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VICE PROVOST’S 
OFFICE 

108 Whitten Hall 
Columbia, MO 65211 

PHONE: (573) 882-7477 
FAX:  (573) 882-1955 

January 5, 2017 
 

Dear County Commissioners and Friends of MU Extension: 

 

The past year was a busy one for University of Missouri Extension. As a long-time extension professional and new-

comer to Missouri, I have found the support from people like you to be remarkable. Missouri is a special place with 

a promising future.      

 

Through the efforts of faculty, staff and amazing volunteers, MU Extension connects millions of Missourians with 

knowledge they put into action in their daily lives. Using a range of learning experiences, we reach people of all 

ages and backgrounds, in every corner of the state.   

 

In response to direct input received from local councils and the unique nature of each county, extension programs 

vary slightly across the state. This strength of local flexibility and public engagement enables county-based Mizzou 

faculty to provide local learning experiences that improve lives and community vitality. For example: 

 

 MU Extension business specialists helped local Missouri businesses achieve sales increases of $186 million 

while creating or retaining 7,766 jobs.  

 Helping assure access to health care in local communities, MU Nursing Outreach made it possible for 2,094 

nurses keep their skills up to date. 

 Our 4-H youth development specialists and other extension team members worked with volunteers and com-

munity leaders to reach 269,000 youth ages 5 to 18 across the state.    

 Anticipating the needs of Missouri’s aging farm population, extension faculty developed workshops that target 

estate planning, succession and retirement planning specific to farmers.  

 

These are just a few examples of how Mizzou’s commitment to extension and engagement benefitted Missourians 

this past year.  

 

In the interest of better serving Missourians, we are conducting a statewide needs assessment. It will include exten-

sive input from local communities and stakeholders. It will result in stronger alignment between extension programs 

and local needs.  

 

I encourage you to read the attached annual report from your county office to gain an understanding of how MU 

Extension has worked this past year to serve your community.   

 

Your support of MU Extension and our efforts in your community is greatly appreciated.  As always, I welcome 

your input on how the University of Missouri can better serve the people.   

 

Sincerely, 

 
Marshall Stewart, Ed.D. 

Vice Chancellor for Extension 
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COOPER COUNTY 
510 Jackson Road – Suite A 

Boonville, MO  65233 

PHONE  (660) 882-5661 
FAX   (660) 882-5662 

E-MAIL cooperco@missouri.edu 
WEB SITE  http://extension.missouri.edu/cooper 

  
Council Members  

(3/1/16 – 2/28/17) 

Ron Anderson, Sr. 

Nancy Baker 

David Booker 

Robert Gander 

Janet Harris 

Jackie Hickam 

Adam Lenz 

Rosie Lenz 

Ben Leonard 

Wiley McVicker 

Lee Schrader 

Paula Sims 

Tim Taylor 

Ernie Walther  
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Every Missouri county has 

an Extension Council 

comprised of elected and 

appointed citizens who 

guide local educational 

programming.  

Council members are partners 

in the educational process, 

from needs assessment 

through program 

implementation and evaluation 

of outcomes.  

 

Extension Council       

members   ... 

 Work with regional faculty 

to determine educational 

programs for the county. 

 Manage finances of local 

extension operations. 

 Provide personnel to carry 

out Extension activities. 

 Elect and organize the 

local Extension Council. 

2016 Cooper County Extension Council 
 

 
 Ron Anderson, Sr.  ......................................  MFA Representative 

 Nancy Baker  ................................................  District 1 (Boonville) 

 David Booker  .....................  County Commission Representative 

 Robert Gander ………..... .............................  District 2 (Bunceton) 

 Janet Harris  .................................................  District 1 (Boonville) 

 Jackie Hickam  ...........................  City of Boonville Representative 

 Adam Lenz  ....................................  Farm Bureau Representative 

 Rosie Lenz  ................................................  Youth Representative 

 Ben Leonard  ..............................................   District 1 (Boonville) 

 Wiley McVicker   .........................................   District 1 (Boonville) 

 Lee Schrader   ..........................................   District 2 (Wooldridge) 

 Paula Sims   ..................................................  District 1(Boonville) 

 Tim Taylor  ...................................................  District 2 (Bunceton) 

 Ernie Walther  .............................................   District 1 (Boonville) 

Missouri Elected Officials 
 

Serving Cooper County 
 
 

Missouri House of Representatives 
 
 Representative Chuck Basye (District 047) 
 
 Representative Dave Muntzel (District 048)  
 
 Representative Caleb Jones (District 050) 

 
 
 
Missouri State Senate 
 
 Senator Kurt Schaefer (District 19) 
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 Todd Lorenz 

County Program Director 

Horticulture / Agronomy Specialist 

lorenzt@missouri.edu 

 

 Sarah Traub 

Human Development / Family Science Specialist 

traubs@missouri.edu 

 

 Daneal Gerke 

4-H Youth Program Associate 

gerked@missouri.edu 

 

 Darlene Kraus 

Office Manager 

krausd@missouri.edu 

Faculty & Staff  
 

Headquartered in Cooper 

Web access 

makes hundreds of fact sheets available on topics 

of interest to individuals and organizations in the 

community. 

