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Who We Are
Monroe County
Extension Council
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counties)
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Alec Fodge

Charles Holland

Chairman

County Engagement Specialist
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Presiding Commissioner

Vice Chair

Kathy Hasekamp

4-H Youth Development
Specialist

Ron Staggs

Secretary

Youth Program Associate/
Administrative Assistant

Karisha Devlin

Bill Coleman
Shirley Ensor
Margaret Wilkerson

Western District Commissioner
Ag Business Specialist

Treasurer

Sarah Geist

Nancy Wilkerson
Kim Mitchell

Nutrition Program Associate

Mike Minor

Dhruba Dhakal

Mike Whelan
Eastern District Commissioner

Agronomy Specialist

Matthew Snook

Daniel Mallory

Matt Ensor

Livestock Specialist

Dan Putrah

Jim Meyer

Brandon Graupman

Nutrition Specialist

Shelby DeOrnellis

Sherry Nelson

Ron Staggs

Human Development Specialist

Steve Wright

Jennifer Shutter

Robert Mitchell

Horticulture Specialist

John Russell

Kent Shannon

Heather Utterback

Natural Resource Engineering
Specialist

Debbie Ragsdale

Chris Kempke
County Engagement
Specialist/CED

Mary Smyser
NE Region FNP Coordinator

Michael Krauch
Regional Director

Shari Pretz
Regional Office Support
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About us
Location:
208 N. Main Street,
Paris, MO 65275
Hours:
8:00-4:30 Monday-Friday
Contact info:
(660)327-4158
monroeco@missouri.edu

University of Missouri Extension

Monroe County Annual Report

Community Economic Development
Community Connect Strategy

In 2018, there are 2,437 jobs with 4,658 resident
workers and 2,221 people commute outside the county
for work.

Monroe County is a third Class County located in
Northeast Missouri. The county has population centers
of Monroe City, Paris, Madison, Holiday, Stoutsville and
Goss. The current population is 8,591 as of 2018
Census. This reflects the loss of 175 people in the last 5
years. The decline in population is projected to
continue in the next 5 years.

The largest risk to the county of Monroe is retirement.
The national average is 2,455 people for this size of
area. In Monroe County, there are 3,367 people above
the age of 55.

The availability of jobs has increase 5.3% from 2,314
jobs in 2013 to 2,437 jobs in 2018. This increase still
falls short of the national growth rate of 7.4%. Jobs in
Monroe County increased 123 positions in the last 5
years. As jobs increased, labor force participation
decreased from 55.4% to 52.3%. The median household
income in Monroe County is $41.2K is below the
national median income of $55.3K.

The connect strategy was also participant driven.
Selected questions were given to find commonality in
issues affecting Monroe County.
How do you feel about your community: people
answered, caring, welcoming and strong/tight knit.
How does the community doing in response to meeting
the needs of the citizens: Doing all right, Quality of life is
good & struggling with roads.

Monroe County Educational attainment:
8.3% of residents possess a bachelor’s degree
6.3% hold an associate’s degree
48.6% have a high school degree
19.8% have some college or post-secondary education
The bachelor’s and associate degree percentage is
lower than the national average.

What are the three most important issues to address in
your community: The responses included infrastructure,
workforce and housing.
A vibrant economy in Monroe County would look like:
downtown revitalization, reverse aging (youth) and job
creation.

Total working age populations is 7,054
Labor force is 3,688
Employed
3,527
Unemployed
161
The largest industries in Monroe County is Government
with 707 jobs; Agriculture constitutes 248 jobs, up 138%
and manufacturing, down 34% with 234 jobs total.
Manufacturing has lost 124 jobs in the last five years.
Employers that have fewer than 50 positions make up
96.1% of Monroe County jobs making small business
the largest employers in Monroe County.
The top four industry clusters are Agriculture with 238
jobs; Transportation and logistics with 25 jobs in rail;
Automotive with 190 jobs in die-casting; and local
financial with 92 jobs in commercial banking and
insurance.
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Family Nutrition Program
2,605 Collective
Workshop Hours

730 Direct and 692 Indirect Monroe
County Participants

Participants in
FNP become more aware of nutrition, make healthier
meal and snack choices, eat breakfast more often, are
more willing to try new foods, increase their physical
activity and in general make healthier food choices.
Those who practice healthy eating and activity behaviors
are more likely to enjoy a high quality of life as an adult
and into old age. A healthy labor force is critical to
attracting and keeping jobs in Missouri. In addition, this
important programming effort serves to reduce healthcare
costs over the participant’s lifetime, saving taxpayers
money in reduced public healthcare benefits and
insurance premiums.

