-based 

workshop bringing women together to learn from 

experts in production, financial management, human 

resources, marketing and the legal field. The 

participants attended a weekly 2.5 hour live 

interactive online session via Zoom and completed 

self-paced activities and videos. Topics included: risk 

management, record keeping software, ownership of 

property, insurance, financial statements, 

spreadsheets, writing a business plan, estate 

planning, leases, marketing, communication issues, 

and personality traits.  

As a result of participation in Annie’s Project, women 

are equipped with the knowledge, skills, and abilities 

to make informed risk management decisions 

regarding their agriculture business operations. In 

addition to the knowledge gain, participants learned 

about resources that can assist them in making 

business decisions for their farming operations. 

When you support the University of Missouri 

Extension Annie’s Project program, agriculture 

women participating in educational activities become 

better decision makers and business partners; 

empowering them to respond to the challenges of 

farming and leading to increased farm profitability. 

Missouri citizens benefit from a more vibrant and 

sustainable rural economy and greater food security. 

6 



7 

Montgomery County—One Participant 
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Strength and Balance Training for Falls Prevention 

Stay Strong Stay Healthy is a strength and balance 

training program for middle-aged and older adults. 

The program is designed to increase aging adults’ 

access to a safe, structured, and effective balance 

and lower body training program. Participants are 

made to feel comfortable regardless of their current 

fitness level so they can safely participate and 

gradually build lower body strength and balance.  

In Montgomery County, 18 sessions of Stay Strong 

Stay Healthy were offered to a total 

of 48 direct contacts. All participants 

improved in multiple areas of fitness 

that measure lower body strength, 

flexibility, balance, and 

cardiovascular endurance.  

When you support MU Extension’s 

Stay Strong Stay Healthy program, 

participants will increase their 

physical activity and may improve 

strength, balance, and flexibility, 

resulting in reduced risk for falls, better overall health, 

and greater independence. These health benefits can 

prolong the need for long-term care, which costs on 

average $51,000 per year in Missouri. The money 

saved benefits the community by keeping more 

discretionary income in circulation locally. It also 

keeps people actively, independently contributing to 

society longer. 

Tyler Hall 

Field Specialist 

Nutrition & Health 

ServSafe Food Manager Certification 

The Centers for Disease Control (CDC) estimates 

that each year approximately 1 in 6 Americans (or 48 

million people) gets sick, 128,000 are hospitalized, 

and 3,000 die of foodborne diseases. 

The ServSafe® program is a national certification 

program designed to teach safe handling practices to 

foodservice employees and others who handle and 

serve food to the public. ServSafe training enables 

participants to identify the principles of food safety 

and methods of preventing contamination and 

foodborne illness and also to be able to implement 

proper employee sanitation training. This training can 

help participants to gain or maintain employment in a 

foodservice operation and should help to improve the 

safety of food that is served in Missouri food 

establishments taking the training. 

Ensuring the safety of food served in Missouri Food 

Service outlets can reduce the large economic 

burden of foodborne illness and can also help to 

ensure that 

tourists and 

visitors to 

Missouri do not 

get food-borne 

illness when 

visiting the state, 

which can also 

be harmful to the state’s reputation.  

In Montgomery County, 12 individuals participated in 

ServSafe training in 2022 to help improve their 

employment opportunities and also to improve the 

health of people eating in Missouri through a reduced 

likelihood of foodborne illness. All individuals passed 

their exams and obtained certificates that allowed 

those individuals to continue operating. 

Tyler Hall, field specialist in Nutrition and Health, led 

the training. 



The Supplemental Nutrition Assistance Program 

Education (SNAP-Education or SNAP-Ed) brought 

$10,315,347 in federal funds to Missouri.  The funds 

support engagement with 470,352 Supplemental 

Nutrition Assistance Program (SNAP) recipients and 

eligible citizens of Missouri.  There were 317,179 

direct educational contacts.  This year we had 

2,410,436 indirect educational contacts through 

newsletters, health fairs, food pantries, and the Show 

Me Nutrition helpline.   

