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Equal opportunity/ADA institution  

The University of Missouri does not discriminate on the basis of race, color, national origin, ancestry, religion, sex, sexual 

orientation, gender identity, gender expression, age, genetic information, disability, or protected veteran status. The 

University’s nondiscrimination policy applies to all phases of its employment process, its admission and financial aid programs, 

and to all other aspects of its educational programs and activities. Further, this policy applies to sexual violence and sexual 

harassment (forms of sex discrimination) occurring both within and outside of the University context if the conduct negatively 

affects the individual’s educational or work experience or the overall campus environment. Retaliation directed to any person 

who pursues a discrimination complaint or grievance, participates in a discrimination investigation, or otherwise opposes 

unlawful discrimination is prohibited.  
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Who we are 

Montgomery County 

Extension Council 

Doug Lensing, Chairperson 

Chris Pritchett 
Vice Chairperson 

Dan Cole, Secretary 

Pasty Cox, Treasurer 

Stacey Carroz 

William Dreyer 

Sam Fort 

Gary Jonas 

Richard Kleinsorge 

John Noltensmeyer 

Toni Schwartz 

Dennis Weinrich 

 

 

Income: 

County Appropriations     $53,000 

Expenses: 

Personnel Services          $28,000 

Payroll Expenses               $7,500 

Non-Payroll Salaries          $5,000 

Travel                            $3,000 

Postage                             $2,000 

Telephone Service             $1,500 

Rent/Lease Equipment      $2,100 

Supplies/Services              $2,300 

Soil Test Expense               $500 

Publications for Resale         $100 

Insurance                              $600 

Repairs/Maintenance            $200 

Furniture/Equipment             $200 

2020 Operating Budget 

Montgomery County 

Faculty and Staff 

Rusty Lee 

Field Specialist in Agronomy 

Heather Warren 

Nutrition Program Associate 

Kim Cullom 

4-H Program Associate 

Joan Andrews 

Office Support Staff 

Meeting Date 

Third Monday of Month, 7 p.m. 

Extension Council Office 

Staff Serving 

Montgomery County 

(based in other counties) 

Kris Bockting 

PTAC  Counselor 

 

Mark Christian 

SBTDC Business Specialist 

 

Anita Ellis 

Field Specialist in Livestock 

 

Charles Ellis 

Field Specialist 

in Agricultural Engineering 

 

Tyler Hall 

County Engagement Specialist 

in Nutrition & Health Education 

 

Dave Hileman 

Field Specialist 

in Human Development 

 

Rhonda Shafer 

County Engagement Specialist 

in 4-H Youth Development 

 

Mary Sobba 

Field Specialist 

in Agricultural Business 

 

David Steffes 

SBTDC Central 

Regional Director 

 

Jana Weitkemper 

PTAC State Director 

 

Elizabeth Smith 

Regional Director 

East Central Region 

Montgomery County 

Commissioners 

Ryan Poston 

Presiding Commissioner 

 

Rich Daniels 

First District Commissioner 

 

John Noltensmeyer 

Second District Commissioner 

State Legislators 

Senator 

Jeannie Riddle 

District 10 

 

Representative 

Jeff Porter 

District 42 

About us 

Location: 

310 E. Salisbury St., Ste. E 

Montgomery City, MO 63361 

 

Hours: 

8 a.m. to 12 Noon 

1 p.m. to 4:30 p.m. 

Monday through Friday 

 

Contact: 

573-564-3733 

573-564-6145 FAX 

montgomeryco@missouri.edu 
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December 2020 

 

Dear Friends of Extension: 

 

2020 brought many challenges to the citizens of Montgomery County due to the COVID-19 pandemic. MU 
Extension stepped up to these challenges with innovative ideas to continue bringing knowledge, resources and 

progamming to our citizens and meet the communities’ needs. 

One example was moving the local 4-H Judging and Achievement Day to a virtual event, keeping 4-H members, 
volunteers and staff safe. Another example was access to  many programs through the Zoom platform. Citizens 

had the choice of attending meetings across the state in all program areas.   

In Montgomery County, our volunteer advisors  -  members of the county Extension Council  -  play a vital role 
in identifying community needs; providing counsel to regional and campus faculty about educational programs 

and personnel; and assist in finding resources to support the local educational program. 

This annual report highlights part of Extension’s yearly educational programming. In 2020, the Montgomery 
County Extension Office provided a total of 14,408 direct and indirect contacts. These contacts were made 
through zoom short courses, newsletters, telephone consultations, personal instruction, electronic mail and 
educational displays. Program areas include Agriculture and Environment, Business and Community, Youth and 

Families, Nutrition and Continuing Education. 