University of Missouri Extension’s Family Nutrition
Program (FNP) reached 730 participants directly and 692
indirectly with nutrition education in Monroe County
during 2019 a significant percentage of which were low
income. FNP provides information on nutrition, food
safety, and physical activity for lifelong health and fitness
by working with qualifying schools, community groups
and agencies.
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Youth and Family
158 Monroe
Children enrolled in
4-H

4-H Volunteers Time in 2018

100 Hours of
Service per
Volunteer

$152,082

4-H Camp
4-H Camp is one of the many highlights of the 4-H year
for local youth. Camp is planned, conducted, and
evaluated with the involvement and assistance of
twelve teen Camp Counselors. Over 51 youth and teens
take part thhe annual 4-H Camp programs, held at the
Mark Twain State park.
4-H youth and parents identify 4-H camp as having a
strong, positive impact on life skills development in
youth. In both 2005 and 2006, 4-H members aged 10-13

Why 4-H
4-H’ers are twice as likely to go to college compared to
their non 4-H peers and they tend to pursue careers in
STEM fields (Lerner & Lerner, 2011). In 2018 Missouri
4-H connected 4,818 young people to University of
Missouri campuses. Being on campus is a predictor of
youth going onto higher education (Dalton & St. John,
2016).

across Missouri and their parents were surveyed to
assess their perceptions of the Missouri 4-H Camping
program’s effectiveness in building life skills in youth. The
results were overwhelmingly positive. Hatching Chicks in
the Classroom

Youth who earn a earn bachelor’s degree increase
annual earnings by $2 million over their lifetime (U.S.
News and World Report, 2011). If 50% of the Monroe
youth participating in 4-H events on a college campus
receive a Bachelor’s degree, 4-H would help young
people acquire $158 million more in lifetime earnings.
4-H also prepares youth for the work place. Youth must
be prepared to live and work in a world we cannot
completely envision – competing for jobs that do not
yet exist, using technologies that have not yet been
invented to solve problems that have yet to be
identified. 4-H is the only youth development program
with direct access to technological advances in
agriculture, life sciences, engineering, learning
technologies and social sciences from the university
system.
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Agriculture
300 Hours of Learning by
Monroe County residents

246 Monroe County Participants utilized Soil Testing, Plant and Insect
identification and Master Gardeners.

Agronomy and Horticulture

Agronomy & Horticulture
The various programs teach participants:
• Basic gardening
• Pest identification
• Soil fertility management to increase fertilizer efficiency
and protect the environment
• Pesticide application laws and best practices to safely
and effectively apply pesticides deemed by the US EPA
as restricted use in order to increase efficiency, reduce
human health risks, and improve drinking water quality
and wildlife habitat
• Management intensive grazing best practices
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Agriculture
Show-Me-Select Replacement Heifer Program
The Northeast sale average was $2,017 on 239 head
sold through the sale. Sixteen producers in the region
participated in the program in 2019 with ~2,000 heifers
enrolled. This includes three producers from Monroe
County.

Beef Improvement Program
Three beef producers in Monroe County are enrolled in
the Northeast Missouri Beef Improvement Program. The
regional livestock specialist assists these producers with
their performance record program by taking weaning and
yearling weights and frame scores on their calves. These
producers then sell bulls in the annual NEMO
Performance Tested bull sale held in Palmyra.
The annual Performance Tested bull sale is a value
added program, 21 bulls averaged $3,467 per head.
Participants of the beef improvement program use the
data when they sell the bulls to other producers such as
in the performance Tested Bull sale. Learn importance of
keeping performance records by taking weaning and
yearling weights and heights on the farm.

Since the program started in 1997, 29 sales have been
conducted with 6,548 heifers sold at a gross income of

Show-Me Quality Assurance (SMQA)
$10,887,170. A total of 45,000 heifers have gone through
the program from the northeast area.