Participants in SNAP-Ed learn the importance of 

making healthier meals and snack choices, eating 

breakfast more often, are more willing to try new 

foods, increase their physical activity, and make 

healthier food choices.  Those who practice healthy 

eating and are physically active are more likely to 

contribute to a healthy labor force and enjoy a high 

quality of life throughout the lifespan.  

This vital programming effort also reduces healthcare 

costs over the participant’s lifetime, saving taxpayer 

money in reduced public healthcare benefits and 

insurance premiums.   

Our Nutrition Program Associates (NPAs) are also 

continuing to provide information about the SNAP 

benefits program and offer assistance with SNAP 

benefits applications. 

968 Youth and 5,521 Adult contacts were made, for a 

total of 6,489 contacts in Montgomery County. 

The following is a list of the locations where 

participants were served in Montgomery County: 

Schools 

• Jonesburg Elementary 

• Montgomery City Elementary 

Agencies 

• Bratcher’s Market 

• Montgomery County Senior Center 

• Reach Church Food Pantry 

Family Nutrition Program 

In addition to the numbers, Heather Warren shared 

this success story demonstrating local impact:   

While teaching Eating from the 

Garden at Montgomery City 

Elementary I had more than one 

student tell me about how they have 

been discussing gardening at home 

with their families. One student in 

particular shared that her family plans 

to do a garden next spring because 

they liked the produce that the student 

grew and took home. There has been 

a good connection between what the students are 

learning in class and what they are taking home and 

teaching to their families. Its exciting to hear about 

the children’s future plans for gardening!   

EFNEP Funding 

The Expanded Food and Nutrition Education 

Program (EFNEP) brought $1,626,730 federal funds 

to Missouri.  These funds were used to enroll 526 

limited-resource families in nutrition education and 

meal preparation classes, representing 1,926 family 

members. Additionally, 1,980 youth were enrolled in 

EFNEP classes. 

56 of these youth and adult participants reside in 

Montgomery County.   

Participants in EFNEP learn the importance of 

making healthier meals and snack choices, eating 

breakfast more often, trying new foods, increasing 

their physical activity, and making healthier food 

choices.  Those who practice healthy eating and are 

physically active are more likely to contribute to a 

healthy labor force and enjoy a high quality of life 

throughout the lifespan.  

This vital programming effort also reduces 

healthcare costs over the participant’s lifetime, 

saving taxpayer money in reduced public healthcare 

benefits and insurance premiums.   

We look forward in 2023 to more programming 

opportunities and continued progress in helping to 

improve the lives of Missouri families.  
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Heather Warren 

Nutrition Program 

Associate 



10 

 



Youth who earn a earn bachelor’s degree increase 

annual earnings by $2 million over their lifetime (U.S. 

News and World Report, 2011). If 50% of the 

Montgomery County youth participating in 4-H events 

on a college campus receive a Bachelor’s degree, 4-

H would help young people acquire $10 million more 

in lifetime earnings.  

4-H also prepares youth for the 

work place. Youth must be 

prepared to live and work in a world 

we cannot completely envision – 

competing for jobs that do not yet 

exist, using technologies that have 

not yet been invented to solve 

problems that have yet to be 

identified.  4-H is the only youth 

development program with direct 

access to technological advances in 

agriculture, life sciences, engineering, learning 

technologies and social sciences from the university 

system.  This brings relevant science content and 

hands-on learning that helps youth thrive (Arnold, 

Bourdeau, & Nott, 2013).   

In Montgomery County, 524 youth were engaged in 

science related projects and experiences. 

4-H clubs 

166 Youth in 6 Community Clubs 

Montgomery County 4-H clubs offer long-term 

educational experiences in which members learn life 

skills such as decision making, public speaking and 

working with others.  Members learn by doing under 

the guidance of adult volunteers, who teach projects 

ranging from computers science and arts to animal 

science and healthy living. Clubs also involve youth 

in community service, camping and educational trips. 

4-H members contribute hundreds of thousands of 

hours back to their community every year. Service is 

a hallmark of all 4‑H programs, teaching youth about 

the importance of giving back, improving our 

communities and developing innovative solutions to 

solve problems, large or small. 4‑H’ers learn skills 

such as teamwork, critical thinking, community 

engagement and build a sense of compassion, 

confidence and pride. 

