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OFFICE OF THE VICE CHANCELLOR  

FOR EXTENSION AND ENGAGEMENT 

108 108 Whitten Hall 

 Columbia, MO 65211 

 

 

 

December 1, 2020 

 

Dear county commissioners and friends of MU Extension, 

 

Few of us have experienced a year quite like 2020. The COVID-19 pandemic has brought each of us so many 
unforeseen professional and personal challenges. Yet, as difficult as the last months have been, they have 
also called us at University of Missouri Extension and Engagement to think about our work differently and find 
new ways to serve and respond to Missouri’s needs. 

 

We are working harder and more innovatively to develop local and statewide partnerships and collaborations 
that help us improve lives, communities and businesses across the state. Through our four UM System universi-
ties, we are working to expand our state’s broadband access and support statewide efforts to prepare our work-
force for 21st century opportunities. This work is key to keeping Missouri’s economy competitive and helping 
people and communities in every part of our state thrive. 

 

We continue to expand and develop tools like the All Things Missouri web portal (https://allthingsmissouri.org) that provide 
a wealth of data local leaders can use to pinpoint county and community needs and plan for coordinated solutions. New 
COVID-19 tracking tools, for instance, help county health departments accurately assess the local impact of the virus and 
coordinate targeted responses. A new Missouri Food Finder tool (https://mofoodfinder.org) matches consumers with grow-
ers and producers to create a market for locally grown foods. The UM System Community Connect web portal (https://
community.umsystem.edu) showcases the many resources, services and faculty programs available to the community 
through each of the four universities in the UM System. 

Please explore and use these tools. Tell us how we can improve them to better serve you. 

 
Whether online or in person, we are committed to working with you to deliver knowledge, resources and pro-
grams that best meet your communities’ interests and needs. I hope you see the impact of that work in this 
year’s county annual report — just as you see your own hand, as key stakeholders, in making this work possible. 

 
We greatly appreciate your support of MU Extension as partners within your community. As always, I welcome 
your input on how the University of Missouri can better serve you as we look forward to a brighter year ahead. 

 
 
Sincerely, 

Marshall Stewart, Ed.D. 

Vice Chancellor for Extension and Engagement 
 
 

 
University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating 

EQUAL OPPORTUNITY/ADA INSTITUTIONS 

Office of Extension  
And Engagement 
University of Missouri 

mailto:stewartmars@missouri.edu
https://allthingsmissouri.org/
https://mofoodfinder.org/
https://community.umsystem.edu/
https://community.umsystem.edu/
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January 13, 2021 

 

Dear Christian County Commissioners and Christian County Community, 

I want to extend a heartfelt “thank you” to everyone: our commissioners, our council, our partners, volunteers, sup-

porters, and our faculty and staff. Each has played a significant part in our successes and outcomes for 2020. We are 

all in this together, and I am thankful for each of you. 

Our Extension Mission remains unchanged: to improve lives, communities and economies by producing relevant, 

reliable and responsive educational strategies that enhance access to the research of the University of Missouri. 

However, the pandemic has had a significant impact on how we go about achieving that mission. 

In March 2020, we began to quickly adapt and change our method of program delivery. This necessitated the exten-

sive modification of curriculum, in order to convert to online synchronous and asynchronous formats. Learning a new 

way of teaching, new technology, and connecting successfully with audiences has been on one hand extremely chal-

lenging, and on the other hand, tremendously rewarding. The use of technology has improved our work efficiencies 

and expanded our audience outreach. 

The work of Extension has always been relationship-based. Given this, we were initially anxious to ensure our pro-

gramming continued to support high quality encounters with our audiences. We discovered that the greater use of 

technology can assist in relationship building in addition to face-to-face interactions. Assessment and survey results 

from our participants tell us they have appreciated greater access to programs, and larger, more varied education 

options. Outcome measures from programs this year show a greater level of knowledge gained, greater connection 

to resources, and greater number of needs met. We were able to offer a greater number of programs to a much 

greater number of participants in 2020 than in past years. 

We are excited to begin 2021. Due to continued COVID-19 pandemic concerns, we will continue to rely heavily on 

virtual programing. We intend to thoughtfully learn from 2020, and eventually transition to a teaching model that in-

cludes a more balanced approach to reaching new audiences by virtual programming, and maintaining face-to-face 

local connections. No matter the approach, our strong commitment to Christian County remains the same. Our objec-

tive is to continue to focus on connections that improve the economy, health and education for Christian County and 

for Missouri. We hope you will join us. 

 
Sincerely,  

 
Pam Duitsman 

Christian County Engagement Specialist 

Community & Economic Development Specialist 

CHRISIAN COUNTY 

202 W Elm 

Ozark, MO 65721 

Phone:  417-581-3558 

E-mail:  christianco@missouri.edu 
Website:  extension.missouri.edu/Christian 
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2020 EXTENSION COUNCIL 
 

Every Missouri county, by State 

Statutes, has a University of 

Missouri Extension Council 

comprised of elected and appointed 

citizens. 

State law confers the right for 

councils to work with MU Extension 

faculty to act as educational brokers, 

putting the interests and concerns 

of local people together with the 

resources of our land-grant 

University so people can obtain their 

goals.  The MU Extension Council 

strives to support our three impact 

areas of Economy, Education, and 

Health, and represent the diverse 

sectors of Christian County by it’s 

membership. 

The role of the Council: 

 Work with MU Extension faculty  
      and staff to provide educational        
      programs. 

 Manage finances of local 
Extension operations.  

 Provide personnel to carry out 
MU Extension activities.  

 Elect and organize the local MU 
Extension Council. 

 

 

University of Missouri Extension Council 

is a full partner with Missouri’s land-grant 

Universities to deliver high-quality edu-

cation and unbiased, research-based 

information that help people solve real-

world problems and take advantage of 

opportunities. 

Josh Bird, Council Chair 

Michael Middleton, Vice-Chair 

Valerie Carr Secretary 

Shannon Eby, Treasurer 

Linda Barger, Events Standing  

Committee Chair 

Robert Kerley, Nominations/Elections 

Standing Committee Chair 

Cynthia Bilyeu 

David Hoover 

Darla Boice 

Paul Lawrence 

Jody Hays 

Ralph Phillips, County Commissioner 

Kathy Martin, Farm Bureau 

 Jimmy Liles, City of Nixa 

Jean Ann Hutchinson, City of Ozark 

 

Leaders Honor Roll recipients recognized at 

the annual meeting - Robert Kerley & Linda 

Barger 

2020 new council members being sworn in 

at the annual meeting 

https://extension2.missouri.edu/counties/christian/county-council
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Out–of-County Specialists  

Faculty and Staff—Local Office 

CHRISTIAN COUNTY EXTENSION 

Dr. Pam Duitsman 
County Engagement Specialist 

Community Economic Development 
duitsmanp@missouri.edu 

Jennifer Hancock 
4-H Youth Development Educator 

hancockjp@missouri.edu 

Joey Johns 
Nutrition Program Associate 

Family Nutrition Education Program 
jmjohns@missouri.edu 

 

Keesha Loveland 
Administrative Assistant 
kloveland@missouri.edu 

 Tim Schnakenberg, Agronomy 

 Jenni Nevatt, Nutrition & Health 

 Patrick Byers, Horticulture 

 Kelly McGowan, Horticulture 

 Eldon Cole, Livestock 

 David Burton, Civic Communication 

 Amber Allen, Human Dev & Family Studies 

 Amy Patillo, Labor & Work Force Development  

 Sandra Smart-Winegar, Business Development 

 Allen Waldo, Business Development 

 Willa Williams,  CES, 4-H Youth Development 

 Ted Probert, Dairy 

 Reagan Bluel, Dairy 

 Kyle Whittaker, Ag Business 

 Taylor Young, Ag Business 

 Sarah Havens, Natural Resources, AgriForestry 

 Chrystal Irons, Director SMSU SBTDC 

 Theresa Fossett, Nutrition Coordinator  

 Christopher  (Cody) Cox, Business Consultant 

 

University of Missouri Extension field faculty have multi-county responsibilities for educational pro-

gramming. This is a tremendous benefit to Christian County because expertise can be shared between 

neighboring counties in the region to assist with MU Extension’s long-standing mission of improving 

lives, businesses and communities. 

As we respond to direct input from our local council and the unique nature of Christian county, all of 

our faculty, staff and volunteers continue to connect county residents with knowledge they can put 

into action in a wide range of daily situations. 

 

Ag Business 
Open  

Position 

Kayla Cunningham 
Administrative Assistant Sub 
kcunningham@missouri.edu 

Candice Cover 
Administrative Assistant Sub 
Candice.cover@missouri.edu 
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Vision statement 

University of Missouri Extension is a valued and trusted educational solution to improve the quality of life 
in Missouri, the nation and the world. 

Mission statement 

Our distinct land-grant mission is to improve lives, communities and economies by producing relevant, 
reliable and responsive educational strategies that enhance access to the resources and research of the 
University of Missouri. 

Values 

• Respect 
Respect for one’s self and for others is the foundation of honor and the basis for integrity. A hallmark of 
our community is respect — for the process by which we seek truths and for those who engage in that 
process. Such respect is essential for nurturing the free and open discourse, exploration and creative ex-
pression that characterize a university. Respect results in dedication to individual as well as collective ex-
pressions of truth and honesty. Respect is demonstrated by a commitment to act ethically, to welcome 
difference, and to engage in open exchange about both ideas and decisions. 

• Responsibility 
A sense of responsibility requires careful reflection on one’s moral obligations. Being responsible imposes 
the duty on us and our university to make decisions by acknowledging the context and considering the 
consequences, both intended and unintended, of any course of action. Being responsible requires us to 
be thoughtful stewards of resources — accountable to ourselves, each other and the publics we serve. 

