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University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating 

EQUAL OPPORTUNITY/ADA INSTITUTIONS 

December 4, 2017 

 

 

Dear County Commissioners and Friends of MU Extension: 

 

For much of the past year, MU Extension was focused on a long-overdue assessment of statewide needs and a deep 
look at how we respond to these needs with programs and resources.    

We crisscrossed the state to gather input from 42 community conversations with 1,200 people and reviewed analysis 
and recommendations from a range of external experts. As a result, MU Extension is working on a variety of changes in 
the interest of providing better university engagement with your communities.  

We are steadfast in our resolve to help local communities and the state meet grand challenges associated with 
economic opportunity, educational excellence and healthy futures. These challenges reflect what Missourians from 
every corner of the state told us they were most concerned about.  

As you read your county’s annual MU Extension report, I believe you will be pleased to see the results that have been 
accomplished through county-based University of Missouri faculty. These faculty members work in response to input 
received from local extension councils.  

At the state level, local MU Extension efforts really add up. Though we have long known extension funds were 
leveraged, an independent review revealed that MU Extension created more than $945 million dollars of public value 
from the $80 million it received from federal, state, county, grant and contract partners. A public value ratio exceeding 
11:1 even surprised us.  

As we go about implementing changes based on the recently completed needs assessment and review of our 
organization, I am confident that our ability to create value at the local level will be even greater.  

I encourage you to read the attached annual report from your MU Extension county center to gain an understanding of 
how MU Extension has worked this past year to serve your community.  

Your support of MU Extension and your efforts in your community is greatly appreciated.  As always, I welcome input 
on how the University of Missouri can better serve your community and its people.   

 

Sincerely, 

 

Marshall Stewart, Ed.D. 

Vice Chancellor for Extension and Engagement 

 

ch 

    VICE CHANCELLOR’S OFFICE 

                                         108 Whitten Hall 
                                 Columbia, MO  65211 

                            PHONE: (573) 882-7477 
                                  FAX: (573) 882-1955 
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January 8, 2018 

 

Dear Livingston County Constituents,  

The University of Missouri Extension faculty, staff and council would like to thank 

the Livingston County Commission, Livingston County 4-H Foundation, Wombles 

Endowment, City of Chillicothe, Litton Foundation and all the businesses and 

individuals who contributed financially, for their continued support and funding for 

programming in 2017. The faculty, staff and council remains committed to improving 

people’s lives by providing relevant, reliable, and responsive educational programs 

for the citizens of Livingston County. 

The University of Missouri Extension is a part of the network of the nation’s more 

than 100 land-grant colleges and universities and is your local connection to the 

University of Missouri campuses. Using science-based knowledge, University of 

Missouri Extension engages people to understand change, solve problems and 

make informed decisions. By tapping into statewide university research, MU 

Extension specialists provide Missourians with a wide range of programs in 

agriculture, community development, human environmental sciences, business 

development, youth development and continuing education. Current programming 

efforts statewide focus on agricultural profitability and viability; building family and 

individual strengths; building human resources; business, community and economic 

development; enhancing health and nutrition; environmental quality and 

stewardship; and positive youth development.  

This annual report contains information about our existence in the county and our 

ability to provide relevant, reliable and responsive information to the public.  Our 

office is staffed with an office secretary, one half-time 4-H extension associate, one 

three-quarter time 4-H extension associate, one nutrition program associate, one 

state staff, and two full-time extension specialists.  The work represented in this 

annual report may only be a partial listing of the total educational programming that 

goes on in the county.  Therefore, we take pride in knowing that this is just a sample 

of the outstanding work generated within the county by extension personnel.  From 

their efforts, citizens of the county learn to be effective with managing time, money 

and resources when achieving their goals.  Workshop participants gain knowledge 

in health and nutrition, communication, family dynamics and youth enrichment 

activities that will enhance their lifelong wellbeing as an individual and a productive 

citizen in society. 

Sincerely, 

 

Steve Radcliff 

Council Chair   

Every Missouri county has an 

Extension Council comprised 

of elected and appointed 

citizens who guide local 

educational programming.  

Council members are 

partners in the educational 

process, from a needs 

assessment through program 

implementation and 

evaluation of outcomes.  

Extension Council members...  

 Work with regional faculty 

to determine educational 

programs for the county.   

 Manage finances of local 

extension operations.  

 Provide personnel to carry 

out Extension activities.  

 

 Elect and organize the 

local Extension Council. 
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Who we are 

Livingston County 
faculty and staff 

Jessica Trussell 

Human Development and 
Family Science Specialist and 

County Program Director 

Shaun Murphy 

4-H Youth Development 

Specialist 

Tracy Minnis 

Nutrition Program Associate 

Jena Eskew 

4-H Living Life Interactive 
Education (L.I.F.E) Program 

Associate 

Sharon Van Dusen 

Youth Program Associate 

Barbara Applebury 

Office Manager/Bookkeeper 

Kevin Hansen 
State QuickBooks Coordinator 

  

Staff serving  
Livingston County 

Joe Koenen 

Agriculture Business Specialist 
  Putnam County 

  660-947-2705 

Andy Luke 

Agronomy Specialist 
  Harrison County 

  660-425-6434 

Meghann Binkley-Hopper 

Business Development  
  Northwest Missouri State     
  University SBTDC 

  816-844-7857   

Tracy Marlo-Daugherty 

Community Development 
Specialist 
  Linn County 

  660-895-5123 

Meridith Berry 

Family Financial Education 
Specialist 
  Grundy County 

  660-359-4040 

Penny Crawford 

Family Nutrition Program, 
Regional Coordinator 
  Northwest Region 

  816-632-7009 

  

Staff serving  
Livingston County 
(continued) 