http://extension.missouri.edu/publications/ 

Also Serving in Cooper County 
 

But Housed in Other Counties 

 Brent Carpenter 

Ag Business Specialist 

Phone: 660-827-0591 

Email: carpenterb@missouri.edu 

 

 Melissa Cotton 

Nutrition and Health Education Specialist 

Phone: 660-827-0591 

Email: cottonmr@missouri.edu 

 

 Brenda Knipp 

Nutrition Education Program Associate 

Phone:  573-378-5358 

Email:  knippb@missouri.edu    

 

 Gene Schmitz 

Livestock Specialist 

Phone: 660-438-5012 

Email: schmitze@missouri.edu 

 

 Kent Shannon 

Natural Resource Engineering Specialist 

Phone: 573-445-9792 

Email: shannond@missouri.edu 

 

 Rebecca Travnichek 

Family Financial Education  Specialist 

Phone: 573-346-2644 

Email: travnichekr@missouri.edu 

TOTAL INCOME $55,785.84 

  

EXPENSES  

 Payroll Expenses $43,958.97 

 Travel $5,500.00 

 Telephone Service $1,401.08 

 Publishing/Printing $217.50 

 Supplies/Services $2,046.36 

 Other Contract Services $650.00 

 Insurance $242.00 

 Council Election Expense $199.82 

 Furniture/Equipment $1,221.05 

TOTAL EXPENSES $55,436.78 

Cooper County MU Extension 
 

 2016 Financial Summary 
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2016 Cooper County Annual Report 

Todd Lorenz, Extension Professional, Agronomy Specialist 
 

Weather was the topic for production agriculture in 2016. January started the year more than 2 inches above normal.  

February through June resulted in an 8.9-inch moisture deficit from the 30-year average.  While emergence and early 

growth were uninhibited, by mid-June, the area was experiencing early stages of severe drought marked by a critical 

pollination period with corn leaves rolling.  Abnormal precipitation in July and August 11.2 inches above 30 year averages 

resulted in a quick rebound and a second consecutive year of bumper crops.  A significant amount of grain was stored in 

temporary bunkers and plastic tubes.  

 

At this writing, we are currently running 2+ inches below normal for fall precipitation and that number is expected to double 

by the end of the year. November 3, went into the record books as a three way tie for second all-time latest frost and 

December 5, appeared to be the first true “killing” frost.  The year 2016 will go down as the warmest in the last 85 years.  

Weather this year emulated the Missouri adage of never being more 

than two weeks from a drought or flood.  Moisture deficit winter and 

spring were squelched by timely rainfalls resulted in high yields 

followed by a relatively long, dry and bin busting harvest period.   

 

The presence of Japanese beetle populations was exponentially 

higher in central Missouri than we have seen in the past 8 years of 

trapping.  The highest populations explosion occurred about one week 

after corn pollination and created little damage.  However, 

homeowners, landscape plants, and the horticulture industry was 

experiencing damage on a scale that has not previously been seen. 

 

The Private Pesticide Applicator Training (PPAT) program certifies and recertifies producers in proper handling and 

application of restricted use pesticides.  In 2016, there were 32 farmers who attended this program and nine were certifying 

for the first time where they learned proper pest identification, economic thresholds and economic injury levels.  Producers 

learned of the need for emergency planning procedures and the environmental ramification of improper application.  By 

supporting the PPAT program, producers gain skills that lead to improved efficiencies of production, profitability and 

sustainability in their farming operations.  This benefits the citizens by improving environmental quality through timely 

applications and improved utilization in critical watersheds which protect and enhance natural resources and water quality. 

 

In 2016 there were 1,016 Cooper County contacts to communicate with agricultural producers to provide information and/or 

resources to manage the forage production, crop management systems and watershed management situations that were 

being encountered in their production efforts in forage and row crops.  Additionally, University of Missouri soil test reports 

were provided on 1,526 producer soil samples. 

Japanese beetle on peach orchard. 

Gene Schmitz, Livestock Specialist 
 

Meetings and events for 2016 included a Show-Me-Quality Assurance Training.  This training is for 4-H youth showing 

market animals on animal production and management.  There were 22 boys and 19 girls in attendance.   Other events 

included Renovation of Native Tall Fescue to Improved Varieties of Novel Endophyte Tall Fescue as well as Establishment 

of Novel Endophyte Tall Fescue Variety Trial.  News releases were provided to county newspapers . There were 50 direct 

individual contacts from Cooper County during 2016. 

AGRICULTURE 
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2016 Cooper County Annual Report 

Sarah Traub, Human Development & Family Science Specialist 

 

Focus on Kids 

Sixteen parents going through court custody cases (divorce, separating, custody modification, etc.) 

attended the Focus on Kids class in Cooper County.  The information given in this workshop is critical to 

the divorcing parent’s successful co-parenting during and after divorce.  Parents learn how to nurture 

and support their children during and after separation and divorce as well as new (more effective) ways 

to help resolve conflicts with the co-parent.  Children being raised in a healthy, low-conflict environment 

by involved parents show greater success in school, lower delinquency, delayed sexual activity and reduced drug 

experimentation. 

