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Dear Commissioners and Citizens: 

 

 This Annual Report of the University of Missouri Extension Council-Marion County is a summary of educational 

programs and activities of University of Missouri Extension, a part of the University of Missouri System. We salute  

volunteers, community leaders, council members, extension staff, community partners and others who gave time, talent 

and money to help improve the lives of Marion County citizens. 

 Through programs in 4-H, youth, parenting, nutrition, food safety, community development, agriculture, business 

and continuing education, our goal is to make Marion County a better place to live and work. We think our annual report 

indicates we are accomplishing this objective and meeting the priority needs of the county. University of  Missouri  

Extension does not discriminate. Our programs and services are available to all. If you have Internet access, please  visit 

our web site, at http://extension.missouri.edu/marion, and learn more about how we can help you. 
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Financial Report 

Income     

  County Appropriations 58,500 

    

Total Income   58,500 

     

Expenses     

  Salary & wages 19,801.60 

  Payroll expenses 5600.64 

  Non payroll expenses 10,497.91 

  Mileage/travel 2,256.17 

  Advertising 781.26 

  Telephone 2,676.78 

  Insurance 614.74 

  Ext. Council Election 618.80 

  Supplies 7,222.28 

  Copier 129.63 

Total Expense   50,199.81 

      

Net income   9197.66 

      



 

 

Nutrition and Health Education 

Jim Meyer 

County Engagement Specialist in Nutrition 
and Health Education 

Seven residents of Marion County participated in a “Matter of Balance – A Fall Prevention program” at the Ad-
miral Coontz Recreation Center in Hannibal. The Hannibal Parks and Recreation board was a partner for the 
program. 

The program was held for eight weeks with the participants meeting once a week. Beside classroom instruction, 
six of the eight weeks participants were led through a half-hour of exercises targeted to increase flexibility, 
muscle strength and improve balance. 

Participants learned why people fall. They also learned what they could do to reduce their risk of falls in their 
home and their community. 

Some participant comments about the program were: “I have had some falls in the past. This program helped 
me feel more comfortable about getting out.” “The exercises helped me improve my balance and flexibility.” “I 
made some modifications in my home to make it safer like what was suggested in the program.” 

When you support MU Extension’s A Matter of Balance Program, you help participants reduce their fear of fall-
ing and increase engagement in social and physical activity. A Matter of Balance is a nationally recognized pro-
gram supported by the National Council on Aging. Prevention of a fall is much cheaper than treatment. Pro-
grams like A Matter of Balance can decrease unplanned medical costs contributing to health care savings. Im-
proved health allows adults to confidently contribute to the local community as they age. 
 

Health Information for Men 

Sixty-two parolees from Marion County at Hannibal Probation and Parole benefited from a monthly presenta-
tion delivered by Jim Meyer, University of Missouri Extension Nutrition and Health Education Specialist. Each 
presentation focused on a health topic for men. Topics included: basic nutrition, understanding the new food 
label, benefits of physical activity, recognizing a normal portion of food, stress management and sleep habits. 

 

The men enjoyed the monthly lessons and talked about what they had learned according to Canessa Sherman, 
Missouri Department of Corrections parole officer. As a result of the presentations, some food items in the 
vending machines were switched to healthier choices by request of the men. For some of the men taking care 
of their personal health has not been a priority, but these presentations have helped change their thinking. 

 

 



 

 

Nutrition and Health Education 

Sarah Woodrow 

Nutrition Program Associate 

Family Nutrition Education Programs Annual Report for Marion County 

SNAP-Ed Public Value Statement 2021  

The Supplemental Nutrition Assistance Program Education (SNAP-Education or SNAP-Ed) brought $9,646,109 in federal funds to Mis-

souri.  The funds support engagement with 485,010 Supplemental Nutrition Assistance Program (SNAP) recipients and eligible citi-

zens of Missouri.  There were 321,372 direct educational contacts.  This year we had 1,383,799 indirect educational contacts through 

newsletters, health fairs, food pantries, and the Show Me Nutrition helpline.   

 6,548 direct and indirect contacts were made in Marion County.   

Participants in SNAP-Ed learn the importance of making healthier meals and snack choices, eating breakfast more often, are more 

willing to try new foods, increase their physical activity, and make healthier food choices.  Those who practice healthy eating and are 

physically active are more likely to contribute to a healthy labor force and enjoy a high quality of life throughout the lifespan.  