Connie Griffith 

Family Nutrition Program 
Manager 
  Northwest Region 

  816-632-7009 

Kathi Mecham 

Horticulture Specialist 
  Carroll County 

  660-542-1792 

Jenna Monnig 

Livestock Specialist 
  Mercer County 

  660-748-3315 

James Crawford 

Natural Resource Engineering 
Specialist 
  Atchison County 

  660-744-6231 

Joe Lear 

Northwest Regional Director 

   816-279-6064 (W) 

   785-477-8522 © 

Livingston County 
Commissioners 

Ed Douglas 

Presiding Commissioner 

Dave Mapel 

Western District Commissioner 

Alvin Thompson 

Eastern District Commissioner 

Livingston County Courthouse 
700 Webster Street, Suite 10 
Chillicothe, MO 64601 

(660) 646-8000 

Livingston County 
Extension Council 

Steve Radcliff, Chair 

Brenda Kerr, Vice Chair 

Jackie Woodworth, Treasurer 

Bette Atwell, Secretary 

Alvin Thompson, Commissioner 

Suzi Beck 

Morgan Cooper 

Derek Graupman 

Samantha Graves 

Jenny Moss 

Andy Parks 

Amy Prokop 

Della Tracy 

State Legislators 

Rusty Black 

Missouri House of Representatives 

  573-751-2917 

Denny Hoskins 

Missouri Senate 

  573-751-4302 

Congress 

Sam Graves 
US House of Representatives 

  816-749-0800 

Roy Blunt 
US Senate 

  202-224-5721 

Claire McCaskill 
US Senate 

  202-224-6154 

About us 

Location: 

2881 Grand Drive, Suite 2 

Chillicothe, MO  64601 

Hours: 

8:30 am – 4:30 pm 

Closed from 12:00 pm—1:00 pm 

Contact info: 

(660) 646-0811  

LivingstonCo@missouri.edu 
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 Number of 
Learners 

 Topic What Did They Learn? How Did Participants Benefit? 
How Does This Work Make Our 
Counties and Missouri Better? 

200 plus Cattle  
and Forage 

Producers 

In total approximately 
400 hours were spent in 
learning beef cattle 
production, forage 
production and utilization, 
nutrition management 
and ration balancing by 

area participants. 

Strategies to optimize 
beef production and 
improve costs on their 
operations, including 
managing feedstuffs, 
pregnancy checking 
females, documenting 
individual animal 
performance throughout 
the entire production 
phase, including what 
determines value on 

each animal. 

Strategies to best 
determine the value of 
their forages, the 
variation in quality of 
forages and how best to 
manage these 
feedstuffs, while 
maintaining productivity, 
maximizing nutrient 
utilization, while 
minimizing soil and 
nutrient losses and other 
negative impacts on the 

environment. 

Beef and forage producers are 
better prepared to make informed 
decisions on their operations, 
regarding animal health, genetic 
selection, nutrition, as well as 
income and expenses that affect 
the bottom-line for their respective 
operations. Including reducing 
feed wastage and marketing low 
or non-productive animals in a 

more-timely manner. 

Individual feeding programs were 
designed based on feedstuff 
availability, nutritional analysis and 
cost structure for each operations 
animal’s production stage 

requirements. 

Many beef producers contacting 
me are looking for answers to 
questions specific to their 
operation.  By taking a total quality 
management approach for each 
operation we can help producers 
get the information and resources 
they need in a timely manner to 
improve the bottom line for their 
operations. When we support beef 
and forage production in our area, 
participants learn high quality 
unbiased research based 
production strategies which result 
in increased success for producers 
in reaching their production and 
financial goals.  By maintaining or 
improving soil health and water 
quality through better distribution of 
nutrients on our forage and beef 
cattle operations, we ensure future 
generations will have safe and 

plentiful natural resources. 

With over 80,000 head of beef 
cattle in the area a viable 
agriculture economy has a positive 
impact on our area and plays a key 
role in our local, regional, state, 

national and world economies. 

 

450 plus Youth 

participants  

In total approximately 
700 hours were spent by 
area youths learning 
conservation, water 
cycles and good 
agricultural production 

practices.  

Strategies area beef 
producers are using to 
optimize their operations 
while minimizing soil and 
nutrient losses and other 
negative impacts on the 

environment.  

By having a better understanding 
of the research-based information 
and good production practices 
producers utilize on their 
operations, youths will be better 
able to understand why they as 
producers themselves need to be 
good stewards of their land and 

resources.  

Well-informed youths are better 
prepared to make good 
management decisions based on 
research-based results.  Youths 
are our future and provide great 

opportunities for our area. 

Agricultural and Natural Resources: Beef and Forage Production Education 
 

Jim Humphrey 
Livestock Specialist 

Serving: Andrew, Buchanan, Caldwell, Clinton, DeKalb, 
Livingston and Ray counties in Northwest Missouri 
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Missouri Training Institute: Supervisory Skills Training 
 

 

 Jerry Baker, Clint Dougherty, Amie Schleicher, Jessica Trussell, Cindy Wells 
 Serving: Northwest Missouri 

Number of  
Learners 

What Did They Learn? What Action Did They Take? 
How Does This Work Make Livingston 

County and Missouri Better? 

126 total learners in 

Northwest Missouri 

275 hours of learning 

 

Participants learned how to 
be a more effective 
supervisor. Through 
trainings focused on 
relationship building, 
leading effective teams, 
legal responsibilities, and 
coaching, participants 
gained valuable insight into 
being an effective leader 
within their organization. 
Additionally, participants 
learned the art of effective 

communication. 