• Discovery 
Learning requires trust in the process of discovery. Discovery often fractures existing world views and re-
quires acceptance of uncertainty and ambiguity. Therefore, the university must support all its members in 
this lifelong process that is both challenging and rewarding. As we seek greater understanding and wis-
dom, we also recognize that knowledge itself has boundaries — what we know is not all that there is. 

• Excellence 
We aspire to an excellence that is approached through diligent effort, both individual and collective. Pur-
suing excellence means being satisfied with no less than the highest goals we can envision. Pursuing ex-
cellence involves being informed by regional, national and global standards as well as our personal ex-
pectations. We recognize and accept the sacrifices, risks and responsibilities involved in pursuing excel-
lence, and so we celebrate each other’s successes. We commit ourselves to this process in an ethical 
and moral manner. 

• Engagement 
We are committed to being an engaged learning organization focused on greater access and inclusivity. 
This commitment comes with a responsibility to listen to and collaborate with our communities, partici-
pants and stakeholders. Engagement is demonstrated by a reciprocity and partnership where knowledge 
and its application are exchanged in an atmosphere of mutual respect. Engagement enriches scholarship, 
fosters relevant responses and enhances social and economic out-
comes. 

University of Missouri Extension 

MISSION, VISION, VALUES 



 

University Of Missouri Extension                                                                                                                                                     Christian County Annual Report     7 

University of Missouri Extension is an innovative leader — using science-based knowledge to engage 
people in understanding change, solving problems and making informed decisions. 

Extension in Missouri 

Initially, the extension program concentrated on working with farmers and their families, which comprised 
the majority of the nation's population, to improve their quality of life and standard of living. Extension 
workers demonstrated how to produce more and better varieties of agricultural commodities; how to bene-
fit from better nutrition, clothing and housing; and how to work together to bring about major improve-
ments, such as electric cooperatives. 

As the population shifted to the cities, Missouri's extension program expanded to include programs for ur-
ban populations. Currently, those include after-school youth leadership programs in federal housing devel-
opments, food and nutrition education for limited-resource populations and labor education delivered 
through interactive television. 

In 1927, 4-H became a part of cooperative extension. Today, one in five Missouri youths, ages 5 to 19, 
participate in a 4-H educational program. The University of Missouri 4-H Center for Youth Development 
provides education in leadership, citizenship and community service through nearly 1,100 4-H clubs, 
school enrichment programs, special-interest activities, conferences and camps. More than 17,000 adult 
and youth volunteers lead hands-on projects in science, conflict resolution, workforce preparedness, com-
puter science and 60 other topics. 

Significant organizational changes 

In 1972, the University of Missouri and Lincoln University established a unified extension program — the 
nation's first such partnership between two state land-grant universities. Technical assistance for families 
on small farms and leadership education for African-American youth are results of that successful partner-
ship. 

In 2004, the Office of the Provost at the University of Missouri assumed administrative responsibility for 
the university's statewide extension program. 

In 2016, the new vice chancellor for extension and engagement reported directly to the chancellor of the 
University of Missouri. 

The Office of Extension and Engagement was created in 2018. This was an important step toward provid-
ing the people of Missouri greater access to the full breadth of the university. 

Also in 2018, the Vice Chancellor for Extension and Engagement took on the additional responsibilities 
of Chief Engagement Officer for the University of Missouri System — leading outreach efforts and working 
with university leaders at all four campuses to develop an outreach and engagement strategy. 

Information obtained for this page provided by the University of Missouri Extension website.   

https://extension2.missouri.edu/about-us/history-of-extension  

University of Missouri Extension 

HISTORY 

https://extension2.missouri.edu/about-us/history-of-extension
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The University of Missouri does not discriminate on the basis of race, color, national origin, ancestry, religion, sex, sexual orientation, gender identity, gender 

expression, age, genetic information, disability, or protected veteran status. 

Christian County MU Extension 

2020 Financial Summary 

Income  

 County Appropriations $93,117.00 

 *County —Utility $4,500.00 

 *County —Renovations $22,000 

Expense  

 *Building Renovations $21,910.00 

 *Utilities  $2,984.78 

 Events and Training $2,322.21  

 Secretary and 4-H Salaries $51,950.13  

 
NonPayroll/Contracted 
Services $2,434.13  

 Payroll Expenses $2,306.83  

 Retirement $2,400.00  

                                                               Travel $2,554.82  

 Postage $224.94  

 Phone Expense $3,599.44  

 Advertising $1,090.11  

 Copier $919.22  

 Supplies/Services  $18,964.08 

 Professional Development $1,600.00  

Insurance $1,496.00  

Extension Council Election $252.96  

Repairs/Maintenance $1,002.13  

Total Expense $93,117.00 

Net Balance 

$0.00 
 

2020 
FINANCIAL STATEMENT 

The University of Missouri does not discriminate on the basis of race, color, national origin, ancestry, religion, sex, sexual orientation, gender identity, gender 

expression, age, genetic information, disability, or protected veteran status. 

Federal, State, and County  

Funding for MU Extension 
 

University of Missouri Extension programs in Christian 

County are funded by county, state, and federal ap-

propriations, grants and contracts, user fees, and pri-

vate donations. Local county funding for support of the 

Christian County Extension Office is expected to pro-

vide for office space, clerical salary, communications, 

office supplies and equipment, building maintenance, 

and travel expenses of MU Extension specialists who 

conduct educational programs in Christian County.  

A special acknowledgement and appreciation is given 

for the financial assistance from the Christian County 

Commission and the county residents and businesses 

who donated their time and funds for MU Extension 

Office operations in 2020. 

 
 

Christian County Extension Center 

202 W. Elm; Ozark, MO 65721 

Phone: 417-581-3558 

 

E-mail: christianco@missouri.edu 

Web: extension.missouri.edu/Christian  

* Funds not directly given to MU Extension and have 

not been included in final totals. These budget funds 

were paid directly to contractor in charge of renovation 

and respective utility companies.  
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Business and Community 

Business Development; Community & Economic Development; Labor and Workforce Development 

 

 

Business Development helps Missouri businesses and communities succeed and fosters leadership through proven, 

tested counseling and training methods. An integrated statewide delivery system for programs and education is fo-

cused on helping businesses of all kinds and in all sectors grow throughout their business life cycle.  

 

Community Development needs and challenges of communities small and large across the state of Missouri are ad-

dressed with programs that target community leadership development, economic development, community decision-

making, local food systems, local government, diversity and social inclusion, and enhancement of quality-of-life. 

 

Workforce Development offers help for Missouri’s workforce, businesses and communities to attract, retain, engage, 

and grow a productive and healthy workforce. Programs provide workforce resources, training, and data necessary to 

help make your community, business, and workforce grow and thrive.  

 

Together we can drive Missouri towards a more vibrant future. 

Dr. Pam Duitsman, County Engagement Specialist  

BUSINESS AND COMMUNITY 

Pam Duitsman County Engagement; Community and Economic Development Specialist  

Pam offered 222 sessions of programs/workshops/trainings/seminars/conferences in 2020 to 9,428 

participants.  A few programs are described below. 

Community Planning Decision and Support -- 17 programs/505 participants 

Enhances local capacity to engage citizens in planning and making sound decisions. Facilitation of this 

process broadens understanding, moderates conflict, and engages citizens in meaningful participation. 

Program outcomes: Participants report an increased sense of voice in community decision making and 

planning; increased knowledge and understanding of issues; and increased engagement in community 

decisions. Long-term: Communities benefit from increased buy-in from community citizens, and more 

effective and efficient use of public and private resources, supporting increased economic activity.  

 

Strengthening Community Non-profits – 18 programs; 251 participants 

Designed to support small, community-based groups and nonprofits to develop their capacity to address important 

community issues. The primary goal is to assist these organizations to more effectively achieve their goals and meet 

their purpose and mission. The program offers research-based education on issues affecting organizational develop-

ment and operations by boards, and includes a range of topics including incorpora-

tion, planning, collaboration, financial management, marketing, and others. 

 

Short-term: Increased knowledge and skills for organizational development and 

board operation; development or strengthening of networks; improved understand-

ing of financial management practices. 

Long-term: Organizations are able to fulfill their missions and achieve their goals (in 

terms of capacity, resources, and processes as well as impact on the community). 

Organizations have increased organizational capacity, programs and processes to 

effectively address community needs; increased resources (financial and human); 

and increased leverage of volunteers. Communities have an increased capacity to 

address local issues. Organizations improve stability and sustainability. 
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Food System Development -- 55 programs; 1,702 participants 

Food system programs and activities provide resources and support for 

personal and commercial food production, processing, marketing, distri-

bution, retailing, and disposal that is rooted in a particular place. The 

place may be a community, metropolitan area, state, or multi-state region. 

Target audiences for the resources, education and support are diverse 

audiences including: producers, consumers, economic developers, policy makers, entrepreneurs, 

local and state government, non-profits, hunger relief groups, and others with an interest in local 

food systems. 

 

Community Leadership Development -- 32 programs; 4,217 participants 

Community leadership programs increase the capacity of individuals, organizations and commu-

nities to provide leadership and address community issues effectively. 

Outcomes: Participants learn how to develop strong leadership skills and increase their personal 

community involvement. The programs lead to more effective regional networks, improved eco-

nomic well-being for individuals, businesses and communities, and more effective leadership for 

communities and organizations in all arenas. 

 

Fostering Healthy Communities – 34 programs; 739 participants 

Enhances Missouri communities’ capacity to address local health systems issues at the commu-

nity and local level. This programming recognizes that healthy populations are at the heart of 

healthy and economically viable communities and helps communities build capacity to analyze 

their local health data and systems issues in the broader policy and eco-

nomic arena. 