This vital programming effort also reduces healthcare costs over the participant’s lifetime, saving taxpayer money in reduced public 

healthcare benefits and insurance premiums.   

 

 
In addition to the numbers, Nutrition Program Associate, Sarah Woodrow shared this success story demonstrating local impact:  

Reaching participants virtually: 

This year I am teaching virtually via Zoom with classes at Oakwood Elementary. Since I was unable to provide food tastings in person, 

the cafeteria manager Jeanene Martinez, graciously agreed to partner with me! She and her staff have worked with me to provide 

food tastings for the students during their virtual classes! Jeanene and I believe the tastings will help to reinforce what the students 

have learned from their lessons, and possibly provide a new tasting experience for the students. She told me that the students are 

always quick to tell the cafeteria staff about what they learned and if they liked the tastings. What a great partnership! 

 

Schools Agencies 

Oakwood Elementary Salvation Army 

Hannibal Middle School Hannibal YMCA 

Marion County RII Douglas Community Services 

Mark Twain Elementary Palmyra Nutrition Services 

St. John’s Elementary   

Early Childhood Center   

Eugene Field Elementary   



 

 

Nutrition and Health Education 

 

 

In addition to the numbers, Nutrition Program Associate, Chelsea Dunn shared these success stories 

demonstrating local impact: 

A kindergarten class was able to name foods from each of the five food groups and report foods they had eaten from 
each group that day. Many of the listed foods were items that had appeared on a recent recipe that was sent home.  

In a recent adult-learner class a participant reported that he had replicated a stir-fry-chicken and rice recipe that we had 
made in class. He reported that he had liked it so much that he had made it at home. 

Reaching Students Virtually: 

After teaching a virtual class one of the students reported that they were eating more fruits and vegetables every day, 
due to our previous lesson discussion about how much they positively influence their health.  What a great impact! 

Earlier in 2021, I provided SNAP-ed nutritional publications to be included in 4000 plus youth meals weekly through 
Douglass Community Services. The publications provided with the meals, helps our grant provide youth participants and 
their families with the University’s research-based nutrition education.   The publication not only included research-
based information, but also simple recipes that families can use at home. 

 

 

 

Pictured to the right is one tasting we did was refried beans mixed 

with salsa and served with a piece of whole wheat tortillas. A stu-

dent in a 4th grade class told me that they had made the bean dip at 

home and their family had loved the recipe! Jeanene sent me this 

picture of the bean dip tasting at Oakwood Elementary.        Looks 

delicious! 



 

 

Livestock Education  

Daniel Mallory 

Field Specialist in Livestock 

MU Extension of Ralls County 

PERFORMANCE TESTED BULL SALE 

The Missouri Beef Cattle Testing program is  

designed to help improve Missouri beef cattle in both 

quality and growth through breeding and  

selection. The northeast region is one of three  

remaining programs in the state to hold performance 

tested sales. The first sale was held in 1973, while the 

most current sale was held in March of 2021 and sold 

26 bulls for an average price of $4,467 . 

SHOW-ME-SELECT HEIFER PROGRAM 

MU Extension’s Show-Me-Select Replacement Heifer 

Program teaches beef cattle producers to successfully 

adopt research-proven reproductive and genetic  

technologies developed at the University of Missouri 

which add value to heifers in beef herds across the 

state. This leads to improved profitability and  

sustainability of family-owned operations, positively 

benefitting Missouri's economy by over $150 million 

since its inception in 1997. 



 

 

Women In Agriculture 

Women in Agriculture Workshop 
 

Two Marion County workshop participants learned the use of native plants on farm and recreational lands, and 

how to grow and maintain healthy native plantings to encourage pollinators such as bees and butterflies.  In 

conjunction with the pollinator topic, participants learned how soil health and beneficial insects can affect the 

success of native landscapes.  Participants had the opportunity to create a fall flower arrangement and learn 

about the use of fall flowers in home landscapes.  

 

Participants learned the latest information from the USDA Farm Service Agency and farm programs that are 

currently available to landowners.  Along with farm program information, participants learned about commodity 

marketing to increase their farm profitability. University of Missouri Extension, Missouri Prairie Foundation, 

USDA Farm Service Agency, URSA Farmers COOP and USDA NRCS employees presented this hands-on 

workshop.  By offering programs targeting women in agriculture, MU Extension empowers women to make in-

formed decisions about farm and home management. 