 

Show Me Better Health: Chronic Disease Self-Management 

Ten adults participated in this six-week series held in partnership with the Missouri Arthritis and Osteoporosis Program.  

Individuals and families affected by chronic disease regularly struggle with physical aspect of self-managing their chronic 

disease as well as dealing with the other life changes brought on by chronic diseases. The topics covered in the six 

sessions of the CDSMP include exercise; use of cognitive symptom management techniques; nutrition; fatigue and sleep 

management; use of community resources; use of medications; dealing with the emotions of fear, anger, and depression; 

communication with others including health professionals; problem-solving; and decision-making.   

 

Quotes from participants include:  

 “I have gained confidence. My whole attitude toward living has changed because I have some hope now.” 

 “This has really been good for me. Just getting out and being with people, let alone the stuff I learned.” 

 “I’ve really enjoyed it and think it has been helpful for me.” 

 

Stay Strong, Stay Healthy Class 

Stay Strong, Stay Healthy is an eight week strength training program for middle-aged and older adults. The program is 

designed to increase aging adults’ access to a safe, structured, and effective strength training program. At each session a 

prescribed set of eight upper and lower-body strengthening exercises are done. Participants are made to feel comfortable 

regardless of their current fitness level so they can safely participate and gradually build the strength beneficial to health.  

In Cooper County 22 adults participated in four different series of the Stay Strong, Stay Healthy Program in 2016.    

 

Participant quotes:  

 “Improved my outlook on life since my husband died. The leader was excellent!  She was 
genuinely caring about how we did.” 

 "Very good program. Well worth the time." 

 “I feel better and I enjoy having the classes with others—keeps me accountable.” 
 

Advanced Stay Strong, Stay Healthy Class 

Advanced Stay Strong, Stay Healthy is the follow-up program to Stay Strong, Stay Healthy (SSSH) and is an eight week 

program. The goal of Advanced SSSH is to challenge middle-aged and older adults with new and different exercises 

which will help improve activities of daily living and overall health. This program features exercises using resistance from 

body weight, hand weights, and ankle weights. In Cooper County 32 participants benefited from the Advanced Stay 

Strong Stay Healthy Program in five different series of classes held in 2016.  100% of those participants reported they feel 

their health is better, they feel physically stronger and they have more energy after participating in the program.  

 

Here’s what Cooper County participants had to say about the class: 

 "This class improved my strength and endurance. Also, improved my knowledge to use weights. I especially enjoy the 
new friends I’ve met.” 

 “Very enjoyable 2 hours of my week. My upper body strength is better.” 

 “I feel better and my A1C and cholesterol are both better.” 
 

HUMAN DEVELOPMENT / FAMILY SCIENCE 
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2016 Cooper County Annual Report 

 

Brenda Knipp, Nutrition Program Associate 

 

University of Missouri Extension (UME) Family Nutrition Education Programs (FNEP) reached 330 low-income participants with 

nutrition education in Cooper County during 2016.  FNEP provides information on nutrition, food safety, and physical activity for 

lifelong health and fitness.  

Nutrition education for youth provides information in kid-friendly terms and lessons with hands-on activities. Activities include 

opportunities for taste-testing healthy foods and practicing skills that lead to good health. Education for adults includes nutrition, 

food safety, physical activity, and food resource management.  

During 2016, 72 youth and 258 adults were served through schools, community groups and agencies. The following is a list of 

the locations where participants were served: 

 

 

 

 

 

 

 

 

Evaluation data collected across the entire state reflects the positive impacts that occur in every county with FNEP. Within FNEP 

are two key programs, each with its own system for evaluating impact: the Family Nutrition Program (FNP) and the Expanded 

Food and Nutrition Education Program (EFNEP).  

For youth who participated in FNP, results summarized for the state revealed the following positive impacts: 

Agencies 

 As the River Flows Outreach 

 Boonslick Ministerial Pantry 

 Boonslick Senior Center 

 Harvest House 

Schools 

 Stepping Stones School, Boonville 

 Milestones Daycare 

 Bunceton Elementary 

 Boonville David Barton Elementary 

 Pilot Grove Elementary 

 Boonville Hannah Cole Primary School 

 Otterville Elementary 

 Prairie Home Elementary 

 Two thousand, five hundred eight (2,508) teachers gave us feedback. 

 52 percent have participated in FNP for three or more years. 

 98 percent (2,461 teachers) reported one or more changes in students after FNP. 

 
Melissa Cotton, Nutrition and Health Education Specialist 
 
Cooking Matters at the Store 

Six participants completed the Cooking Matters at the Store grocery store tour in Cooper County. During the tour, 

participants gained knowledge on various topics such as shopping on a budget, money saving tricks, how to read 

nutrition labels, and how to compare unit prices.  

A Matter of Balance 

Matter of Balance (MOB) is an eight week program that emphasizes fall prevention strategies and basic 

physical activities to improve balance.  In early 2016 a series was held in Pilot Grove for seven participants 

and in late 2016 a series was held in Boonville in partnership with the Boonslick Senior Center for 13 

participants.  100% of the 20 Cooper County residents to take the class reported at least one thing they 

changed after taking the program to reduce their chance of a fall.   