Participants took the skills learned in 
the supervisory training and applied 
them directly to their work 
environment. Participants became 
better listeners and provided 
appropriate feedback. They became 
aware of non-verbal behavior and 
adjusted how they act and react 
around employees. They reviewed 
job descriptions and policies to 
ensure that they were an accurate 
representation of job duties. 
Participants used information from 
generation and personality 
differences training to build stronger 
relationships with subordinates and 

peers as well. 

Effective supervisors impact the success of a 
business or organization. Better supervisors 
lead to higher productivity, reduced turnover, 
higher employee satisfaction, and overall 

improved organizational health. 

Agricultural and Natural Resources: Beef and Forage Production Education 
 

Jenna Monnig 
Livestock Specialist 

Serving: Carroll, Grundy, Livingston, Mercer  
and Putnam counties in Northwest Missouri 

 Number of 
Learners 

 Topic What Did They Learn? How Did Participants Benefit? 
How Does This Work Make Our 
Counties and Missouri Better? 

17 Livingston 

County cattlemen 

  

Cover Crops, Forages, 

and Animal Health 

  

  

Ration Balancing and 

Nutrition Consulting 

  

  

One on one consultations 

and farm visits 

  

  

Learned about which 
choosing the correct 
cover crops for their 
operation and which 
crops make good 
forages.  They also 
learned methods to help 
combat fescue toxicosis 
and tailoring their 
vaccine and mineral 
needs to the NW region 

and their individual herd. 

  

Created lower cost feed 
rations and improved 

calf performance 

Learned about available 
resources to help implement new 
grazing systems and increase 

production 

  

Decreased feed cost of gain and 
improved feeder cattle 

performance. 

  

Ideas and strategies to reduce 
costs and improve beef 

production. 

  

  

University of Missouri Extension 
events provide relevant, research 
based information that allows 
producers to make informed 

decisions. 

By assisting beef producers with 
forage management, ration 
formulation, and production goals, 
Livestock Specialists are able to 
help cattlemen reduce input costs 
and improve returns.  These 
decisions impact their financial 
bottom line and ultimately 
determine whether or not they stay 

in business. 
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Number of  
Learners 

Topic What Did They Learn? What Action Did They Take? 
How Does This Make Livingston 

County and Missouri Better? 

36 community 
members in the 
northwest region, 
including 4 men, 
participated in the 
eight-session 
workshop for a 
total contact time 

of 460 hours. 

Northwest 
Missouri Area 
Agency on Aging 
sponsored this 
program, making 
it free to all 

participants. 

Control the fear 
of falling by 
setting realistic 
goals for 
increasing 

activity levels. 

Change the 
environment to 
reduce fall risk 

factors. 

Be active using 
various 
exercises 
designed to 
increase 
strength and 

balance. 

  

Based on those answering 
both a pre and post-survey 
(29 of the 36 enrolled), 
participants feel more 
comfortable talking with 
their friends, families and 
doctors about their concerns 

about falling. 

Many participants learn that 
the exercises they do in 
class can really affect how 
they feel and make life 
easier. They report that their 
knees, hips, shoulders and 
backs do not hurt as much 
and/or are more flexible 
after doing the exercises 
and so they continued to do 
them between class 
meeting days, with plans to 
continue after the class was 
over. “It has just become a 
habit to do them,” one 

reported. 

When asked what they have done to 
reduce their risk of a fall since the 

program began, they said they: 

28 of 29 (97 percent) had done the 
exercises they learned in the program 

at home. 

17 of 29 (59 percent) made changes in 
their home to reduce their risk of falling 
(e.g., secured rugs or improved 

lighting). 

13 of 29 (45 percent) talked to a family 
member or friend about how they can 

reduce their risk of falling. 

Participants reported making the 
following changes to reduce their risk 

of falls and remain independent longer. 

 Added railings in the bathroom. 

 Charged cell phone next to bed at 
night, not in next room, to avoid 
potential stumbling to get to the 

phone from the bed. 

 Purchased a rubber mat for the 
floor by the kitchen sink to 
prevent it from getting slippery 

when wet. 

 Removed extra pairs of shoes 
(four-five of them) from around a 
favorite easy chair to reduce 

tripping hazard. 

 Took a few deep breathes, as 
done in class exercises, when 
they felt tired and need to regain 

ability to balance. 

Two women in classes used 
assertiveness skills to help their 
husbands understand their concerns 
with falling. Even after decades of 
interacting one way together, the 
couples found new ways for the 
husbands to support their wives (who 
took the class) so they could continue 
to be productive and reduce their risk 

of falls. 

Participants in A Matter of Balance 
classes set goals for increasing 
activity, make changes to reduce fall 
risks at home and use basic 
exercises to increase strength and 
balance. This results in fewer falls 
and increases the likelihood of 
participants being able to remain in 
their own homes and communities. 
This benefits the community by 
providing more discretionary income 

within the community. 

Reducing the burden on the local 
health care system, since the 
program decreases the likelihood of 
entering a nursing home. Nursing 
home care currently costs over 
$83,500 per year for each patient1 

and $34 billion nationally2. 

1 http://longtermcare. 

gov/costs-how-to-pay/costs-of-care/ 

2 http://www.cdc.gov/ 
homeandrecreationalsafety/falls/

adultfalls.html 

A MATTER OF BALANCE 
Adults and seniors learn holistic approach to preventing falls. 