 

Community Economic Development – 4 programs; 39 participants 

Fostering community economic development through a holistic approach 

involves planning, economic analysis, leadership development, and fos-

tering a climate for innovation. Strategies focus on people and their skills 

as the source for economic stability and growth (as opposed to focusing 

entirely on recruitment of industry). Success is measured on quality of 

community, quality jobs created and their ability to provide a decent living. Focus is on the whole community; to build 

systems of support for community enterprise and entrepreneurship; and as a region to develop place-based strate-

gies, rooted in the local culture, heritage, ecology, and collaboration. 

Outcomes: Increased knowledge and understanding of local or regional economy and applicable community econom-

ic development strategies.   

Mid-term outcomes: Increase in networks, partnerships, and resources leveraged to ad-

dress community economic change.  Long-term: Business expansion/retention; Increase in 

community wealth. 

Dr. Pam Duitsman, County Engagement Specialist  

BUSINESS AND COMMUNITY 
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Driving Missouri's Workforce Forward  

Dr. Amy Patillo—Field Specialist Labor and Workforce Development  

LABOR AND DEVELOPMENT 

ENGAGEMENT WORK 

This year the University of Missouri (MU) Extension Labor and 
Workforce Development (LWD) team pivoted towards more innova-
tive and responsive programming. Their integrated marketing and 
delivery initiatives reached new audiences and delivered crucial in-
formation and resources to even more Missourians. 

Workforce development was the theme for the UM Extension 
&Engagement Week, many virtual events were held and LWD launched 
a new interactive Workforce data and mapping tool. This new tool will 
help workforce stakeholders better understand their local workforce  
dynamics. 

KEY OUTCOMES 
 
The onset of the pandemic challenged LWD to create 
new opportunities for engagement. 
 

 Over the past year, LWD offered approximately 60 
webinars to business, labor, and community lead-
ers across the state of Missouri. 

 Responsive webinars brought timely information to 
more than 1,000 registrants. 

 Along the way, LWD gained nearly 600 social me-
dia followers across the state and the nation  

ACTION ITEMS FOR COUNCIL 

Building connections and engagement with Missouri’s 

Labor Unions 

2021 Labor Law Series marketing and promotion 

Engaging with small businesses around Work-

force Data Analytics 

Connect with MU Labor and Workforce Workforce Updates, 
LWD@Facebook, LWD@LinkedIn, Greene County@Facebook, 
MUExtension417@YouTube, LWD Newsletter 

Labor and Workforce Engagement: 

Christian County 

Direct Contacts: 174 

Programs: 14 

Sessions: 101 

Statewide: 60,000+ Digital Engagements 

Innovative and integrated marketing efforts  

harnessed the connective power of a client email 
platform and virtual conferencing. 

 
Statewide: 48,000+ Social Media Engagements 

Social media and live streaming webinars further 
extended LWD’s programmatic reach across the 
state and the nation. 

Connecting the Workforce to Careers 

https://extension.missouri.edu/engagement-week/
https://extension.missouri.edu/engagement-week/
https://extension.missouri.edu/engagement-week/
https://allthingsmissouri.org/category/workforce-development/
https://tinyurl.com/ydaw4l44
https://www.facebook.com/MUExtWorkforce/
https://www.facebook.com/MUExtWorkforce/
https://www.linkedin.com/company/muextensionworkforce
https://www.facebook.com/GreeneCountyExtension
https://www.youtube.com/user/MUExtension417/videos
https://www.youtube.com/user/MUExtension417/videos
https://r2.dotdigital-pages.com/p/42N5-3Q5/lwd-subscription?utm_campaign=603477_Workforce%20Navigator%20Newsletter%20December%202020&utm_medium=email&utm_source=email&dm_i=42N5%2CCXN9%2C4OZBGR%2C1CKXH%2C1
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Business Development 
Chrystal Irons, Director, Small Business Development Center (SBDC) at Missouri  State University (MSU) 

Lance Coffman, Business Development Specialist at SBDC  

Sandra Smart, Business Development Specialist at SBDC  

Allen Waldo, Missouri Procurement Technical Assistance Centers (PTAC) Specialist, at the SBDC  

Christopher Cox, Regional Small Business Consultant at SBDC (not pictured)                               

  

 

 

 

 

 

 

Missouri Small Business Development Center  P 417.837.2613 sbdc.missouristate.edu 

Participants and clients include:  

Small business owners in service, con-

struction & retail industries 

Prospective entrepreneurs 

Non-profit organizations 

Christian County 
BUSINESS DEVELOPMENT 2020 

How does this make Christian County better? 

• New businesses help create additional jobs. 

• New and existing business growth contributes to local, county and state taxes. 

• Promotes economic development through new and retained jobs, increased sales, technology development and 

commercialization. 

• Knowledge gained through training and one-on-one consulting sessions allows business owners to operate more 

efficiently and expand their businesses.  

• Business owners learn industry best practices and are able to apply them to their businesses to promote growth in 

sales, additional jobs, and increased productivity.  

• Business owners understand and are able to manage their cash flow to create stronger businesses for our local and 

state economy.  

Small businesses are assisted through MU Extension’s business development specialists and regional Small 
Business Development Center (SBDC). Professionals at SBDC locations deliver up-to-date consultation, 
training, and technical assistance in all aspects of small business management. Assistance is available to 
owners interested in improving or expanding an existing small business and to prospective business owners. 
For more information, contact one of the three Small Business Development Centers in southwest Missouri: 
Missouri State University in Springfield at 417-837-2617, Missouri Southern University in Joplin at (417) 625-
3128 or Missouri State University in West Plains, (417) 256-9724. 

In the summer of 2020, the Missouri SBDC for Agriculture, Food and Forestry was created. This program 
offers no-cost, one-on-one personalized assistance for business owners, entrepreneurs and farmers in Mis-
souri. The center has a range of skills and specialties and serves all agricultural businesses with a particular 
focus on commercial horticulture, food and forestry, livestock and value-added meats.  

Extension faculty who provide business counseling are located across the state to best serve the clients. 
They can assist with technical advice, financial management, business planning, business model pivots, val-
ue added propositions and many other services. 

SBDC offered 6 sessions to Agricultural entrepreneurs in 

Christian County. 

“I think we have a lot to be proud about in our first 
few months. We worked with 179 current or potential 
business owners in 74 counties across the state!” 

-Mallory L. Rahe, Assistant Extension Professor 
Missouri SBDC for Agriculture, Food and Forestry 

http://sbdc.missouristate.edu/
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Tax Schools—Christian County 
BUSINESS DEVELOPMENT 2020 

Farm Tax Workshops 

 

For the past few years, MU Extension has taught Farm Tax Workshops for farm businesses and families to include new 
legislation, tax changes, legislation and court cases and additional ag issues. The workshops are designed to convey 
information in a concise manner using information from the IRS and the Land Grant University Tax Education Founda-
tion. The purpose of the classes is to get relevant and helpful information to farmers so they can make decisions and be 
better prepared to work with their professional tax preparer. 

The workshops were a combination of in person classrooms and online classes, with a total of sixty-eight participants.  

Most participants completed an optional post survey. Eighty-three percent reported they know exiting the farm business 
takes planning and can have tax consequences. One hundred percent said they had a better understanding of how to 
use tax tools in purchasing farm assets (Section 179, Bonus Depreciation). Eighty-four percent reported they know 
where to find Farmer’s Tax Guides and where to find additional information. 

Many participants planned to take some action before the end of the year. Some of the planned actions included: review-
ing farm records (83%), meeting with tax preparer and communicate with family members (67%).  Other say they plan to 
communicate with family members about tax issues (66%) and sixty percent plan to review resources before purchasing 
begins in 2021. 

Farm tax education workshops benefit individuals by increasing their understanding and knowledge, leading to more in-
formed decisions and management of taxes. Better knowledge also leads to improved communications with their tax 
preparers and accountants.  The result is researched and timely purchases of farm expenses, optimizing income tax 
scenarios and improved profitability over time.  Money saved in income taxes gets to stay locally and is spent in local 
businesses up and down main street, making a more vibrant and sustainable rural economy.   

 

MU Extension Tax Schools 

 

University of Missouri Extension ag economics department and 
regional ag business specialists worked together to coordinate 
one summer and two fall tax schools. Due to COVID, all schools 
were online via Zoom. The schools were designed for those who 
prepare taxes including enrolled agents, tax preparers, CPA’s, 
individuals and attorneys.   

 

The training included updates on the COVID-19 legislation, rulings and cases, individual taxpayer issues, agricultural 
and natural resources topics, IRS rules and regulations, business issues, retirement issues, financial distress, S corpo-
rations, QBI deductions, trusts and estates, and ethics. The schools were approved for 8 and 16 hours of continuing 
education credit by the IRS, Missouri Bar and for CFP continuing education.  Total continuing education hours reported 
to IRS for the schools was 2,768 hours.  

The teaching teams included a CPA and former IRS employee, and IRS certified ag economics professor, an attorney 
and a regional extensions ag business specialist. 

The trainings received positive evaluations and planning is underway to offer trainings in 2021. Local county residents 
benefit when local tax preparers have the opportunity to gain knowledge, which benefits their clients and communities. 
The tax schools are a program of the ag business and policy program of MU Extension, coordinated by Mary Sobba 
with help from a team of ag business specialists throughout the state. Two hundred seventy-one people participated 
throughout the state in 2020. 



 

University Of Missouri Extension                                                                                                                                                     Christian County Annual Report     14 

 
SNAP-Ed Public Value Statement 2020  

The Supplemental Nutrition Assistance Program Education (SNAP-Education or SNAP-Ed) brought 

$9,964,840.00 in federal funds to Missouri.  The funds support engagement with 723,461 Supplemental 

Nutrition Assistance Program (SNAP) recipients and eligible citizens of Missouri.  There were 3,209,545 

direct educational contacts.  This year we had 2,817,878 indirect educational contacts through newslet-

ters, health fairs, food pantries, and the Show Me Nutrition helpline.   