4-H SPIN and special-interest programs 

4-H participants = 21 

Montgomery County 4-H SPIN and 

special-interest clubs and programs 

include community partnerships and 

events, day camps and other 

educational activities. This year 

Montgomery County youth were 

invited to participate in a Nutrition 

SPIN Club   

4-H SNAC Clubs 

4-H participants = 44 

Montgomery County 4-H Student 

Nutrition Advisory Council (SNAC) Clubs were 

offered during summer school to help youth become 

more knowledgeable about nutrition and fitness. 

Youth participants are encouraged to become 

ambassadors of Healthy Living in their communities.    

4-H school enrichment programs 

4-H participants = 275 

Montgomery County 4-H school programs are 

educational experiences that supplement learning in 

the classroom. Teachers, 4-H volunteers or 4-H staff 

lead these activities.  The most popular 4-H school 

program in Montgomery County is Embryology 

 

Volunteers 

4-H members are supported by 55 youth and adult 

volunteers 

Time valued at $164,725 

Volunteers are the core of the 4-H Program.  They 

help to create, support and deliver educational 

programs and experiences.  Missouri 4-H volunteers 

report contributing on average 100 hours per year to 

A community  of 524 youth building life skills, contributing to their community 

and becoming college and career ready. 
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Rhonda Shafer 

Field Specialist 

4-H Youth 

Development 

Kim Cullom 

4-H Program 

Associate 

https://4-h.org/about/blog/true-leaders-in-service-teaching-kids-to-be-grateful/
https://4-h.org/about/blog/inspire-kids-to-do-inspiring-service/


the program. Valuing their time at $29.95 per hour 

(Independent Sector, 2022), the contribution of 

Montgomery 4-H volunteers was worth more than 

$160,000 in 2022.  More importantly, these 

individuals serve as role models and mentors for 

youth.   

Annual Holiday Clover Kid Night a Success 

Each December Montgomery County Clover Kids are 

invited to a Holiday Night planned by Kim Cullom, 

These Clover Kids enjoyed the annual holiday night: (front row, l. to r.) Ella Knoepflein, Lilly Hamilton, Miles 

Beattie, Hadly Warren, and Colton Pritchett; (back row, l. to r.) Heather Warren (NPA), Alison Stille, Paige 

Cochran, Alva Powell, Elise Cochran, Wyatt Meyer, Harper Talley, Rylinn Bickmeyer, Kim Cullom (YPA). 
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4-H Program Associate and Heather Warren, 

Nutrition Program Associate.  In 2022, the Clover 

Kids helped bake Oatmeal Chocolate Chip Cookies, 

colored cards for a local nursing home, cooked 

pizzas and painted wooden ornaments. Thirteen 

Clover Kids were in attendance. This event gives 

Clover Kids their own project meeting to attend and a 

chance to start meeting youth from other clubs. 

References on page 15. 



Private Pesticide Applicator Training 

Number of Montgomery County Learners 

Twenty-three Montgomery County citizens 

participated in the Private Pesticide Applicator 

training facilitated by Rusty Lee, Field Specialist in 

Agronomy.  This 2.5 hour program gave a collective 

learning total of 57.5 education hours. 

What Did They Learn? 

Upon completion of the training, participants were 

able to: 

1. Recognize the need to correctly identify pest 

organism prior to choosing a pest management 

strategy. 

2. Understand the concept of economic thresholds 

and economic injury levels when making pest 

management decisions. 

3. Possess a basic understanding of biological control 

and other non-chemical methods of pest 

management. 

4. Better understand the format and information 

provided on each pesticide label. 

5. Recognize the importance of using label 

information in all phases of application. 

6. Understand the importance of having a Material 

Safety Data Sheet, and other materials available 

when applying pesticides. 

7. Understand the need for proper 

selection and use of protective 

clothing and safety equipment. 

8. Understand the importance of the 

“Restricted Use Pesticide (RUP) 

designation for certain pesticides  

9. Consider environmental impacts 

when selecting a pesticide for use. 

10. Consider impact of pesticides on 

water sources when applying a 

pesticide. 