 

Human Development and 
Family Sciences Specialist 

Jessica Trussell 

 

Family Financial 
Education Specialist 

Meridith Berry 

Human Environmental Sciences:  

http://longtermcare.%0bgov/costs-how-to-pay/costs-of-care/
http://longtermcare.%0bgov/costs-how-to-pay/costs-of-care/
http://www.cdc.gov/%0bhomeandrecreationalsafety/falls/adultfalls.html
http://www.cdc.gov/%0bhomeandrecreationalsafety/falls/adultfalls.html
http://www.cdc.gov/%0bhomeandrecreationalsafety/falls/adultfalls.html
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Human Environmental Sciences: Human Development and Family Science 
Strengthening relationships and wellness of individuals, families and communities 

 

 

 

Jessica Trussell 
Human Development and Family Studies Specialist 
 Serving: Caldwell, Carroll, Daviess, Grundy, Harrison,  
Lafayette, Livingston, Mercer, Ray and Saline counties 

Number of Livingston 
County Learners 

What Did They Learn? What Action Did They Take? 
How Does This Work To Make Livingston 

County and Missouri Better? 

STAY STRONG STAY 
HEALTHY—LEVEL 1 

37 learners 

58 sessions 

611 hours of learning 

These programs were 
offered free to 
Livingston County 
residents through a 
grant received from the 
Livingston County 

Senior Health Board. 

Stay Strong, Stay Healthy—
Level 1 is a 8-week strength 
training program for middle-
aged and older adults. The 
program is designed to 
increase aging adults’ access 
to a safe, structured, and 
effective strength training 
program.  
 
Participants are made to feel 
comfortable regardless of their 
current fitness level so they 
can safely participate and 
gradually build the strength 

beneficial to their health. 

Thirty-two individuals participated 
in both the pre-tests and post-
tests in 2017, with the following 

results: 

 100 percent improved in at 

least one of the five test areas 

 94 percent increased their 

speed 

 94 percent improved their 

endurance  

 91 percent improved their 

flexibility 

 63 percent improved their 

balance 

When you support MU Extension’s Stay Strong, 
Stay Healthy program, participants will increase 
their physical activity and may improve strength, 
balance and flexibility, resulting in reduced risk for 
falls, better overall health and greater 
independence. These health benefits decrease the 
likelihood of a participant entering a nursing home, 
which costs on average $51,465 per year in 
Missouri1. The money saved benefits the 
community by keeping more discretionary income 
in circulation locally. It also keeps people actively, 

independently contributing to society longer. 

  

1The MetLife Market Survey of Adult Day Services 

& Home Care Costs, 2011 

 

STAY STRONG STAY 
HEALTHY—LEVEL 2 

14 learners 

37 sessions 

240 hours of learning 

These programs were 
offered free to 
Livingston County 
residents through a 
grant received from the 
Livingston County 

Senior Health Board. 

SSSH–Level 2 is designed to 
challenge older adults in new 
and different ways, to help 
avoid staleness and plateaus, 
and to improve daily living 

activities.  

This 8-week program features 
exercises using resistance 
from body weight, hand 
weights and ankle weights.  It 
also features balance 
exercises, core exercises, low 
back exercises and flexibility 

exercises.  

Thirteen individuals participated in 
both the pre-tests and post-tests 

in 2017, with the following results: 

 100 percent improved in at 

least one of the five test areas 

 85 percent increased their 

speed 

 69 percent improved their 

endurance  

 92 percent improved their 

flexibility 

 62 percent improved their 

balance 

When you support MU Extension’s Stay Strong, 
Stay Healthy program, participants will increase 
their physical activity and may improve strength, 
balance and flexibility, resulting in reduced risk for 
falls, better overall health and greater 
independence. These health benefits decrease the 
likelihood of a participant entering a nursing home, 
which costs on average $51,465 per year in 
Missouri1. The money saved benefits the 
community by keeping more discretionary income 
in circulation locally. It also keeps people actively, 

independently contributing to society longer. 

  

1The MetLife Market Survey of Adult Day Services 

& Home Care Costs, 2011 

BOOST YOUR BRAIN 
AND MEMORY 

14 learners 

8 sessions 

112 hours of learning 

Participants form new habits to 
live a healthier lifestyle, 
remember things better, be 
more organized, pay closer 
attention and regulate their 

emotions. 

Participants reported an increase 

in understanding of the following: 

 Lifestyle affects risk of 

dementia 

 How the adult brain changes 

 Staying mentally active can 

reduce risk of dementia 

 Managing stress can lower 

risk of dementia  

When you support MU Extension’s Boost Your 
Brain and Memory program, participants will set 
goals for increasing physical, intellectual, spiritual, 
emotional and social health as well as improving 
nutrition and memory utilizing a holistic and 

evidence based approach. 

 

Participant Quote: “Enjoyed the class, good 
information and motivated me to set goals for a 
healthy lifestyle and hopefully improve brain 

memory.” 

https://www.metlife.com/assets/cao/mmi/publications/studies/2011/mmi-market-survey-nursing-home-assisted-living-adult-day-services-costs.pdf
https://www.metlife.com/assets/cao/mmi/publications/studies/2011/mmi-market-survey-nursing-home-assisted-living-adult-day-services-costs.pdf
https://www.metlife.com/assets/cao/mmi/publications/studies/2011/mmi-market-survey-nursing-home-assisted-living-adult-day-services-costs.pdf
https://www.metlife.com/assets/cao/mmi/publications/studies/2011/mmi-market-survey-nursing-home-assisted-living-adult-day-services-costs.pdf
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Human Environmental Sciences: Nutrition and Health 
 

Tyler Hall 
Nutrition & Health Education Specialist 

Serving: Grundy, Linn, Livingston, Mercer, 
Putnam and Sullivan counties 

Number of Livingston 
County Learners 

What Did They Learn? What Action Did They Take? 
How Does This Work To Make 

Livingston County and Missouri Better? 

12 learners 

6 sessions 

72 hours of learning 

The participants in the six-week 
Cooking Matters courses are 
adults, teens and children who 
want to make healthy meals on a 
budget. They learn to shop 
smarter, use nutrition information 
to make healthier choices, and 

cook delicious, affordable meals 

After attending a Cooking 
Matters six-week course, 83 
percent of participants reported 
improved knowledge, skills, 
and understanding of 
maintaining a healthier dietary 
intake, 75 percent using skills 
and recipes learned to improve 
their families diet, and 83 
percent using skills and 
knowledge to shop healthier 

and reduce food costs.  