HUMAN DEVELOPMENT / FAMILY SCIENCES (CONTINUED) 

FOOD AND NUTRITION 
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Student changes reported by teachers 

Student 

changes 

  

Percent of 

teachers 

who  

observed 

each type of 

student 

change 

Percent of 

teachers 

whose 

students 

talked 

about this 

change 

More aware of nutrition 90% 89% 

Make healthier meal and/or 

snack choices 
67% 80% 

Eat breakfast more often 50% 55% 

More willing to try new foods 80% 80% 

Improved hand washing 83% 79% 

Improved food safety other 

than hand washing 
39% 43% 

Increased physical activity 65% 69% 

Teachers’ Changes (self-reported) 

Behavioral change 

Percent of 

teachers 

who made 

each type 

of change 

Percent of 

teachers 

already 

practicing 

the 

behavior 

Percent of teachers 

who model or talk 

about the behavior 

in front of students 

More aware of nutrition 51% 48% 95% 

Make healthier meal and/

or snack choices 
50% 45% 93% 

Eat breakfast more often 36% 55% 82% 

More willing to try new 

foods 
44% 49% 90% 

Improved hand washing 32% 67% 93% 

Improved food safety 

other than hand washing 
34% 60% 77% 

Increased physical 

activity 
39% 45% 87% 

Make/offer healthier food 

choices for students 
52% 38%   

*Evaluation data was collected on students who participated in a variety of curricula from Pre-Kindergarten through Grade 12. 

Adults who participated in FNP also made significant improvements in each area addressed.  

Food Safety 

Indicator 

Percent of 

Respondents 

Reporting 

improvement 

Let meat 

and dairy 

foods sit out 

for more 

than 2 hours 

61% 

Thaw frozen 

foods at 

room  

temperature 

75% 

Food Resource 

Management 

Indicator 

Percent of 

respondents 

reporting 

improvement 

Plan meals 

ahead of 

time 

68% 

Compare 

prices be-

fore bought 

food 

53% 

Shop with 

a grocery 

list 

59% 

Dietary Quality and Physical Activity 

Indicator 

Percent of 

respondents 

reporting 

improvement 

Think about healthy food choices when 

deciding what to feed your family 
56% 

Use the “Nutrition Facts” label to make 

food choices 
71% 

Consume something within 2 hours of 

waking 
53% 

Consume the equivalent of 3 cups of 

milk, yogurt, and cheese each day 
47% 

Eat more than one kind of vegetable 

each day 
57% 

Eat more than one kind of fruit each day 58% 

Exercise for a total of 30 minutes each 

day 
43% 

FOOD AND NUTRITION (CONTINUED) 
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FOOD & NUTRITION (CONTINUED) 

In addition to the numbers, local success stories demonstrate program impact. 

 

At the Food Pantry I was on my second adults lesson Eat Smart Being Active grains lesson with 21 adults, which is always a 

busy time. In our conference room I had set up for classes that the morning. The first two classes went as usual then, as I was 

beginning my third class, a young man step in and said " I am sorry to interrupt, but last time you were here you did a lesson on 

whole grain, So as my family went through the food bank to get our food, we decided to chose to try the whole grain at the bread 

table." When we got home, we had sandwiches and tried the whole grain bread. Even our four year old boy enjoyed it. So the 

next time we went to buy groceries at the store we had need to buy bread and we bought the same type of whole grain we had 

received from the food bank last week. To our surprised it was cheaper than the white bread we had always been accustom to 

eating. I was so happy to hear this as it helped me, with the current class. How his interruption turned into a teaching moment 

helped me with in class was amazing, the class really got in and communicated about eating healthier especially the refined 

verse whole grain section and the grain storage section, interacting throughout the entire class time. Good help isn't so hard to 

find, after all.  Shelia Letchworth, Nutrition Program Associate, Morgan, Moniteau, and Cooper Counties 

 

During my classes, one of my students in 2nd grade drew a My-Activity Pyramid with the different activity levels along with him-

self playing football after we had reviewed about the MyActivity Poster. He said how playing football makes him feel good.  

Brenda Knipp, Nutrition Program Associate, Morgan, Moniteau, and Cooper Counties. In summary, it has been a successful 

year in Cooper County for FNEP. 

Daneal Gerke, 4-H Youth Development Associate 

 

4-H Youth are equipped with the knowledge, skills, attitudes and health for the 21st century workforce.  
Missouri 4-H members spend more of their leisure time than peers engaged in projects of interest 
anchored in science (Khan, 1989). It is no wonder, 4-H members are three times more likely to go into 
science related careers than similar peers (Lerner and Lerner, 2008). 

4-H youth are more connected to college campuses and faculty than their friends. MU Extension 4-H  
connects 8,700 young people to University of Missouri campuses.  Being on campus is a predictor of 
youth going onto higher education (Hoover, 2006).  4-H youth are nearly twice as likely to expect to go onto college 
(Lerner and Lerner, 2011). 
 
Cooper County 4-H clubs offer long-term educational experiences in which members learn life skills such as decision 

making, public speaking and working with others.  Members learn by doing under the guidance of adult volunteers, who 

teach projects ranging from aerospace and arts to veterinary science and sport fishing. Clubs also involve children and 

teens in community service, camping and educational trips.  

