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The Family Nutrition Education Program (FNEP) reached 996 Pre-school – 5th grade students in Nodaway County during 
the 2005-2006 school year.  The program’s goals include: Becoming more aware of nutrition, making healthier meal and/or 
snack choices, eating breakfast more often, being more willing to try new foods, improving hand washing skills, improving 

other food safety skills, and increasing physical activity. 

After each 6-7 lesson series of classes, teachers are asked to respond with their observations of how well these goals are 
being met by their students. Teachers mostly just check off that they have seen improvements. Others make comments 

though.  

After participating in FNEP classes, teachers also report that students are being more physically active at school. Twenty 
one teachers reported that students were being more active during their recess time, walking, running and just playing more 
actively. Others reported that there was less grumbling about having Physical Education class. Older students who previously 
had not been interested in PE class became excited to have time to add to their goal of the recommended 60 minutes of 

physical activity each day. 

Trying new foods is a challenge for younger students, but after FNEP classes, more are willing to chance it. Teachers 
report: “Even my picky eaters tried foods”; “They say, ‘you don’t know until you try’”; “They will taste it now – before they 

refused to taste”; “Found out they liked foods they didn’t think they would”; and “they are surprised they like (new foods)”. 

These are just a few of the many ways FNEP Nutrition Educators are affecting children’s lives for the better. The successes 

go on and on. And hopefully choices children make today will become habits for a healthier lifetime. 
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Karen From, University of Missouri Extension Nutrition and Health Education Specialist, over saw the implementation of 

the Building Strong Families program being offered at the Maryville Treatment Center, to offenders who would be transition-
ing back into society.  A set of thirteen classes offered once a week by NW Region University of Missouri Extension Special-
ists taught two hour programs to the offenders.  The thirteen classes offered were:  Family Strengths, Consumer Beware, 
Food and Fitness, Communications, Go For It, Child Self-Care, Money Matters, Healthy Home, Positive Discipline, Managing 

Stress, Kids and Self-Esteem, Balancing Responsibilities, and Working. 

The program has finished two thirteen-week sessions since its beginning classes in the summer of 2006.  Over thirty 
offenders have completed the training, each receiving a completion certificate from the University of Missouri Extension Sys-

tem to take with them.  Extension is now in its third session of classes, and the goal is to offer four sessions a year.   

The funding for this programming is through a contract of services through the University of Missouri Extension and the 
Department of Corrections. The teaching of these classes brings funds back to the local Extension offices to offset the cost 

of programming.    

University of Missouri Extension Specialists housed in the Nodaway County Extension Office working with the Building 
Strong Families program are From and Annette Deering, 4-H Youth Development Specialist.  In addition to coordinating the 
overall program, From provides the teaching for the Food and Fitness program and the Managing Stress program.  Deering 
provides the teaching for the Kids and Self-Esteem program, and the Child Self-Care program.  From and Deering team teach 

the Balancing Responsibilities program.   
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Achievement DayAchievement DayAchievement DayAchievement Day. 

The agronomic programming effort is focused on 
timely delivery of crop management information and 
research to the 15 counties in NW Region.  The 
programming effort is accomplished through radio, 
newspaper, newsletters, electronic newsletters, meetings 

and personal conversations with growers. 

Each week, “Crop News and Notes,” an agronomic 
column is written and distributed to area papers and 
radio stations in Northwest Missouri.  The column 
communicates information regarding fertilizer usage, 
pests attacking crops, and various crop management 
topics.  The column is sent to 17 local newspapers and 

11 radio stations. 

Past winter Ag Update meetings focused on critical 
topics such as soybean rust, soybean aphid, nitrogen 
fertilizer management and spraying soybean fungicides.  
Over 300 growers attended meetings in the 15 county 
region.  Private pesticide applicator training was handled 
at the Ag Update meetings providing training for growers 
who needed licenses and those who needed to recertify.  
Corn growers and soybean association meetings were 

coordinated by the Extension Ag staff. 

Summer of 2006, scouting meetings were held in all 
fifteen counties.  This is the first year this educational 

effort was offered, and 72 growers attended.  

Twelve brush control demonstrations on right-of-
ways were applied in 2005.  Evaluation of the treatments 

was handled late summer of 2006. 

The Agronomy programming is based on a list of 
needs supplied by area growers, and  continues to be a 
source of unbiased information and education.  This 
education helps evaluate new products and technology, 
helps keep the profitability and efficiency with fertilizer 
use and other crop inputs, and keeps individuals 
informed of pests that may attack NW Missouri crops.  
University of Missouri Extension Agronomy Specialist 

Wayne Flanary provides programs for Nodaway County. 
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The Stay Strong Stay Healthy Classes continue to 

have a significant presence in Nodaway County.  Three 
successful classes were offered in 2006, one in       

Maysville, one in Maryville, one in Ravenwood.   