 2,311 direct and indirect contacts were made in Christian County.   

Participants in SNAP-Ed learn the importance of making healthier meals and snack choices, eating break-

fast more often, are more willing to try new foods, increase their physical activity, and make healthier food 

choices.  Those who practice healthy eating and are physically active are more likely to contribute to a 

healthy labor force and enjoy a high quality of life throughout the lifespan.  

This vital programming effort also reduces healthcare costs over the participant’s lifetime, saving taxpayer 

money in reduced public healthcare benefits and insurance premiums.   

During 2020, 848 youth and 1,463 adults were served through schools, community groups and agencies. 

The following is a list of the locations where participants were served in Christian County: 

 
 

In addition to the numbers, Nutrition Program Associate, Joey Johns shared this success story demon-

strating local impact: 

 

“I was programming at the Christian County food pantry, Least of 
These, and a client reported that she tried the lentil tacos with her 
family. I had given out samples of the lentil tacos the month before 
while I was teaching Healthy Change Workshop. She made the 
tacos for her family and had enough of the lentils left over to make 
burritos for the following evening. Her family liked them and she 
was able to feed 5 kids using the items she had received from the 
food pantry.” 

Schools Agencies 

Sparta Elementary The Least of These 

Chadwick Elementary St. Joseph Catholic – Billings 

High Pointe Elementary Ozark Farmer’s Market 

Highlandville Elementary  

John Thomas School of Discovery   

Mathews Elementary   

Joey Johns—Family Nutrition Education Program 

FAMILY NUTRITION PROGRAM 
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Jenni Nevatt, County Engagement Specialist, Nutrition and Health 

HEALTH & WELL-BEING 
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Amber Allen, MAPS/Field Specialist HDFS 

HUMAN DEV & FAMILY SCIENCE 

Unprecedented times have allowed the Human Development & Family Science Specialist, 
Amber Allen to build unique relationships/partnerships and serve Missouri in new and innovated 
ways.  She has provided 106 sessions of programming through 61 programs to a total of to a total 
1,280 participants in 2020. Some these programs are mentioned below.  

Billings School District: Human Development and Family Science Spe-
cialist, Amber Allen partnered with Community Partnership of Ozarks to 

bring Youth Mental Health First Aid training to the Billings School District. 
She was able to provide the training 35 district staff in September. The pro-
gram taught staff how to help an adolescent (age 12-18) who is experienc-

ing a mental health or addictions challenge or crisis. 

Alzheimer’s Association 

This year the Human Development and Family Science Specialist collaborated with 

the Greater Missouri and Heart of America Alzheimer’s Association to provide pro-

gramming statewide. Specialist provided presentations related Alzheimer’s and other 

dementia related to 10 warning signs, effective communication strategies, dementia 

related behaviors, and various other subjects to educate caregivers. Through 28 

classes they were able to provide education to 471 participants statewide.  

Amber has also spent the past year putting together posts for social media—enough content to average 2—3 

posts per week!! We encourage you to see the wonderful information she has shared by visiting the Christian 

County MU Extension Facebook page. Some of those topics are also listed below:  

• Infant and Early Childhood Mental Health 

• Safety tips for families 

• Self-care strategies 

• Parent engagement 

• Child Care Training Zoom Sessions 

• Domestic Violence Awareness 

• Building Community Resilience 

• Aging Well Programs (virtual) 



 

University Of Missouri Extension                                                                                                                                                     Christian County Annual Report     17 

If you have specific programming needs please reach out and we 
can find the best program fit.  

 
Cost of programs vary please contact for additional information 

about specific programs 

Amber Allen, MAPS/Field Specialist HDFS 

HUMAN DEV & FAMILY SCIENCE 

Suicide Prevention Lifeline at 1-800-273-TALK (8255) for free, confidential 

assistance 24/7. 

 #MentalHealthAwareness #ExtendMU #Committed2MOFamilies  

https://www.facebook.com/hashtag/mentalhealthawareness?__eep__=6&source=feed_text&epa=HASHTAG&__xts__%5B0%5D=68.ARCV6aPy8n302qCr-e5lKb79xTskuXjqZzwvATzzaxdo4EhaX2CGj7eIubVFOra_shbGTNp6OHniGoG12Yq-3otPtBJioLRq2IsDZPaFG9vD3IoWTpSurV3M_fuQ6cKjz62HSwM8NJFZT-wdHr3
https://www.facebook.com/hashtag/extendmu?__eep__=6&source=feed_text&epa=HASHTAG&__xts__%5B0%5D=68.ARCV6aPy8n302qCr-e5lKb79xTskuXjqZzwvATzzaxdo4EhaX2CGj7eIubVFOra_shbGTNp6OHniGoG12Yq-3otPtBJioLRq2IsDZPaFG9vD3IoWTpSurV3M_fuQ6cKjz62HSwM8NJFZT-wdHr3W7C_K5nq4gDCo
https://www.facebook.com/hashtag/committed2mofamilies?__eep__=6&source=feed_text&epa=HASHTAG&__xts__%5B0%5D=68.ARCV6aPy8n302qCr-e5lKb79xTskuXjqZzwvATzzaxdo4EhaX2CGj7eIubVFOra_shbGTNp6OHniGoG12Yq-3otPtBJioLRq2IsDZPaFG9vD3IoWTpSurV3M_fuQ6cKjz62HSwM8NJFZT-wdHr3W
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Succession Planning 

PLANNING FOR THE FUTURE 

What is it? Business succession planning refers to the process of 

passing the business—in part or in whole—from one generation 

to the next. It involves preparation for the transfer of knowledge, 

skills, labor, management, control, and ownership. Often, this 

happens in stages over several years.  

 

Successful transitions include a plan for the continuance of the 

business, a retirement plan (preparing for life after paid work 

ends) and an estate plan (preparing how assets will be settled 

upon death).  

Success Rates for Business Transitions  

70 percent when business is sold to nonfamily  

50 percent for a new business startup  

30 percent for family succession (Lower rate for third-

generation)  

Non-family, arms-length deals tend to be more successful. Transitioning a farm to heirs over time can be diffi-

cult or impossible without careful planning, preparation, and commitment by all parties.  

 

Get Comfortable with the Uncomfortable  

The importance of communication cannot be overstated. Planning for the future requires communication on 

topics that most people prefer not to discuss: • Money • New Ideas • The future • Family differences • Risk • 

Job competency • Death • Disappointments  

 

Groundwork  

Ask yourself these questions.  

What do you want to happen to your farm after you are no longer involved?  

Is there a future for the farm business? Does the farm support a single family? Can it support more than 

one family? Does anyone in your family want to continue the farm business?  

How can each generation communicate their desires and aspirations? Can the parents allow the next gen-

eration to get involved in decision-making? Can the children respect the parents’ decisions in the early years 

of the succession plan?  

How do you develop the next generation of farm managers?  

Wesley Tucker—Field Specialist in 

AG Business 

Annie’s Project 

AG Business and Policy Extension 

Growing Agribusiness Sustainably 

https://extensiondata.missouri.edu/CountyPages/Pettis/Docs/FarmSuccessionProc_011217.pdf
https://extension2.missouri.edu/people/wesley-tucker-1759
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Typical Problems to Avoid in Succession  

Developing a shared vision for the business  

Poor communication Assessing what is realistic  

Creating new leaders to carry on the legacy  

Transition from being a boss to being a mentor.  

Five Elements of a Succession Plan  

1. Do a SWOT analysis Identify strengths and weaknesses of the farm business. These are 

typically internal. Identify opportunities and threats faced by the farm business. These 

are typically external.  

2. 2. Review financials Get financial records in order. Three to five years of balance sheets 

and income statements are best. Employ an outside financial professional to review the 

financial records and make projections.  

3. 3. Determine your direction What path do wish to pursue for the business. Does it need 

to grow? How? Set short, mid, and long-term goals that are SMART—specific, measura-

ble, attainable, relevant, and time-bound.  

4. 4. Begin to identify and develop successors Start early to learn the interests and capacity 

of potential successors. Inform all parties, including heirs not involved in the farm. Give 

successors off-farm work experience. Consider educational needs and requirements.  

5. 5. Implement in Stages (Probably over years)  

 a. Testing. Set up a trial run. Can the generations work together? Is the potential suc-

cessor committed?  

 b. Commitment. Successor invests more time and money in the business. Elder gen-

eration begins to withdraw. An operating agreement with a clear division of income and re-

sponsibilities is probably needed. Changes in the organizational/legal structure are often 

done in this stage. Consider what is appropriate; partnership, C-Corp, S-Crop, LLC, LLP, 

etc.  

 c. Establishment. Successor has skills and experience to have more authority. Fairly 

rapid ownership transfer can occur in this stage. Elder generation withdraws further.  

 d. Complete withdrawal. Elder generation withdraws completely from management 

and enters retirement. Lease agreements may be needed.  

 

Monitor  

Evaluating progress is important in each phase of the transition process. Be prepared to 

modify and improve arrangements, if necessary. All parties need to ensure the transition 

process is aligned with the mission and goals of the farm business.  

Major portions of this summary are drawn from the MU Extension curriculum Your Farm, Your Business, Your Fu-

ture: A workshop to help you with succession estate and retirement planning. Consult with your regional Ag Busi-

ness Specialist for more details.   

 

For Christian County—Contact Wesley Tucker  417-326-4916 tucker@missouri.edu 
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Annie’s Project 

AG PROGRAMS 

Missouri Annie’s Project 

The mission of Annie’s Project is to empower farm women to be better business partners through net-
works and by managing and organizing critical information.  

Annie’s Project 

• 18 hours of class (usually 3 hour class, meeting weekly for six weeks) 

• Topics include various ag business related topics including: marketing, business plans, crop and 
livestock insurance, financial records and statements, communications, and much more. 