 

The Cooper County 4-H Youth Program reaches youth ages 5 through 18. The Clover Kids (ages 5-7) participate in non-

competitive programs while 4-H Members (age 8 and over) participate in contests, competitions and shows at the county, 

state and national levels.  We have six active clubs in the county: Zion, Prairie Home Helping 

Hands, Family Fun, 4 C’s, Blackwater Willing Workers, and Clear Creek.  

 

Cooper County Teen Council 

Teen Council celebrated their sixth birthday this year.  Teen Council is represented by 20 4-H 

members ages 13-18 across Cooper County.  Teen Council participates in community services, 

team building activities, officer trainings, leadership opportunities, and citizenship skills to name a 

few. 

 

 

 

 

 

4-H YOUTH DEVELOPMENT 

Teen Council hosting 
officer/club leader 
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State 4-H Congress 

Four members attended State Congress that provides learning and leadership development workshops for 4-H teens age 14 

and over on the University of Missouri campus. It provides an opportunity for teens to expand their horizons by meeting other   

4-H youths from throughout the state in a positive environment.  

 

4-H Teen Conference 

At 4-H Teen Conference two members experienced quality leadership and learning experiences, 

learned about other conference and trip opportunities available for older youth , met other youth from 

across the state, and the State 4-H Council.  The conference is for youths age 11 to 13 and is planned 

and led by the Missouri 4-H State Council. 
 

Traditional 4-H Summer Camp at Clover Point 

Cooper County 4-H teens selected as camp counselors attend three 

training sessions and a day counselor camp before practicing their 

leadership skills at the four day traditional camp in June. Camp 

Counselors learn responsibility, trust, and work ethic while at camp 

and-- through positive modeling ---help younger members achieve these same goals.  Interest 

in 4-H Camp has increased significantly in recent years and this year’s camp featured 

workshops on teambuilding, science and rocketry, electrical safety as well as the traditional 

favorites such as cooking, fishing, swimming and crafts. 

  

 

Judging and Achievement Day 

Cooper County had their annual Judging & Achievement Day in March consisting of public, impromptu, and extemporaneous 

speaking as well as demonstrations, personal development, and a judging category.  4-H members 

learned how to place classes and give oral reasons. Four members went on to give their demonstrations 

at the Missouri State Fair.  

 

National 4-H Congress 

National 4-H Congress is a premier 4-H event held in late November in Atlanta, Georgia. Participant 

experiences include leadership, service and cultural opportunities.  Members go through a several step 

process to be chosen to attend National 4-H Congress.  Sage Eichenburch from Cooper County was 

selected to attend this year.   

 

State Fashion Revue 

During the State Fashion Revue youth had the opportunity to demonstrate what they’ve learned about 

clothing construction, consumerism, appearance, grooming habits, and clothing selections.  One young 

lady made a garment that was judged by an adult expert, with a fashion show as the final event for the 

day.  She placed second in the state for her age category.   

 

State 4-H Public Speaking Contest  

At the State 4-H Public Speaking Contest members gain experience, celebrate their skills, and meet other 4-Her’s across 

Missouri.  Three members were selected to move on to state from the local level. 

 

 

4-H YOUTH DEVELOPMENT (CONTINUED) 

Sage 
Eichenburch 
selected for 

National 
4-H Congress 

Counselor 
Camp Training 

4-H Camp Workshop 
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State 4-H Council 

All Missouri 4-H'ers are represented at the state level by the State 4-H Council. Elected from each region 

at State 4-H Congress, Missouri's State 4-H Council works with county youth liaisons, assists in planning 

and implementing statewide 4-H programs, gives young people input on 4-H program and policy issues, 

and works to address the issues and concerns most important to Missouri 4-H youth.   Kale Day 

represents Cooper County and the West Central Region as a regional representative. 

 

Embryology 

Twenty classrooms in Cooper County participated in the “Hatching Chicks in the Classroom” program 

available through MU Extension.  Students follow the different growth stages of the chicks inside the shell, 

see them hatch, and then care for the new chicks.   

 

After School Robotics Program 

Cooper County 4-H and Boonslick Regional Library partnered together to bring the Lego WeDo’s to the 

Boonville community.  24 youth participated in the 12 week program.  Each week youth would put 

together and program a different Lego robot.   

 

In School Group Enrichment Program 

Cooper County 4-H started a new in school program with Zion Lutheran School in Lone Elm consisting of 

37 students in grades 1-8.  The once a week one hour program includes S.T.E.M, team building, and  

  

Rockin’ Reindeer 5K Dash 

Cooper County 4-H and WJ’s Restaurant in Boonville partnered to host a 5K in December.  We had 13 participants that 

crossed the finish line to enjoy a great meal by WJ’s! 

 

Youth Civic Leaders Summit 

The Missouri Youth Civic Leaders Summit is a statewide energizer for teens ages 14-18 and adult leaders who are active 

in leadership and service, and want to make a difference in their communities.  The youth team from Cooper County 

presented “Get AgEd” Day  in May to let their community know more about agriculture. 