With your support and the support of the Montgomery County Commission, every effort will be made to meet 
high-priority needs and to deliver programs that enhance the lives and livelihood of the residents of Montgomery 

County. 

The Montgomery County Extension Council would like to express its thanks to the staff, volunteers, other 
agencies, associations and businesses for their support and hard work during this difficult time. Special thanks 

to the County Commission for the county’s financial support provided to the Extension Council. 

In partnering with the County Commission and the people of Montgomery County, we look forward to working 
together to meet Extension’s grand challenges of economic opportunity, educational access and excellence, 

and health and well-being in 2021. 

 

Sincerely, 

Doug Lensing, chairperson    Rusty Lee 
Montgomery County Extension Council   County Engagement Specialist in Agronomy 

MONTGOMERY COUNTY EXTENSION 

310 Salisbury St., Suite E 

Montgomery City, MO 63361 

PHONE:  573-564-3733 

FAX:  573-564-6145 

E-MAIL:  montgomeryco@missouri.edu 
WEBSITE:  extension.missouri.edu/montgomery 
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A community of 205 youth building life skills, contributing to their community and becoming college and career ready. 

Findings from a 2019-20 evaluation study by Anne Reeder 
reveals that Missouri 4-H: 

4-H Youth Development  
Rhonda Shafer 

County Engagement Specialist in 4-H Youth Development 

Kim Cullom 
4-H Youth Associate 

Missouri 4-H Inspires Kids to Do 

95% said they are willing to work hard on something difficult.        

80% set personal goals.                                 

96% said they try to learn from their mistakes. 

97% said they treat others the way they want to be treated.         

 

Missouri 4-H Grows True Leaders 

91% said they like to learn about people who are different from 

them.  

91% said they think about others feelings before they say 

something.                                  

76% reported feeling comfortable being a leader. 

 

4-H Builds Leadership and Communication Skills 

86% help others reach their goals. 

69% comfortable speaking in a group. 

98% said they show respect for other’s ideas.        

86% Can work with someone who made them upset.  

93% Look for ways to involve all members of a group.  

 

4-H Builds Social and Emotional Skills 

92% said they keep trying until they reach their goals. 

85% Stop to think about their choices, when making a decision. 

98% reported that they like to learn new things.  

67% of Missouri 4-H’ers surveyed said they are willing to try 

something they might get wrong.                                               

Top Skills Developed because of 4-H:  

1. Leadership 

2. Building Relationships/Meeting new people 

3. Project Skills 

4. Willing to try new things 

5. Public Speaking/Presentation Skills 

6. Sportsmanship/Handle Competition 

What youth enjoy most about 4-H: 

1. Exhibiting at fairs 

2. Participating in projects 

3. Going to Camp 

4. Community Service 

5. Participating in Contests  

College and Career Readiness 

• From Anne’s Evaluations: 

 75% said 4-H Helped me decide what I will do after high 

school. 

 96% said 4-H has given me skills that will be helpful 

after high school. 

 86% said I know what I want to do after high school. 

• Youth who earn a earn bachelor’s degree increase annual 
earnings by $2 million over their lifetime (U.S. News and 

• 4-H’ers are twice as likely to go to college compared to their 
non 4-H peers and they tend to pursue careers in STEM 

fields (Lerner & Lerner, 2011). 

Kim Cullom 
4-H Youth Associate 
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World Report, 2011). If 50% of the Montgomery County 
youth participating in 4-H events on a college campus 
receive a Bachelor’s degree, 4-H would help young people 
acquire $10 million* more in lifetime earnings. *Based on 

youth attending campus events in 2019 

• 4-H also prepares youth for the work place. Youth must be 

prepared to live and work in a world we cannot completely 

envision – competing for jobs that do not yet exist, using 

technologies that have not yet been invented to solve 

problems that have yet to be identified.  4-H is the only youth 

development program with direct access to technological 

advances in agriculture, life sciences, engineering, learning 

technologies and social sciences from the university system.  

This brings relevant science content and hands-on learning 

that helps youth thrive (Arnold, Bourdeau, & Nott, 2013). 

• In Montgomery County, 205 youth were engaged in science 

related projects and experiences. 

4-H Clubs 

• 205 Youth in Seven Clubs 

• Montgomery County 4-H clubs offer long-term educational 
experiences in which members learn life skills such as 
decision making, public speaking and working with 
others.  Members learn by doing under the guidance of adult 
volunteers, who teach projects ranging from computers 
science and arts to animal science and healthy living. Clubs 
also involve youth in community service, camping and 

educational trips. 