• All classes will be slightly modified to fit the participants, so cattle predominant parts of the state will 
focus on cattle and grain areas will focus on grains. 

• Fee: $75 for all classes in Missouri 
 
Annie’s Project II — Women Marketing Grain & Livestock 
 

• 12 hour class (usually 3 hour class, meeting weekly for four weeks) 

• In-depth marketing including crops, livestock and using insurance as a 
tool 

• Fee: $60 for all classes in Missouri 
 
 
Annie’s Project III — Managing for Today & Tomorrow 
 

• 15 hour class (usually 3 hour class, meeting weekly for five weeks) 

• Includes information on retirement, transitioning the farm, business 
and estate planning 

• Fee:  $75 for all classes in Missouri 
 
 
https://extension.missouri.edu/programs/annies-project 
 

Empowering Women in Agriculture 

Education to help farm women find answers 
and manage risk, while growing confidence 

and business skills 

Follow Annie’s Project On Social Media  

https://www.facebook.com/Annies-Project-
Education-for-Farm-Women-109920975744610/  

 

https://www.facebook.com/Annies-Project-
Missouri-665418663549045/  

Annette (Kohlhagen) Fleck 

https://extension2.missouri.edu/programs/annies-project
https://www.facebook.com/Annies-Project-Education-for-Farm-Women-109920975744610/
https://www.facebook.com/Annies-Project-Education-for-Farm-Women-109920975744610/
https://www.facebook.com/Annies-Project-Missouri-665418663549045/
https://www.facebook.com/Annies-Project-Missouri-665418663549045/
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Karisha Devlin/Field Specialist AG Business 

AGRICULTURAL BUSINESS 

 

The 3
rd

 Annual Farm, Family, and Me – Summit for Women was held on September 3, 2020. Due to COVID-19, the two

-day conference was pivoted to a 3 hour virtual event focusing on building resiliency.  A total of 182 women participated 

in the event. Topics included dealing with financial and farm stress, self-care, and mental well-being. The event also 

included a panel of farm women who discussed the different ways they balanced their lives and work in agriculture. 

While the majority of the participants were from Missouri, 8 states and 2 countries were also represented. By pivoting to 

a virtual delivery method we were able to meet women where they were, while still providing them with relevant educa-

tional materials and resources. 

On a scale from 1-5 (with 1=low and 5=high), participants rated overall conference satisfaction at 4.3. As a result of at-

tending the conference, participants indicated the following: 

Increased my knowledge about the topics – 60% 
Encouraged me to find out more about the topics – 35% 
Improved my skills/ability – 25% 
Empowered me to develop a plan to address these topics – 34% 
Validated my current practices – 36% 
Encouraged me to make changes – 36% 
 

Participant Comments: 

“Farm, Family, & Me webinar yesterday was truly successful---that is my opinion!  Topics were relevant, and speakers 
were outstanding. “ 

“The panel closing the "event" were excellent--diversified, thoughtful, intelligent, seasoned women. Loved it!!!  A very 
accessible well done virtual conference. “ 

“What an amazing and strong group of women on this panel!!!  Such inspiration!  It fills my soul.” 
“Thank you to everyone for presenting at the Webinar!  It was very interesting and informative!” 
“So worthy of my time to participate in this!  Thanks so very much to everyone involved.” 
“Excellent meeting, well attended. I enjoyed the webinar part as we all have busy lives. All speakers were great. Easy to 

register and get on webinar. More ag topics for women in the future maybe more often with this type of session 
would be great.” 

“Great program, I thoroughly enjoyed it and look forward to next year!” 

 
 

 

 

 

 

 

 

 

 

             https://www.facebook.com/FFMSummit 
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A Beef Newsletter is sent from our office each month to approximately 50 households in Christian county.  It is re-
ceived both by email and conventional mail.  There is no charge and we’re always glad to add persons to the list, 
especially if they prefer email. 

Sam Schaumann, Billings is involved in the Show-Me-Select Beef Heifer Development program.  He sold 8 Red 
Angus x Simmental heifers in the November 20 sale and they averaged $1950 per head.  He’s been in 24 sales 
and usually his heifers finish in the top half on average price. 

Roger Smithson, Bruner has been a long-time buyer of heifers at the Show-Me-Select Sales which are held at Jop-
lin Regional Stockyards.  He did not attend the last sale but bid via computer and bought 5 Red Angus cross heif-
ers for $1600 each. 

Several beef cow-calf producers from Christian County obtain the pocket-size Redbook from Extension to record 
herd activity and management practices during the year.   

Richard Sullivan, Clever purchased an Angus bull at the Southwest Missouri Beef Cattle Improvement Associa-
tion’s sale in October.  This long-running sale was first held at the Nixa Livestock Market in April, 1973 under the 
guidance of University of Missouri Extension.  This was the 96

th
 sale of tested bulls and is now held at the Spring-

field Livestock Marketing Center. 

Ted Probert 

FIELD SPECIALIST IN DAIRY 

MU Extension  

Phone: Phone:417-349-4134 

Eldon Cole 

FIELD SPECIALIST IN LIVESTOCK 

MU Extension  

Phone: Phone:417-466-3102 

Eldon Cole, Field Specialist in Livestock 

2020 LIVESTOCK REPORT 

This picture is a group of Sam Schaumann’s heifers sold for $2000 per head. 

Congratulations to Eldon Cole, 2020 CAFNR 

Column Award recipient for the Division of 

Animal Sciences! 

https://extension2.missouri.edu/people/ted-probert-1142
https://extension2.missouri.edu/people/ted-probert-1142
tel:417-349-4134
https://extension2.missouri.edu/people/eldon-cole-1018
https://extension2.missouri.edu/people/eldon-cole-1018
tel:417-466-3102
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From Eldon Cole & Tim Schnakenberg 

LIVESTOCK/AG 

 

“Believe in yourself, your neighbors, your work, your ultimate attainment 

of more complete happiness. It is only the farmer who faithfully plants 

seeds in the Spring, who reaps a harvest in the Autumn. ”  

- B.C. Forbes  

Many AG Programs were offered virtually in Christian County here are just a few examples:   

Farm Tax Workshop—Nov 17 & Dec 1 This free event was offered online and in person. The farm tax workshop 

educates farmers and ranchers on tax related issues with a focus on timely issues impacting agricultural producers 

including depreciation of farm assets, special use valuation, self-employment taxes, COVID-19 relief for agricultural 

businesses, like-kind exchanges, Form 4797, sale of business property, charitable contribu-

tions, individual issues, state issues. (see program details on page  13) 

Livestock Risk Management Webinars 

Pixels of Production—Women in Agriculture—weekly virtual seminars 

Women in Agriculture—Lunch and Learn (offered every Friday afternoon)  

AgrAbility/LIFE Project 1890 Land Grant Institution—The purpose of this workshop is to familiarize the viewers, 

in particular underserved or socially disadvantaged agricultural workers, with AgrAbility’s services, as well as the 

services of LIFE Project partners (Legacy Farming and Health Group, Peoples Foundation, and the National AgrA-

bility Project). In addition, the programs and activities of several cooperating organizations that strive to improve 

the quality of life for farmers, ranchers, and military veterans in agriculture will be highlighted.  

MU Forage and Livestock Town Hall meetings 

CALVING CLINIC  - Tim Schnakenberg 

Livestock producers from throughout Southwest Missouri assembled at the South-
west Research Center in Mt. Vernon for a calving clinic.  This program covered all 
aspects of the calving process including demonstrations on pulling calves and tubing 
them.  Seventy people participated.  This has been a very popular and effective pro-
gram offered by MU Extension. 

SOUTHWEST RESEARCH CENTER VIRTUAL FIELD DAY—Tim Schnakenberg 

In lieu of an in-person field day, the Southwest Research Center hosted an on-line 
virtual field day this year in September.  Speakers presented a variety of topics dur-
ing the field day and information was later shared on You-tube for additional public 
viewing.   

FARMERS AND RANCHERS ATTENDED THE SPRING FORAGE CONFERENCE—Tim Schnakenberg 

There were around 480 farmers and ranchers, including many from Christian County, who attended the 36
st
 Annual 

Southwest Missouri Spring Forage Conference held in Springfield in February.  Concurrent sessions were held 
throughout the day on a variety of topics of interest to most grass producers and it was accompanied by a large 
trade show where attendees could visit with vendors.  This event is a partnership between University of Missouri 
Extension, Natural Resources Conservation Service, Soil and Water Conservation Districts, Missouri Department 
of Conservation and Missouri State University. 

Participants of the calving clinic in Mt. 
Vernon.  Dr. Scott Poock, state exten-
sion veterinarian, speaks to the group 
on how to properly pull a newborn 
calf.   
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Tim Schnakenberg—Field Specialist in Agronomy  

• Field Specialist in AgronomyNRCS+MU Grasslands Project Specialist 

• Master Gardener of the Ozarks Coordinator/Secretary 

• Stone and Lawrence County Soil and Water Conservation Districts 

• Pesticide Applicator Training 

• Forages 

Tim Schnakenberg—Field Specialist in Agronomy 

AGRONOMY 

LIVESTOCK & FORAGE CONFERENCE HELD AT CLEVER 

In March the annual Christian County Livestock and Forage Conference was held 
at the Clever High School.  Over 80 farm producers were in attendance.  Farm pro-
gram updates were given from Jeremy Wallen (Soil & Water Conservation District) 
and Henry Rauch (Natural Resources Conservation Service.  Reports were given 
from Lauren Gilbert (former Christian County 4-H member) and Jacob Walles 
(Clever FFA).  Dr. Ray Massey, state ag business specialist, provided a discussion 
on farm liability insurance.  Dr. Scott Poock, state extension veterinarian addressed 
how to assist the cow and calf at calving time, Brad Jump with USDA-APHIS dis-
cussed the issue of black vultures and cattle, and Tim Schnakenberg, field special-
ist in agronomy, presented tips for forage establishment.  Christian County farm 
producers are an economic generator for the local economy.  When they suffer 
economically, their farm product suppliers (feed and fertilizer dealers, hardware 
stores, fuel suppliers, seed dealers, etc) also suffer.  Their economic situation can 
tie directly to food costs in grocery stores.  This program addressed ways this sec-
tor in the county economy can remain viable.  In the survey at the end of the meeting, 100 percent of the participants 
ranked the program as either meeting or exceeding their expectations and that they were either very likely or likely to 
make changes on their farms as a result of this program.  The program was sponsored by the Christian Farm Bureau, 
Bank of Billings, Clever FFA, FCS Financial, Phillips Veterinary Services, Nixa Hardware and Seed and Southern 
Bank. 