Investing in Cooking Matters programming 
allows low-income families and individuals 
to learn to shop smarter, use nutrition 
information to make healthier choices, and 
learn to cook healthy, tasty, and affordable 
meals.  Cooking Matters programming 
extends SNAP benefits and improves food 

choices purchased with those funds. 

Number of County 
Learners 

What Did They Learn? What Action Did They Take? 
How Does This Work To Make This 

County and Missouri Better? 

43 learners from the 

following counties 

Carroll County – 1 
Clay County – 1 
Daviess County – 3 
DeKalb County – 1 
Grundy County – 2 
Jackson County – 3 
Johnson County – 1 
Lafayette County – 15  
Linn County – 1 
Livingston County – 3 
Pettis County – 1 
Ray County – 11 

Saline County – 13  

These parents of children ages 
18 and younger attending the 
Focus on Kids class for 
divorcing parents 
overwhelmingly reported they 
were more knowledgeable about 
the effect of divorce on children 
and that the class provided them 
with tools to reduce their 
children’s stress and enhance 

their co-parenting together.  

Parents will listen to what their 

children have to say more effectively. 

Parents will communicate directly 
with one another rather than sending 
messages to the other parent via 

their child(ren). 

Parents will be more mindful of 
reassuring their child(ren) of their 

love and continued presence.  

Parents will exercise caution when 
introducing new romantic partners to 

their child(ren). 

Parents will develop an effective 

parenting plan.  

When you support the Focus on Kids 
program, the county and state benefit as 
parents are better able to meet the social 
and emotional needs of their children, 
reconfigured households are more stable, 
and both the children and parents have 
action solutions for reducing stress and 

building upon strengths. 

  

  

Human Environmental Sciences: Human Development and Family Science 
 

 

 

Jessica Trussell 
Human Development and Family Studies Specialist 

  
FOCUS ON KIDS 
25 sessions held in DeKalb, Lafayette, Livingston, Ray, and Saline Counties 
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Family Nutrition Education Program (FNEP) 
FNEP provides information on nutrition, food safety  
and physical activity for lifelong health and fitness 

Tracy Minnis 
Nutrition Program Associate 

Serving: Livingston  
and Grundy counties 

Number of Livingston 
County Learners 

What Did They Learn? What Action Did They Take? 
How Does This Work To Make Livingston 

County and Missouri Better? 

1,221 Livingston County 
participants directly 
 
1,338 Livingston County 
participants indirectly through 

nutrition education 

Youth from Pre-school to 8th 
grade learned through kid-
friendly, hands-on lessons and 
activities. Activities include 
opportunities for taste-testing 
healthy foods and practicing 
skills that lead to good health. 
Education for adults also 
includes nutrition, food safety, 
and physical activity, as well as 

food resource management.  

Participants in Family Nutrition 
Program become more aware of 
nutrition, make healthier meal 
and snack choices, eat breakfast 
more often, are more willing to try 
new foods, increase their 
physical activity and in general 

make healthier food choices.      

Those who practice healthy eating and 
activity behaviors are more likely to enjoy a 
high quality of life as an adult and into old 
age. A healthy labor force is critical to 
attracting and keeping jobs in Missouri.  In 
addition, this important programming effort 
serves to reduce healthcare costs over the 
participant’s lifetime, saving taxpayers 
money in reduced public healthcare 

benefits and insurance premiums. 

The Family Nutrition Program brought 
$9,681,129.00 federal funds to the state of 
Missouri.  These funds were used to 
provide nutrition education to 838,295 
Supplemental Nutrition Assistance Program 
recipients and eligible citizens of Missouri.  
There were 3,831,270 educational contacts.  
This year we had 3,064,781 indirect 
educational contacts. Indirect contacts are 
reached through newsletters, health fairs, 
food pantries and the Show Me Nutrition 
help line. 2,559 of these participants reside 

in Livingston County.   

  Success Story:  

 

While checking out at Hy-Vee in Chillicothe one afternoon, the cashier noticed 
my Extension name tag and asked if I was the ‘Nutrition Lady.’  I told her I was 
and she proceeded to share that her daughter is a junior at Chillicothe High 
School and is a healthier-eater thanks to our program.  She believes it is 
because of the nutrition education her daughter received from me in elementary 
school which included tasting new foods her daughter would not have otherwise 
experienced.  She also said her son, a kindergarten student at Dewey 
Elementary, is a very picky eater.  During a recent dinner, he mentioned Mrs. 
Minnis had started teaching nutrition lessons in his classroom. Her daughter 
encouraged him to try all of the foods I would be bringing into his classroom.  It 
encourages me to know students remember my nutrition classes and to hear of 
the positive impacts they have made in the lives of the students and their 

families.   

 

Above: Tracy Minnis leading physical activity while 
teaching the Show-Me Nutrition series during summer 
school at Dewey Elementary with a kindergarten class. 
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Livingston County 4-H                 4-H...Head, Heart, Hands, Health 
Creating opportunities for positive youth development 

Shaun Murphy 
Regional 4-H 

Youth Specialist 

Number of 
Livingston County 

Learners 
What Did They Learn? What Action Did They Take? 

How Does This Work To Make Livingston 
County and Missouri Better? 