 

95% of participants rated their overall satisfaction of the Workshop as "very good" or better 

84% of participants found the amount of information gained from the Workshop was "very good" or better 

95% of participants found the material presented at the Workshop was "very" useful or better 
 

Brenda Schreck 

MU Extension in Lewis County  



 

 

Agriculture Lenders’ Seminars 

Eighty-two lenders and one producer from 23 Missouri counties and Illinois attended this year’s 

seminars held in Mexico and Kirksville.  Lenders learned about Crop and Livestock Outlook, 

Macroeconomics, Rental Rates & Land Values, MU Budgets, Input Costs, Earned Income Tax 

Credit, American Rescue Plan Act, Short-term Operating Plan, and MASBDA Programs.   

Lenders in attendance managed over 5121 loans totaling more than $29,588,000 in farm loans.    

By attending University of Missouri’s Agricultural Lenders’ seminars, lenders are able to help 

their clients make better decisions based on risk management tools, budgets, and other  

resources provided.  This benefits their portfolio of producers and landowners by an increased 

understanding of enterprise budgets, market outlook, and other decision influencing factors 

affecting families’ and businesses’ financial health. 

 

Participants:  

Adair-5  Audrain-11  Boone-9  Callaway-9  Clark-3  Cole-4  Howard-2  Knox-4  Lewis-1  Linn-3  Macon-2 

Marion-1  Monroe-7  Osage-5  Pike-2  Putnam-1  Ralls-2  Randolph-2  Saint Louis-1  Schuyler-1  Scotland-1 

Shelby-5  Sullivan-1  Illinois-1  

Darla Campbell 

Schuyler County 

Mary Sobba 

Audrain County 

Joe Koenen 

Putnam County 

Karisha Devlin 

Knox County 

Jason Morris 

Linn County 



 

 

CARES (Coronavirus Aid, Relief and Economic Security) and 

the American Rescue Plan Act 

Darla Campbell 

Schuyler County 

Joe Koenen 

Putnam County 

Mary Sobba 

Audrain County 

Jason Morris 

Linn County 

Penny Kittle 

Sullivan County 

Charles Holland 

Monroe County 

Lisa Doster 

Scotland County 

Unprecedented Funds from CARES and ARPA brought about many questions. MU Extension  
developed a northeast interdisciplinary regional team to address many related issues. They did 
this through a dozen presentations, development of internal and external resources, and  
consistent communication with communities and partners. They continued to work with 
Paycheck Protection clients and lenders as applications were calculated and forgiveness forms 
filed.  The team worked extensively with local government, both county and city, to apply for 
funds through the Treasury and state.  Team members assisted by contacting entities, filling out 
their application, applying for DUNS and SAM numbers, and substantiating the reporting from 
the 2020 CARES funds. The team kept up with timely developments and met with partner  
agencies such as the RPCs to coordinate efforts. Team members answered calls from around 
the region from individuals and agencies wanting details about eligible expenses. The team has 
researched potential grants that could be used in conjunction with ARPA funding. They worked 
with individuals and organizations such as food banks and farmers’ markets on the Pandemic 
Relief and Safety grant.  



 

 

4-H 

        Stephanie Femrite 

County Engagement Specialist in 4-H Youth Development 

2020-21 4-H Annual Report Information 

Marion County 4-H is a community of 248 youth building life building life skills, contributing to their community and becoming 
college and career ready. These youth are supported by over 100 volunteers. Volunteers are the core of the 4-H Program.  They 
help to create, support, and deliver educational programs and experiences.  Missouri 4-H volunteers report contributing on av-
erage 100 hours per year to the program. Valuing their time at $27.20 per hour (Independent Sector, 2019), the contribution of 
Marion County 4-H volunteers was worth more than $272,000 in 2021.  More importantly, these individuals serve as role mod-
els and mentors for youth.   

Findings from a 2020-21 evaluation study reveals that Missouri 4-H: 

Missouri 4-H Inspires Kids to Do 

97% said they are willing to work hard on something difficult.        

80% set personal goals.                                 

97% said they try to learn from their mistakes.                                    

99% said they treat others the way they want to be treated.         
 

Missouri 4-H Grows True Leaders 

92% said they like to learn about people who are different from them.  

91% said they think about others feelings before they say something.                                  

73% reported feeling comfortable being a leader. 
 

4-H Builds Leadership and Communication Skills 

91% help others reach their goals. 

69% comfortable speaking in a group. 

98% said they show respect for other’s ideas.        