 

GRAZING SCHOOLS TEACH FARMERS HOW TO BE MORE EFFICIENT GRAZIERS 

Due to COVID 19 restrictions, there were only three Grazing Schools offered in Southwest 
Missouri this year.  Two of them were at the Southwest Research Center in Mt. Vernon in 
October and November.  Christian County producers attended both of those events.  The 
three-day school allowed farmers to think differently about how they manage their pastures 
and have become a very effective tool.  There were about 85 producers who attended the 
sessions.  Numerous presentations were offered along with two on-farm field trips to evalu-
ate pasture grazing systems.   

Picture from the Mt. Vernon grazing school in October at the Southwest Research Center.  Eight-five people participated in the Octo-
ber and November programs and social distancing and masking was observed. 

 

PESTICIDE ENVIRONMENTAL AND SAFETY TRAINING WENT ON-LINE  

In February, twenty five pesticide applicators were certified at a Private Applicators 
Training held in Clever by Tim Schnakenberg.  Others were trained in the local office 
individually.  This process is something they must be retrained on every five years in 
order to maintain a pesticide license to purchase and use Restricted-Use pesticides.   
Due to COVID19, field specialists in agronomy across the state worked on adapting 
our private applicator training efforts to accommodate individual training needs as 
they happen throughout the year.  Agronomists, Sarah Kenyon, Jill Scheidt and Tim 
Schnakenberg collaborated on putting together a 1.5 hour prerecorded Zoom ses-
sions for use for training individuals statewide.  The other option was to have applica-
tors take a 25-question study guide exam.  Several opted for that option.   

Over 80 Christian County farm producers at-
tended the Christian County Livestock & Forage 
Conference in March.  In this picture, Brad Jump 

of USDA-APHIS, discusses the issue of black 
vultures that sometimes attack livestock. 

https://extension2.missouri.edu/people/c.-tim-schnakenberg-457
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WEEKLY EMERGENCY TOWN HALL ZOOM MEETINGS  

Weekly town hall meetings for Forages and Livestock Producers have oc-
curred since April 8 and through mid-November.  Starting in December, the 
programs are monthly through March.  Each time, producers from many 
counties across Missouri participated.  This effort provided a very thorough 
compilation of topics and speakers throughout the 2020 growing season.  
Much of the content was later uploaded into a You-tube channel for public 
access. 

  

MU / NRCS GRASSLANDS PROJECT  

Tim Schnakenberg, field specialist in agronomy, has served actively in a 
project that ties MU and NRCS (Natural Resources Conservation Service) 
together to address grazing and grassland development.  The project assists 
NRCS in their EQIP (Environmental Quality Incentive Program) efforts and the promotion of soil health and native warm 
season grasses.  Livestock producers in Barry and Lawrence County participated in demonstrations for establishment 
and management of native warm season grasses.  Projects are due to be planted in Stone and Christian Counties in 
2021.  Funding for up to five acres of grasses per farm was provided.  Sites are being assessed for success of establish-
ment, production and soil health and on-farm tours are planned for public viewing of the successes and challenges of 
warm season grass establishment.   The concept of using native grasses is rooted in a desire to increase hay or pasture 
production, extend the grazing season, return land to native habitat, enhance wildlife cover and population, improve soil 
health, minimize the fertilizer and lime requirement to grow grass, lower endophyte exposure to cattle, and diversify the 
forage base of a farm. 

 

MU EXTENSION / MO DEPT OF CONSERVATION COOPERATIVE EDUCATION PROJECT 

MU Extension is locally working with a state wide project funded by a grant from Missouri Department of Conservation.  
The project is designed to promote native warm season grasses in Missouri.  Funds are available to do educational pro-
grams and demonstrations with native grasses and their use for grazing and impact on wildlife.  Tim Schnakenberg, field 
specialist in agronomy, received approval for three 5-10 acre warm season grass establishment sites for farms in Stone, 
Ozark and Barry Counties.  The three projects are on the Emmett Dalton farm near Brown Branch, Dean Falk farm near 
Galena and the Bob Clark farm west of Crane.  A fourth location in Christian County is being considered. 

 

PASTURE WEED CONTROL PROJECT – HERBICIDES AND ELECTROCUTION  Tim Schnakenberg, field specialist 
in agronomy, worked with Dr. Kevin Bradley, state weed specialist, and graduate student Haylee Schreier to set up a 
replicated pasture weed control research plot comparing DuraCor, ProClova, GrazonNext herbicides and an alternative 
method of weed electrocution.  This project occurred in Stone County on Clint Hetherington’s farm near Hurley.  There 
are two or three other sites across Missouri.  The results of this project were shared with producers and benefited South-
west Missouri pasture managers.  

GREENBRIAR CONTROL RESEARCH PLOTS  

 Tim Schnakenberg, field specialist in agronomy, worked with our state weed science spe-
cialist, Kevin Bradley, in the development and monitoring of a large research plot in Taney 
County on greenbrier control options.  There are 28 treatments replicated five times on the 
Mike Combs farm near Walnut Shade.  This has become a landmark study in Missouri since 
there has been little research done on this weed.  Results were released and shared with the 
producers throughout Southwest Missouri.   

Pictured: MU greenbrier weed control test plot on the Mike Combs farm near Walnut Shade in Taney County  

 

OZARK EMPIRE FAIR HAY SHOW  

Several of the livestock and agronomy field specialist were busy this season collecting hay samples for the Ozark Em-
pire Fair hay show.  This was a great opportunity to help producers better educate themselves on hay quality.   A recent 
grand champion hay producer started out entering hay a few years ago that fell at the bottom of the class, but she quick-
ly learned from the experience what good hay looked like and made changes in her harvesting practices.  The changes 
she implemented from what was learned made a huge difference and her cow herd thanks her for it because they are 
benefiting and producing better from quality hay harvested on the farm.  The champion hay producer for 2020 was Glenn 
and Toni Obermann of Lawrence County with their low lignin alfalfa that had a 221 Relative Feed Quality (RFQ) rating!  

The committee members of the statewide Forage and 
Livestock Town Hall Meetings.  The photo was taken of 
the committee on Zoom just prior to one of the weekly 

town hall sessions in October.  Great impacts have been 
made with the help of numerous presenters since its 

inception on April 8. 
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Christian County Master Gardeners —Virginia Roberts 2021, President 

MASTER GARDENERS 

 

Because of the COVID restrictions, we were unable 

to take our planned trip to St. Louis in May, and it was 

necessary to cancel both the Spring and Fall plant 

sales.  

No member meetings were held  in April and May. 

Meetings resumed through ZOOM in June. We were 

able to meet in-person (with a limited amount of 

members) for our July meeting, which was held in 

Kathryn Kufahl’s beautiful garden at her home in 

Reeds Spring. It was an amazing, fun, educational 

evening.  

 

 

 

 

 

 

 

 

 

 

An in-person awards and achievements meeting was held in the Rotary 

Park in Nixa in December. Kelly McGowan presented the MOMGA 

award for 2019 Chapter of the Year to our group and 2019 Member of 

the Year to Debbie Clithero. Dennis Baker, Patty Baker, Jennifer Ailor, 

Debbie Clithero, and Virginia Roberts were awarded Advanced Training 

status. Karen Potter was awarded Emeritus status for her 10 years of 

membership. 

 
 

2020 Master Gardener Board 
 

Jennifer Ailor, President 
Virginia Roberts, Vice-President 

Patty Baker, Secretary 
Beth Platt, Treasurer 

Debbie Clithero, New Members Chair 
Dennis Baker/Charlotte Llwewllyn, Programs Co-Chair 

 

Members chairing our different projects and activities  
Eric Binai, Clever Gardens 
JJ Leek, Fairs and Shows 

Beth Platt, Gardens at Woodfield 
Dennis Baker, Hotline 

Millie Hesington, Judicial Center 
 Karen Bell, Plant Sales and Scholarship 

 Karen Daake, Rotary Garden and Hospitality 
 Pam Shaver, Seminars and Advanced Training 

Patience Loe, Nixa X Center and TLC 
Debbie Clithero, Trips 
 Tina Cackley, Attire 

Laura Burdette, Networking 
Joni Chudemulka, Newsletter 

Karen Potter, Scrapbook. 
 

 

Even though we were restricted somewhat from working on projects and from in-person meetings, members re-

ported over 2,000 volunteer, nearly 300 education, and 67 advanced training hours. 