415 4-H members 

(largest 4-H 
membership in NW 
MO; 4th largest 

statewide) 

 

 

 

65 screened 

volunteers 

 

 

 

 

 

Livingston County 4-H clubs offer 
long-term educational 
experiences in which members 
learn life skills such as decision 
making, public speaking and 
working with others. Members 
learn by doing under the guidance 
of adult volunteers, who teach 
projects ranging from aerospace 
and arts to veterinary science and 
sport fishing. Clubs also involve 
children and teens in community 
service, camping and educational 

trips. 

4-H focuses on learning by doing 
through experiential learning.  This 
learning better prepares youths for 
jobs – critical for economic recovery.  
Youths are given the opportunity to 
put learning into action through 
opportunities in leadership, 
citizenship, teamwork, community 

service and other life skills. 

4-H members learn to engage in their 
communities.  Young people in 4-H 
are engaged in twice as many 
leadership roles than their non-4-H 
peers.  This provides them with the 
experience in problem-solving to step 
up and lead in a complex, changing 
world.  In Livingston County, 389 4-H 
members were engaged in leadership 

and service. 

A highlight of the 2016-17 4-H year 
occurred when Echo Essick of the 
Avalon Busy Bees was elected as 
State 4-H Secretary.  Additionally, 
two of the four NW Regional 
Representatives to the MO State 4-H 
Council hailed from Livingston 

County.    

Livingston County 4-H members are 
raising the bar when it comes to 

youth leadership. 

4-H youth are equipped with the knowledge, 
skills, attitudes and health for the 21st century 
workforce.  4-H youth are engaged in programs 
anchored in science (Arnold, Bourdeau, & Nott, 

2013).   

A study from Tufts University reports that young 
people in “4-H far outperform their non-4-H 
peers” in developing the skills, leadership and 
interest in science and science careers that drive 
our nation’s future.  In fact, 4-H’ers are more 
likely to pursue careers related to science, 
engineering and technology because they spend 
more time engaging in science programs (Lerner 
& Lerner, 2011).  It is not surprising that 4-H 
youth are three times more likely to go into 

science related careers than similar peers. 

MU Extension 4-H connects 5,176 young people 

to University of Missouri campuses.   

Being on campus is a predictor of youth going 
onto higher education (Dalton & St. John, 2016).  
4-H youth are nearly twice as likely to go to 
college compared to their non 4-H peers (Lerner 

& Lerner, 2011).   

Youth who earn their bachelor’s degree, increase 
annual earnings by $2 million over their lifetime 
(NACUBO, 2012). If 50 percent of the 117 
Livingston members participating in 4-H events 
on the MU Campus go on to earn their 
Bachelors, 4-H would help young people earn 

over $118 million more in lifetime earnings. 

Missouri 4-H volunteers donate an average of 6 
to 10 hours/week or 72 to 120 hours annually.  
The Independent Sector values a Missouri 
volunteer’s time at $21 per hour.  Accordingly, 
Missouri 4-H volunteers are providing $15 to $25 

million in volunteer services annually. 

Sharon Van Dusen 
4-H Youth Program 

Associate 

Jena Eskew 
4-H Living Interactive 

Family Education Youth 
Program Associate 

 

Regional and State 4-H Attendance: 

 4-H Camp—48 members, 5 counselors 

 Regional Energizer—28 

 State Teen Conference—7  

 State Congress—12 

 State 4-H Secretary—Echo Essick 

 Regional Reps to the MO State 4-H Council 

 Meredith Oesch, Kyle Hansen 

 Other State 4-H Events or Contests—67 youths 

Left:  Echo Essick (2nd from left) is pictured 

with the MO State 4-H Council Officers.  In 

2017, Echo was elected MO State 4-H 

Secretary.  Echo hails from the Busy Bees 4-H 

Club of Livingston County. 
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Livingston County 4-H continued              4-H...Head, Heart, Hands, Health 
Creating opportunities for positive youth development 

Shaun Murphy 
Regional 4-H 

Youth Specialist 

Number of Livingston 
County Learners 

What Did They Learn? What Action Did They Take? 
How Does This Work To Make Livingston 

County and Missouri Better? 

35 adult 4-H Living 
Interactive Family 
Education (LIFE) 

program participants 

 

50 youth 4-H Living 
Interactive Family 
Education (LIFE) and 
Tech Wizards program 
participants 
- Tech Wizards is a 
program held at the 
NMCYF Afterschool 
program that 
incorporates science 
and mentorship in a  
4-H package to youth 

learners. 

The University of Missouri 
Extension 4-H Living Interactive 
Family Education (LIFE) Program 
at the Chillicothe Correctional 
Center (Level 1-5, Livingston 
County) is a 4-H program for 
youths with active visits with an 
incarcerated parent. Incarcerated 
parents qualify for 4-H LIFE by 
meeting stringent criteria, 
including participation in parenting 
classes, leadership meetings and     

4-H family club meetings. 

Leadership and project work done 
during the prison-based  4-H club 
meeting provide the youth with 
opportunities to experience 
mastery, proficiency, generosity, 

independence and belonging. 

Youth participants are connected 
with 4-H on the “outside” which 
helps build relationships and skills 
to strengthen their development.  
Youth attend camps, conferences 
and leadership training as part of 

their 4-H experience.  

The parents plan and co-facilitate 
experiential activities with the 
children and caregivers each month 
during the 4-H Family Club meetings 
held inside the prison visiting room. 
During that time, the youths lead a    
4-H business meeting.  The 4-H 
LIFE staff meet with the parents 
during the following parenting class 
to reflect on the 4-H Family Club 
meeting, incorporating lessons 
learned into plans for the next 4-H 

Family Club Meeting. 

At least 80 percent of respondents 
report 4-H LIFE Family Club 
activities help youths to learn and 
demonstrate communication and 
healthy lifestyle choices (i.e., 
decision-making). The 4-H LIFE 
youths also attended local and state  
4-H events, and were active 
members of their community 4-H 

programs. 