85% Can work with someone who made them upset.  

91% Look for ways to involve all members of a group.  

4-H Builds Social and Emotional Skills 

92% said they keep trying until they reach their goals. 

88% Stop to think about their choices, when making a decision. 

99% reported that they like to learn new things.  



 

 

        Stephanie Femrite 

County Engagement Specialist in 4-H Youth Development  

4-H’ers are twice as likely to go to college compared to their non 4-H peers and they tend to pursue careers in STEM fields 

(Lerner & Lerner, 2011).  Being on campus is a predictor of youth going onto higher education (Dalton & St. John, 2016).  

Youth who earn a earn bachelor’s degree increase annual earnings by $2 million over their lifetime (U.S. News and World 
Report, 2011). If 50% of the Marion youth participating in 4-H events on a college campus receive a bachelor’s degree, 4-
H would help young people acquire $248 million more in lifetime earnings.  

4-H also prepares youth for the workplace.  Youth must be prepared to live and work in a world we cannot completely 
envision – competing for jobs that do not yet exist, using technologies that have not yet been invented to solve problems 
that have yet to be identified.  4-H is the only youth development program with direct access to technological advances in 
agriculture, life sciences, engineering, learning technologies and social sciences from the university system.  This brings 
relevant science content and hands-on learning that helps youth thrive (Arnold, Bourdeau, & Nott, 2013).   

Hatching Chicks in the Classroom 

4-H Embryology teaches students about science and respect for life. Students hatch chicks in the classroom and witness 
the exciting miracle of life. Through this program, pre-incubated eggs are delivered to the school where they hatch about 
four days later. During this time, students have the opportunity to learn the scientific process of embryology including 
incubation, preparing a brooder, hatching, identifying parts of an egg, development of chicks in the egg and once they 
have hatched, handling chicks, and careers in the poultry industry. While students care for the eggs and chicks, they learn 
leadership, responsibility, sharing, decision making, critical thinking, and teamwork. 

Number of Marion County learners: 250 pre-kindergarten through 8th grade students and 20 classroom teachers 

The 4-H Embryology Program gives children of all ages a hands-on experience in hatching chickens while developing per-
sonal confidence and leadership ability through embryology project activities. Children learn by listening, observing, ex-
perimenting, and applying their knowledge to real-world situations. As students continue their learning journey, they 
have increased knowledge and skills in nutrition, food production, food safety, and food systems. Within this program 
Marion County students have the opportunity to develop and practice life skills including working on a team, identifying 
one's own competencies, creative expression, and short-term goal setting. 

4-H Camping Program 

4-H Camp is one of the many highlights of the 4-H year for local youth. Camp is planned, conducted, and evaluated by 4-H 
Youth Development Specialists Stephanie Femrite. Camp would not have been successful without the involvement and 
assistance of about twenty teen-aged Camp Counselors (14-18 years old). 2021 experienced camps a bit differently than 
in the past years. Instead of overnight camps, day camps were held for youth 8-14 years old. Over 50 youth participated 
in a 3-day camp held at Flower City Park. Youth experienced many of the same highlights that an over-night camp has to 
offer while being closer to home: workshops, challenge activities, games, new friends, and strengthening existing friends.  

4-H 



 

 

4-H 
4-H youth and parents identify 4-H camp as having a strong, positive impact on life skills development in youth. In both 
2005 and 2006, 4-H members aged 10-13 across Missouri and their parents were surveyed to assess their perceptions of 
the Missouri 4-H Camping program’s effectiveness in building life skills in youth. The results were overwhelmingly posi-
tive. 

In a recent study with camp counselors (Femrite & Flatt, 2017), evidence was found that in general, 4-H youth camp 
counselors in Missouri experience transformative learning and leadership/life skill development as camp counselors. Evi-
dence was found that youth experience a shift in thinking from the way that things have always been done to the change 
that they experienced both internally and externally at camp. Many counselors indicated that their experiences as a 
camp counselor transformed their thinking about themselves into a leader. This leadership came with a caveat however, 
that they would have to make personal changes as well. These personal changes were not always comfortable in the 
shifting dynamic of the camp experience. 