 

 

 
Mary Jenkins, Boonslick Master Gardener 

 
Children’s Learning Garden 
In an effort to rejuvenate an interest in home gardening, the Boonslick Master 

Gardeners began 'The Learning Garden' program in 2015.  This program 

teaches youth the art and joy of raising food for the table.   

After a successful first year, they wanted to repeat their efforts and reach out 

to a wider audience.  The 2016 invitation was extended to all K-3 grade 

students in Cooper County.   

4-H YOUTH DEVELOPMENT (CONTINUED) 

Kale Day 
Regional 

Representative 

MASTER GARDENERS 

Robotics Program 
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Theme gardens of salad, salsa, relish tray, soup and general were used.  As each 

garden matured, the produce from the garden was prepared and enjoyed by the 

youth.   

The gardens proved effective since the students were amazed how good fresh 

garden vegetables could taste.  They were also exposed to the skill of preserving the 

fruits of their labor.   

The Master Gardeners felt a great accomplishment after observing the enthusiasm 

of the students when they harvested and enjoyed the fruits of their labor. 

 

MASTER GARDENERS (CONTINUED) 
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Jackie Rasmussen, Business Development & International Trade Specialist  

For the 17 counties that comprise the West Central Region, MU Extension 

Business Development Program counselors provided start-up and 

management counseling, training and other assistance to 2,347 individuals 

and companies. 

  
Individuals received assistance in topics ranging from: 

 Starting A Business 

 Business & Strategic Planning 

 Marketing 

 Management 

 Doing Business with the Government 

 Understanding Financial Statements, and 

 International Trade 

 

Several businesses also worked with the International Trade Center to 

complete customized global market research projects that provided them 

with assistance to identify new international market with potential for their 

businesses.  

 

Businesses participating in counseling or training sessions learned: 

 

 Effective tips and techniques to successfully start, manage or grow their 

businesses 

 Additional resources and business assistance services that exist that can be accessed to support business 

development and growth – such as the Missouri Small Business and Technology Development Centers, Missouri 

Procurement Technical Assistance Centers, the Mid-America Trade Adjustment Center and Workforce Programs.  

 

As a result of assistance provided by the MU Extension Business Development program businesses in the WC Region in 

FY2016 generated the following economic impact: 

 

 Started 16 new businesses 

 Created 110 new jobs 

 Generated sales increases of $13,222,114 

 Received government contract awards of $18,556,219 

 Secured new investment (loans or owner equity) of $4,808,256 

 Acquired assets worth $1,187,009  

 

As entrepreneurs and innovators, Missouri’s small businesses are becoming a more diverse group that continues to make 

the state’s economy productive.  There are approximately 500,000 small businesses in Missouri.  Nearly 98 percent of all 

businesses with employees are categorized as small businesses.  In assisting the owners and managers of those 

businesses, MU Extension contributes to the county’s economic development through growth in jobs, sales, innovation, 

technology development and commercialization.  Across the state of Missouri, the total impact for all businesses assisted 

by the Missouri Business Development Program was: 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Pictured: MU College of Business Student Interns 

worked with MU Extension & the MO SBTDC to 
complete global market research for 20 Missouri 

business located across the state in 2016. 

 $110,460,065 in loans and investments in business 

 $205,000 in Research Grant proposals 

 2,723 clients/companies receiving at total of 22,453 hours of business counseling  

 7,617 business training/conference attendee  

 279 new businesses 

 1,751 new jobs 

 1,811 jobs retained 

 $157,306,766 in increased sales 

 $944,855 in government contracts 

BUSINESS DEVELOPMENT 
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Rebecca Travnichek, Extension Professional / Family Financial Education Specialist 

 

Basic Estate Planning (four participants) 

The Basic Estate Planning curriculum helps Missourians understand the need for an estate plan and presents the 

fundamentals of creating one. Topics covered include wills, trusts, gifting, power of attorney, non-titled property, non-

probate transfer tools, and health care directives. The curriculum also stresses the importance of starting the process of 

estate planning and offers strategies for reducing family conflict. 

 

As a result of what you learned in this program, what actions do you plan to take all 

participants were going to share information with family members and others; one participant 

feels better able to manage their personal finances; one participant needs to set dates for 

financial/estate planning tasks; one participant will pursue planning, trusts, and check PODs 

& TODs.  

 

Basic Estate Planning workshops provide individuals an opportunity to reduce or avoid conflict within families over 

distribution of non-titled estate property, which leads to prevention of families being fractured for generations and 

reduces family stress, which eases stress on overburdened probate courts. 

 

Missouri Taxpayer Education Initiative  — MoTax (four participants) 

MoTax offers preparation of federal and state tax returns to low-income families and uses this opportunity to emphasize 

the importance of financial planning management.  Four tax returns were completed in Cooper County, Boonville on 

March 15, 2016. One return was a white female filing as Head of Household with one white male child. The other three 

returns were filed as Single, by one male and two females. Total refunds for the tax returns prepared in Cooper County 

were $1,960.  

 

MoTax offers a gateway to financial education through taxpayer assistance. The Volunteer Income 

Tax Assistance (VITA) program provides free tax assistance (preparation of federal and state tax 

returns) to low income, disabled, homebound and English as a second language taxpayers. Some 

VITA sites provide assistance only to those taxpayers who are eligible for the Earned Income Tax 

Credit. MoTax is supported by University of Missouri Extension along with federal and local partners.  