Volunteers 

• 4-H members are supported by 64 youth and adult 

volunteers 

 Time valued at $175,360 

• Volunteers are the core of the 4-H Program.  They help to 
create, support and deliver educational programs and 
experiences.  Missouri 4-H volunteers report contributing on 
average 100 hours per year to the program. Valuing their 
time at $27.20 per hour (Independent Sector, 2019), the 
contribution of Montgomery County 4-H volunteers was 
worth more than $175 thousand in 2019.  More importantly, 
these individuals serve as role models and mentors for 

youth.   

COVID-19 Couldn’t Stop 4-H 

The 2020 4-H year looked different than previous years. Local 
club meetings and events were cancelled by the state, events 

had to go virtual and there wasn’t a county fair. 

4-H in Montgomery County may have been different, but we 
were able to continue on in new ways. One of the first big 
changes was taking our annual Judging and Achievement event 
and turning it into a virtual event. This was challenging but we 
had participants go on to deliver demonstrations at the State 
Fair. 4-H Camp had to be cancelled so that was turned into a 
series of three virtual evenings of camp that families could 
register for individually. With the cancellation of the Montgomery 
County Fair, 4-H project judging was moved to the Extension 
Office. Several 4-H families brought in projects for judging and 

34 items were sent for display at the Missouri State Fair. 

So, while 4-H looked different in 2020 it was still there giving 

local youth opportunities! 

4-H Youth Development  
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Agriculture 
Rusty Lee 

Field Specialist in Agronomy 

A cooperative agreement was made between the U.S. 

Department of Agriculture (USDA), Natural Resources 

Conservation Service (NRCS) and the Curators of the University 

of Missouri (MU).  This partnership made way for University 

Extension Field Specialists in Animal Health and Plant Health to 

improve grassland sustainability in Missouri. 

For Montgomery County, Field Specialist in Agronomy Rusty Lee 

has assisted three operations.  This assistance involved multiple 

days over an extended period of time.  It included one-on-one 

consultations with producers to assess their current grazing 

system, inventory of forage assets and created awareness of the 

science and technology available to reduce expenses and 

improve the profitability of their grazing livestock operations. 

Additional long-term benefits of these planned program 

consultations were the enhanced and expedited technical 

assistance to support the implementation of conservation 

practices and farm bill programs.  Guidance provided to 

producers for participation in cost-share programs, such as 

Environmental Quality Incentives Program, had a significant 

impact on reducing their financial costs in implementation of 

improved practices. 

Grasslands Project Improves Profitability 

Missouri Strip Trial Program 

The Missouri Strip Trial program began in 2016 with a limited 
number of producers around the state participating.  Since then, 
the program has continued to grow with additional producers and 
expanded trials being researched.  East Central Missouri 
producers were prominent in this program with 18 trials being 
conducted in East Central Missouri in 2020. The strip trial 
program uses producer fields, equipment 
and management to compare different 

crop management practices. 

 

For 2020 these trials included: 

• Comparing soybean seed treatments. 

• Nitrogen management in corn 

production. 

• Fungicide use in soybeans. 

• Comparing cereal rye, winter wheat and no cover crop in a 

corn/soybean rotation. 

• Potassium fertilizer response plots. 

• Nitrogen management in wheat production.   

Data collection during the growing season included: 

• Crop stand establishment. 

• Weed control. 

• Crop response to treatments using drone flights during the 

growing season. 

• Yield monitor data and mapping during 

harvest to measure treatment affects. 

The success of the program has led to 
additional trials being added in 2021 that 
East Central Missouri producers will be 

participating in. 

These are: 

• Crop response to the application of 

sulfur. 

• The two year effect of planting soybeans into growing winter 

cereal rye.  

Results from East Central Missouri producers are combined with 
other producers around the state and summarized on the strip 
trial web site: 
https://extension2.missouri.edu/programs/strip-trial-program.  
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Nutrition 
Heather Warren 

Nutrition Program Associate 

The Supplemental Nutrition Assistance Program Education 
(SNAP-Education or SNAP-Ed) brought $9,964,840.00 in federal 
funds to Missouri.  The funds support engagement with 723,461 
Supplemental Nutrition Assistance Program (SNAP) recipients 
and eligible citizens of Missouri.  There were 3,209,545 direct 
educational contacts.  This year we had 2,817,878 indirect 
educational contacts through newsletters, health fairs, food 

pantries, and the Show Me Nutrition helpline.   