According to the data collected, there is strong evidence to suggest that there are personal transformations taking place 
at camp. Leadership and life skill development was an important facet that camp counselors experienced. Team manage-
ment skills were developed to push individuals to learn collectively to teach collaboratively. Specific themes of organiza-
tion, time management, and responsibility were indicated as skills that were developed because of camp. Leadership and 
life skill development, however, was not always an easy transition to make. There were obvious challenges for counselors 
in their development process. This arena is where personal transformations occur, as camp counselors are attempting to 
expand their leadership and life skill development, they are pushed outside of their comfort zones with the intent to 
grow and develop. 

Going the Distance (GTD) – Developing Leadership & Understanding 

GTD is a daylong challenge-based and task-oriented active learning program that encourages teamwork and team play. 

The program focuses on developing: 

∙ problem-solving skills 

∙ decision making skills 

∙ theory formulation 

∙ information sequencing ∙ teambuilding  

∙ appreciation of other team members talents 

GTD builds personal confidence by engaging participants in relevant, enjoyable experiences. They are encouraged to push 
themselves to achieve new levels of personal success and overcome fears. 

Participants learned to depend on classmates they may not interact with normally school.  They are required to think 
about how they communicate with everyone around them. This helps students move toward success as they discover 
and develop new ways to tackle challenges in their day-to-day life. 

Each obstacle presents a different challenge that helps build character and leadership skills while overcoming their fears/

lack of confidence. Students learn how to cooperate with others and take on leadership roles, becoming stronger mem-

bers of society. This benefits Marion County and Missouri because students become more tolerant, cooperative, and able 

to make better decisions and problem solve. This allows them to take on leadership roles and be productive members of 

their community. 



 

 

Horse overall awards – 4-H members were recognized for their outstanding work during the Marion County Jr. Fair Horse Show in 

performance and game classes.   

 

   Livestock Judging – 4-H members participated in a regional live

   stock judging contest where they practice their understanding 

   and evaluation of production animal characteristics.  

 

 

 

 

 

 

  Outstanding First Year - Two outstanding 4-H members are selected each year to recognize them for work.  

  This award is sponsored by USB Bank. Pictured: Curt Meany, USB Vice President, Tiffany Higgins and Pierce White.  

 

 

 

 

 

 

 

    Trash Pick-Up – community service is an important part of the 4-H experience as members un-

derstand the value of giving back to their community.  One-way members give back to their com-

munity is through the Adopt-a-Highway Program. Stone 4-H members, Mackenzie, Madeline, and 

Henry gave their time to help clean up their community.  

4-H 



 

 

Agri-Business Education 

Jennifer Lutes 

Field Specialist in Agricultural Business 

2021 Agriculture, Food & Forestry SBDC Center 

In the summer of 2020, a joint partnership between MU Extension and the Small Business Development 

Centers (SBDC) created the Missouri SBDC for Agriculture, Food and Forestry. This partnership offers no-

cost, one-on-one personalized assistance for business owners, entrepreneurs and farmers in Missouri. The 

center has a range of skills and specialties and serves all agricultural businesses with a particular focus on 

commercial horticulture, food and forestry, livestock and value-added meats.   

Extension faculty who provide business counseling are located across the state to best serve the clients. 

They can assist with technical advice, financial management, business planning, business model pivots, val-

ue added propositions and many other services.  

In 2021, 830 counseling sessions were held with 198 clients statewide, reaching 86 counties. These current 

or prospective business owners received one-on-one guidance and support as they pursued COVID-19 busi-

ness relief or other financial applications, developed or updated their business plans, evaluated their prop-

erty’s agricultural potential, and made decisions to sustain, grow or transition their business.  

There were three (3) total Ag SBDC Clients in Marion County in 2021. 



 

 

Faculty and Staff Serving Your County 

Jim Meyer 
573-985-3911 

County Engagement 
Specialist in Nutrition and  
Health Education 

Carrie Elsen 
573-633-2640  

County Engagement 
Specialist in Nutrition & 
Health Education 

Daniel Mallory 
573-985-3911 

Field Specialist in Livestock 
Jeremiah Terrell 
660-269-9656  

Field Specialist in Human  
Development 

Deanne Turner 
573-769-2177 

Regional Coordinator, FNEP 
Karisha Devlin 
660-397-2179 

Field Specialist in  
Agricultural Business 

Katie Hogan 
660-727-3339  

County Engagement 
Specialist in 4-H Youth 
Development 

Dhruba Dhakal 
573-581-3231  

Field Specialist in Agronomy 

Sarah Woodrow 
573-769-2071 

Nutrition Program  
Associate 

Mike Krauch 
573-882-3355 

Northeast Regional Director 