The cyclical nature of the 4-H LIFE Program 
model components (i.e., parent education, 
leadership meetings and 4-H family club 
meetings) is critical to providing incarcerated 
parents a real-world opportunity to build their 
parenting and leadership skills in a safe, 
structured and supportive environment.  The  
4-H LIFE Family Study will provide scientific 
evidence about prison family relationships, 
contact, parenting competence, co-parenting 
and prison visits. These results can help guide 
and improve offender family and community 

reintegration efforts. 

By supporting MU Extension’s 4-H LIFE 
Program, we anticipate children of offenders 
will make healthier lifestyle choices and avoid 
contact with the juvenile and adult criminal 
justice systems. The projected tax payer 
savings is $56,885* per child. The program 
served 304 youths and 230 of their adult 
family members (i.e., incarcerated parent, 
caregivers) in 2008 for a projected savings of 
$17,293,040. This includes $16,690 in juvenile 
delinquency costs and $40,195 adult crime 

costs (Small and O’Connor, 2007).  

 

Sharon Van Dusen 
4-H Youth Program 

Associate 

Jena Eskew 
4-H Living Interactive 

Family Education Youth 
Program Associate 

Youth involved in the Power Up 

afterschool 4-H club developed 

life skills through work in the 

afterschool garden program. 4-H LIFE youth participate in activities at a monthly 4-H LIFE club meeting. 
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Livingston County 4-H in pictures 

Livingston County 4-H Youth at Contest Day. 

Kyle Hansen (left) and Meredith Oesch (3rd from left) were elected as NW 

Regional Representatives to the MO State 4-H Council. 

Near Right:  Youth 
at the NMCYF 
Afterschool 
Program 
participate in a 4-H 

gardening project. 

 

Far right.: 4-H 
Youth participate  
in Dogs 
competition at the 

county fair. 

Far left: 4-H camp 
members participate 
in flag raising 

ceremonies   

 

 

 

Near left: Livingston 
4-H Archery 

participants. 

Left: Kay Greene, State 
Fair 4-H Hall of Fame 

inductee 

Right:  Youth learn how 
to weld at the NW 

Regional Energizer in 
Hamilton.  In 4-H, we 

know that project skills 

translate to “life skills”! 
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Todd & Christine Jones and family of Dawn were among the 
112 families honored during the 59th annual Missouri Farm 
Family Day, Aug. 14 at the Missouri State Fair.  The Jones 
family was selected as the Livingston County Missouri Farm 
Family by the Livingston County Extension Council and local 
Farm Bureau. The family includes Tucker and Tanner Jones. 
 
The Jones family operates a Hereford beef cattle farm which 
has been in the family for 100 years.  Todd has been an 
agriculture education teacher for 24 years and Christine is 
currently a middle school science teacher and has taught for 
25 years.  Todd has served on the Livingston County Fair 
Board, served as the Beef Superintendent at the county fair, 
plus he shows sincere dedication to his students through ag 
education and as an FFA Advisor.  Christine is active in the 
Chillicothe Women Agri-Leaders and is the Middle School 
Academic Team coach. Tanner and Tucker have participated 
in Busy Bees 4-H and Chillicothe FFA. The Extension Council 
and Farm Bureau were very pleased to nominate the Jones for 

this special recognition. 

Front Row: (LR) Tucker Jones, Tanner Jones, Christine Jones and Todd Jones  
Middle Row: (LR) Sherry Jones, Missouri State Fair Commissioner, Barbara Hayden, 
Missouri State Fair Commissioner, Lowell Mohler, Missouri State Fair Commissioner,  
Blake Hurst, President of Missouri Farm Bureau  
Back Row: (LR) Mark Wolfe ,Missouri State Fair Director, Garrett Hawkins, Deputy 
Director, Missouri Department of Agriculture, Marshall Stewart, Vice Chancellor for MU 
Extension and Engagement, Christopher Daubert, Vice Chancellor and Dean of MU 

CAFNR  

This program is intended to honor outstanding University of Missouri Extension community leaders who have excelled in 

supporting or co-teaching extension named programs. 

In 2017. Sister Marilyn Lofgreen was recognized as the recipient of this award.  Sister Marilyn was selected based on her 
support, dedication, and volunteerism with University of Missouri Extension in Livingston County.  Sister Marilyn gave her 
time to assist with the front desk, answer phones, and supported extension programs.  Not only did Sister Marilyn give her 
time for to support the Livingston County Extension Office, but her presence was uplifting to those in the office and the clients 

who called or came into the office.  Following her time in Chillicothe, Sister Marilyn has returned home to Morgan, Utah.  

The Missouri Century Farm program's history dates back to 1976. To qualify, farms must meet the following 
guidelines: The same family must have owned the farm for 100 consecutive years. The line of ownership from 
the original settler or buyer may be through children, grandchildren, siblings, and nephews or nieces, including 
through marriage or adoption. The farm must be at least 40 acres of the original land acquisition and make a 
financial contribution to the overall farm income.  Since Missouri began the program in 1976, more than 8,000 

century farms have been recognized. 

In 2017, five families in Livingston County applied for, and received, the Missouri Century Farm recognition.  
The family farm owners who were given this distinction were Donnie and Kathy Cox, Phil Griffith, Buddy 

Jacobs and Joey Jacobs, Michael Mathews and Starr Walkup. 