The Stay Strong Stay Healthy classes are fun        
energetic classes for all.  A great bit of news is one of the 
classes started in the Fall of 2005 in Hopkins is still   
going strong.  Hurray for those participants and their 
health!  These classes are taught by Karen From,         
University of Missouri Extension Nutrition and Health 

Education Specialist. 

One of every nine Missourians between the ages of 5 and 
18 participated in a Missouri 4-H program in 2006.  On  going 
participation in extracurricular activities, such as 4-H, can lead 
to long-term payoffs. Regardless of family background, studies 
find that teens who consistently participate in extracurricular 
activities from eighth through 12th grade are 70 percent more 
likely to attend college. The College Board's Trends in Higher 
Education Series says that over their lifetime, college graduates 
will earn an average of $2.5 million, or $1 million more than 

peers with high school educations.   

Communities reap long-term benefits by supporting 
programs like 4-H.  Youth engaged in the programs are 60   
percent more likely to vote than their non-engaged peers.  In 
addition, 4-H youth are more likely to volunteer and contribute 
to their communities than youth participating in other youth 

programs. 

Nodaway County maintained 8 4-H Clubs in 2006, with 
175 youth participating within those 8 Clubs.  4-H clubs offer 
long-term educational experiences in which members learn 
life skills such as decision making, public speaking and 
working with others.  Members learn by doing under the 
guidance of adult volunteers, who teach projects ranging 
from aerospace and arts to veterinary science and sport 
fishing.  

Nodaway County enrolled and screened 101 adult 
volunteers in 2006.  Volunteers create, support and are part 
of the 4-H community.   National statistics suggest that the 
average volunteer contributes 208 hours per year. 
Volunteers who devoted a great amount of time serving as the 
2006 Nodaway County 4-H Council Officers were: Carma 
Kinman, President;  Jeannie Teaney, Vice-President; Sarah 

Mires and Cindy Mires, Secretaries; Judy Frueh, Treasurer.   

53 youth exhibited a total of 192 projects at the 2006 
Nodaway County 4-H Achievement Day.  12 youth participated 
in personal appearance, 13 youth gave demonstrations, 5 
performed talent numbers, and 2 participated in fashion revue.  
Crafts was the largest project area, with 24 youth exhibiting a 
total of 75 exhibits.   Annette Deering serves as the University 
of Missouri Extension 4-H Youth Development Specialist for 

Nodaway County. 
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Community DevelopmentCommunity DevelopmentCommunity DevelopmentCommunity Development 
Developing principles that sustain rural communities continues to be the focus for those engaged in strategic planning 

activities in local government enhancement, community betterment and tourism development.  Two community groups asked 
1,200 residents to respond to surveys that provided input into the local planning process.  Two other communities are 

developing plans for designed population growth and tourism development. 

Strategic planning takes time, information, and community input for sustainable actions to be developed.  By using 
detailed questions, MU Extension has gathered more than 90,000 responses to probes from community residents from the 

two community-wide surveys.    

The CEED Project (entrepreneurship for youth and young adults) focuses on agri-business, agri-tourism and tourism in 
general.  New businesses were assisted with their startup plans and four businesses received training in developing plan. The 
new businesses are their marketing plans.  Two businesses are in operation  and a third business has an expansion 
completed.  All public high school business education teachers in Atchison, Gentry, Holt, Nodaway, and Worth counties have 
received a CD for use in classroom instruction on the processes and planning needed for a Missouri Small Business Start-up.  
A formal assessment of tourism sites or potential tourism sites has been conducted in the five counties.  Tourism training 
participants have come from as far away as the Kansas City and Plattsburg areas to attend presentations.  Requests for 
tourism trainings continue.  In addition, a listing of ten financial resources available to young entrepreneurs has been 

completed. 

The Community Development Newsletters are published quarterly.  Two special newsletter editions were also distributed 
this year.  The newsletters are distributed to federal, state, and local government officials serving the five-county area.  In 
addition, these newsletters are available online from the Atchison County Extension website.  More than one hundred fifty 
copies of the newsletter are sent electronically to groups who receive regularly participate in extension trainings.  Numerous 

articles were provided to area newspapers and two television presentations promoted Extension programming. 

