EXPECTATIONS
Jr Leaders will be working towards these
statements of Character:


Act on the assumption that others have
the best intentions.



Do what you’re saying you’re going to

do when you say you’re going to do it.


Rest if you need to, but don’t quit.



Know what’s equal and what’s equita-

MEETINGS:


Face to face meetings will be
hosted 4 times year.



Destinations will change as we
will rotate counties.



Email/Online correspondence
will be expected in between
meetings .
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Help others feel good about themselves.



Be willing to voice your opinion.



Follow the rules, obey the law and ex-
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pect the same of others.

REQUIREMENTS


Be enrolled in any Urban Region

- Craig Groeschel

4-H program.


Be 13-18 years old.



If you cannot attend a meeting, notify
Sarah prior to the meeting.



“If you delegate
tasks, you create
followers. If you
delegate authority,
you create leaders.”

Actively participate and be a
productive member.
an equal opportunity/ADA institution

OBJECTIVES:


WHAT DOES THAT
CONVERSATION LOOK
LIKE?

Practice the life skills of decision making,
communicating with others, leading self
and others, planning, organizing and
implementing programming as well as



goals.

learning to learn productively.


Identify leadership skills within one’s self.



Be able to apply leadership skills to real



Influence and support others in a positive



What is Jr.
Leaders?
The purpose of Jr Leaders is to
teach youth the importance of
understanding themselves as
leaders and how to apply
leadership skills in a team
setting as well as assist them in
identifying opportunities to
practice their leadership skills.
Through active participation, Jr
Leaders will interact with
business, community and
government leaders, educators
and extension staff to explore
ways to contribute to the Urban
Region.
Beyond leadership and service, Jr.
Leaders provides a social network
for teens within the Urban Region.



Build on strengths of self and others.

Leadership opportunities in our
region.



manner towards achieving common
goals.

Develop a plan for an activity or
meeting.

life experiences in one’s own community.


How to write short and long term

Leadership styles and the advantages
of working as a team.



Youth as leaders in the community.



What is the definition of leadership?



What are the types of motivation and
how would you describe them?



Work to identify needs and create
solutions.