This certification is for youth and includes a one-hour
workshop. Participants must do this three times during
their showing career. They must attend twice under the
age of 13 and once when they are 14 and older. This
program meets the requirements for certification required
to exhibit meat producing animals and allows livestock
and poultry project members to meet this requirement to
complete their project.
SMQA increases the knowledge and awareness of
Missouri youth about food quality issues related to animal
production, as well as increase quality of care and
knowledge of livestock produced by youth in Monroe
County.

TriCounty Steer Carcass Futurity
The principle objective of the TCSCF program is to
provide information to beef producers they can use in
managing and marketing their product. The program will
provide cow-calf producers information on feedlot
performance, average daily gain, and carcass data on
one or more steers/heifers entered. This information can
be used by the producer to change breeding and
management programs or may be used as a basis for
change in a producer’s marketing program. Producers
may use data obtained from participation in TCSCF with
high performing steers as a tool in selling their cattle.
One Monroe County producer participated in this program
by comingling 5 head of calves.
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Agriculture
Agri-Business Education Farm Bill Seminar
2-Monroe Participants

In 2.5 hours of instruction participants learned about their
options under the new farm bill – ARC IC, ARC Co, or
PLC. The decision tools were demonstrated and access
to those tools shared. Attendees also learned what they
needed in order to input their information into the decision
tools They also learned who the people and organizations
were who could help them through the process.
This decision will affect producers and landowners at
least through 2021. The programs are designed as risk
management tools. By understanding how the different
options work, producers can establish the level of risk
protection that best fits their operation. This provides
producers price or revenue protection from influences
beyond their control. This helps producers stay in
business – the business of feeding Missourians, feeding
the United States, and feeding the world.

NE Missouri Agriculture Lender’s Seminar
7- Monroe County Participants
Seventy-five lenders attended, from twenty-two Missouri
counties, at the Kirksville, Hannibal, and Mexico
locations. Topics for the seminars were Crop Insurance
in 2020, Agricultural Labor Issues, Resources for
Handling Family and Financial Stress, Industrial Hemp in
Missouri, Crop & Livestock Outlook, Macro-economics,
Tax Law Changes, and Land Values & Rents. Lenders
received the 2020 Missouri Farm Financial Outlook book,
which included budgets for all major crop and livestock
enterprises in the state.
The lenders in attendance manage 2,545 loans totaling
$254,837,500. By attending University of Missouri’s
Agricultural Lenders’ seminars, lenders are able to help
their clients make better decisions based on risk
management tools, budgets, and other resources
provided. This benefits their portfolio of producers and
landowners by an increased understanding of enterprise
budgets and cash flow affecting families and businesses’
financial health. This is especially important with the
downturn in the agricultural economy as both crop and
livestock producers expect lower incomes, continued high
input costs, challenging marketing decisions, and adapt
to a new farm bill.
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Human Development and Family Studies
CHART Teen Taskforce
Teen Pregnancy Reduction
REAL Care Babies
24 students in Monroe County participated in using the Real Care Baby infant simulators (RCIS). Students checked the
Infant Simulators out for two days. Students had a significant increase in understanding after using the RCIS about:
• The difficulty of caring for an infant was greater than they had thought.
• Amount of care required was more than they had thought.
• They found they had become more easily upset than they had thought.
• Caring for the RCIS had more effect on their school participation.
• Caring for the RCIS had more effect on their time with friends and activities than they had thought.
93.76% of the students found Some, Quite a lot, Very much value for themselves by participating in this project.
• 95.22% of the students thought their peers would get Some, Quite a lot, Very much value by participating in this project.
• 85.2% of the students indicated they would be likely or extremely likely to wait to have a baby until after graduating from
high school.
• 86.29% of the students indicated they would be likely or extremely likely to wait to have a baby until after graduating from
college or career training.
The Monroe County teen pregnancy is currently 24.4 per 1,000. This is a drop of 10.5 births from 34.9 per 1,000 in 2008.
The reduction of ten births to teenagers creates a cost savings of $232,630 in social and health costs in Monroe County.
This is a drop of 10.5 births represents a cost savings of about $244,261 for Monroe County services.

University of Missouri Impact
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