Each county council has developed an extensive plan of work that is accessible online.  Group facilitation for this process 
was provided to the county councils as requested.   Training sessions were provided to extension staff and clients of non-profit 
agencies on how to sustain a quality of life in the community experiencing stressful situations and understanding how one’s 
personality response style differs when working in a safe environment or when in conflict.  In addition, a training session was 

provided for new extension employees on effective processes used when teaching adults.   

Individual requests for information and assistance on community issues steadily increase.   Presentations and information 
access is provided to community clubs, not-for-profit, faith-based entities and private developers.  Planning information 
supplied to developers and governmental agencies increased significantly during the year.  A more complete listing of 

programs offered in the region is found on the last page of each newsletter.   

Social and cultural diversity within the social framework of rural America is increasing.  A school in-service training was 
developed and provided on diversity issues in the educational setting with special emphasis on the expanding differences 

noted within our non-metropolitan areas.   

Facilitation assistance has been provided to groups ranging from prisoner re-entry programming to the examination of why 
and how others react to specific types of community involvements.  Discussions focusing on safe community environments 

continue to be an expressed concern with program facilitation and assistance being provided to interested groups.  
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Extension Council Members 

Appointed Members:  

City of Maryville - Valerie Salcedo, Maryville 

Farm Bureau - Angela Farrell, Maryville (Council President) 

Maryville MFA - Richard Groves, Skidmore 

County Commission - Bob Westfall, Maryville 

Elected Members: 

Becky Feuerbacher, Maryville (Council Secretary) 

Susan Hull, Elmo 

Ryan Kinsella, Elmo 

Tim Lance, Barnard 

Don Lepley, Conception Jct. 

Tom Martin, Maryville (Council Treasurer) 

Rita Miller, Graham 

Terry Nicholas, Burlington Jct. 

Jane Pappert, Clyde 

Kirby Sybert, Maryville 

Jack Thummel, Maryville (Council Vice-President) 

Cris Wilmes, Maryville 

 

Extension Staff 
 
Annette Deering, 4-H Youth Development Specialist 
  and Co-County Program Director 
Karen From, Nutrition & Health Education Specialist 
  and Co-County Program Director 
Lila O’Riley, Secretary/Bookkeeper 
Pat Spire, Secretary 
 
Northwest Regional Director: Karma Metzgar 
 
Specialists Assigned to Nodaway County: 
Jerry Baker, Community Development 
Meridith Berry, Information Technology 
Jim Crawford, Natural Resources Engineer  
Robin Davidson, Family Nutrition Program Associate 
David Davis, Environmental Design 
Wayne Flanary, Agronomy 
Tom Fowler, Horticulture 
Bob Kelly, Agriculture Business  
Don Miller, Human Development  
Amie Schleicher, Livestock 
Rebecca Travnichek, Consumer/Family Economics 

2006 Extension Office Financial Report 

 

RevenuesRevenuesRevenuesRevenues EstimatedEstimatedEstimatedEstimated ActualActualActualActual 

0210 Nodaway County Commission $33,000.00 $33,000.00 

0100 Student Fees 650.00 -0- 

0400 Contracts and Grants (Restricted) 900.00 1,175.50 

0300 Investment Income/1300 Other 310.00 478.13 

0900 Resale, Education and Service Fees 1,450.00 75.00 

0211 Phone—County Direct Pay 2,800.00 2,461.81 

1600 Transfers 1,580.00 1,718.36 

Total RevenueTotal RevenueTotal RevenueTotal Revenue 40,690.00 38,908.80 

      

ExpensesExpensesExpensesExpenses EstimatedEstimatedEstimatedEstimated ActualActualActualActual 

2700 Clerical Salaries 24,500.00 24,058.58 

2800 Wages Taxes and Benefits 1,900.00 2,558.31 

3600/4401 Postage and Postage Meter 1,910.00 386.45 

6490 Connectivity and Networking 400.00 400.00 

3900, 4300, 4700, 4800, 5100, 5600, 

7000, 7010  Supplies and Materials 
3,860.00 1,909.61 

6800 Insurance 920.00 827.00 

2731 Phone—County Direct Pay 2,800.00 2,461.81 

7300 Equipment Repair/Maintenance 700.00 730.00 

7710/4400 Equipment Purchase 

(includes restricted) 
-0- -0- 

7700/7090 Equipment Upgrade/Working 

Capitol 
-0- 1,572.50 

3100 Mileage and Subsistence 3,700.00 4,004.54 

Total ExpensesTotal ExpensesTotal ExpensesTotal Expenses 40,690.00 38,908.80 

Revenue Less ExpensesRevenue Less ExpensesRevenue Less ExpensesRevenue Less Expenses -0- -0- 