11. Understand the need and procedure to develop 

an emergency plan (fire, storm, flood, other) with 

local emergency officials. 

How Does This Work Make Montgomery County 

and Missouri Better? 

Enables farmers to meet the legal requirements 

mandated by the Environmental Protection Agency 

and the Missouri Department of Agriculture’s Bureau 

for Pesticide Control on the safe and proper use of 

agricultural pesticides on their farmlands, including 

restricted-use pesticides (RUPs). 

Rusty Lee 

Field Specialist 

Agronomy 

Number of Montgomery County Samples 

Montgomery County submitted 155 of the 11,825 

samples submitted state-wide to the MU Soil Lab 

Testing Services. 

What Did They Learn? 

Test results and recommendations of fertilizer 

applications were mailed to the customers that had 

submitted their samples.  Follow-up consultations 

were provided by Field Specialist in Agronomy, 

Rusty Lee, as customers needed additional 

assistance interpreting the results and 

recommendations. 

Increases in grain yield and forage tonnage are 

expected when elements of fertility are deemed 

required. 

92% required lime for pH corrections. 

72% required Phosphorus additions. 

43% required Potassium additions. 

How Does This Work Make Montgomery County 

and Missouri Better? 

Enables farmers to manage their soil fertility by first 

knowing current levels and which added elements 

would generate a return on investment. 

Promotes farm sustainability by keeping land 

productivity at a high level. 

Reduces unnecessary expenses of applying costly 

fertilizer at a level above what can be utilized. 

Reduces environmental impact from the off-target 

movement associated with over-application. 

MU Soil Lab Fertility Test Samples 
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allow for tax exempt 

contributions to the Local 

Reading Council. 

Research shows that 

reading to children early 

in life can produce a 

significant increase in IQ. 

Data from other 

Imagination Library 

communities shows 

increased school 

performance and literacy 

as a result of this 

program. Home visits 

from the Parents as 

Teachers program are 

reporting improved early 

literacy and pre-reading 

skills among local 

children. 

Imagination Library Provides Free Books To Montgomery County Children 

At the end of 2022, 

99,946 free, age-

appropriate books were 

delivered into homes 

around Montgomery 

County. These books 

were provided by the 

Imagination Library, 

which is a partnership 

between the Local 

Reading Council and the 

Dollywood Foundation. 

Celebrating its 21th 

anniversary, the Local 

Reading Council was 

formed in May 2001 

consisting of 

Montgomery County 

citizens, including day 

care providers, 

librarians, teachers and 

staff from both county 

public schools with the 

goal of improving 

literacy in Montgomery 

County. 

Their main 

focus is 

providing 

children birth 

to 5 a free 

book each 

month. In 

August 2001, 

fundraising began with 

five-year pledges and 

contributions coming 

from individuals, church 

groups, service 

organizations and 

businesses. It costs $30 

annually to sponsor one 

child in the Imagination 

Library. 

In October 2002, 36 

books were 

sent into 

Montgomery 

County. In 

December 

2004, the 

10,000th book 

was delivered 

in the county. 

In 2022, 4,988 free 

books were delivered to 

county  children.  

The Montgomery 

County Extension 

Council serves as fiscal 

agent for the program to 

MU Extension is a unique funding partnership  

Extension funding is a three-way partnership of federal, state and county government. Federal and 

state money, through the University of Missouri system, pay professional staff salaries, training 

costs, computers and communication equipment. County funds support the local office, secretarial 

and youth assistant salaries, staff mileage and council expenses. 

 

The Montgomery County Extension Council, faculty and staff would like to express our 
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The Busy Bees Extension Club decorated cookies for Montgomery County ambulance employees and the 

Montgomery County 911 dispatchers for their dedication and service to their jobs. . The Family and Commu-

nity Education Council of Montgomery County strengthens individuals, families and communities through con-

tinuing education, developing leadership and community action. The Busy Bee Extension Club is part of the 

FCE organization. Pictured above are (l.-r.) Karen Hollensteiner, Mary Hesterberg, Ann Woodroof, Elsie 

Cope, Oleta Edwards and Ruth Schneider. 

http://www.4-horg/about/youth-development-research/
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