Throughout the year we reached 194 total people through seminars and advanced training, We feel it was a very pro-
ductive year, and we look forward to designing other unique events for gardeners in 2021! 

https://extension2.missouri.edu/counties/christian/master-gardeners


 

University Of Missouri Extension                                                                                                                                                     Christian County Annual Report     27 

Christian County Master Gardeners—Project Reports 

MASTER GARDENERS 

City of Clever Gardens – Eric Binai, Chair 

It was the best of times and it was the worst of times. Overall, I believe it was a successful year 
at the City of Clever Gardens. It was a good year as we had plenty of rain and the shrubs and 
perennials in the Pavilion gardens and Butterfly garden were labeled with new identification 
markers. This year we had monarch caterpillars feeding on the Common Milkweed located in 
the Butterfly garden. This would all change in July when it would be discovered that someone 
had removed every plant in the Clever Butterfly garden with the exception of one large shrub. 
Where just a week earlier it was hosting caterpillars, there remained nothing but the bare earth. 
This would be pretty devastating to all. In October the City moved the concrete planters and put 
them behind City Hall. I removed the Iris and have them heeled in on my property. Hopefully by 
Spring, the planters will be ready to be relocated and planted. 

 
Gardens at Woodfield – Beth Platt, Chair 

Between the weather, Covid 19, and vandals, the Garden at Woodfield had a rough year. In the 

Springtime rains were plentiful and everything grew - especially the unwanted weeds. Just as 

they were really needing attention Covid 19 hit and we were told to stay home and away from 

each other. Slowly we decided that we could pull weeds, wear masks, and stay 6 feet apart. Ad-

ditional mulch is seriously needed, but with no plant sale, it was not in the budget. A small maple 

tree was planted in April to commemorate the 50th anniversary of Earth Day. Shortly after that, 

the rains stopped and the heat arrived with the need to water. Towards the end of August we 

received the disturbing news that someone had decided to bend down the tree that was planted 

in memory of Donna Singleton. It had actually been pulled out of the ground. We replanted and 

watered it thoroughly hoping it would grow only to learn a few months later that someone had pulled it 

out again. We found it laying on our berm. Nixa Parks has said that they will replace the tree. Sadly, 

several plaques have been added to the bench in memory of Master Gardener members who passed away this 

year. 

 
Rotary Park – Karen Daake, Chair 
In anticipation of entering the project of the year state competition, we had a meeting to discuss 
our plans, but Covid put a big damper on that. We weren't allowed to work in the park for the 
month of April, so the weeds took over. Once we started working, we added some annuals as 
well as perennials, landscaping with rocks and plants, and wooden elements of interest. Two 
berm areas near the front of the park were mulched. The grasses on the north side of the tennis 
court were removed and the park employees planted new, smaller, designer grasses. New iden-
tification signs were incorporated. The park department got the watering system up and running 
in most of the areas which really helped us through the dry, hot summer months. We cleared a 
new area to have mulch delivered to us and the park provided two loads. 

 

Hotline – Dennis Baker, Chair 
Although the Extension office closed the week after the Hotline opened for the season, the volunteers agreed to be 
on-call during their scheduled time slots and handle requests from their homes -- for a total of 453 volunteer hours 
and 23 new contacts. 

 

Nixa Community Center – Patience Loe, Chair 

We started the season strong. With 5 CCMG members, in the spring we cleaned the garden, getting 
rid of all the overgrowth from the previous winter and trimmed up the maple tree. The garden faired 
well during the spring and early summer months, but then COVID hit harder and so did the weather. 
The sprinkler system was not working, but the staff at the Center did get the repairs made so that the 
gardens could be watered. 

https://extension2.missouri.edu/counties/christian/master-gardeners
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As part of our Garden Gate educational program, we held three free semi-
nars for the general public and one advanced training workshop for Master 
Gardeners. In February, our first seminar, “Growing Shitake Mushrooms on 
Logs” and “Common Edible Mushrooms of the Ozarks,” were presentations 
designed to present an overview of the methods involved in growing shitake 
mushrooms and identifying wild mushrooms in our area. This very well-
attended seminar of about 100 featured Patrick Byers, a commercial horti-
culture field specialist with the University of Missouri Extension, who includ-
ed a hands-on demonstration. The second part of the seminar included a 
fascinating presentation by retired physician, Dr. Mark Bower, who de-
scribed many of the edible mushrooms as well as a few of the poisonous 
ones. 

Our second seminar, “Composting” and “Fruit Growing,” was our first-ever Zoom event. It featured 
Laurie Duncan, the education outreach coordinator for the City of Springfield Environmental Ser-
vices/Sustainability Division. Laurie spoke about the science of compost, the methods involved, and 
the advantages of composting for our gardens. The second part of this event showcased several 
area fruit growers: Wes Murphy, a commercial apple and peach farmer from southwest Missouri; 
Marie Ewing, a member of Master Gardeners of the Ozarks; and Patrick Byers, a blackberry grower 
and horticultural specialist with Extension. Topics covered ranged from pest management for fruit 
trees to how to grow and care for a wide variety of berries. 

 

 

 

 

 

 

 

Our third event, “The Monarch Migration Advanced Training Work-
shop,” featured Kelly McGowan, a field specialist in horticulture with the University of Missouri Extension. Kelly 
gave the fascinating details of the monarch’s summer breeding grounds, overwintering sites, migratory path-
ways, disease issues, and ways that individuals can help monarchs. 

 

Our final seminar in November focused on “Shrubs and Grasses for Your Landscape.” Our first speaker was Katie 
Keith, the Botanical Center Coordinator for the Springfield-Greene County Park Board. Katie covered topics such 
as how to choose the right shrub for the landscape and how to find species that are pest-free and climate resistant. 
Our next speaker, James Faupel, a horticulturalist and 

ISA-certified arborist, came to us from the Missouri Botanical Garden in St. Louis, where 
he is the restoration ecology coordinator at its outdoor educational facility. James dis-
cussed both exotic and native grasses that are hardy to our region, as well as some that 
are invasive and should be eliminated from our landscapes. 

Kelly McGowan— 

Field Specialist in Horticulture 

• Master Gardener 

• Missouri Blueberry School 

MG Seminars & Advanced Training—Pam Shaver, Chair 

HORTICULTURE 

https://extension2.missouri.edu/people/kelly-mcgowan-78265
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https://www.facebook.com/ChristainCountyMasterGardeners 

https://www.facebook.com/TheGardenWord 

https://www.facebook.com/MUExtensionHort 

https://www.facebook.com/mizzouharc 

Soil Tests 
Soil testing saves home and landowners 

in Christian County money and helps to 

protect our water from issues caused by 

over-fertilization.  

177 soil tests were done in 2020 

 

Horticulture Soil Test Reporting 
Patrick Byers—The soil testing program includes interpretation of soil test results, as well as prep-
aration and delivery of the final soil test report. 

Soil Testing 

HORTICULTURE 

Garden lovers!! 

Be sure to check out all these social 

media sites for events, helpful tips 

and tricks and so much more! 

SOIL FERTILITY AND PLANT NUTRIENT MANAGEMENT 

Farmers and homeowners continue to need information for their ferti-
lizer and lime purchasing decisions.  These are based on unbiased fer-
tility testing and research provided by University of Missouri Exten-

sion.  Tim Schnakenberg, field specialist in agronomy and Patrick 
Byers or Robert Balak, field specialists in horticulture, signed each re-

port and made additional remarks on them as needed. 

https://extension2.missouri.edu/people/patrick-byers-44637
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Our Mission  Engaging youth as valued, contributing members of their communities in partnership with 

caring adults. 

Our Vision  A world in which youth and adults learn, grow and work together for positive change. 

4-H in Christian County: 2020 

A community of 281 youth building life skills, contributing to their community and 

becoming college and career ready. 

Jennifer Hancock, 4-H Youth Educator 

YOUTH AND FAMILIES 

4-H Community Clubs 

  4-H community clubs = 8 

  4-H participants of community clubs = 126 

Christian County 4-H clubs offer long-term educational experiences in which members learn life skills such as decision 

making, public speaking and working with others.  Members learn by doing under the guidance of adult volunteers, who 

teach projects ranging from computers science and arts to animal science and healthy living. Clubs also involve youth in 

community service, camping and educational trips.  In 2020, Christian County had eight community clubs: 

• Blue Ribbon Bandits 

• Brazen Bullet Saddle Club 

• Clever Clovers 

4-H SPIN Clubs 

Christian County 4-H SPIN and 

special-interest programs include 

community partnerships and events, day camps 

and other educational activities. SPIN clubs meet 

for a minimum of 6 sessions with a specific special interests or topic in mind.  Partici-

pants are full 4-H club members and can participate in other 4-H events and activities.   

Before the global pandemic rocked the nation, Christian County 4-H collaborated with 

Food Nutrition Educator, Joey Johns, to successfully provide 6 of its scheduled 8 ses-

sions of Kids in the Kitchen curriculum to 16 homeschool youth, ranging in age from 5 

to 13.  

At each club meeting, youth learned kitchen safety, nutrition lessons and of course, in 

typical 4-H hands-on learning fashion, they made a new recipe at each meeting. Youth 

learned to use the electric skillet while making banana pancakes and browning the 

ground beef for their southwest rice bowls.  They learned knife skills while cutting veg-

etables.  They even got to pedal the blender bike to blend homemade hummus.    

  

• The Explorers  

• New Horizons  

• Nixa Extreme Explorers 

Members of the Clever Clovers 4-H Club raised 

$482.26 for 4-H Feeding Missouri, Missouri 4-

H’s 2nd annual statewide food drive. 

Brielle got to try out blender bike as they 

made hummus out of chick peas, cumin, 

olive oil and salt. 
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Jennifer Hancock, 4-H Youth Educator 

YOUTH AND FAMILIES 

4-H Volunteers 

  Adult Volunteers = 36  Youth Volunteers = 26 

    Time valued at $168,640 

Volunteers are the core of the 4-H Program. They help to create, support and deliver educa-

tional programs and experiences.  Missouri 4-H volunteers report contributing on average 

100 hours per year to the program. Valuing their time at $27.20 per hour (Independent Sec-

tor, 2019), the contribution of Christian County 4-H volunteers was worth more than 

$168,640 in 2020.  More importantly, these individuals serve as role models and mentors for 

youth.   