Samuel Gray Farm 
Michael & Jennifer Matthews  

Established 1865 

Missouri Century Farms 

Leaders Honor Roll 

Missouri State Fair Farm Family 

Peter & Anna Jacobs 
Jacobs Farm 

Established 1886 

McCoskrie Farm 
Kathy & Donnie Cox 

Established 1838 

Walnut Springs, Inc 
The Kenneth Griffith Farm 

Established 1917 

John Lowry Walkup 
Family Farm  

Established 1909 
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Support of University of Missouri Extension’s Continuing Education programs provides professional development for those serving in a variety of 
fields that directly impact the well-being and success of the citizens of Livingston County and Missouri, such as the Fire and Rescue Training 
Institute, Nursing Outreach, Law Enforcement Training Institute and Continuing Medical Education.  In addition, continuing education provides 
multiple personal enrichment opportunities for Livingston County residents through programs such as Master Gardener, Master Naturalist and 
Osher Lifelong Learning Institute (courses for ages 50 and over). Quality continuing education has provided Livingston County and Missouri with 
highly trained and educated professionals in medical and emergency related fields and an increase in the capacity for creating and retaining 

businesses and quality jobs.  

MU Conference Office 

The MU Conference Office provides full-service meeting 
management for a variety of noncredit educational programs. In FY 
2017, the MU Conference Office organized 72 conferences for more 
than 20,000 people in teacher education in math, science and 
writing; crop management and agricultural lending, as well as 
statewide youth leadership programs, generating $3.2 million in 

revenue. muconf.missouri.edu 

There were 70 participants from Livingston County. 

Law Enforcement Training Institute 

LETI provides training and education for Missouri’s 17,000 personnel and police recruits and presentations to community and civic groups, as well 
as collaborative programs with agencies from 31 states. In FY 2017, LETI reached nearly 2,000 police and emergency responders. With MU’s 
Human Environmental Sciences department, LETI piloted Taking Care of You and Mental Health First Aid for Law Enforcement, helping 
participants better understand mental illness and how it impacts their work. Other programs include advanced animal cruelty investigations training 
and armed intruder and personal safety response. Students receive over 700 hours of basic training and certification, with other topics and 

certifications like Crisis Intervention Team Training available. leti.missouri.edu 

There were seven participants from Livingston County. 

In 2017, 129 Livingston County residents participated in 
programing provided by MU Extension’s Continuing 

Education Department. 

Missouri Training Institute 

The Missouri Training Institute provides continuing education 
programs in business, as well as customized training programs and 
consulting services for business and industry and public, nonprofit 
and educational organizations and institutions. In FY 2017, 10,630 
people enrolled in the institute’s 371 programs that cover diverse 
business practices, such as human resource management, team 
building, decision-making, strategic planning and leadership. 
mti.missouri.edu 

There were seven participants from Livingston County. 

Continuing Education 

Fire and Rescue Training Institute  

In FY 2017, MU FRTI celebrated its 85th anniversary of providing 
continuing professional education and training to Missouri’s fire service 
and emergency response personnel. In addition to fire training, courses 
prepare firefighters for medical emergencies, hazardous materials 
response and disaster preparedness and mitigation. In FY 2017, MU 
FRTI trained 11,319 firefighters and emergency responders from 932 
departments, organizations and agencies throughout all 114 Missouri 

counties. mufrti.org 

There were 43 participants from Livingston County. 
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State, Federal and County Funding for Local Extension 

University of Missouri Extension programs in Livingston County are 

funded by Livingston County, state and federal appropriations.  Local 

funding for support of the Livingston County Extension Center is 

provided by the Livingston County Commission, City of Chillicothe and 

4-H Foundation. They provide funds for office expenses, clerical 

salaries, Livingston County 4-H youth program associate, rent support 

and travel expenses of extension specialists who conduct educational 

programs in Livingston County. 

University of Missouri’s Contribution to County Extension 

Program 

University of Missouri provides salaries and benefits for all professional 

and all para-professional staff members headquartered in Livingston 

County that are not otherwise grant or foundation covered. 

The University provides in-service training expenses, including travel 

and lodging for staff, program support funds for secretarial benefits and 

matching funds for computer costs and maintenance. 

Financial Report 

Funding for MU Extension Statewide 

Funding for MU Extension comes from a variety of resources. While 

federal, state, and county appropriations for what has historically been 

referred to as a three legged stool, our funding streams are supplemented 

by other funding sources to round out the overall state extension budget. 
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In closing this annual report, the staff would like to thank the many community members, foundations, boards, and  
businesses who assisted with the programming in the county and supported University of Missouri Extension in 
Livingston County.  Without you providing the necessary help and guidance, we would not be as successful as we are 
today.  We are thankful for the funding provided by the county, city, 4-H and Litton foundations and local businesses; 
without it, we could not exist.  We are thankful for the many hours that our county extension council puts in to see that 
the office runs smoothly.  To volunteers, whether they are 4-H or general in nature, we appreciate everything you do to 
guide us in doing right for the community in which we live.  Therefore, accept our commitment to continue to do good 
work and knowing that we are here to serve you. 

Letter from Livingston County office staff 

Barbara Applebury Jena Eskew Kevin Hansen Tracy Minnis 

    

Shaun Murphy Jessica Trussell Sharon Van Dusen   

University of Missouri Extension's strategic plan is one of three key initiatives adopted by the University of Missouri 

over the past several years. 

Mission  Our distinct land grant mission is to improve lives, communities and economics by producing 

relevant, reliable and responsive educational strategies that enhance access to the resources and 

research of the University of Missouri.  

Vision    University of Missouri Extension is a valued and trusted educational solution to improve the quality 

of life in Missouri, the nation and the world. 

Values  Respect, Responsibility, Discovery, Excellence and Engagement 

As an integral part of the land-grant mission, University of Missouri Extension is a joint venture of: 

University of Missouri campuses  

Lincoln University Cooperative Extension  

The people of Missouri through county extension councils  

Cooperative State Research, Education and Extension Service of the U.S. Department of Agriculture  

Other stakeholders and partners  

Strategic Plan 