 

When you support MoTax, participants save an average of $200 in tax preparation fees per year, 

which leads to families being able to purchase necessities and maybe reduce family debt, which 

benefits other community members by reducing demand for public assistance.  

 

Office of Continuing Medical Education and Physician Lifelong Learning (CME/PLL) 

CME/PLL serves both MU Extension and the MU School of Medicine by educating physicians and other health care 

professionals and enhancing the standard of health care to improve the health of the people of Missouri and beyond 

through health education, wellness promotion and health care quality improvement/performance improvement initiatives. 

Additionally, CME/PLL facilitates and manages health care quality improvement projects for the University of Missouri 

Health Care system and the MU School of Medicine Springfield clinical campus. In FY 2016, CME/PLL offered 1,879 

noncredit programs, courses and educational activities with 31,779 participants. This included two people from Cooper 

County.  For more information, visit http://medicine.missouri.edu/cme/about . 

FAMILY FINANCIAL EDUCATION 

CONTINUING EDUCATION 

http://medicine.missouri.edu/cme/about
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Fire and Rescue Training Institute (MU FRTI) 

MU Extension’s Fire and Rescue Training Institute (MU FRTI) provides comprehensive continuing professional education 

and training to Missouri’s fire service and emergency response personnel. The institute has a direct impact on the well-

being and protection of Missouri’s 29,000 firefighters and the 6 million citizens they serve. Courses prepare firefighters for 

medical emergencies, hazardous materials response and disaster preparedness and mitigation, as well as fires. In 

FY2016, MU FRTI trained firefighters representing all 114 Missouri counties for a total enrollment of 13,828 fire and 

emergency responders. Student enrollment numbers rose by 6 percent in FY2016 as compared to the previous fiscal year. 

MU FRTI served 1,360 fire departments, organizations or agencies in FY2016. This included 68 people from Cooper 

County.  For more information, visit http://www.mufrti.org . 

 

Law Enforcement Training Institute (LETI) 

LETI brings state-of-the-art, certified, professional training to law enforcement officers and continuing professional 

education to a wide spectrum of other criminal justice and public safety professionals. For more than 60 years, the institute 

has been the state’s leader in providing vital training and education services to Missouri’s 17,000 in-service personnel and 

police recruits annually. Working with national, state and local agencies from 31 states, LETI provided basic and advanced 

animal cruelty investigations training. LETI also conducted 17 armed intruder/personal safety presentations to extension 

personnel and council members. LETI led several presentations to civic organizations, churches and businesses 

throughout the state on a variety of topics, including personal safety and armed intruder response. This included eight 

people from Cooper County.  For more information, visit http://leti.missouri.edu . 

 

MU Conference Office 

The MU Conference Office provides high-quality, professional, full-service meeting management for a variety of noncredit 

educational programs, such as conferences, workshops, seminars and symposia. Whether a meeting is hosted on 

campus, in out-state Missouri or anywhere in the world, the office’s professional staff provides assistance to create the 

best learning environment for participants. In FY2016, 12,215 Missourians registered to attend MU Extension conferences  

for teacher education in math, science and writing; crop management, and agricultural lending, as well as statewide youth 

leadership programs. — FCCLA and 4-H. This included 76 people from Cooper County.  For more information, visit  

http://muconf.missouri.edu . 

 

MU Nursing Outreach 

Keeping Missouri nurses up to date with the knowledge and skills they need to effectively provide care and fully participate 

in the state’s health care efforts is a primary goal for Nursing Outreach. In FY2016, Nursing Outreach helped 2,094 health 

care professionals participate in its programs and reached another 881 nurses through co-sponsored multidisciplinary 

programs. Nursing Outreach serves a predominantly rural health care audience with high-quality, affordable continuing 

education programs using face-to-face, web-based and online delivery methods. A full 92 percent of Nursing Outreach’s 

Missouri participants reside outside the metropolitan St. Louis and Kansas City areas.  This included 12 people from 

Cooper County.  For more information, visit http://nursingoutreach.missouri.edu . 

 

Osher Lifelong Learning Institute (OLLI) 

The Osher Lifelong Learning Institute (Osher@Mizzou) appeals to the curious and intellectual world of adults 50 and 

better. Classes are taught by retired faculty, authors, artists and world travelers. Courses cover subjects such as religion 

and politics, poetry and folklore, arguments before the Supreme Court, writing your memoirs, and the 2017 solar eclipse. 