4-H members contribute hundreds of thousands of 

hours back to their community every year. Service is 

a hallmark of all 4-H programs, teaching youth about 

the importance of giving back, improving our com-

munities and developing innovative solutions to 

solve problems, large or small. 4-H’ers learn skills 

such as teamwork, critical thinking, community engagement and build a sense 

of compassion, confidence and pride.  

Members of the Deadeyes shooting sports club got a little 

bit of practice time in before Covid-19 changed the world 

New Horizons 4-H Club Youth Lead-

er, Addison, helps her Clover Kid 

younger sister as they make salt 

Virtual      4-H Camp 

  Adult Participants = 13  Youth Participants = 17 

                         Southwest 4-H faculty and staff quickly made a shift in plans to offer our beloved and traditional 4-H 

camp to southwest 4-H families virtually due to Covid-19 sweeping our nation.  4-H staff made sure to keep the virtual 

camp very family oriented with a variety of activities for families to choose from the entire month of June.  It was free for 

families to participate, and the activities utilized items families may already have 

in their home, or could be found at their local store.  Activities included arts and 

crafts, outdoor adventures, STEM, community service, camp traditions and 

more.  Families that participated in the virtual camp received a free t-shirt.   

 

Ethan, Davis, and Grady participated in flag folding 

ceremony that we would typically hold every morning and every evening at 4-H camp. 

Each Friday in June, 4-H staff  held a virtual camp fire 

via Zoom to sing camp songs as a group. SW 4-H staff 

also encouraged families to have their own campfire 

time, much like Michael, Elizabeth and Jason  are doing 

in this picture above.   

https://4-h.org/about/blog/true-leaders-in-service-teaching-kids-to-be-grateful/
https://4-h.org/about/blog/inspire-kids-to-do-inspiring-service/
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Other testing/services offered in Christian County include:  

 Canner Gauge Testing 

 Hay Testing 

 Plant/Insect Identification 

 Plant Disease Diagnosis 

 Small Business Development Assistance: Trans-

forming Missouri Businesses—MU Extension 

business specialists provide assistance to those wanting to start, maintain or 

expand a business through the Missouri Small Business Development Centers and via Missouri Procurement 

Technical Assistance Centers.  

 Distance Education Test Proctoring—MU Extension proctors tests for students enrolled in Mizzou Online courses. 

 Publications—MU Extension has a variety of publications available. Prices vary.  

To learn more about any of our programs or services visit our website: https://extension2.missouri.edu/counties/

Keesha Loveland, Administrative Assistant 

CHRISTIAN COUNTY OFFICE 

Private Pesticide Applicator Training— Remote Training Options 

Enacted. In response to COVID-19 restrictions on in person training, 

two options for certifying or recertifying private pesticide applicator li-

censes via remote learning are now available.  

1. Zoom teleconference—Field agronomy specialists will transition 

their planned in-person training events to an online format using a 

free-to-use Zoom video teleconferencing platform (opens in new 

window).  

2. Mail option—Alternatively, applicators will have the option to certify 

or recertify by mail. To do this, applicators need to obtain a copy of 

the Private Pesticide Applicator Reference Manual and request 

(email, phone, letter) a study guide from the nearest field specialist.  

“2020 proved to be no ordinary year; but we did not let that stop us from providing the 

best customer service we could and offer programing in new ways that reached both 

Christian County and across the state. Since restrictions concerning the pandemic first 

began in March 2020 we have made sure to reach out to as many people as possible 

with our Facebook page. Posting tips anywhere from keeping our minds clear, family 

fun activities, cooking tips, back to school tips, small business assistance to Ag pro-

grams and information. We also made arrangements to continue assisting customers 

via phone and in person at the office for soil/hay samples and plant identification.”  

Keesha Loveland—Admin Assist. Christian County MU Extension 

https://www.facebook.com/Christian-County-MU-Extension-104129067790327/  

Hay Testing 

In 2020, the University of 

Missouri Extension in 

Christian County, submitted 

12 samples to Custom Labs 

in Monett 

https://extension2.missouri.edu/counties/christian/services
https://extension2.missouri.edu/programs/pesticide-applicator-training
https://zoom.us/
https://zoom.us/
https://extension2.missouri.edu/m87
https://www.facebook.com/Christian-County-MU-Extension-104129067790327/


 

University Of Missouri Extension                                                                                                                                                     Christian County Annual Report     33 

Missouri Century Farms & MO Farm Family  

2020 FARM AWARDS 

Century Farms— In 1976, the Centennial Farm project was initiated in Missouri to award certificates to persons 

owning farms that had been in the same family for 100 years or more. Interest in the program continued so the Col-

lege of Agriculture, Food and Natural Resources and University of Missouri Extension planned a 10-year update in 

1986 called the Century Farm program. The Missouri Farm Bureau joined as a program co-sponsor in 2008. This 

program has been sustained as a yearly event with over 100 farms recognized each year.  

 

 

 

 

 

 

 

 

Missouri Farm Family— Every year an outstanding farm family is 

nominated to be honored at the Missouri State Fair. MU Extension 

County Engagement Specialists (CESs) and MU Extension County 

Councils along with the local Farm Bureau Office (and their delegate 

sitting on the Extension Council), partner to jointly nominate a deserv-

ing farm family from their county. An alternate family is also chosen. 

Due to COVID-19, families were not able to be honored at the 2020 

State Fair, or locally. However, we plan to honor these families once 

COVID restrictions are lifted, and it is safe to do so. 

Requirements for Farm Family Nominations/Recipients - 

* Farm families who are actively engaged in agriculture and rely on University of Missouri Extension and the 
College of Agriculture, Food and Natural Resources for their programming and technical assistance. 

 
* Active supporters and cooperators with University of Missouri Extension. 
 
* Farm Families who are active in their community and in leadership roles with organizations such as Farm 

Bureau, church, school, or other farm organizations. (Membership with Farm Bureau prior to Fair is not 
mandatory. Councils have a rep from Farm Bureau who should participate in the selection with them.)  

 
* Farm families who are actively involved and/or support youth organizations such as 4-H, FFA, and other 

youth organizations. 
 
* Families who are respected by their neighbors and community for their leadership and engagement. 

 
* A family who is willing to attend and agrees to represent their county at the 2020 Missouri State Fair. 
(But will not be disqualified if they meet the other criteria.) 

In 2020, Christian County had two farms 

qualify for this honor 

 Jim & Delma McCauley (Nixa) 

 Danny Ray Young (Ozark) 

Christian County was proud to give this 

year’s Family Farm honor to: 

Jason Sims and Chastody Layton 

https://extension2.missouri.edu/programs/century-farms
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Our job is to partner with communities to find solutions with credible,  

science-based information that will help you: 
• Grow safe and healthy food 
• Build and grow profitable businesses 
• Improve your health and relationships 
• Increase agricultural production 
• Update professional training in business, health and safety 
• Engage youth as valued, contributing citizens  

Explore the MU Extension website and the Christian county page to discover 
how MU Extension can enhance your life. 

Christian County Extension Center 

202 W. Elm   Ozark, MO 65721 

Phone: 417-581-3558 

 

E-mail: christianco@missouri.edu 

Web: https://extension.missouri.edu/christian  

Facebook: https://www.facebook.com/

Christian-County-MU-Extension  

 

 

Office Hours: Monday-Thursday 

8 a.m.-4:00 p.m. 

Closed for lunch: 12-12:30 

https://extension2.missouri.edu/counties/christian
https://www.facebook.com/Christian-County-MU-Extension
https://www.facebook.com/Christian-County-MU-Extension
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Missouri Training Institute 

Programs  - For More Information Visit  

https://extension2.missouri.edu/programs  

LIVE. AND LEARN 

Missouri Small Business Development Centers 

Helping businesses at every stage from concept to startup, growth to renewal, mature to succession suc-
ceed through counseling, training and access to technology.  

MU Fire and Rescue Training Institute   

FRTI provides comprehensive education and skills training for Missouri’s fire and emergency service re-

sponders.   

The MU Sinclair School of Nursing’s Nursing Outreach program is one of the nation’s most respected pro-
viders of extended educational resources. We’re here to further your career or institution through relevant, 
responsive and reliable learning opportunities that focus on incorporating the latest evidence into practice. 
Our high-quality, affordable programs are available in multiple in-person and online formats for registered 

A majority of this information has been provided by https://extension2.missouri.edu/programs  

CARES  - Center for Applied Research and Engagement Systems  

Founded in 1992, the Center for Applied Research and Engagement Systems (CARES) at the University of 
Missouri develops and supports mapping, reporting, and collaboration systems that enables the public, pol-
icymakers, and nonprofit sector organizations to make more informed decisions. 

Community Emergency Management Program— Helping Missourians deal with all aspects of disasters 

The Community Emergency Management Program (CEMP) provides education and technical assistance to 
individuals and families, local governments, schools and organizations in preparing and responding to natural 
and man-made disasters. 

Disaster can affect every aspect of a community, as well as our state and nation. Disasters also impact Uni-
versity of Missouri Extension offices, employees and programs. 

Regardless of size or impact, all disasters are local events, and thus it falls upon the local community and 

nongovernmental organizations to manage events when they occur. MU Extension is a key resource for the 

public, emergency services and public officials because of the unique relationship it maintains with each com-

munity. CEMP is a central point for MU Extension emergency management functions, including mitigation 

programs, preparedness activities and recovery issues. 

https://extension2.missouri.edu/programs
https://extension2.missouri.edu/programs
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“Equal opportunity is and shall be provided to all participants in Extension programs and activities, and for all employees and applicants for employment on the basis of their 
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Vietnam-era veteran. This policy shall not be interpreted in such a manner as to violate the legal rights of religious organizations or military organizations associated with the 

armed forces of the United States of America." 