Participants in SNAP-Ed learn the importance of making 
healthier meals and snack choices, eating breakfast more often, 
are more willing to try new foods, increase their physical activity, 
and make healthier food choices.  Those who practice healthy 
eating and are physically active are more likely to contribute to a 
healthy labor force and enjoy a high quality of life throughout the 
lifespan.  
This vital programming effort also reduces healthcare costs over 
the participant’s lifetime, saving taxpayer money in reduced 

public healthcare benefits and insurance premiums.   

Our Nutrition Program Associates (NPAs) are also continuing to 
provide information about the SNAP benefits program and offer 

Family Nutrition Program 

assistance with SNAP benefits applications. 

Even with the challenges of COVID, 638 Youth and 8,745 Adult 
contacts were made, for a total of 9,383 contacts in Montgomery 

County. 

The following is a list of the locations where participants were 

served in Montgomery County: 

Schools  

• Jonesburg Elementary 

• Montgomery City Elementary  

• Wellsville Elementary 

Agencies 

• Bratcher’s Market 

• Montgomery County NECAC 

• Montgomery County Senior Center 

• Reach Church Food Pantry 

In addition to the numbers, Heather Warren shared this 

success story demonstrating local impact:   

Today I worked with Montgomery City Elementary students 

during summer school.  We started a program called Kids 

in the Kitchen, and were focusing on the germ lesson.   We 

were discussing hand washing, and the amount of time it 

really takes to clean the germs off your hands.  In this 

picture you can see a student realizing that even though he 

thought he washed his hands well he’s still “glowing” with 

germs!  This is always an eye opening lesson for the kids, 

and really makes them realize how important proper hand 

washing is! 

A Success Story 
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Agricultural Business 
Mary Sobba 

Field Specialist in Agricultural Business 

MU Extension Tax Schools 

University of Missouri Extension ag economics department and 
regional ag business specialists worked together to coordinate 
one summer and two fall tax schools. Due to COVID, all schools 
were online via Zoom. The schools were designed for those who 
prepare taxes including enrolled agents, tax preparers, CPA’s, 

individuals and attorneys.   

The training included updates on the COVID-19 legislation, rul-
ings and cases, individual taxpayer issues, agricultural and natu-
ral resources topics, IRS rules and regulations, business issues, 
retirement issues, financial distress, S corporations, QBI deduc-
tions, trusts and estates, and ethics. The schools were approved 
for 8 and 16 hours of continuing education credit by the IRS, 
Missouri Bar and for CFP continuing education.  Total continuing 

education hours reported to IRS for the schools was 2,768 hours. 

The teaching teams included a CPA and former IRS employee, 
an IRS certified retired ag economics professor, an attorney and 

a regional extension ag business specialists.   

The trainings received positive evaluations and planning is un-
derway to offer trainings in 2021.  Local county residents benefit 
when local tax preparers have the opportunity to gain 
knowledge, which benefits their clients and communities. The 
tax schools are a program of the ag business and policy pro-
gram of MU Extension, coordinated by Mary Sobba with help 

from a team of ag business specialists throughout the state. 

The 2020 school attendance totaled 271 people. The participants 
were from all over Missouri.  Participants by number from the 
local area included: Audrain-10; Boone-9; Callaway-2; Monroe-1; 

Montgomery-3; Pike-1 and Randolph-3.  

Farm Bill Education 

A series of farm bill meetings were held in early 2020 in Bowling 

Green, Fulton and Mexico. 

Participants attending were:  Audrain-29; Callaway-3; Marion-1; 

Monroe-4; Montgomery-3. 

The meetings included information about the new farm bill, 
changes, deadlines and decision tools. Information from USDA 

was shared. The structure of the meetings included much time 

for a question and answer forum. 

  

The meetings were presented by University of Missouri Exten-
sion.  USDA Farm Service Agency was a partner at most meet-

ings and co-presented.   

MU Extension is a unique funding partnership  

Extension funding is a three-way partnership of federal, state and county government. Federal and 
state money, through the University of Missouri system, pay professional staff salaries, training 
costs, computers and communication equipment. County funds support the local office, secretarial 
and youth assistant salaries, staff mileage and council expenses. 
 
The Montgomery County Extension Council, faculty and staff would like to express our 

appreciation to the Montgomery County Commissioners for their continued support of extension 

programs. 
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Human Development & Family Science 
Dave Hileman 

Field Specialist in Human Development & Family Science 

Focus on Kids 

Focus on Kids provides divorcing and separated parents with 
information to make divorce successful for the children by 
helping parents learn co-parenting skills and understand how to 
help the children cope with the big change in their life.  Program 
evaluations indicate that participating in the Focus on Kids can 
reduce the level of conflict between parents and therefore reduce 
the level of stress on children. Parents learn how to nurture and 
support their children during and after separation and divorce, 
which leads to more children being raised in a healthy, low-
conflict environment. This benefits other community members by 

reducing the need for community health services for children. 