In addition to the broad array of classes, Osher hosts social activities and provides service opportunities for members. As 

the retiree population is projected to double in the next 15 years, Osher is poised to stimulate and engage the minds of 

seniors. http://osher.missouri.edu 

 

 

Region County FRTI* Labor Ed LETI* MTI* MUCO* Nursing Osher 

WC Cooper 68 none 8 7 76 12  

CONTINUING EDUCATION (CONTINUED) 

http://www.mufrti.org
http://leti.missouri.edu
http://muconf.missouri.edu
http://nursingoutreach.missouri.edu
http://osher.missouri.edu
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Veterinary Medical Extension and Continuing Education (VMECE) 

Veterinary Medical Extension and Continuing Education (VMECE) focuses on issues that have widespread impact on 

Missouri veterinarians and livestock owners. Factors such as disease risks, rising input costs and increasing regulations all 

impact the livelihood of farming operations. The primary goal of VMECE is to provide up-to-date information and 

consultation to veterinarians and livestock owners so they are better prepared to address these challenges. For FY2016, 

VMECE provided continuing education for veterinarians seeking continuing education credit to renew their veterinary 

licenses. Team members also presented information about production-related topics or animal disease at more than 70 

meetings across the state. For more info visit http://cvm.missouri.edu/cont-education.htm . 

 

Missouri Training Institute (MTI) 

The Missouri Training Institute provides continuing education, custom-designed training programs and consulting services 

for business and industry, public and nonprofit organizations and educational institutions. Training programs include 

subjects such as human resource management, supervision, management, leadership, team building and other business-

related topics. The institute’s consulting services include curriculum design, human resources, strategic planning, board 

development and facilitating meetings and retreats. In FY 2016, 11,997 people enrolled in the institute’s 421 programs  This 

included seven people from Cooper County.  For more information, visit http://mti.missouri.edu . 

 

Labor Education 

The MU Extension Labor Education Program works with members and leaders of a variety of workplace-based 

organizations across Missouri to help them develop skills to contribute to their organizations, act effectively in the 

workplace, and be informed and active participants in their communities. In FY 2016, the Labor Education Program offered 

38 courses and conferences to meet the needs of 1,007 participants. The majority of these participants are elected and 

appointed leaders of organizations representing the economic interests of more than 20,000 working people in Missouri and 

surrounding states. For more information visit http://labored/missouri.edu . 

CONTINUING EDUCATION (CONTINUED) 

Leaders Honor Roll 
 

Each year County Extension Offices are given the opportunity to recognize local 
people in their community for their support of their local Extension Office / 

Services.  This year recipients of Cooper County were 
Sarah Friedrich and Charles Loesing. 

MISCELLANEOUS AWARDS 

Leader Honor Roll Recipient 
Charles Loesing 

and his wife Pat Loesing 

4-H Youth Program Associate, 
Daneal Gerke, presenting 

award to long time 4-H 
volunteer Sarah Friedrich 

Century Farm Program 
 

Recognized for receiving the 

Century Farm Program Award in 

2016 in Cooper County were 

John and Martha Jewett. 

 

Also receiving recognition 

but not in picture were 

Estil and Alice Kempf 

and Chris Thomas. 

http://cvm.missouri.edu/cont-education.htm
http://mti.missouri.edu
http://mti.missouri.edu
http://labored.missouri.edu/
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2016 Cooper County State Fair Farm Family 
 
George & Lisa Monk and family of Boonville were among the families honored during the Missouri Farm Family Day, August 15 at 

the Missouri State Fair. 

The Monk family was selected as the Cooper County Missouri Farm Family by the Cooper County Extension Council. The family 

includes Jesse and Ellie Monk. 

Each year, the fair sets aside a day to recognize farm families from 

across the state who are active in their communities, involved in 

agriculture and participate in local outreach and extension programs such 

as 4-H or FFA. 

The annual event is sponsored by five partner agencies, including the 

Missouri Farm Bureau, the Missouri Department of Agriculture, the 

Missouri State Fair and Commissioners, the University of Missouri 

College of Agriculture, Food and Natural Resources, and University of 

Missouri Extension. 

This was the first year in its 58-year history that all 114 counties 

participated by nominating a family. 

The event showcases the impact Missouri Farm Families have on the 

economy and heritage of our state. “These families are involved in 

agriculture activities in their communities, and are active participants in local outreach and extension,” said Missouri State Fair 

Director Mark Wolfe. “As the showcase for Missouri agriculture, the Missouri State Fair is most certainly the appropriate place to 

celebrate these families.” 

Pictured are Front Row:  Jesse, Lisa and George Monk.  Back row dignitaries include: Rob Kallenbach, Assistant Dean of Ag 

Extension, MU College of Agriculture, Food, and Natural Resources; Todd Hays, Vice President, Missouri Farm Bureau; Ted 

Sheppard, State Fair Commissioner; Lani Ogle, 2016 Missouri State Fair Queen; Jack Magruder, State Fair Commissioner; 

Barbara Hayden, State Fair Commissioner; Lloyd Wilson, Deputy Director, Missouri Department of Ag. 

 

MISCELLANEOUS AWARDS (CONTINUED) 

 

 2016 Missouri Outstanding  

4-H Youth Development Program Associate Award 

 

Daneal Gerke, Cooper County 4-H YPA, won the 2016 Missouri Outstanding 

4-H Youth Development Program Associate.  Pictured to the left of Daneal is 

retired 4-H Youth Specialist, Kay Sparks. 

2016 Missouri Farm Bureau Federation  

Outstanding Specialist Award  

 

Sarah Traub, (left) Human Development / Family Science Specialist, was 

the 2016 recipient of the Missouri Farm Bureau Federation Outstanding 

Human Environmental Science Specialist Award.  


