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September increases:
Extension will follow the University of Missouri guidelines for salary and wage adjustments each year, as approved by the Board of Curators.  The system guidelines require units to provide a general pool for merit increases and where possible to address recruitment and retention issues through supplementing the general required pool.  Further the guidelines require that increases be awarded to individuals based on relative quality of performance and/or market circumstances.  

Extension is dedicated to awarding annual increases based on balanced overall outstanding performance.  As is the case in everything we do certain aspects of each position may become particularly crucial within a given year, but overall the expectation is that to get the highest ratings in the performance system and to achieve the best increases possible individuals will excel in all areas of their assigned position.

In the case of faculty positions overall outstanding performance should focus on all aspects of extension program development including: needs assessment, program development and delivery, program evaluation, and revenue/resource generation in support of high priority programs.
These General Salary and Wage increase principles will continue to be in place until further specific notice.
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