One-year follow-up surveys indicate that nearly 75% of former 
FOK participants report the program as being helpful and 
worthwhile, still credit the program as increasing their knowledge 
and usage of positive co-parenting behaviors, and reported 

significant reductions in co-parenting conflict. 

In 2020, due to the pandemic, many parents were instructed to 
take the Focus on Kids online class.  Eight Montgomery County 

parents completed the class online.   

MU Extension Field Specialists in Human Development 
collaborate with judges in the 12th Judicial Circuit to provide 

Focus on Kids classes. 

Child Care Provider Classes 

Five Montgomery County Child Care Provider participated in at 
least one of the online classes.  An additional 12 providers 

attended an in-person class. 

The staff who work in licensed child care centers must obtain 12 
clock hours of professional development each year for the site to 
maintain licensure.  MU Extension Field Specialist in Human 
Development offer local classes to provide convenient 
opportunities for the child care providers to obtain the hours 
needed.  Due to the pandemic, many of the classes were offered 
via zoom in 2020.  A total of 16 online classes were offered.  
Each class was repeated twice, once in the afternoon and once 
in the evening for the convenience of the child care providers, 

and each offered two clock hours of professional development. 

Prior to the pandemic one in-person class was held. The class 
provided six hours of professional development for the 12 
participants who attended. Presentations were made by East 
Central Region Field Specialists in Human Development and 

Community Engagement Specialists in Health and Education. 

Child care provider training impacts communities by meeting the 

three grand challenges MU Extension seeks to address. 

• Economic Opportunity:  Helping child care centers maintain 
the licensure needed to provide quality child care allows 
parents with young children to enter and/or stay in the 
workforce.  In addition, it provides employment for the child 

care staff. 

• Educational access and excellence:  Providing quality 
educational programs to child care staff, at a convenient 
time and in a convenient location, increases their knowledge 
of best practices in procedures and their understanding of 
child development.  This allows for a greater quality of child 

care for the children they work with. 

• Health and Well-being:  Some of the courses offered, such 
as Taking Care of You and Sleep and Health are designed 
to help care givers learn to take care of their mental and 
physical health needs.  Other courses are designed to help 
care givers understand the best way to work with children of 
different ages, so they can provide a high standard of 
nurturing and care, and provide an environment that helps 

children thrive, physically, emotionally and cognitively. 
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Livestock 
Anita Ellis 

Field Specialist in Livestock 

Formatted as an online event, participants learned more about 

the facet of beef management that is referred to as 

Backgrounding. While many of the beef cattle operations in MO 

are cow/calf, this is another opportunity to market beef. Wesley 

Tucker presented Marketing & Economics, Dr. Eric Bailey 

Backgrounding 101 

presented two Nutrition talks as well as discussed management 

and other strategies, Dr. Craig Payne presented Health, Dr. Joe 

Zulovich presented Facilities, and Jack Harrison discussed his 

backgrounding operation in Callaway county and answer 

participants' questions. 

Imagination Library Provides Free Books To Montgomery County Children 

At the end of 2020, 90,114 

free, age-appropriate books 

were delivered into homes 

around Montgomery County. 

These books were provided by 

the Imagination Library, which 

is a partnership between the 

Local Reading Council and the 

Dollywood Foundation. 

Celebrating its 20th 

anniversary, the Local 

Reading Council was formed 

in May 2001 consisting of 

Montgomery County citizens, 

including day care providers, 

librarians, teachers and staff 

from both county public 

schools with the goal of 

improving literacy in 

Montgomery County. 

Their main focus is 

providing children birth to 5 a 

free book each month. In 

August 2001, fundraising 

began with five-year pledges 

and contributions coming from 

individuals, church groups, 

service organizations and 

businesses. It costs $30 

annually to sponsor one child 

in the Imagination Library. 

In October 2002, 36 books 

were sent into Montgomery 

County. In December 2004, 

the 10,000th book was 

delivered in the county. In 

2020, 4,637 free books were 

delivered to county  children.  

The Montgomery County 

Extension Council serves as 

fiscal agent for the program to 

allow for tax exempt 

contributions to the Local 

Reading Council. 

Research shows that 

reading to children early in life 

can produce a significant 

increase in IQ. Data from other 
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